  


Job Title: Assistant Deputy Minister, Health Policy and Planning (#45184)
Department/Division: Health, Seniors and Long-Term Care / Health Policy and Planning Division
Location: Winnipeg, Manitoba
Classification: Executive Officer 2 (EX2) $ 135,701 - $ 166,322
Employment Type: Regular Full-Time
Closing Date: May 6, 2026
• • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • •    




The Government of Manitoba is committed to advancing the professional public service with a dynamic and forward-looking approach. Our organization is dedicated to embracing change and prioritizing innovation to enhance the quality of life for all Manitobans. 

We seek a bold and creative senior leader, who is client-focused and results-driven, to serve as the Assistant Deputy Minister (ADM) of the Health Policy and Planning Division within the Department of Health, Seniors and Long-Term Care.

Position OverviewPosition Profile

The Assistant Deputy Minister (ADM), Health Policy and Planning Division, provides executive leadership for provincial health system policy and planning. The role ensures health system policies, plans, and initiatives are aligned with government priorities and coordinated across the provincial health system to meet the needs of Manitobans. As a member of the Department’s Executive Management Team, the ADM contributes to health sector transformation, provides strategic advice to senior decision makers, and promotes a respectful, inclusive, and high-performance workplace culture.












The ADM will:
· Provide executive leadership for provincial health policy and system planning across clinical, preventive, and service delivery areas. 
· Align health system policy and planning with government direction and provincial strategy. 
· Work collaboratively with Service Delivery Organizations and government partners to integrate planning and service delivery. 
· Lead government authority seeking processes for provincial health service planning. 
· Support the commissioning of approved plans and services in collaboration with Performance and Oversight. 
· Provide strategic policy advice and recommendations to the Deputy Minister, Minister, and Cabinet. 
· Direct divisional human and financial resources to achieve strategic and operational objectives. 
· Contribute to executive governance and health sector initiatives. 
· Foster a respectful, inclusive, and performance focused workplace.
· Advance reconciliation principles by supporting Indigenous engagement and culturally respectful practices.




Skills, Knowledge and Abilities
Success in this role requires an exceptional leader capable of thriving in a dynamic environment that demands both strategic thinking and strong leadership skills. We seek a results-oriented, high performer who can motivate and inspire others. 

The successful candidate will possess the following executive management selection criteria:
· Post‑secondary education in Public Administration, Health Administration, or a related discipline. An equivalent combination of education and senior‑level experience may be considered. 
· Senior executive experience leading complex policy, planning, or service delivery functions. 
· Demonstrated ability to translate strategic direction into effective business and operational plans. 
· Experience in the design and implementation of legislation, policies, or system‑level initiatives. 
· Understanding the provincial health system.
· Strong political acuity and experience operating in a high‑profile public sector environment. 
· Proven financial management and budgeting experience. 
· Excellent written and verbal communication skills. 
· Demonstrated ability to build and manage senior‑level stakeholder relationships. 
· Experience leading large‑scale change initiatives and managing ambiguity. 
· Strong people leadership skills, including coaching and leadership development. 
· Experience working with Indigenous partners and supporting reconciliation principles. 





Department Overview
The overall responsibilities department of Health, Seniors and Long-Term Care include: 
· A policy, planning, funding and oversight role to ensure that service delivery organizations (SDOs) (the regional health authorities, CancerCare Manitoba and Shared Health) and over 100 other service providers (primarily not-for-profit organizations) are accountable to provide high-quality services at a reasonable cost to Manitobans. This role is accomplished through resource allocation, legislation and regulations, planning and strategic direction, policy and standards, and performance monitoring, reporting, and management to achieve results. 
· Promotion and support of its mandate through engagement with Manitobans and the seven service delivery organizations.
· Provision of leadership and policy support designed to influence the conditions that promote the health of the public, including leadership in population and public health policy, planning, oversight, and clinical functions to protect and promote health across all sectors of the population. 
· Building of a health care system that is: more focused on the patient; fosters a supporting culture in health care to recruit and retain health care professionals; is integrated and innovative, building a roadmap for the future to inspire the next generation of health care workers with centres of excellence that provide world-class care to Manitobans; 
Additional information on the Department can be found  here: Departmental Annual Report.










About the Government of Manitoba
The Manitoba government offers rewarding careers to its employees who deliver hundreds of programs and services to the public. The government has a wide variety of departments, reflecting over 700 different types of jobs, located in communities across the province.
We are an employer that has a commitment to integrity, respect, diversity, inclusion and advancing reconciliation. The Manitoba government has a committed, caring and creative workforce that is passionate about contributing to and improving services to our communities and the lives of Manitobans.

Make an Impact
By working for Manitoba’s Public Service, you have the unique opportunity to use your time to serve the land, communities, and the people of Manitoba. You can leave a lasting mark that will impact both current and future generations. 
The diverse backgrounds, education, and life experiences that Manitoba’s public servants possess, enable them to deliver programs and services that support every Manitoban – every day.
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AI-generated content may be incorrect.] We are one employer, but we have an impact on many areas ranging from health to public safety, from the economy to culture, from education to family services, and beyond, allowing for a diverse career with one employer.
About Manitoba
The province of Manitoba is home to 1.5 million people who have a well-deserved reputation for being among the friendliest in Canada. No matter what your interests are, Manitoba offers everything from Polar Bear expeditions to gallery tours.
Our capital city, Winnipeg, has a population of over 900,000 and is located at the geographic center of North America. Home to the world-renowned Royal Winnipeg Ballet, the Canadian Museum for Human Rights and the NHL’s Winnipeg Jets, Winnipeg is one of Canada’s most historic and beautiful cities.
Offering you four distinct seasons and the highest number of sunlight hours in Canada, you are guaranteed to find the life you’re looking for in Manitoba.
Come see for yourself!
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