





Thursday, June 8, 1978

MRS. PRICE: There's a vacancy due to the death of one Mr. Shepherd and that reduction is the
difference in his salary.

MR. JENKINS: One vacancy. So we have 11 staff man years?
MRS. PRICE: We have — in research?

MR. JENKINS: Yes.

MRS. PRICE: We have 6 man years.

MR. JENKINS: Six staff man years.

MRS. PRICE: Yes.

MR. JENKINS: What did we have last year?

MRS. PRICE: Seven.

MR. JENKINS: Seven. So there is no salary in this year’s appropriations?
MRS. PRICE: No.

MR. JENKINS: So then we have no vacancies.

MRS. PRICE: Right. We don’t intend to fill it at this time.
MR. JENKINS: It's not intended to be filled.

MRS. PRICE: Right. We still regard it as a vacant position but we're not intending on filling it at
this time.

MR. JENKINS: Weli, that leads to a bit of confusion. We found in (b)(1) that we had . . . The Minister
under questioning said that there was an appropriation for 24, with two vacancies, and 24 salaries
involved. Are we here speaking now of six salaries involved or seven salaries, under the
$123,600.00?

MRS. PRICE: Yes. We have six funded but there was seven last year before the death of Mr.
Shepherd. So we’re just . . .

MR. JENKINS: Well, then there are no vacancies now, because there’s no appropriation for it, so
then six staff man years is the present complement with no vacancy?

MRS. PRICE: Yes.

MR. JENKINS: Thank you.

MR. CHAIRMAN: The Member for Kildonan.

MR. FOX: Yes, Mr. Chairman. | wonder if the Minister can explain the kind of research that’s being
done, and since we’'ve cut back in the amount of Research by cutting one SMY back, what area

is going to be eliminated in respect to Research?

MRS. PRICE: Well, we're not anticipating any cutback in Research, we're just putting the existing
people to more advantageous use.

MR. FOX: Well, can the Minister explain what is more advantageous? What does a researcher do
that would improve his skill from yesterday to today?

MRS. PRICE: Weli, | have the Assistant Director here, the Acting Director or Director now, and
he is quite satisfied with the number of people that are in the department, and that there isn’t any
Iss research being carried out. The research is primarily to provide advice and information 1o the
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on an interdepartmental basis in the development and evaluation of manpower policies and programs;
participating in the work and activities of intergovernmental labour research committees and other
industrial relations associations; and compiling annual reports for the department.

MR. PARASIUK: That reads like a general statement out of the Annual Report. | don’t think that
that's probably the operating budget of the department or that’s not the breakdown that the Minister
received from the department when she was going over these Estimates. She doesn’t have to provide
them to us and that's fair enough. But with respect to some of the areas of activity that the Minister
indicated, she says they are going to provide support to the Minimum Wage Board. Well, we’ve
heard that the Minimum Wage Board isn't meeting. She said that they provide support to a number
of other boards and the Minister has said that a number of those aren’t meeting, so ’'m wondering
whether in fact that particular area of activity requires any people whatsoever.

Secondly, she indicated that this branch of the department provides research activity for the
government with respect to its manpower thrust. | note that the Manpower and Employment Cabinet
Subcommittee has been abolished. The type of work that people in this branch used to do in relation
to that committee probably is no longer being done, so it strikes me that that is somewhat obsolete
as well. So, 'm wondering in fact whether this particular branch has anything left to do. That's why
I'm surprised that the Minister isn’t able to indicate what new topics of research this particular branch
is undertaking, because some of the ones that it supposedly is undertaking are no ionger being
done by the branch. So it certainly should have some slack capacity to take on some new research
activities, or if it doesn’t have any research activities to do of a new type, perhaps this appropriation
is too high as it is right now.

MR. CHAIRMAN: The Minister of Labour.

MRS. PRICE: | didn't say that there were boards not meeting. The Minimum Wage Board met last
July. They meet once a year, July hasn’t rolled around yet. The Labour Management Review
Committee met in December and they met once a year, so that isn’t any lessening of their meeting
either, so | don’t agree with the Member for Transcona that the boards aren’t meeting.

MR. CHAIRMAN: (c) (1)—pass — the Honourable Member for Brandon East, then the Member
for St. George.

MR. EVANS: Yes, well I'd like to find out . . . I listened to the Minister read off the activities of
the division as listed in the Annual Report for the year 1977, which is very comprehensive, but more
specifically could she not give the members of the committee an indication of just what is that division
now doing? What are the major projects that they’re engaged in? This is a very comprehensive
list and it’s very all-encompassing and | think we should be given some idea as to what these people
are doing for the money that we are about to vote for them.

MRS. PRICE: A research department is analyzing the collective agreements, they are reviewing
all the legislation, they work preparing our annual reports, they work preparing our budget and it's
exactly the same as it has been in recent years, for many years.

MR. EVANS: Well, Mr. Chairman, | appreciate the outline of activities, which | agree are
all-encompassing and probabiy are very appropriate for research grants of the Department of Labour,
but when the Minister says assisting in the development of legislation and regulations, precisely
what legislation are they working on? What legislation is being developed?

MRS. PRICE: We are reviewing all the legislation. We've been reviewing the Workplace Safety Act
very carefully. Safety legislation is relatively new legislation, is the Minister indicating by a review
of that legislation that she sees deficiencies in it, or would she like to have it changed in some
material way?

MRS. PRICE: We are reviewing the regulations in that particular Act at this time.

MR. EVANS: Well, we'll be discussing Workplace Health and Safety and other items related to
that eventually, but is it with regard 18 by any chanco, improving the regulations pertaining to
anhydrous ammonia?

MRS. PRICE: That's one of them.

MR. EVANS: What about the area of manpower poiicies? You noted that the division participated

3450






Thursday, June 8, 1978

an active positive way.

MRS. PRICE: As | mentioned, they are acting through participation through the Manpower Needs
Committee, that is their only participation with regard to manpower.

MR. EVANS: The Minister has not received any estimates of manpower demand, let’s say for the
next period of time, for the balance of 1977, because this is work done in connection with the
Manpower Needs Committee. I'm saying to the Minister, she may not have heard me — if they
are participating in a meaningful way, surely to goodness they must have something to say about
manpower policies. | mean otherwise why go to these meetings? Why be a member of that
committee? The report says that they participate to evaluate manpower policies, so I'm suggesting
that they must have something to say, some input, some information for the Minister, and therefore
this committee on manpower demand and what kind of policy should be forthcoming?

MRS. PRICE: The Manpower Needs Committee gives their annual review. They are under it right
now, and they give an annual report, but the resuits of the report are not completed as yet.

MR. EVANS: Well, would the Minister undertake to make a copy available to the members of the
committee when it’s completed?

MRS. PRICE: Yes, | will.

MR. EVANS: Thank you. The other item here, compiling and analyzing information for policy
formulation and program evaluation, can the Minister advise if there’s any new policies now being
formuiated in the department?

MRS. PRICE: For policy formulation, it's an ongoing thing formalizing new policies in any
department and it’s what they do for our department.

MR. EVANS: Well, is the Minister giving the Research Division any particular direction? Being
a relatively new Minister with the new government and a new mandate, 1 think it’s quite legitimate
for the Minister to give direction through her Deputy to the Research Division with regard to policy
formulation research. It's quite legitimate and | think it would be interesting to know whether the
Minister herself has given any new guidelines and has enunciated any new priorities in this as the
Minister of Labour.

MRS. PRICE: Well, as | mentioned, right now we are very actively engaged in looking over The
Workplace Safety Act and the Research Department is working with me in giving me advice on
it.

. MR. EVANS: The Minister, Mr. Chairman, the Minister means The Workplace Safety and Health

'MRS. PRICE: VYes.

