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Introduction

Report Structure 

This Annual Report is organized in accordance with the departmental appropriation 
structure which reflects the Department’s authorized votes approved by the Legislative 
Assembly. The report includes information at the Main and Sub-Appropriation levels 
relating to the Department’s objectives, actual results achieved, financial performance 
and variances and provides a five-year historical table of departmental expenditures 
and staffing. Expenditures and revenue variance explanations previously contained in 
the Public Accounts of Manitoba are now provided in the Annual Report. 

Departmental Vision 

Vibrant and healthy Aboriginal and northern Manitobans.

Departmental Mission 

Aboriginal and Northern Affairs works with Aboriginal and northern communities, other 
levels of government, industry and other stakeholders to promote social and economic 
opportunities and reconcile the rights and interests of Aboriginal and northern people. 

Departmental Goals 

 Support the development of healthy, safe and sustainable Aboriginal and northern 
communities.

 Close the gap between Aboriginal and northern people and other Manitobans in their 
quality of life in the areas of education, health, housing, economic opportunities and 
employment.

 Enhance food security for Aboriginal and northern people. 
 Fulfill constitutional obligations and other provincial responsibilities towards 

achieving social justice and reconciliation with Aboriginal and northern people. 
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Introduction (continued) 

Legislation Administered 

The Department of Aboriginal and Northern Affairs is responsible for the following 
legislation: 

The Northern Affairs Act

The Planning Act, (Part 9)

The Communities Economic Development Fund Act 

Jurisdiction

As at March 31, 2015, there were 50 Aboriginal and Northern Affairs communities. The 
map on the following page shows the area included in northern Manitoba and the 
location of all designated Aboriginal and Northern Affairs communities over which the 
Minister has municipal authority. 
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Executive Support 
Executive Support includes the offices of the Minister and the Deputy Minister and the 
Northern Regional Cabinet offices located in Thompson and The Pas. 

The Minister’s office provides leadership and policy direction for the Department. 

The Deputy Minister’s office provides support to the Minister by providing information 
and advice. The office also provides executive leadership and operational direction for 
the development of programs and policies, the implementation of departmental 
programs, and the collaboration and coordination across government with departments 
and agencies. The Deputy Minister also advocates for the development of good 
relations and partnerships with the federal government, the Aboriginal communities and 
organizations as well as the private sector. The Deputy Minister is the Chairperson of 
the Departmental Executive Committee. 

The Northern Regional Cabinet offices provide citizens in northern Manitoba with 
effective access to government by providing contact with members of Cabinet and by 
providing information regarding government programs and the provincial staff contacts 
for those programs. 

The Department supports government-wide initiatives such as the Northern 
Development Strategy. The goal is to create opportunities for social and economic 
changes that benefit all northerners. At the heart of the strategies is the belief that the 
priorities, strengths and experiences of northerners must be an integral part to further 
northern development. 

Various divisions of the Department are involved in Aboriginal specific policy and 
program development and program delivery, as well as consultation with the Aboriginal 
communities and organizations in Manitoba. 
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Executive Support (continued) 

19.1(a) Minister's Salary 

 Actual Estimate Variance 
Expenditures by 2014/2015 2014/2015 Over Expl. 
Sub-Appropriation $ FTE $ (Under) No. 

Minister’s Salary 37 1.00 37 0

Total Expenditures 37 1.00 37 0

19.1(b) Executive Support 

 Actual Estimate Variance 
Expenditures by 2014/2015 2014/2015 Over Expl. 
Sub-Appropriation $ FTE $ (Under) No.

Salaries & Employee Benefits   795 11.00 762 33  
Other Expenditures 234  263                (29) 

Total Expenditures 1,029 11.00 1,025 4 
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Aboriginal and Northern Affairs Operations 
Financial and Administrative Services

Angel Anderson – Executive Financial Officer 

Financial and Administrative Services is located in Thompson. The Branch provides 
financial comptrollership, fiscal management, financial advice and administrative 
support services to the Department.

Financial and Administrative Services manages the Northern Affairs Fund. The Fund 
maintains two bank accounts to support and/or administer several programs for the 
benefit of northern communities.

The Executive Financial Officer fulfills the position of Access Coordinator for The
Freedom of Information and Protection of Privacy Act and Personal Health Information 
Act and the Designated Officer for The Public Interest Disclosure (Whistleblower 
Protection) Act. 

