

MANITOBA MINING WEEK ACTIVITIES

· Free family fun at The Forks Plaza May 21 to 23:

· Thursday, May 21, 9:30 a.m. to 8 p.m.;
· Friday, May 22, 9:30 a.m. to 8 p.m.; and 

· Saturday, May 23, 9:30 a.m. to 6 p.m.

· Manitoba Rocks! activities at The Forks:

· Pan for gold with Yukon Dan, champion gold panner.  Leave no stone unturned as you play prospector for a day.

· Stump the Rock Doc.  Bring a neat rock, talk to the doc.

· Be a rock hound.  Collect your own fossil and mineral samples.

· Check out the equipment used for exploration and extraction of minerals. 

· See the demos on how the experts cut and polish precious stones.

· Trace the past.  See Manitoba’s rich mining history from the 1800s to the present.

· Examine mineral samples and the many products you use that contain minerals.

· Test your mining IQ.  Spin the wheel, answer a question and win a prize.

· Enter free draws.   Children can win books, Manitoba Museum passes and a gift basket  from the Manitoba Children’s Museum.  Adults can win a tour of the TANCO mine at Bernic Lake and a board game about mining.  
MINING FACTS
· Manitoba currently produces 12 per cent of Canada’s nickel, nine per cent of cobalt, nine per cent of copper, 16 per cent of zinc, four per cent of gold and 100 per cent of Canada’s cesium.   

· The mineral industry is Manitoba’s second-largest primary resource industry and a key contributor to the provincial economy.  In 2008, the value of mineral and petroleum production totalled $2.5 billion and companies spent a record $141.5 million exploring for new mineral deposits in the province.  

· Manitoba’s mining and petroleum industries directly employ approximately 5,200 people, mostly in the north, and generate an estimated additional 18,000 jobs in spinoff businesses.  

· The principle minerals and metals produced in Manitoba are nickel, copper, zinc, gold, petroleum, lithium and cesium.  Other minerals and metals mined are aggregates, building stone, peat, dolomite, spodumene, silver, salt, lime and gypsum.
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· HudBay Minerals continues to advance its 2007 Lalor zinc-copper discovery near Snow Lake with six diamond drills active on the property.  In January 2009, HudBay discovered a gold-rich zone in the deposit, offering the company another potential resource development opportunity.  HudBay plans to spend $13 million on Lalor in 2009 to advance exploration. The discovery garnered the 2009 Prospectors and Developers Association of Canada’s award for the most significant Canadian mineral discovery.

· Crowflight Minerals’ Bucko Lake Nickel Project at Wabowden began nickel production in 2008 and full commercial production was expected to be achieved early in the second quarter of 2009.  The mine employs approximately 120 people directly, providing training, employment and economic development opportunities for local communities. 

· Ten students from the first underground core mining course in Manitoba graduated from University College of the North on May 1.  University College of the North, Crowflight Minerals and the Northern Manitoba Sector Council worked in collaboration to develop and deliver the course, with contributions from Manitoba Education and Training, the Manitoba Métis Federation and Manitoba Keewatinowi Okimakanak.  The same partnership delivered a mineral-processing course from which 10 students graduated in December 2008.  Graduates from both courses are now employed by Crowflight Minerals and its contract mining company Dumas Contracting at the Bucko Lake Nickel Mine.

· Manitoba continues to support the mining industry with programs that include:
· the Mineral Exploration Assistance Program, which offers $2.5 million annually to assist in the discovery of new mineral deposits and was recently renewed for another three years;

· a $3-million partnership with the federal government to re-map Manitoba’s far north where there is potential to find deposits of gold, base metals, uranium, platinum group elements and diamonds; 
· a new $1-million Training and Workforce Retention Initiative for mining companies and their employees to implement customized training and workforce retention initiatives that will help bridge periods of downtime through up-skilling or re-skilling opportunities that match current and future job demands, and by supporting apprentices to complete their apprenticeship programs; and 

· a new progressive mining tax rate of 10 to 17 per cent, down from 18 per cent, and a significant increase to the Mineral Exploration Tax Credit.
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