MR. EVANS: . . . legislation. In that respect, does this division engage in the technical aspects
of it because just to take the anhydrous ammonia, or take the lead poisoning regardiess, it seems
to me that you get into very technical area beyond economics and into the area of chemistry,
. engineering, biology and many other fields and, therefore, does this Research Division get into
that area, or does it confine itself to the economics of the . . .

MRS. PRICE: They confine themselves to the economics. The expertise in anhydrous ammonia and
products of that nature comes under the mechanical engineering and the people that are experts
in that.

MR. EVANS: Well, Mr. Chairman, how can the division review? In analyzing information for policy
formulation, would they not be handicapped in advising the Minister on policy formulation in say
The Workplace Health and Safety Act?

MRS. PRICE: Well, to start with, there are certain portions of the Workplace Safety that do not
come under discussions of anhydrous ammonia or any of these other complicated matters pertaining
to the occupational heaith and they spend the bulk of their time in the comparitive analysis of
legislation, making comparisons with other jurisdictions, and they bring it forth to our peopie from
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MR. EVANS: No, not at all but I . . .

MR. CRAIK: Well then, Mr. Chairman, in that point then if that's the case, then let the Minister
bank the questions.

MR. EVANS: Mr. Chairman, on that point, it was my understanding that she was going to respond
now, but if she doesn’t wish to respond | suppose that’s fair game, but | was under the impression
that she was going to give us an answer and | was just waiting to give her a moment to get that
information, but if she isn’t prepared to answer, or hasn’t got an answer, well, as we ail know, the
Ministers do not have to provide information and they don’t have to answer, but | thought that
this was an answer she was about to come forth with, but if that isn’t the case we can leave it
at that, but it would seem to me that that is one area that the . . .

MR. p CRAIK: Well, Mr. Chairman, on a ooint of rder, it was not a question of leaving the item.
if the item was being left, then that’s another item, but the Minister was not leaving the item, she
was simply waiting for the information which is entirely in order and which does not mean she’s
not coming back to the question asked by the member.

MR. CHAIRMAN: To the Meer for Brandon East, as you know from previous committee meetings,
I try to keep a list of interested speakers and | do have four on the list now including yourself,
and | assumed that the Minister was either going to bank the question, or didn’t have an answer
for it, and that you were through questioning and that’s why | was going to go on to the Member
for St. George. The Member for Kildonan.3

MR. FOX: On that point of order’ Mr. Chairman, we are prepared to accept the Minister banking
questions but our problem is that if we get no indication we do not know whether we will get an
answer. And if the Minister would say, well, she doesn’t have the answer at the present time but
will give it in a little while, then we are prepared to go on and wait for the banked answers. But
if there is no indication, then we have to wait to see whether we are going to, or repeat the question.
So | think, on a procedural point, we should get an indication from the Minister one way or
another.

MR. CHAIRMAN: The Minister of Finance.

MR. CRAIK: Mr. Chairman, again on the point of order, the usual practice in the House on
examination of Estimates is that the Minister may use her discretion as to whether she gets into
a rapid fire question and answer exchange, or whether in fact she may wish to wait for information
from the department in order to answer a question. It’s not a question of asking for the concurrence
of the oppositiion as to whether she answers in a process of cross-examination, which is essentially
what this appears to be boiling down to, or whether or not she intends to answer it in due course
as she prepares her answer. | think that she has the right, Mr. Chairman, without asking for the
concurrence, as suggested by the Member for Kildonan, that she has to answer it immediately and
only cannot do so with the concurrence of a member of the opposition.

So if the Minister of Labour wishes to wait for information from her department while she is
on the same item — and there has been no suggestion she is moving off the item — then to do
otherwise is to tell the Minister of Labour, by the members of the opposition, “You must answer
now, and you must not answer at any other time during this particular item.”

MR. CHAIRMAN: The Member for Logan.

MR. JENKINS: Mr. Chairman, on the same point of order. There has been no attempt by the
opposition here to force the Minister to do one thing or the other. We have asked the Minister
and, in the main, she has been giving us the answers right away. What the Honourable Member
for Kildonan is saying, this is the procedure that we have been going along. We have had no problem
now until the Member for Riel comes in and starts to . . . )

MR. CRAIK: Again, on a point of order, Mr. Chairman . . .

MR. JENKINS: Just a moment, | still have the floor until the Chairman recognizes you.

MR. CHAIRMAN: The Member for Logan.
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for Brandon East said — how much research is being done into the apprenticeship areas in order
to make sure we set policy in respect of apprenticeships in the areas where we do need jobs, and
we eliminate the apprenticeships where industries are indicating we are not going to need people
trained in that particular area?

MRS. PRICE: Well, in the Workplace Safety Research, that pertains to technical research and it
is a co-ordinated research between the Workplace Safety and the Research Department.

MR. FOX: Can the Minister answer my second question in respect to apprenticeship?
MRS. PRICE: What was that? Could you repeat it, please?

MR. CHAIRMAN: Could the Member for Kildonan repeat the second part of the question,
please?

MR. FOX: Yes. We have to set policy. The government probably has to set policy in respect to
how much apprenticeship training is going to be done in any particular area.

Now, how much research is being done in respect to those kind of areas that may become
obsolescent and what are the specifics thau are being done now?

MRS. PRICE: They are not becoming obsolescent; they are growing every year in the apprenticeship
training. This year we have some 2,800 apprentices taking the courses.

MR. FOX: | can appreciate 2,800 people taking courses but if they are taking courses where
eventually they won’t have any jobs, what is the purpose of doing this kind of training? | would
hope that Research would be delving into that and indicating which areas of industry we should
be creating apprenticeships and which ones we should be eliminating apprenticeships. Is that being
done?

MRS. PRICE: There is a continuing annual review takes place by the Research Department with
regard to the apprenticeship training. You must realize that it’s all on a volunteer basis. They take
courses that they would like to take and work for whoever they want to. So that we have no control
over that.

MR. FOX: Would not the Research Department point out that even if people desire to take training,
that they wouid have no future in that particular area? Would not the Minister’'s department be
creating a policy and indicating we will not spend money involved in training people into areas where
they may become obsolescent before they get started?

MRS. PRICE: | think that's a very negative attitude to be looking at. We are looking at an upsurge
in the economy in this province, not from a black point of view.

MR. FOX: Possibly I'm not phrasing the question property. Would there be any point in creating
apprenticeships in boilermakers, when we are no longer having steam engines? | don’t know what
other kind of analogy | can give the Minister. |s the Research Department doing something in respect
to making certain that we are training people into the right areas?

MRS. PRICE: Yes. The director of the apprenticeship division keeps a close eye on that with regard
to what are the most popular programs to be studied and keeps abreast of it in that manner, and
he’s the one that’s most suitable to do it.

MR. FOX: Is it a policy of the department tc indicate that even if it’s popular that some people
shouidn’t be going into those areas, that we should cut down the numbers?

MRS. PRICE: Well, | think we leave that to the expertise of the director of that division.

MR. FOX: But it is a policy that would be announced if there were some areas that were becoming
obsolete?

MRS. PRICE: If there were some areas that he considered wouid be obsolete, we wouldn’t promote
that particular program.

MR. FOX: Thank you.
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i would be interested in that.
And at the same time, may | ask who the director is, who determines the research that is being
carried on, let's say next week, by this branch?

MRS. PRICE: The director of the apprenticeship is Mr. Jack Redhead.

MR. CHERNIACK: I’'m sorry, | meant the director of the Research Branch, that we're dealing with,
ltem 1.(c) Salaries, who is the director?

MRS. PRICE: Mr. Jim Wood.

MR. CHERNIACK: And has he been with the department for many years as the Minister
indicated?

MRS. PRICE: About eight years | think it is.