The Objectives of Financial and Administrative Services are: 

 To provide fiscal management/comptrollership to the Department as delegated by 
government statutes/regulations and policies. 

 To provide financial advice and support services to assist the Department’s divisions 
in the achievement of their goals and objectives. 

 To ensure that all departmental financial activities adhere to government regulations, 
policy, and guidelines including writing/amending departmental financial policies so 
that they are consistent with those of the government. 

 To provide financial analysis of all departmental programs to departmental 
managers.

 To prepare the departmental estimates. 

 To prepare the Department’s Annual Report and quarterly cash flow projections 
including variance explanations. 

 To manage and provide financial management/comptrollership of the Northern
Affairs Fund. 

 To process Freedom of Information requests within specified deadlines.
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Financial and Administrative Services (continued)
Results:

 All financial transactions were monitored for compliance with government and 
departmental rules and regulations. Non-complying transactions were rejected. The 
Provincial Auditor noted no incidents of departmental non-compliance. 

 All support services were provided within established service standards. 

 Advice provided resulted in: 
 the allocation of financial resources so that the maximum benefit was obtained, 
 the purchasing of goods and services in an economical, efficient and effective 

manner.

 Policies and procedures were reviewed and amended on a priority basis.  

 Responded to FIPPA requests per the requirements of the legislation. 

 All financial matters that pertain to the Northern Affairs Fund were monitored and in 
compliance with the government and departmental policies.

 Departmental Estimates were prepared in compliance with Treasury Board 
guidelines.

Sustainable Development Report 

The Department is particularly interested in the increased participation of Aboriginal 
people and suppliers in this initiative. The key benefits anticipated through this initiative 
are:

 Stimulation of Aboriginal business development; 
 Long term viability of Aboriginal businesses; 
 Facilitation of enhanced Aboriginal business capacity; 
 Creation of new employment opportunities; and 
 Enhancement of the economic self-sufficiency of communities. 

Aboriginal and Northern Affairs continues to strive to achieve the targets set out in the 
government wide initiative.

9



Financial and Administrative Services (continued)

The Public Interest Disclosure (Whistleblower Protection) Act 

The Public Interest Disclosure (Whistleblower Protection) Act came into effect in April 
2007. This law gives employees a clear process for disclosing concerns about 
significant and serious matters (wrongdoing) in the Manitoba public service, and 
strengthens protection from reprisal. The Act builds on protections already in place 
under other statutes, as well as collective bargaining rights, policies, practices and 
processes in the Manitoba public service.
Wrongdoing under the Act may be: contravention of federal or provincial legislation; an 
act or omission that endangers public safety, public health or the environment; gross 
mismanagement; or, knowingly directing or counseling a person to commit a 
wrongdoing. The Act is not intended to deal with routine operational or administrative 
matters.
A disclosure made by an employee in good faith, in accordance with the Act, and with a 
reasonable belief that wrongdoing has been or is about to be committed is considered 
to be a disclosure under the Act, whether or not the subject matter constitutes 
wrongdoing. All disclosures receive careful and thorough review to determine if action is 
required under the Act, and must be reported in a department’s annual report in 
accordance with Section 18 of the Act.
The Department of Aboriginal and Northern Affairs is pleased to report that during the 
2014–2015 fiscal year there were no issues/matters pertaining to any section of this Act.

19.2(a) Financial and Administrative Services Division 

 Actual Estimate Variance 
Expenditures by 2014/2015 2014/2015 Over Expl. 
Sub-Appropriation $ FTE $ (Under) No. 

Salaries & Employee Benefits 328 4.00 320 8 
Other Expenditures 88  89 (1) 

Total Expenditures 416 4.00 409 7
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Northern Affairs Fund 
Angel Anderson – Executive Financial Officer 

The Minister of Aboriginal and Northern Affairs has the authority under Section 11 of 
The Northern Affairs Act to open and maintain bank accounts for the operation of the 
Northern Affairs Fund. The fund maintains two bank accounts. One account is the 
Specific Purpose Funds Account. This account is used to account for all monies 
advanced to the Minister for any specific purpose. The main purpose is to administer 
funds on behalf of designated communities within the jurisdiction of Aboriginal and 
Northern Affairs in compliance with The Northern Affairs Act. Other specific activities 
include the Municipal Employees Benefit Plan (for community employees), cottage sub-
division levies and various northern programs/projects administered by Aboriginal and 
Northern Affairs for other government departments and other agencies. 

