SEASONAL EMPLOYMENT

OPPORTUNITY Manitoba 9P
MANITOBA CONSERVATION Conservation

Advertisement Number: 20081 Applicant Closing Date: January 31, 2009

POSITION: PARK PATROL OFFICER - Resource Officer 1 (RO1)

Locations throughout the Province of Manitoba

Length of Employment: Seasonal - approximately 17 weeks (May to September)
Start date: Training to commence in early May (TBA)
Salary Range: $17.27 per hour

(Plus $1.05 per hour weekend premium and $11.60 per night shift)

Park Patrol Officers enforce provincial laws and regulations made to protect parks and the
people who use them. One shift might find you doing a campground patrol and the next day
backcountry work. A key role is to provide a safe and enjoyable environment in provincial
park campgrounds. You are the type of person that likes a challenge; one that is
resourceful and versatile. You love the outdoors and working in different environments.

We will provide comprehensive training and develop your potential to pursue your chosen
career. If you are looking for a job in Conservation or Law Enforcement, this is a great start!

Eligibility list to be established to fill vacant positions during the 2009 seasonal hiring.
Bunkhouse accommodation is provided free of charge at all locations except Bird’s Hill Provincial Park.

Required qualifications candidates must have:

= completed year one of a Natural Resource diploma program or year two of an undergraduate
degree in the studies of Conservation, Ecology, Environment, or Law; or an equivalent
combination of education, training and experience (Prior to May 12, 2009);

= Ability to work independently with minimal direction or supervision;

= Effective verbal, written and interpersonal skills;

= Effective decision making, analytical and problem solving skills;

= Avalid class 5 driver’s licence (full-registration)*; class 4 will be required by April 30, 2009%;

= Canadian Firearm Safety Course or valid Firearms licence?;

» Valid Standard First Aid & CPR certificates*;

= Physically able to perform the duties and responsibilities required of the position;

= Ability to work effectively under stress in hostile or adverse environmental conditions;

= Demonstrated knowledge of provincial park laws and regulations considered an asset.

= Must not be on the Child Abuse Registry. To apply for a clearance, go to the following website

address: { HYPERLINK "http://www.gov.mb.ca/fs/childfam/child_abuse_registry _form.html|" }
= Must not have been convicted of a Criminal Offence for which a pardon has not been granted*.

* . e . . .
a photocopy of all valid certificates, licenses, course reports or registration dates, as

indicated, are to be completed and received by January 31, 2009, and will be used in the final
screening for the competition process.

For more information and application instructions, you are to go to the following website address:
{HYPERLINK http://www.gov.mb.ca/conservation/regoperations/resofficer }

Some positions are designated bilingual. If you wish to declare bilingual status, please indicate this in your application.
Employment Equity is a factor in selection. Applicants are requested to indicate in their covering letter or resume if they
are from any of the following groups: women, aboriginal people, visible minorities and persons with disabilities.

Apply in Writing to: Comp. # 20081
Manitoba Conservation
c/o Brandie Payment

We thank all that apply and advise that only those
selected for further consideration will be contacted.

Recruitment and Training Officer You must be a Canadian citizen or have landed
Box 44-200 Saulteaux Crescent immigrant status to be eligible for employment.
Winnipeg, MB R3J 3W3

Fax: (204) 948-7782 Deadline: Jan 31, 2009

Brandie.Payment@gov.mb.ca