MR. CHERNIACK: Does he determine the program of research or does the Minister do that, or
the Deputy Minister? —(Interjection)— Somebody in the background, Mr. Chairman.

MRS. PRICE: He does it in consultation with other . . . —(Interjection)— | find it hard to beiieve
all these questions that the member is asking me. Research departments are basically the same
in any kind of company. It's been the same thing for many years here. The research is done in
co-operation with each director of the different divisions that we have, that’s what the research is
for. They come forward with their findings, and they present it to the directors of the division, who
then in turn come in to my office and give me their finished report.

MR. CHERNIACK: Mr. Chairman, this Minister told us today that she participated in the firing of
the Deputy Minister because she believed that he was not philosophically in accord with the
Conservative Government. That was made clear today, and the Minister without Portfolio is now
saying what she did not do. | would be happy to hear him correct her or correct me and I'll defer
to him. | s there somebody on the list after me? | would be giad to defer to hear from the Minister
without Portfolio if | don't lose the floor that way, Mr. Chairman.

MR. JOHNSTON: Mr. Chairman, | said, “No, she didn’t. ** She said that she and the deputy did
not agree philosophically and it got to a situation where they were hardly speaking by the end of
the year and it was a bad situation. | didn’t hear the word ““Conservative philosophy” mentioned
at all.

MR. CHERNIACK: Mr. Chairman, | did. | certainly did hear her say that he was asked whether
he could work with the new government, the Conservative Government, and he said he could, but
she later came to the conclusion that he couldn’t, that he was — she didn’t use the word ‘‘sabotage”,
but she described the fact that he withheld information from her, asked her to sign documents that
she shouldn’t have signed and didn’t, and I'm satisfied that she indicated that he was fired because
he was not in accord with the Conservative philosophy. Now, if the Minister without Portfolio does
not agree that that’s a reason for firing him, that’s his problem. But, | want to know the extent
to which the work of this Research Department that we are dealing with under Item 1.(c)1) has
its work determined for it by Mr. Wood, or by the Deputy Minister, or by the Minister, and [ still
don’t have the answer aithough she’s amazed to discover that I'm asking this, so I'm asking
it.

MRS. PRICE: | just made a statement about it that Mr. Wood does his research and then it’s in
consultation with the directors of the different divisions, whatever they’re pertaining to, and then
in it comes to me.

MR. CHERNIACK: Mr. Chairman, I’d like to know the extent to which and the nature of the research
that is being done in determining whether or not the minimum wage should be altered. What statistics,
what research is being done and has been done by that department to assist the Minister in making
the decision not to proceed with an incre ase in minimum wage?

MRS. PRICE: | think, Mr. Chairman, that that will be given when | respond to the resolution by
the Member for Logan on the minimum wage.

MR. CHERNIACK: Mr. Chairman, the Minister has a right to not answer at all, but | am asking
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was most popular that people were going to. Surely it must be giving some guidance to the research
director and to the potential apprenticeships that are going to be coming into the apprenticeship
training program. | would like the Minister to give a bit of the background and whatnot that the
Research Department does, and while she’s at it, could she also give us the . . . She’s given us
the Acting Director, three Research Analysts, one Research Analyst Assistant, and one Sy, ecretar
clerical. Could she give us the wage scales for the following positions as well?

MRS. PRICE: Well, with regard to your first question, the Research Department, as | mentioned
before, gets information from Statistics Canada and Canada Manpower and they work co-ordinated,
work with the apprenticeship and with the information that they have received from Stats Canada
and Canada Manpower, they can relate to and report to the director of that division, the different
popular programs that should be encouraged. With regard to the second, as to the salaries, I'll
have to . . . Somebody’s just figuring them out.

MR. JENKINS: | thank the Minister for that answer. Aiso, do they not . . . | can understand they
deal with Stats Canada and whatnot, but primarily and I'm not, don’t iet the Minister misunderstand
me, I’'m not opposed that if we train people here, potentially tradesmen here, that if they go elsewhere,
I'm not opposed to that, but does the check that the Research Department goes into, do they check
with the various trades in industry in the province and the trade unions that are | think also on
the Advisory Committee? | mean surely some of that research must be done with these people too,
because after all that would give you your local demand because what you're getting from Stats
Canada, | imagine would be industry-wide across the county. Does the Research Department work
with the Winnipeg Builders Exchange for an example for one and other employer groups and as
| say the labour organizations that are involved also with that? Do they do any research, does that
form part of the research work that the Director and his research analysts do as well?

MRS. PRICE: Weil, that's part of the work of the apprenticeship board, they keep in touch with
the labour and management and relate their findings to the Director of the department.

MR. JENKINS: Mr. Chairman, through you to the Minister, then the Director of Apprenticeship
Training, he is the one that is in contact with the local scene, is that correct?

MRS. PRICE: Yes.

MR. JENKINS: And then does he feed that information on to the Research Department and do
they dovetail that together to make the recommendations that they would make to you as the Minister
coming up with the amount of apprenticeship you are going to take in for the next year?

MRS. PRICE: Yes, they do, they work in co-operation with each other. | have . . .

MR. JENKINS: So there’'s two branches of research then being done, there’s the research done
on the national scale here by the Acting Director and his research staff, and then there's the research
done by the Apprenticeship Board itself, and the two then are dovetailed together to make the
estimates and what you will be taking in this year. | thank the Minister . . .

MRS. PRICE: Yes, and | have the salaries that you requested. The Director gets $26,000, the
Research Analysts, one of them gets $24,500, one get's $20,000, one $14,500, Research Assistant
$15,000 and the clerical typist gets $9,900.00.

MR. JENKINS: Thank you.
MR. CHAIRMAN: The Member for St. Vital.

MR. WALDING: Could | just review an answer that the Minister gave a few minutes ago when she
was discussing the Research Branch’s research into the minimum wage? | believe that she said
that they had been monitoring Stats Canada statistics and had given the Minister figures on the
minimum wage of CPI and | believe there was one other index or list that she mentioned.

MRS. PRICE: Consumer Price Index and the average weekly earnings and the rates in the other
jurisdictions.

MR. WALDING: Thank you, Mr. Chairman. The Minister when we were discussing minimum wage
before had brought into the discussion and gave it as a one of her main reasons, the matter of
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MRS. PRICE: | could get it for you, | think you'd find it very interesting.

MR. WALDING: Could the Minister tell the committee what was the subject of this research
paper.

MRS. PRICE: | think it’s basically what I've been saying here, about the danger of having a minimum
wage, when le are trying to build up the economy in this province.

MR. WALDING: Then this B.C. study applied to the Manitoba economy?
MRS. PRICE: Pardon me.

MR. WALDING: is the Minister telling us that this B.C. study referred to the Manitoba
economy?

MRS. PRICE: It referred to the Manitoba economy and the rest of the economy in Canada.

MR. WALDING: On a slightly different topic, Mr. Chairman, did the Research Branch provide the
Minister with any indication at all that Manitoba businesses have been moving to Ontario because
of its lower minimum wage or that business has been moving from Saskatchewan to Manitoba
because of our lower minimum wage or from Alberta to Manitoba because of our lower minimum
wage?

MRS. PRICE: No, they haven't.

MR. WALDING: This is an indication from the Research Department to the Minister that this has
not been happening or is the Minister telling me this of her own knowledge?

MRS. PRICE: I'm teilling you that they didn’t relate anything of that nature to me.

MR. WALDING: So when the Minister is giving these reasons to us, the matter of business movement
and business development on the one hand and the relationship between the minimum wage and
unemployment on the other, she has no supporting documentation from her Research Department.
Would that be true?

MRS. PRICE: | didn’t give you any remarks about the movement of business out of the province.
What | said was that we had to keep our minimum wage competitive so that we could encourage
businesses to move into the province and to stay in the province.