The second account is the Taxation Account. This account is used to account for all 
monies received by virtue of the Minister’s municipal taxation powers (per Section 5 of 
The Northern Affairs Act). The Assessment Act and The Municipal Affairs Act apply to 
the municipal tax collection system. 

Branch staff administer the activities of the Northern Affairs Fund within applicable 
statutes and regulations in a manner consistent with departmental policies for the 
development of local government autonomy. Branch staff monitor individual Aboriginal 
and Northern Affairs communities' financial and operational results by requiring that 
community auditors provide an opinion on their financial statements, report on 
adherence to various Acts, Regulations and Agreements, and provide a management 
letter commenting on the community’s management control procedures. Branch staff 
review these reports and advise appropriate management of significant deficiencies and 
make recommendations for corrective action.

The Objectives of the Northern Affairs Fund are: 

 To administer funds on behalf of designated communities within the jurisdiction of 
Aboriginal and Northern Affairs in compliance with The Northern Affairs Act.

 To provide accounting and trust services in support of the delivery of various 
government programs. 

 To administer the property tax system within the jurisdiction of Aboriginal and 
Northern Affairs in a manner consistent with accepted municipal practices. 

 To administer the Municipal Employee Benefits Program for northern communities. 
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Northern Affairs Fund (continued) 

 To administer the Community Audit Program including analysis of the audited 
financial statements, audit reports and management letters and report analysis 
results to management. 

 To provide accounting and trust services to cottage subdivisions within Aboriginal 
and Northern Affairs’ municipal jurisdiction. 

 To prepare the Northern Affairs Fund financial statements. 

Results:

 During the fiscal year, the major sources of revenue were: 

$2,415,273 in tax related revenue; 
$2,784,964.86 in General Grant Assistance funds distributed to northern 
communities and First Nations in Manitoba; 
$446,252 collected in Service Levy fees from 22 cottage subdivisions in northern 
Manitoba.

 Administered the Municipal Employees Benefit Plan (MEBP) for the benefit of 
employees in 26 northern communities. 

19.2(B-4) Northern Affairs Fund 

 Actual Estimate Variance 
Expenditures by 2014/2015 2014/2015 Over Expl. 
Sub-Appropriation $ FTE $ (Under) No. 

Salaries & Employee Benefits 274 4.00 282 (8)  
Other Expenditures 54  50 4 

Total Expenditures 328 4.00 332 (4)
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Local Government Development 
Freda Albert - Executive Director  

The Executive Director advises the Minister and Deputy Minister on matters related to 
policy and program development, the implementation and the delivery of municipal 
services and infrastructure in the unorganized territory of northern Manitoba. Programs 
and operational support develops and facilitates inter-departmental partnerships that 
support community and economic development in northern Manitoba; supports the 
growth of local government and promotes incorporation as a means for communities to 
realize greater autonomy; leads and supports the activities of three operational units - 
the Northern Region, the North Central Region and the Program Planning and 
Development Branch, collectively referred to as the Local Government Development 
Division.  

The Local Government Development Division supports and facilitates the provision of 
municipal services and infrastructure in 50 designated communities in the unorganized 
territory of northern Manitoba as defined by the Northern Affairs Act. The Division is 
committed to the advancement of independent, sustainable local government through a 
process of partnership and consultation. This commitment is guided by three objectives: 

Good Governance – To support the development of responsible local government 
through elected community councils and the effective and efficient delivery of municipal 
services.

Improved Quality of Life – To promote safe and healthy communities with a focus on 
safe drinking water, protection of the environment, recreation and wellness programs 
that meet local needs, public safety and strategic economic development in support of 
sustainable communities and a stronger economy in northern Manitoba.  

Holistic Community Development – To support and facilitate development initiatives 
that are community-driven, sustainable and collaborative, in partnership with 
community councils and other provincial departments, jurisdictions and organizations.  

Activities during 2014/15 fiscal year in support of these three objectives include: 

Community Consultation 

The Northern Association of Community Councils (NACC) AGM was held August 19 to 
21, 2014 in Winnipeg at the Canad Inn Polo Park. The one day information session, 
intended for community mayors, council and staff and hosted by the Department 
consisted of presentations from the Office of the Fire Commissioner, governance and 
the role of council/CAO, the CEO of the Community Economic Development Fund on
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Local Government Development (continued) 

programming available, water/wastewater certification training and the Principal 
Electoral Officer (PEO) on the election process.

