
BACKGROUNDER

Since 1999, the Government of Manitoba has made progress in response to the needs of Manitobans with disabilities.  This includes:

· Appointing Manitoba’s first minister responsible for persons with disabilities.
· Releasing Full Citizenship:  A Manitoba Provincial Strategy on Disability, which outlined the government’s philosophy and policy direction on issues concerning people with disabilities.
· Establishing a Disabilities Issues Office.
· Ensuring visitable housing is considered as an important criterion during the review of proposals under the Canada/Manitoba Affordable Housing Initiative.
· Announcing the introduction of the new Manitoba Shelter Benefit to provide financial assistance to lower-income individuals with disabilities, seniors and families who are renting housing in the private market.
· Supporting the development of innovative housing models in Brandon to meet the needs of mental-health consumers, another program in Winnipeg to respond to the needs of younger people with complex disabilities and a third initiative in Morden for lower-income people with disabilities.

· Announcing a new $300,000 marketAbilities fund to support projects helping get more Manitobans with disabilities living in rural and northern communities into jobs.
· Establishing a specialized marketAbilities team utilizing partnerships with the community, the business sector and government employment programs to provide interested people with disabilities receiving income assistance in Winnipeg with help finding jobs.
· Increasing the Income Assistance for Persons with Disabilities benefit by $25 to $105 per month, an increase of 30 per cent, effective in January 2008.  The $6-million investment assisted 17,300 employment income assistance recipients with disabilities with the additional costs associated with living in the community as well as with participation in employment preparation and volunteerism

· Improving the Employment and Income Assistance (EIA) Program for people with disabilities by:

· establishing a rapid re-enrolment policy for individuals who attempt employment and need to return to the program because of disability,
· increasing the amount of income people can keep before their EIA benefits are reduced, and
· allowing EIA participants to maintain health benefits such as prescription drug coverage for 12 months after they become employed.
· Distributing information bulletins to EIA participants with disabilities to ensure they have an increased awareness about different programs available to them.
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· Creating ongoing initiatives as part of mental health renewal include:

· establishing a co-occurring disorders initiative including planning and resource development for individuals with co-occurring mental-health and substance-use disorders;

· providing eating disorders planning and resources;
· increasing support for community mental health and addiction services;

· improving access to residential addiction resources.

· Enhancing funding for community resource councils throughout Manitoba that co-ordinate and provide a range of support services to seniors to help them maintain their health, safety and independence in the community.
· Providing ongoing increases to home-care funding to respond to growing demand.
· Expanding applied behaviour analysis (ABA) programming for children with autism.
· Providing an additional $6.7 million to enhance mental-health and addiction programs in Manitoba including prevention, intervention, outreach and facility-based care.
· Developing a provincial long-term care strategy, based on an aging-in-place philosophy.  Models of care focus on seniors and also include adults with disabilities living in the community who require specialized supports.
· Increasing funding by $90,000 to Winnipeg’s Independent Living Resource Centre for its personal-attendant community education program, which is a five-week training program for independent-living attendants.
· Constructing a ramp to the front door of the provincial Legislative Building, the first one of its kind in Canada.
· Adopting a universal design access policy to improve accessibility to government-owned and leased facilities.
· Continuing policies to provide information to people with disabilities in alternative media and communication styles.
· Increasing the number of rural and northern communities which receive financial support through the Mobility Disadvantaged Transportation Program in order to provide transportation service to people with disabilities.
· Announcing $5.4 million in June 2007 for the cost of replacing handi-transit vehicles to help 65 rural municipalities provide accessible transportation to residents with disabilities.
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