MR. WALDING: Can the Minister then point to any instances of Saskatchewan or Alberta where
it showed any loss of business growth due to the raising of its minimum wage to above Manitoba’s
rate?

MRS. PRICE: The only thing that | can tell you is the lack of business or business movement that
has taken place in the last few years in this province, has to be due to something, and that is the
one thing that this government is committed to do is to encourage businesses to move into the
province and to encourage existing businesses to expand and improve the economy of the province
and in that way we'll be able to raise the minimum wage.

MR. WALDING: Yes, Mr. Chairman’ the same argument is being used with respect to the income
tax rate and the sales tax rate and the succession duties and to the corporate capital tax rate and
the climate, and various other reasons. What I'm asking for is for the Minister to be able to give
to the committee some indication that the minimum wage is a factor. Now, does she have any such
supporting evidence, or does she not?

MRS. PRICE: As | suggested, it would be very advantageous for you and your colleagues to read
the recent publication that was put out by the British Columbia government and | think you'll find
supporting statements for the arguments that | have been giving you.

MR. WALDING: Do those supporting arguments, Mr. Chairman, take into account the various other
different factors between the provinces?

MRS. PRICE: Yes, they do.
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MR. COWAN: | would assume also from the department’s perspective seeing as how the department
is the one that is responsible for the regulations and responsible for seeing that the regulations
are kept. Is that not true?

MRS. PRICE: Well, | think if we improve them for the employee and the employer that it will make
it better for the department also.

MR. COWAN: And how is the department or the Research Branch going about this research into
the existing regulations in order to make them more conducive?

MRS. PRICE: They are studying the different jurisdictions across Canada and the different Acts,
the same as the Workplace Safety Act was initiated here. It was initiated by taking a part of the
Act from Britain, a part of Saskatchewan and a part of the States, and that’s how the Workplace
Safety Act was instituted and that’s how we are studying and making research, with the other
jurisdictions to do the same thing.

MR. COWAN: So then | would assume that the department is taking a look at the existing legislation,
how it applies to the workplaces in Manitoba, studying other existing legislation and from that
perspective drawing up or making changes that they feel are necessary in existing legislation. Is
that essentially what is happening?

MRS. PRICE: If we feel there needs to be changes; we are just in the throws of studying it right
now.

MR. COWAN: So the Minister is now saying that they’re studying to see whether there exists a
need for changes and they’re not studying it with a view of making changes.

MRS. PRICE: We are not studying it to make changes for change sake, we are studying it to see
if the existing ones can be improved on. If they can’t, they wili be left as is.

MR. COWAN: So the Minister is not saying, Mr. Chairman, now that the existing legislation needs
to be improved on, she is saying that they are looking at the legislation to see if it needs to be
improved on, they are not looking at the legislation right now with the goal of making
changes?

MRS. PRICE: That is correct.

MR. COWAN: When would the results of this research be completed? The Minister says that we
will be privy to them, and I’'m sure we will, when the changes are being made if changes are necessary.
I'm wondering if she has any idea and I’'m not pressing her for a specific date, but just to give

us some sort of a time reference, any idea as to when we can expect the results of this research
to be made known?

MRS. PRICE: We are approaching the situation with great study and thought and conscience and
it'll probably be ready toward the end of the year, but not before then.

MR. COWAN: Under this department, Mr. Chairman, would the Research Department be looking
at existing regulations and existing standards for the purpose of making those changes that would
be necessary to legislate workers back to work if strikes were to act drastically and adversely to
the economy of Manitoba and the safety of Manitobans?

MRS. PRICE: That is not the purpose of the Research Department.

MR. COWAN: So the Research Department, Mr. Chairman, is not, will not be responsible for doing
the research into developing that type of legislation?

MRS. PRICE: That's right.

MR.. COWAN: I'm wondering if she could tell us at the moment who will be responsible for
developing that type of legislation?

MRS. PRICE: There hasn’'t been any thought given to any in that respect at this time.
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a spirit of co-operation. Now | would continue.

I would ask the Minister if they are going to wait until a strike happens that they feel to be
detrimental and they are going to wait until the moment that they feel it to be drastically detrimental,
and at that point rush into drawing up some legislation?

MRS. PRICE: | will repeat. At this moment we see no reason for any legislation of that nature,
but if it should happen that the people of Manitoba were jeopordized, it is the responsibility of this
government to do something. We would be prepared to legislate them back to work, but at this
particular time there is absolutely no need for it.

MR. COWAN: | would ask the Minister, would the Research Department be responsible for drawing
up and drafting the legislation that would legisiate those workers back to work.

MRS. PRICE: No, they would not.

MR. COWAN: Who would be responsible, because according to everything | have before me, it
is the Research Department that is reponsible for drafting legislation, at least in a preparatory form.
It is not the Research Department that is responsible for the final draft, but it at least is the Research
Department’s responsibility to begin to initiate the process of drafting that legisiation.

MRS. PRICE: | have not at any time said that it is the responsibility of the Research Department
to draft up legislation. We have a legisiative counsel who has been doing that precise thing for many
years in this building and they would continue to do so.

MR. COWAN: Then, has the legisiative counsel been asked by her government to start doing
research into the various types of legislation that might be necessary to legisiate workers back to
work if her government so deemed it necessary?

MRS. PRICE: | have aiready told the Member for Churchill that there has not been anything drawn
up or suggested or deemed necessary at this particular time to draw legislation of that nature.

MR. COWAN: Moving off the, well maybe staying on this section for one moment. Jim Wood |
understand is the Acting Director of the branch at this moment, is that correct?

MRS. PRICE: He's the Director.
MR. COWAN: He is the permanent Director of that branch?
MRS. PRICE: Yes he is.

MR. COWAN: And | would just ask the Minister in that case, was there a competition for the position
as permanent Director of that branch because from my understanding of the situation, Mr. Cam
Shepherd who was an honoured man in this field had an untimely death of a heart attack last
year and | might add that he is greatly missed by most of us here, or by all of us here | feel |
would be safe in saying that, and that his contributions in this field are well thought of throughout
the province, and that Mr. Wood at that time took over as Acting Director. and since that time
you are informing me that Mr. Wood has been made permanent Director, and I'm wondering if that
had been done by a competition?

MRS. PRICE: Mr. Wood was the Acting Director after Mr. Shepherd’s untimely death and he was
in that position for a number of months and just recently he has been made the Director.

MR. COWAN: I'm wondering if the Minister can inform us as to when just recently he was made
the permanent Director?

MRS. PRICE: About two months ago.

MR. COWAN: About two months ago, well then my congratulations go out to Mr. Wood. And, the
Minister is telling me that this was not done by means of a competition?

MRS. PRICE: That's right.

MR. COWAN: Well maybe the Minister can inform me then, is this going to be a standard practice
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to be an inefficient way of filling

MRS. PRICE: No, | certainly do not, | think it's a very efficient way but in this particular case the
logical person in my opinion was Mr. Wood.

MR. COWAN: So the Minister is saying that competitions are efficient, that they will be using
competitions in the future and that this was a rarity and should not happen again. | just want to
clarify the matter.

MRS. PRICE: That's right.
MR. CHAIRMAN: The Member for Lac du Bonnet.

MR. USKIW: Well, Mr. Chairman, | was rather interested in the statement uttered by the Minister
with respect to the policy of the government on the merit system. The Minister, as | understood
her, indicated that the government is committed to the merit system and inter-departmental
promotions. In that connection | would like her to then explain to me, since the government has
indicated that one Vivian Rosenberg did merit consideration, but for some reason not yet explained
to us she was not a candidate for these inter-departmental promotions. I'm wondering whether the
Minister can clarify that for us.

MRS. PRICE: Firstly, | believe that is not in my department so | don’t feel | am e responsible for
answering that question. And secondly, it pertains to Civil Serivce which will be coming up
later.