The Department also hosted a Community Administrative Officer (CAO) workshop on 
October 28 to 30, 2014 in Winnipeg at the Viscount Gort Hotel. The theme was 
“Continuous Improvement”. Agenda topics included: Evaluating Policy and Procedure 
Manuals (part two), Understanding and Interpreting Financial Statements, Manitoba 
Employees Benefit Plan (MEBP), review of updates to departmental resource material 
(including manuals, policies and procedures), Workplace Safety & Health (WSH) 
Reporting Requirements/Role of the CAO and Preparation of Capital Applications. 

Regionalization of Municipal Services

The Department is working with a number of communities, in the delivery of 
regionalized municipal services in the areas of water treatment, waste water treatment, 
sewage treatment and solid waste disposal. Regionalization, where feasible, reduces 
costs and increases a communities access to resources enabling regulatory 
requirements being met.

Capital Grants Program

The Capital Grants Program provides financial support to communities for municipal 
infrastructure and equipment, and offers consulting services and support for the 
development of project planning and delivery capacity at the community level. 
Enhancing infrastructure in northern communities has a direct impact on the quality of 
life and opportunities for community economic development. 

During the 2014/15 fiscal year, $8,857,065.0 was identified to deliver the following 14 
capital projects (exclusive of studies and surveys): 

 Bissett Water Treatment Plant        2,000,000
 God’s Lake Narrows Sewage Treatment Plant 1,000,000
 God’s Lake Narrows Sewage Truck 103,535
 Manigotagan Water Treatment Plant Upgrade 100,000
 Matheson Island Waste Disposal Site 200,000
 Moose Lake Waste Disposal Site 1,200,000
 Norway House Heat Trace Replacement 450,468
 Norway House Truck (2-Way Plow) 224,887
 Pelican Rapids Water Treatment Plant E&D/Study  1,080,000
 Pelican Rapids Community Hall Replacement 400,000
 Sherridon Water Treatment Plant Expansion 1,397,500
 Sherridon Trailer Court Bridge Replacement 344,730
 Waterhen Water Treatment Plant Backup Generator 253,369
 Wabowden Playground Upgrade 102,576
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Local Government Development (continued) 

19.2 (B-1) Programs and Operational Support 

 Actual Estimate Variance 
Expenditures by 2014/2015 2014/2015 Over Expl. 
Sub-Appropriation $ FTE $ (Under) No. 

Salaries & Employee Benefits 257 3.00 263 (6)  
Other Expenditures 89  88 1  
Community Operations 10,437  10,151  286 1 
Regional Services 998  1,305 (307) 2 
Grants 323  323 0 
Northern Healthy Foods Initiative 881  1,247 (366) 3 
Capital Grants 249                 250                  (1) 
Community Capital Support 1,393  1,393 0 

Total Expenditures 14,627 3.00 15,020 (393) 

Explanation Number: 

1. The variance is primarily due to increased costs as result of new legislative requirements. 
2. Budgeted projects were deferred to the next fiscal year to fund costs identified above. 
3. The variance is primarily due to delays in establishing the social enterprise funding process.    
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Northern and North Central Regions 

The Local Government Development Division serves 50 designated communities 
through regional offices located in Thompson and Dauphin with sub-offices in The Pas 
and Winnipeg. The Division is responsible for the provision of consulting and advisory 
services related to the planning, administration and delivery of municipal services and 
capital projects. Other responsibilities include the coordination of service delivery by 
other provincial government departments and strategic partnerships with other 
government departments and agencies to improve the social, economic and 
environmental conditions in northern communities.

Staff in regional offices and sub-offices delivered the following programs throughout the 
2014/15 fiscal year: 

Municipal Administration Program

The municipal administration program goal is to provide on-going support throughout 
the year to elected councils, community contacts and community administrative staff in 
areas of accounting and administration, planning, financial management and reporting. 
This is achieved through regional workshops and individual community based training.

Trained Community Leaders and Applicable Staff 

 Regional workshops for community councils were held in February 2015 in 
Winnipeg and Thompson 

 The workshops centered on the theme of “Continuous Improvement”.  
Presentations delivered include: Operator Certification/Enforcement Issues, 
Mutual Aid/Fires Agreements/Part 42, Fire Program Review, Manitoba 
Community Places Program, Aboriginal Consultation, Community Incorporation, 
Community Management Plans, Capital Program Updates, Manitoba Métis 
Federation Training Opportunities, Northern Healthy Foods Initiative and The 
Benefits of Physical Activity. The Thompson workshop also hosted a one day 
Housing Forum. 

