
PREVIOUS REWARDING WORK ANNOUNCEMENTS

April 2007 - Overview of Rewarding Work including:

· reduced child-care fees and indexing of income levels and
· double cash assets for people with disabilities.
October 17, 2007 – Rewarding Work
· Get Ready! – By investing $1.4 million to enhance training, up to 1,100 recipients will benefit from a new training and education policy to help Manitobans on welfare find permanent work.  Based on individual assessments, recipients who have been unsuccessful in finding permanent jobs may be approved to go to school for up to two years (an increase from three months).  Single parents and persons with disabilities will be eligible to attend education and training programs including university and other post secondary programs.  Others will be eligible to attend employment skills training. 

· JobConnections – By investing $850,000, up to 2,800 single parents receiving assistance will make use of specialized supports to help them find permanent work.  By early in the new year, a 12-person JobConnections team of specialized staff will work with single parents in each region across Manitoba to get them into jobs and independent of welfare. 

· Manitoba Works – Through Employment Manitoba, the province will initially provide up to $500,000 in wage subsidies to employers across the province.  Municipalities and non-profit employers can receive a full minimum wage subsidy for up to a year to hire and train people receiving welfare.  Other employers can receive up to 50 per cent of minimum wage to help cover the cost of providing on-the-job training.  The goal of Manitoba Works is permanent work with the subsidized employer.

· Rewarding Work allowance – Funding of $2 million will benefit up to 2,500 people with disabilities who currently receive help for work-related costs, such as bus passes.  This assistance will be extended to other recipients as an incentive to help them make the transition to work.  Those who are employed full time will receive $100 per month and part-time employees will receive $50 a month to help cover expenses.
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