MR. CHAIAN: To the Member for Lac du Bonnet. Can | ask him a question? Do you not think
that the Member for Churchill was asking about the Research Director and how he obtained the
position, but to discuss with the Minister a method of promoting in general, do you not think that
should be discussed under Civil Service Commission Estimates?

MR. USKIW: Mr. Chairman, | have no problem as to where one shouid discuss what, excepting
in entering the room here | noticed the debate is fairly far-flung, so | thought | was in order in
that connection. | am prepared to wait untii that moment.

MR. CHAIRMAN: The Member for St. George, | apologize for missing you earlier. You had a very
large person sitting between you and | and | could not see past him.

MR. URUSKI: Thank you, Mr. Chairman, I'd like to raise some matters in respect to the comments
the Minister made while discussing matters of the minimum wage and research with the Member
for St. Vital. As | understood the Minister indicating that she is trying, in delegating her responsibilities
within the department, to make our province more competitive with respect to the minimum wage
and that she is trying to, rather than lose business from Manitoba, she is trying to attract business
to Manitoba in the process of the new policies that the new administration has brought in. Well,
Mr. Chairman, | want the Minister to comment and relate to me her comments several months ago
when she indicated that the layoffs at Inco in Thompson, Manitoba were as a direct result of the
policies of the previous administration within Manitoba where the layoffs in Thompson occurred in
numbers, | believe, somewhere close to 600 and the Province of Manitoba’s minimum wage is at
$2.95 an hour and you look at our sister province to the east, where their minimum wage, | believe
is somewhere in the neighbourhood of $2.65 an hour, and the layoffs in Ontario were over 3,000.
In addition to that we have had losses of jobs in industry by the nature of Gambles who have moved
their head office out of Manitoba; the Willson Stationery Industry in the province of Manitoba who
moved their offices out of Manitoba and we've had the industry of Greb Shoes who have moved
major industrial offices out of Manitoba. All of these businesses, Mr. Chairman, have moved since
the new government has come in, since the announcement of their glorious policies of tax reduction,
of no minimum wage, of the freezing of minimum wage, the reduction of corporate taxes, the reduction
of estate taxes, the reduction of income taxes, and yet all these businesses have moved from the
province of Manitoba.

| want the Minister of Labour to tell me what other policies she is proposing to bring forward
to either attract businesses to Manitoba because since October, there have been massive losses
of employment to the workers of Manitoba, even with the policies of her government that she has
brought in and that she has crowed about in the last number of months. So | want her to comment
what else is she going to do to hold on to these workers, to bring in competition?
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rather than retrenching our retraining programs in our community colleges, by expanding worker
retraining rather than putting them on the unemployment rolls or welfare rolls. is there no research
capability or capacity to analyze these things and advise the government within her
department?

MRS. PRICE: The Department of Labour is a regulatory department and it looks after the labour
relations of employees and employers, and the research as far as manpower is concerned goes
on in Continuing Education.

MR. CHAIRMAN: The Member for Lac du Bonnet.

MR. USKIW: Mr. Chairman, the Minister indicated that there was a tremendous slowdown in the
economy of this province. She attributed that to the previous government and so | assume that
she can now demonstrate the reverse has already taken place, and | would be interested in her
statistics. | would like to know from her whether the Research Branch of her department was able
to inform her that as a result of the policies of the previous government, there were huge dislocations
with respect to tabour stability in the province and the economy of the province.

MRS. PRICE: That is not the work of the Research Department of the Department of Labour, that
again comes under Industry and Commerce and Finance.

MR. USKIW: Well, since it is not the department that has so researched and advised her couid
I then ask her what the source of her findings are, or sources, since she has made the statement
that there was a substantial economic downturn due to the policies of the previous
government?

MRS. PRICE: | have read statistics to prove that from the mining industry. | haven’t got the figures
on me, but | can get them and tell you the decline and the years as they started to decline, and
it started when the previous government intervened in the mining industry.

MR. USKIW: Mr. Chairman, can | ask the Minister then, whether she believes everything that she
reads from whatever source without doing any research into the accuracy of whatever is stated,
said, written, or whether she has a capacity to further research that information to determine its
accuracy?

MRS. PRICE: The research that was given from the mining industry, ! respect their findings. It came
from very reliable resources.

MR. USKIW: Does the Minister then indicate to this committee, Mr. Chairman, that if the mining
industry was to plead its case, that the royalty rates should be reduced to zero because they are
having some difficulty that the Minister would take that as a given, that she would not then research
that to determine whether it's factual or otherwise?

MRS. PRICE: When | made reference to the decline in the mining industry, it was from the source
that | said that | had read, that I'm prepared to show you when | get out the figures. That is not
my position, to be doing all the research on the mining industry. There are the other departments
as | told you, the Department of Mines, industry and Commerce, Finance, but | felt that the source
that | read that from was very reliable and it's my prerogative if I’d like to believe it.

MR. USKIW: Mr. Chairman, | agree that it’s the Minister’s prerogative to believe whatever she wishes
1o believe, even though it may be based on her own philosophical bias. | simply ask her whether
it's reasonable and responsible on the part of a Minister of the Crown to believe everything or anything
that a party that has a vested interest in their submission puts before her?

MRS. PRICE: | don't believe everything and anything that | read, but | chose to believe it from
the source that | got it from. It's my prerogative.

MR. USKIW: So we have established then, Mr. Chairman, that the Minister has had no research
on which she based her statement of a moment ago with respect to the reasons for the econamic
slowdown in Manitoba.

MRS. PRICE: | have no answer.
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MR. PAWLEY: Would you not be prepared to agree with me that it would have been fairer for
you to have resorted to information as to what is happening in other jurisdictions, particularly when
you are dealing with information purely and clearly from a vested interest group, to ascertain the
accuracy of that information?

MRS. PRICE: As | said, | made a statement that was pertaining to Manitoba and | was satisfied
that what | had read was correct.

MR. PAWLEY: You are aware that there’s been a gigantin downturn in the copper mining industry
for instance, everywhere from Zambia to Chili to all the other major copper producing countries
in the world over the last four or five years, are you not?

MRS. PRICE: Yes.

MR. CHAIRMAN: !'d like to interrupt. Doesn’t the Member for Selkirk believe that this type of
questioning should go to the Minister under her salary. These are statements that she made as
a Minister of the Crown and | wonder how they relate to Research in Labour.

MR. PAWLEY: Well, Mr. Chairman, it relates very clearly to Research in Labour because obviously
this department is not functioning at all, or the Minister is not relying upon this department. She
has indicated that she has received information from the mining industry, she’s accepted it in total
without relating it to the research in her own particular section, so, Mr. Chairman, | say it’s highly
relevant and members on this side have to draw the conclusion from the answers we're receiving
that this department is not contributing in aiding the Minister in efforts to objectively analyze
information being fed to her, and as a result she’s being lead down blind alleys because she has
no availability it appears to information from her own department, or is not taking advantage of
the information.

MR. CHAIRMAN: I'm of the opinion that she made the statement, if she did make the statement,
as a member of the Legislature and as a straight Minister of the Crown and | don’t think it has
anything to do with research pertaining to Labour.

MR. USKIW: On a point of order, Mr. Chairman. If the Chair is to rule in that way, then the Chair
should have ruled her statement out of order and out of context of this debate.

MR. CHAIRMAN: Aii I'm trying to do . . . | haven't ruled them out of . . .
MR. USKIW: She has walked into the trap. We didn’t ask that question.