Financial Reporting 

 Of the 36 financial audits received by communities, 34 were unqualified and two 
received qualified audit opinions.
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  Northern and North Central Region (continued)

To Build Capacity in Communities to Meet Incorporation Criteria 

 Thirty of the 33 communities assessed have Local Government Services 
Program status and two are Interim Level status  

 Two communities are continuing negotiations for incorporation
 Nine of the 33 communities are recommended for incorporation status (one of 

which has a population under 75)

Environmental Services Program

Support for the upgrading, operation and maintenance of community water and 
wastewater treatment facilities and waste disposal grounds continues to be a priority.  
Environmental services consultants continued to work with communities to maintain 
water and wastewater services and solid waste disposal sites and to assist with the 
resolution of any operating issues as they arose. 

A major component of the Environmental Services Program is the water treatment and 
wastewater treatment upgrading program and the certification of community operators 
and back-up operators. 

Comply with Water and Waste Water Licensing Requirements 

The status of water, wastewater and solid waste facilities at year end is as follows: 

 Of 33 water treatment plants being upgraded or replaced; 18 are complete, three 
are underway, seven are planned, five require maintenance only and an 
additional four were removed to share services with the neighboring community. 

 Of the 26 community operated wastewater treatment plants; 17 are complete, 
two are underway, seven are planned and have six purchased shared service 
from a neighboring community. 

Certified Operators in all Water and Waste Water Treatment Plants 

 The Department is working with each community and their operators to identify 
and implement individual operator training requirements for both the primary and 
back-up operators.

 The Department has taken the lead role of supplying water and wastewater 
treatment & distribution training courses, previously lead by communities.   The 
regions have held three courses in 2014/15: these courses were open and
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Northern and North Central Region (continued)

attended by community operators from both regions.  The following courses were 
delivered: Small Systems Wastewater, Water/ Distribution Level I and Water 
Treatment Level II.

 Twenty-two participants attended at least one training session, with seven 
successfully achieving passing grades. Six of 34 primary water treatment plant 
operators have achieved full certification.  Three of 34 back-up water treatment 
plant operators have achieved full certification. 

Public Works Program

The technical and public works program is targeted to work with community councils 
and public works employees (PWE) throughout the year to develop community self-
sufficiency in the public works area and to facilitate optimum maintenance of community 
infrastructure.  This development is delivered through PWE workshop training, one-on-
one mentoring with individual PWE’s and hands on training in the community. The 
public works program also provides workplace safety and health (WSH) training to both 
PWE and community officials.

Technical staff attend the communities at least twice per year to perform WSH 
inspections as well as planned and unplanned audit inspections as stipulated under 
regulation.  Staff attended all of the communities at least once during the fiscal year to 
discuss with mayor and council specific community concerns pertaining to the public 
works program. 

Trained Community Leaders and Applicable Staff 

 Two WSH Workshops occurred in Winnipeg, June 2014 and another November 
2014 in Thompson. Training opportunities included: Confined Space, Standard 
First Aid and Automated External Defibrillator (AED), Trenching, Shoring & 
Evacuation Awareness, WHIMS Working Alone Hazards, Personal Protective 
Equipment, CSA Lockout/Tagout, Inspecting Workplace Incidents, Fire 
Extinguishers and Manitoba Workplace Safety and Health Act and Regulations.

Maintain Infrastructure to Last Design Life 

 The Infrastructure audits report has identified 28 of 38 communities with audit 
grades of B or better.

 Twelve communities saw improvements in their overall grades. 
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 Northern and North Central Region (continued)

Community and Resource Development Program

The community and resource development program aims to work with self-
administering communities in establishing land use documents; developing plans and 
zoning by-laws and promote community readiness for housing development and 
community economic development. 

Promote Community Readiness for Community Economic Development 

 During the year, there were nine community development corporations in place, 
four of which had received board training and an additional community 
expressing a strong interest. 

 The community index assessment has been completed in 18 communities. 

Promote Community Readiness for Housing Development/Establish Land Use 
Documents 

 The establishment of a lot inventory remains steady with 18 in place. 
 There were 17 housing starts in five communities.
 There were nine land use documents in place and two in progress. 

