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Safety and Health Unit 

Family Services & 
Housing is committed 

to preventing 
workplace injuries and 

to maintaining a 
healthy workplace 

where the 
responsibility for 

workplace safety and 
well being is shared by 

all members of the 
organization.

500-326 Broadway 
Winnipeg, MB R3C 0S5 

  

 

 
 
The Safety and Health Unit has been established and is ready to provide support for 

Workplace Safety and Health Issues. 
 

The Unit consists of Jodi Pluchinski-Manager, Christine Berard-Safety and Health 
Coordinator, Angela Dyck-Supported Employment Coordinator, Helen Ramsay-

Planning and Program Analyst, and Teresa Bickle-Administrative Support.  We are 
located at 500-326 Broadway.  All inquiries can be made to 

Jodi.Pluchinski@gov.mb.ca or 948-3396. 
 

On September 8, 2008 the FSH Workplace Safety and Health Manual will be sent 
to Timekeepers and Management Co Chairs of Workplace Safety and Health 

Committees across Family Services and Housing.  We are also proud to report that 
we have created a website.  You will find a copy of the manual and other related 

workplace safety and health information on the website.   
 

The website address is: http://fsh2.internal/wsh/index.html 
 

The manual is the foundation for the FSH Workplace Safety and Health Program.  
FSH staff should be made aware that this manual exists and be able to access it at 

anytime.   

Family Services & Housing 
Safety Unit (left to right) Angela 
Dyck, Teresa Bickle, Christine 
Berard, Helen Ramsay, Jodi 
Pluchinski 

First ever  
Family Services              
 

& Housing Safety Unit 
launches Sept 8-08!!! 



Safety Training 

 

 

 

Workplace Safety & 
Health Committees 

 
The Workplace Health & Safety Act W210 

40(1) states that every employer shall 
establish a workplace safety and health 

committee for each workplace where at least 
20 of the employer’s workers are regularly 

employed. 
 

Family Services and Housing currently has 
several active safety committees. 

 
The primary duties of WSH Committees are 

to assist workers and management to 
identify, record, examine, evaluate and 

resolve workplace safety and health 
concerns.  WSH Committees can also be 

involved in promoting workplace safety and 
health awareness, and arranging for 

education and training programs. 
 

Safety committees are a fun way to promote 
and improve workplace safety. Having a 

committee is a way of ensuring everybody 
has a voice in the safety of their workplace. 

 
Safety committee meetings are required to 

take place every three months (4x per year). 
Please submit meeting minutes to the Family 

Services & Housing Safety Unit Attention 
Christine Berard either by fax or e-mail. 

 
Minutes should be recorded on the standard 

Workplace Health & Safety template. 
 

Ideas/topics for upcoming committee 
meetings include; 

 
FSH Workplace Safety & Health Manual 

Harassment/Violence Policy & Prevention 
Ergonomics – Strains, sprains, stretching 

all staff. In response to this the Safety  
and Health Unit has developed a one day training 
session for the Department. The training consists of an 
Introduction to the Safety and Health Unit, Orientation 
to the Workplace Safety and Health Manual, 
Fundamentals of Workplace Safety and Health and 
Incident Investigation.   
 
Training is scheduled to begin for the Rural and 
Northern this fall and will continue for Winnipeg in 
early 2009. 

 

 

 
Manager, Safety and Health  
Safety & Health Unit, Human Resource Services  
Jodi Pluchinski  
500-326 Broadway  
Phone: 948-3396  
Blackberry: 232-6471   
email:Jodi.Pluchinski@gov.mb.ca  
 
Safety and Health Coordinator  
Safety & Health Unit, Human Resource Services  
Christine Berard  
500-326 Broadway  
Phone: 945-7083  
Blackberry: 782-0702  
email:Christine.Berard@gov.mb.ca  
 
Policy and Planning Analyst  
Safety & Health Unit, Human Resource Services  
Helen Ramsay  
500-326 Broadway  
Phone: 945-7080  
email:Helen.Ramsay@gov.mb.ca  
 
Supportive Employment Coordinator  
Safety & Health Unit, Human Resource Services  
Angela Dyck  
500-326 Broadway  
Phone: 945-6798 
email: Angela.Dyck@gov.mb.ca 
 
Administrative Assistant  
Safety & Health Unit, Human Resource Services  
Teresa Bickle  
500-326 Broadway  
Phone: 948-2738/945-1610 
email:teresa.bickle@gov.mb.ca 
 
FSH Safety Unit Fax: 948-4656 

 
Safety & Health Unit 
Contact Information  
 

To meet the Department of Labor Act 
and Regulations MR 217/2006 we are 
required by law to provide training to



 
 

 

 

 

 



 
 
 

  

 

  
  
 

 

 
Every worker in Manitoba has basic rights, protected by law, 
when it comes to safety and health at the workplace. At the 
same time, every individual at the workplace has a personal 
and shared responsibility to prevent occupational injuries and 
illness. 

 
Worker Rights 
Every worker has the following rights: 

 
• The Right to Know about hazards in the workplace, and what 
precautions must be taken to prevent injuries or illness from 
these hazards. 

 
Employee education under the Workplace Hazardous 
Materials Information System, as well as job-specific training 
on chemical/controlled products at the workplace, is an 
example of the right to know, supported by the Workplace 
Safety and Health Act. 
 

• The Right to Participate in safety and health activities at the 
workplace, including involvement in the joint workplace 
safety and health committee, or as a worker representative, 
for example. 

 
• The Right to Refuse any task that the worker has 

reasonable grounds to believe is dangerous to his/her safety 
and health or the safety and health of other persons. 

 
Workers carrying out duties or exercising rights, as set out 
under the Workplace Safety and Health Act, are protected from 
discriminatory action. 

 
Worker Responsibilities 
Workers’ legal safety and health responsibilities include: 

 
• Taking reasonable care to protect themselves and others 

who may be affected by their actions or omissions. 
• Proper use of safety equipment, clothing, and devices. 
• Cooperating with the workplace safety and health 

committee or representative. 
• Cooperating with other persons regarding workplace 

safety and health matters. 

Watch for upcoming issues of our 
newsletter. Topics will include Winter Safety, 
Incident/Injury Reporting & Investigations…… 
 