MR. CHAIRMAN: | asked the Member for Selkirk . . . | didn't say that the Member for Selkirk
was out of order, did 1? | just asked the Member for Selkirk if he didn’t think that his present
questioning would have been more suitable under the Minister’s salary than under this particular
item. | asked the Member for Selkirk a question; he has given me an answer. He thinks he’s in
order; | haven’'t said he’s out of order but | do say and believe that we are on (c) Research of
the Department of Labour, and | thought that maybe the Member for Selkirk’s questioning, which
is perfectly in order, should perhaps come under (a), the Minister’'s Compensation, which is the area
that | would think that she would be responsible for her actions. The Member for Selkirk.

MR. PAWLEY: Mr. Chairman, | would like to ask the . . .

MR. CHAIRMAN: You may carry on if you think you're in the right place. | was asking you a question;
I wa n’t telling you that you're out of order.

MR. PAWLEY: Thank you, Mr. Chairman. | would like to ask the Minister if she receives
representations from the Canadian Labour Congress indicating that due to certain policies of her
government labour conditions in Manitoba are worsening to the extent that the economy is affected?
What means does she have within this particular branch of her department to check that information
out in an objective fashion?

MRS. PRICE: | haven’t received a statement to that effect. But | would aiso like to while | have
the floor, to draw a parallel to what you say is my lack of research. The Member for Brandon East
made a statement on a program on CBC today accusing me of having harassed the environmental
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in measuring the causes and effects on the general economy of Manitoba and | gather then that
the opinions she has expressed about the downturn of the economy relating to policies of the former
government are apparently results of research of departments of Industry and Finance. | want to
know definitely if that is what she said, because | think that’s what she said, that Finance and Industry
are responsible for that kind of research. So, | want to know, is that correct? Am | misintrepeting
her?

MRS. PRICE: | said that my Department of Research is not there to check the findings of the mining
industry in that regard, that that would better be found in the Department of Finance or the
Department of Industry and Commerce.

MR. CHERNIACK: | believe, Mr. Chairman, that the Minister said that the general study before
we got to the mines, that the general study affecting the situation, the economy in Manitoba is one
where the information is obtainabie from the research peopie in Finance and Industry and Commerce
and | believe that she indicated to us that she has information, that her opinion is based on research
done in those two departments. | want to know if those two departments have to her knowledge
been doing that kind of a study.

MRS. PRICE: | did not at any time say that | had got information from either department from
their Research Department. | said that that would be the most likely place it would be found, in
the Research Department of the Department of Finance or Industry and Commerce.

MR. CHERNIACK: So that the Minister is not relying on any information which she has received
directly or indirectly from any other research group in the government relating to the reasons for
the downturn in the economy and the creation of unemployment in Manitoba. Is that a correct
statement?

MRS. PRICE: Yes, | told you where | got my information from?
MR. CHERNIACK: Mr. Chairman, could you just . . .

MRS. PRICE: | said | told you at least ten times now that | got my information from some statistics
that | got from the mining industry an that is where | got them. | felt it reliable and i made a
statement on it and | still think it reliable.

MR. CHERNIACK: Mr. Chairman, that relates to the layoffs in Thomhson. But the Minister made
other statements. She said that the unemployment situation in Manitoba is in part a resuit of the
policies of the previous government and that information, | assume she did not get from the mining
industry as such, but other sources, either other sources which she used other than her own Research
Department which is there to advise her?

MRS. PRICE: ['ve answered that question for the Member for Selk rk, St. George and now you.
| have answered those. How many times do | have to answer the same questions for you?

MR. SPIVAK: We're commencing a cross-examination that realisically | have . . . Now, Mr.
Chairman, there is a point of order. The Honourable Minister is a mernber of the Executive Council
and is privy to a great deal of information that is brought forward to the Executive Council from
different sources and from different Ministers. She’s under no obligation as a member of that
Executive Council to in any way detail, or in what way that information was received. There’'s in
attempt here in dealing with the ministerial responsibility and the research within her department
to try and to cross-examine her on how she arrived at a conclusion from information and sources
which include not onty the sources of her own department, but the sources, Mr. Chairman, the sources
that come from her knowiedge as a member member of the Executive Council, and | suggest that
these questions are out of our order and | suggest that her answer and response as a member
of the Executive Council that those conclusions have in fact been drawn as a result of information
furnished to the Executive Council. ’

MR. CHAIRMAN: Order, Order. The Member for St. Johns.
MR. CHERNIACK: Mr. Chairman, we're on the point of order and | was asking a question and

the Minister. . . Mr. Spivak has jumped in in order to indicate that the Minister doesn’t have to
answer. It’s true she doesn’t, but she is the one who referred, she is the Minister . . .
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program tonight made the statement that | harassed that individuel, when | have not spoken to
him. | wouldn't know him if | passed him in the hall, other than seeing him, and if that isn’t an
outright lie after | made the statement to him in the House that | hed not, he went on the air and
made that statement.

MR. CHERNIACK: Mr. Chairman, now | do raise it as a point of order. | don’t know what was
said. | did not hear the program.

MRS. PRICE: Well, then don’t enter into it.

MR. CHERNIACK: Mr. Chairman, | don’t think the Minister ought to . . . | think she ought to relax
for a minute and realize that what she has said is not parliamentary. Mr. Chairman, if you can’t
control that Minister of Highways who can’t be kept quiet at any time, even by you, Mr. Chairman,
he will continually do that.

MR. CHAIRMAN: Order, order.
MR. CHERNIACK: Mr. Chairman, a point of order. | have raised the point of order.
MR. CHAIRMAN: Order. The Member for St. Johns has the floor, please.

MR. GREEN: | vote it be taken to Privileges and Elections to see whether the Member for Brandon
East is a liar. | saw the program and | never heaid him say that .

MR. CHERNIACK: Mr. Chairman, do | have the floor or don’t I? Mr. Chairman, | have raised the
point of order that the Minister of Labour has accused a Member of the Legislature in this committee
of having told a lie. | have heard the Minister of Highways scream four or five times, pointing at
that member, he is a liar. Now, | want to know, Mr. Chairman, what do you do about that? | am
asking you, Mr. Chairman, on a point of order what do you do abbout that fact?T!

MR. CHAIRMAN: Well, immediately I'll consult with the Clerk.
MR. CHERNIACK: Okay, that's sensible.

MR. CHAIRMAN: To the Members of the Committee, and in particular to the Member for St. Johns,
the matter went by or slipped by, basicaily unnoticed by all members, the member who the Minister
referred to did not raise the matter until you have now raised it. If you wish we can return to the
House and call in the Speaker, and have the matter deait with. Do you wish for us to do
that?

MR. CHERNIACK: Mr. Chairman, | was not prepared to interrupt the conversation when that was
said, but | am putting it to you as Chairman of the committee that a number of us present heard
what was said, besides that when | raised the point the Minister of Highways started to scream,
pointing out hysterically he is a liar, he is a liar. Mr. Chairman, you are the Chairman, and | don’t
think it is for me to suggest what should be done. I'm putting on you the full responsibility, because
you are the Chairman of this committee.

MR. CHAIRMAN: The Member for Brandon East.

MR. EVANS: Mr. Chairman, I've been trying to catch your eye for the last 10 or 15 minutes. |
would like to Honourable Minister to withdraw her assertion becausz if she and other members
listened to that program very carefully, she will know, and others who have listened to it will agree,
I'm sure, that in answer to a question | stated, | made an assertion based on information given
to me from a confidential source, and a confidential source stated that this unfortunate civil servant
was now being raked over the coals, and those were the very words that were expressed to me
by that source, and also that source indicated to me that it was the Mininster of Labour, the Deputy
Minister of Labour and the Executive Assistant to the Minister of Mines, Resources and
EnvironmentalManagement who were responsible for that particular raking over the coals. | repeat,
Mr. Chairman, | stated then and | repeat it now, and the Minister can . . . | heard the Minister
in the House . . .