Promote Community Readiness for Community Economic Development 

 The Department, in partnership with Communities Economic Development Fund 
worked to facilitate the creation of a Community Economic Strategic Plan that 
would explore the creation of a Community Development Corporation or a similar 
vehicle for economic development.  The strategic plans will provide the 
community with direction on identified projects and provide realistic outcomes. 

Protective Services Program

The protective services program encompasses community fire departments, constable 
programs and emergency preparedness/response. There are two areas of the 
protective services program that have been under review for the past two fiscal years 
(constable and fire) which are now complete.  Some of the recommendations for 
improvement include: increased fire prevention and public education, fire department 
management and volunteer training, additional funding for fire equipment replacement 
and volunteer wages. Recommendations for improvement are being assessed by the 
Department and communities prior to implementation. 
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Northern and North Central Region (continued)

Prepare Communities for Inclusion in the Provincial 911 System 

 The Department has completed work with communities to prepare them for 
inclusion in the Provincial 911 system.  
Communities have received communication equipment upgrades, street signage 
and civic addressing required to join 911.

 Communities will inform the Department when they plan to formally join the 
Provincial 911 system.  

Implement Fire Training in Eligible Communities 

 The Department in consultation with the Office of the Fire Commissioner, has 
established a modular training program for community volunteer fire fighters. 

 Training will be implemented in communities that have active fire departments 
and committed volunteer fire fighters with training plans. 

 All ANA community fire programs will include public education with respect to fire 
safety and fire prevention. 

 Thirty three percent of communities have identified a volunteer fire fighter training 
program.

 There were 90 fire calls attended onsite, and 75 attended offsite.
 There were no reported fire-related deaths, injuries or damage. 

Recreation and Wellness Program 

The recreation and wellness program, working in partnership with community recreation 
staff and elected representatives, other departments, agencies and stakeholders 
promote and support recreation and wellness programming with a focus on the following 
objectives:

 Expanding the range of recreational programming in communities
 Increased funding from outside sources to support recreation programming 
 Increased capacity of community recreation and wellness leaders 

Increased Capacity of recreation and Wellness Leaders 

 The Northern Leadership Recreation and Wellness Workshop took place in 
January of 2015 in Thompson, Manitoba with 23 participants representing 11 
communities. Presentations included: Games with a Purpose, Yoga, Stepping 
into Leadership, Grant and Proposal Writing, St. Elizabeth Health, Manitoba 
Fitness Council and Behavior Management.

 Efforts continue in support of certified fitness leaders. Currently, there are four 
fully certified members and four participants working towards certification.

20



 Northern and North Central Region (continued)

Increase Funding from Outside Sources to Support Recreation Programming 

 Communities applied for 34 grants of which 65% were successful representing 
$156,891, an increase of 54% from the year prior. 

Recreation Programming in Communities 

 Community recreation and wellness programs have exceeded 157 programs 
combined for all communities

 Programs include and are not limited to: walking clubs, fitness classes, yoga, ball 
hockey and gardening

 These programs are not only new programs but include programs that have 
expanded

19.2(B-2) Northern Region 

 Actual Estimate Variance 
Expenditures by 2014/2015 2014/2015 Over Expl. 
Sub-Appropriation $ FTE $ (Under) No. 
Salaries & Employee Benefits 1,114 16.00 1,222 (108) 
Other Expenditures 349  357 (8)

Total Expenditures 1,463 16.00 1,579 (116) 

19.2(B-3) North Central Region 

 Actual Estimate Variance 
Expenditures by 2014/2015 2014/2015 Over Expl. 
Sub-Appropriation $ FTE $ (Under) No. 
Salaries & Employee Benefits 1,116 15.00 1,080 36 
Other Expenditures 305  297 8

Total Expenditures 1,421 15.00 1,377 44
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Local Government Development (continued) 

Program Planning and Development (PPD) 

The Program Planning and Development (PPD) Branch provides consistent policy and 
program development as well as support for strategic and operational planning and 
performance measurement. The division also provides communication services, 
resource material development, research and analytical capability in support of local 
government and community development. 

PPD staff are assigned to various program areas and are responsible for program 
review and innovation. In addition to support provided to specific program areas, the 
branch managed the Northern Healthy Foods Initiative and the Northern Youth 
Empowerment Initiative, participated in numerous inter-departmental and inter-
jurisdictional working groups, administered departmental and community recognition 
programs and provided support for the re-location of 2011 First Nation flood evacuees.