MR. PAWLEY: Mr. Chairman, on a point of order, . . . this constant interruption from the Member
for Lakeside you made no effort to maintain order.
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that that's because they loved us although that would be the way in which the Minister would want
to talk — they went down in Sudbury because it was more convenient to reduce more drastically
in Sudbury than in Manitoba. They used to come to me regularly and say that the reductions in
Manitoba are rather fortunate because we won’t have to let anybodv go, we merely have to stop
hiring and there being such a big turnover, they used the phrase familiar to the Conservative Party

“‘attrition” — attrition. Certainly activity has gone down but it has had nothing whatsoever to do
with the New Democratic Party, Mr. Chairman.
"1 would say to the Minister . . . And you know, Mr. Chairman, | seldom feel sorry or sympathize

with a political adversary but | have to tell the Minister that | feel sorry for her, that she’s walking
around with this absolutely wild notion in her head that somehow employment in mining has gone
down in the Province of Manitoba as a result of the policies of the New Democratic Party. The
fact is that the reverse is true and mining activity will go down in the Province of Manitoba directly
as a result of Conservative policy because the Conservative government is taking money out of
exploration. The amount of money that they take out will not be replaced by the private sector.
The kind of program that we offered in the past will now be available on a voluntary basis, it is
true, and to that extent you will retain something and, by the way, what you do retain will be as
a result of New Democratic Party programs, not Conservative programs, because the Conservatives
had no participation program, voluntary or compulsory. What the New Democratic Party did was
to say to the people of this province, “We are going to maintain a level of mining activity.” You
may criticize us on the basis of spending dollars. If you want to use that, go ahead, but don’t criticize
us on the basis of reducing activity because activity went up and it will go down as a result of
the Conservative program because the Minister of Mines has himself said, when questioned on the
Estimates, that | cannot guarantee the people of the province what was previously guaranteed, and
he didn’'t use these words. But | said to him, “We indicated a certain level of activity. If it had to
be all public, it would be all public. Up to now, it's been half public. half private. We guaranteed
a certain level. Can you guarantee the said level?”’ And the Minister said, “No. it’s true that as
a result of this program we are hoping to attract them but we cannot say that they will.”” So what
we had is assurance 100 percent under the New Democratic Party government and a diminution
of activity under the Conservative government. That will be the inevitable resuit.

Now, Mr. Chairman, the Minister when she first posed this question said that the Manitoba
Government has a policy of taking 50 percent of all of the ore that is explorated — | remember
the word — all of the ore that is explorated in the Province of Manitoba, meaning that somehow
we were getting 50 percent of INCO’s ore, 50 percent of Sherritt’s, 50 percent of Tantalum’s, 50
percent of Hudson Bay’s. That is absolutely untrue. The Minister is not a liar, no, the Minister is
ignorant, she is not a liar. It is absolutely untrue. None of the previously explored ore, none of the
existing mining properties are in any way affected by that program. As & matter of fact, Mr. Chairman,
with regard to the taxation program, not one additional cent in increamental taxes has been paid
under the New Democratic program as distinct from Ontario where they put on a stupid tax, a
Conservative tax, which taxed in accordance with bulk income ratner than in accordance with
investment.

That's why, Mr. Chairman, | want to deal with the issue. The Minister can go around believing,
if she . . . to live we can call her “Norma in Wonderland” if that’s what she wants, if she wants
to walk around in the wonderland of belief that mining activity in the production end has been reduced
in the Province of Manitoba because of the New Democratic Party government, then | can feel sorry
for her. | don’t have to agree with her, | can feel sorry for her. if she wants to believe that exploration
has gone down, she is dead wrong, expitoration went up.

MR. CHAIRMAN: The Member for Brandon East.

MR. EVANS: Mr. Speaker, |, too, would like to deal with some of the issues before us rather than
getting into name calling. We were discussing previously the question of minimum wage and the
Minister did indicate to us that the Research Division had made some input into the policy decision
on minimum wage. The Minister also went on to say that one reason she thought the minimum
wage should be kept low in Manitoba because it was very important that we have a very low wage
because in this way we might attract new industry to the Province of Manitoba. | say, well what
evidence has her Research Division given her to prove that there is some correlation between the
minimum wage and the attraction of industry to the Province of Manitoba because as the Member
for Inkster indicated, that is a wild notion, it’s an absoiutely wild noticn to think that there is some
correlation, even a shred of correlation, between the rate of economic growth, the rate of employment
and the level of the minimum wage. The fact is that if you want to look around this country, you
will find that the province that has the lowest minimum wage in Canada, namely Newfoundland,
has a minimum wage of $2.50 an hour and it has the highest degree of unemployment in this country
of ours. Not only has it got the highest degree of unemployment, but it's got the worst economic
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MRS. PRICE: | don’t recall ever saying that it was transferred to the Department of Labour. That
is still under the Civil Service in conjunction with the Women’s Bureau and it will come up under
the the Civil Service Estimates.

MR. URUSKI: Could the Minister indicate what work, answer the fi-st part of my question, what
work and what research is being —(Interjection)— Oh, Mr. Chairman, the Department of Labour
has a Women’s Bureau. The Minister of Highways says it’s not under her department. Mr. Chairman
— and | raised it before — the Department of Labour deals with members within the labour force,
whether they be male or female, and | want to know what kind of work, what kind of research there
is in attempting to improve the availability and the opportunities for women, disadvantaged groups
and the handicapped within our economy. Does the Research Branch play a role in this area?

MRS. PRICE: | just mentioned to you, the research and the particular area that you're referring
to comes under the Civil Service in conjunction with the Women’s Bureau. It will be in my Civil
Service Estimates.

MR. URUSKI: Thank you.

MR. CHAIRMAN: (c)1)—pass; (cX2)—pass. 2. Workplace Safety and Health.

A MEMBER: Committee rise.

MR. CHAIRMAN: Well, do you want to pass the Minister’s compensation? Okay. 2. Workplace Safety
and Health: (a) Administration, Research and Education, (1) Salaries.

MR. EVANS: | move the committee rise, Mr. Chairman.
MR. CHAIRMAN: The motion by the Member for Brandon East that the committee rise.

MR. GREEN: Mr. Chairman, if the committee wishes to rise, that’s all right. If you're going to have
a motion that's going to be voted on.. . .

MR. CHAIRMAN: | know that but I've got to find out whether the . . . The Member for Brandon
East.

MR. EVANS: Mr. Chairman, the point speaks to the motion. The point is that this is a very large

MR. CHAIRMAN: You can’'t have debate on this. Is the motion still being put forward? You were
interrupted by your House Leader and I'm not sure whether you have a motion before me or
not.

MR. EVANS: Well, it seems to me that this is a logical place to stop for the night because we'’re
getting into a very big area and it could lead to a lot of additional debate. There are a lot of experts,
it seems, on Workplace Safety and Health.

MR. CHAIRMAN: s it the wish of the members to have committee rise? Is there any opposition
to it? If so we have to take it into the House for a vote. Is somebody asking for Yeas and Nays?
The Minister responsible for Housing has asked for Yeas and Nays.

MR. EVANS: Forget it then if we have to have a vote.
MR. CHAIRMAN: Does the Member for Brandon East wish to withdraw the motion?

MR. EVANS: | prefer to withdraw the motion on an indication from the Chair how long this committee
will be sitting? ’

MR. CHAIRMAN: | can’t give you that. Maybe we can ask one of the senior members of the
government side, and maybe they can give you an indication, | can’t. I'm just here at the will of
the committee.

The Member for Inkster.

MR. GREEN: Mr. Chairman, we have been able from time to time to sort of say when we’re going
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MRS. PRICE: The research that has basically taken place in the Workplace Safety is of a technical
nature to do with the occupational safety and the different types of commodities that are handled
and environments that people are in.

MR. FOX: And the Minister says now two people are thereand there are two vacancies.
MRS. PRICE: Yes.
MR. FOX: Is she looking forward to filling those vacancies or is that a freeze?

MRS. PRICE: Not at this time. Well, we are not anticipating that we are going to fill it at this present
time.

MR. FOX: So, therefore, the Minister feels that two people can do the job adequately at the present
time in this particular new technological area?

MRS. PRICE: Well, what we’re doing at this time is studying the clepartment very closely to see
whether we require any more at this time. We haven’t felt that at this particular time it is necessary
but if we find in the future that it's necessary then it will be filled.

MR. FOX: Thank you, Mr. Chairman.
MR. CHAIRMAN: The Member for Lac du Bonnet, followed by St. Johns and Transcona.

MR. USKIW: Yes, Mr. Chairman, | wonder if the Minister would explain to us the difference in the
requested amount from last year?

MRS. PRICE: Pardon me?
MR. USKIW: The difference in the vote from last year to this year? There's a . . .

MRS. PRICE: Well, last year was oniy part of the year. The Workplace Safety just came into play
for about three-fourths of the year, and that's why there’s a difference of approximately
$180,000.00.

MR. USKIW: Okay. (a) Would the Minister then initially give us an idea of government policy with
respect to Workplace Safety and Health and the legislation that was passed in that connection?
As a starter can we have a policy statement as to where we're heading with respect to that
question?

MRS. PRICE: We are in exactly the same position we were when we took over in October. We
haven’t made or are contemplating at this time any changes in The Workplace Safety Act.

MR. USKIW: Well, Mr. Chairman, then | would like to ask the Minister to explain to us more fully
here the problems that gave reasons to the director of that particular legislationto resign his position?
As | recall, during questions in the Legislature, we were not able to get the answers to that question,
or at least not at any length. Perhaps the Minister will use this opportunity to indicate to us just
what the problem was.

MRS. PRICE: | can’t really tell you why he resigned. | know the excuses that he gave to the news
media. But while we are on the subject | would like to tell the Member for Lac du Bonnet that
I asked the director repeatedly for a copy of a Plan of Implementation for The Workplace Safety
Act and the regulations because | felt that since it was a new Act that had only come into effect
a couple of months before that it was important that the implementation be proceeded with, and
when he left us a few weeks ago, he still had not given it to me, even though | had asked him
numerous times for it.$

MR. USKIW: What is the intent of the department in that connection, Mr. Chairman, to fill that
position, or has it been filled?

MRS. PRICE: it's been bulletined now. It took a little while, because it had never been bulletined,
so it took a little longer, but the Civil Service has completed it now and it will be ready to be
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resigned, was his salary under this ltem 2.(a)(1)?

MRS. PRICE: Yes, it was.

MR. CHERNIACK: Well then, Mr. Chairman, | assume that the Item 2. (a}1) refers to the
responsibility for the entire Paragraph 2, that is all the sub-headings, (b), (c), (d), etc.?

MRS. PRICE: Correct.

MR. CHERNIACK: Well then, the administration then of the entire Mechanical Engineering, Industriai
Hygiene, Fire Prevention, Safety and Health and Occupational Medicine is being administered under
two people, and that is the intention of the government; is that correct?

MRS. PRICE: It's under more than two people.

MR. CHERNIACK: Could the Minister clarify that?

MRS. PRICE: Yes. The Workplace Safety has their separate directcr, Mechanical Engineering has
theirs; the Fire Prevention has theirs.

MR. CHERNIACK: Well then, | must have misunderstood the Minister. | thought that we said that
the person under 2.(af1) was in charge of all of these other departments; that is not correct.

MRS. PRICE: No, | didn’t say that.

MR. CHERNIACK: Well, to whom does whoever it is that’'s responsible for Mechanical Engineering,
1o whom does that person report?

MRS. PRICE: To myself.

MR. CHERNIACK: Directly to the Minister?

MRS. PRICE: Or to the Deputy, but even if he just . . .
MR. CHERNIACK: Directly to the Deputy.

MRS. PRICE: Mm-hmm.

MR. CHERNIACK: Not through the administrative heads?
MRS. PRICE: No.

MR. CHERNIACK: What description? is the staff

MRS. PRICE: Did you not get one of these organizational charts? | handed them out the first day.
It’ll show you the Workplace Safety and how it filters.

MR. CHERNIACK: The Workplace Safety and Health Division. Well w2 have the Executive Director
of Workplace Safety and Health is responsible for Administration, Research and Education unit. How
many people does that consist of?

MRS. PRICE: Oh no. He has more than that.

MR. CHERNIACK: Well, let’s look at that. We have here your form, your charts, Workplace Safety
and Health Division, Executive Director, he will be paid under 2.(a)("); is that correct?

MRS. PRICE: [ gave the numbers at the beginning. The total approvec was 42; we have 36 existing
and 6 vacancies.

MR. CHERNIACK: Al right, Mr. Chairman. 2_(a)1), $38,500. | assume that that is for 4 SMYs of
which only 2 are filled; is that correct?

MRS. PRICE: No, it's for 2 SMYs.
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be or what is expected to be?

MRS. PRICE: Well, a clerical person is a part of this Research and i=ducation unit. The Workplace
Safety that you see up at the right-hand corner of that Administration is the whole Workplace Safety
complement of 42 people and the Administration and Research here is the two people that we have
at present, down below.

MR. CHERNIACK: Mr. Chairman, I'm afraid I’'m not clear.

MRS. PRICE: The Workplace Safety and Health Division Executive Director, that is the whole
complete department. Down below you’ll see that it has Administration, Safety and Health, and
Industrial Hygiene, Occupational Medicine; that is, Workplace Safety broken down into those four
divisions.

MR. CHERNIACK: Mr. Chairman, | understand what the Minister is saying, but | have to point out
to the Minister that the Safety and Health is shown as Item (e); Industrial Hygiene is shown as ltem

(c); Occupationai Medicine is shown as Item (f), and nothing is shown for Administration, Research
and Education unit as far as | can see.

MRS. PRICE: Research and Education is shown in 2.(a); in the Salaries it's $38,500 is the salary
for two people. There is the two vacancies.

MR. CHERNIACK: Mr. Chairman, there are no two vacancies, as | understand it. | understand there
are only two SMYs and only two . . .

MRS. PRICE: All right. We didn't refill the two vacancies that existed when we took office.
MR. CHERNIACK: Mr. Chairman, then there are no . . .
MRS. PRICE: That’s right.

MR. CHERNIACK: . ... There are no vacancies; there are two positions under Item 2.(a)(1), which
makes sense. You've got $38,000 for two people.

MRS. PRICE: Right.

MR. CHERNIACK: Therefore, am | correct in saying that that 2.(a)(1) is for the Executive Director
and his secretary?

MRS. PRICE: That's right.

MR. CHERNIACK: Well, will the Minister agree that there is no provision, either in SMYs or in money,
for the Administration, Research and Education unit? If she’ll agree on that, then we can move
on.

MRS. PRICE: There isn’t any at this time, but as | say, | have the assurance that if we find that
we need somebody, then we are going to be able to fill it, but at this particular time, we don’t
see a necessity of it.

MR. CHERNIACK: So now, Mr. Chairman, we do know, then, that this organizational chart which
the Minister distributed, is not really an actual chart in relation to this unit, which has not yet been
determined.

MRS. PRICE: Yes, it is.

MR. CHERNIACK: Well, how cnn it be an organizational chart if the Minister says there are no
SMYs, there’s no money, there are no bodies filling the job, and she hasn’t decided whether or
not to provide for it?

MRS. PRICE: Well, the Administration, Research and Education here is the two people taat are
on there, the Director and the secretary.

MR. CHERNIACK: So, the Minister is telling us that the provision of $38,500 is for an Executive
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