Provide consistent and timely policy and program review, analysis and 
development 

 Supported 12 participants in receipt of provincial employment and income 
assistance (EIA) benefits in seven communities on the Building Independence 
Program (BIP) initiative. Projects consisted of recreation/park assistants, public 
works assistants, night security and a part-time recreation director. The BIP has 
been in place since 1998/99 

 Coordinated the 2014 Capital Approval Board 
 Lead Divisional Operational Planning and Branch Strategic Planning Processes 

Engage on committees and programs for continuous improvement 

 Actively participate in the Northern Development Ministers Forum and Senior 
Officials Working Group 

 Chair Skownan First Nation Working Group
 Chair Northern Healthy Foods Initiative
 Interdepartmental Working Group on Climate Change Adaption
 Business Continuity Committee 
 Performance Management Community of Practice
 Helen Betty Osborne Memorial Foundation
 Inter-agency Emergency Protection Committee

Northern Healthy Foods Initiative 

 The total grant funding available in 2014/15 was $935,000 which included annual 
financial partnership support ($50,000) and $300,000 focused on a large scale 
social enterprise development pilot program.
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Program Planning and Development (continued) 

 The goal of this pilot program is to create employment and access to healthy 
affordable foods in the First Nation through local food social enterprise. Project 
objectives are a market garden, community scale poultry production, farmers 
market and a community food box program.

 Twenty eight projects were funded which included annual partnership funding to 
five partners. Additionally, partners and projects accessed additional funds from 
other sources in the amount of $931,400 and in-kind project contributions of 
$470,900 at the date of this report.

Reporting to date illustrates: 
 96 communities were supported for various activities ranging from workshop 

logistics to growing and harvesting food 
 975 gardens were planted and tended by 1,290 gardeners 
 Approximately 232,751 lbs of vegetables and 3,657 lbs of fruit were harvested 
 488 freezers as part of the Revolving Loan Freezer Purchase Program have 

been distributed 
 67 greenhouses/geodesic domes have been supported to date with 55 active 
 35 families in 13 communities raised poultry and bees 

Northern Youth Empowerment Initiative  

The Northern Youth Empowerment Initiative provides financial assistance and program 
support to youth-focused programs or projects in northern Manitoba with the central 
goal of creating sustainable opportunities for youth.

 Four projects were funded for a total of $67,680 
 130 children and youth participated in 9 communities 
 Forty-five grants in total since 2007 amounting to $697,740 

Northern Water Safety Program  

The Northern Water Smart program: 
 Visited 37 communities during the 2014/15 fiscal year 
 954 children and youth participated in Swim to Survive 
 334 individuals participated in First Aid and CPR 
 261 individuals received BOAT operator accredited training
 Since 2005, a total of 107 communities were visited by the program.
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Program Planning and Development (continued) 
Elections

 A regular election was held October 22, 2014 in 36 communities to fill 81 terms 
(12 mayors and 69 councillors).

 Two by-elections were held in conjunction. 
 The next regular election is legislated for October 26, 2016. 
 A one day election official training session is planned to occur in the spring of 

2016 in conjunction with a workshop to ensure proper training of community 
election officials.

19.2(B-5) Program Planning & Development Services 

 Actual Estimate Variance 
Expenditures by 2014/2015 2014/2015 Over Expl. 
Sub-Appropriation $ FTE $ (Under) No. 

Salaries & Employee Benefits 671 8.00 689 (18)  
Other Expenditures 132  135 (3) 

Total Expenditures 803 8.00 824 (21) 
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Aboriginal Affairs Secretariat
Robert Wavey – Executive Director 

The Executive Director of the Aboriginal Affairs Secretariat is responsible for the 
efficient management of Aboriginal policy and program issues and the provision of 
timely, practical and effective advice on all aspects of Aboriginal issues as they relate to 
the Manitoba Government. The responsibilities are of a province-wide nature and relate 
to current or emerging issues which are frequently highly political and sensitive, with 
complex dimensions, and which include complex relationships involving and impacting 
federal, provincial, municipal and Aboriginal governments. 

The Executive Director supervises the work of senior professionals within the 
Secretariat who are frequently called upon to take the lead or participate in the 
development of innovative policy and program options to address Aboriginal issues 
which impact the province, and for ensuring the fulfillment of Manitoba’s constitutional 
and other agreement obligations.

The Secretariat ensures that Manitoba meets its legal and constitutional responsibilities 
to consult with First Nations and Aboriginal communities before making decisions that 
might affect the exercise of Treaty or Aboriginal rights. 

The Secretariat provides the Minister responsible for Aboriginal and Northern Affairs 
and Aboriginal Issues Committee of Cabinet (AICC) with policy and planning support, 
and meeting the mandate for Aboriginal policy and program development and 
coordination. The Secretariat also provides research and analysis of existing and 
planned policy and program initiatives.

A major objective of the Secretariat is to manage the relationship between the provincial 
government, federal government and the Aboriginal community.  Public policy benefits 
accruing from the Aboriginal Affairs Secretariat activities encompass fiscal management 
with respect to responsible public spending and at the same time efficient, accountable 
government.  The Secretariat also promotes the reduction of fragmentation, overlap, 
and duplication of provincial services for Aboriginal peoples, and to ensure services are 
delivered efficiently, effectively, and proactively.

Objectives:

 To influence development and delivery of policies, programs and services that result 
in safe, healthy and secure environments. 

 To conclude agreements related to the adverse effects of hydroelectric 
development, Treaty Land Entitlement (TLE) and other land-related matters.
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Aboriginal Affairs Secretariat (continued) 

 To fulfill provincial obligations and meet responsibilities resulting from agreements 
and other initiatives.

 To ensure consultations on government decisions that might affect the exercise of 
Treaty or Aboriginal rights are conducted in a meaningful way. 

 Aboriginal self-government and Aboriginal policy development and coordination. 

 To increase community confidence, knowledge and leadership skills.  

 To develop meaningful partnerships between Aboriginal and northern Manitobans 
and all levels of government.

 To build a workforce representative of Aboriginal and northern Manitobans.

 To promote a more sustainable entrepreneurial and community economic 
development environment. 

 To provide administrative management services, technical research and special 
project support for the Secretariat. 

The program specific activities are provided under separate headings. 

Support Services 

Activities:

 Provided the Department with coordination and monitoring of information technology 
activities.

 Provided Aboriginal Affairs Secretariat with quality administrative management 
services, including financial administration, human resource services, management 
reporting, information technology management, and administrative support services. 

 Provided Aboriginal Affairs Secretariat with technical research and special project 
support.

Results:

 Coordinated and monitored departmental information technology activities for 
adherence to standard government policies and practices. 

Financial resources allocated for the maximum benefit. 
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      Aboriginal Affairs Secretariat (continued) 

Efficient and effective use of human resources in reaching program objectives. 

Support services were provided within established service standards. 

19.2(C-1) Support Services 

 Actual Estimate Variance 
Expenditures by 2014/2015 2014/2015 Over Expl. 
Sub-Appropriation $ FTE $ (Under) No. 
Salaries & Employee Benefits 402 6.00 394 8
Other Expenditures 72  81 (9)

Total Expenditures 474 6.00  475 1
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Aboriginal Affairs Secretariat (continued) 

Agreements Management and Aboriginal Consultations Branch 

The Agreements Management & Aboriginal Consultations Branch (AMAC) work largely 
contributes to provincial Constitutional obligations and to reconciling Treaty and 
Aboriginal rights.   

A significant portion of the Branch’s work is undertaken in areas of Manitoba where 
substantive natural resource developments have occurred and where future provincial 
priority developments are anticipated. 

The work of the Branch focuses on the following areas: 

 Serving as provincial lead in the negotiation and implementation of provincial 
settlement agreements relating to the adverse effects of hydroelectric 
development, treaty land entitlement (TLE) and other natural resource-related 
issues; and 

 Serving as Manitoba’s primary coordinating body for Crown-Aboriginal 
consultations relating to major or complex projects across the province.  
Additional responsibilities include consultation education and policy development. 

The following is a summary of key areas of work that AMAC undertook in 2014/15: 

Negotiation and implementation of provincial settlement agreements and other natural 
resource-related issues:

 Continued implementation of nine TLE Agreements involving 29 First Nations and 
1.4 million acres of Crown land.  As of March 31, 2015, Manitoba has made 
available approximately 706,133 acres of Crown land and residual interests in 
acquisition land to Canada relating to provincial obligations under Treaty Land 
Entitlement.

 Continued implementation of 14 hydroelectric impact and other settlement 
agreements including 395,678 Crown acres. 

 Ongoing coordination of nine existing Resource Management Boards (RMB) located 
throughout northern Manitoba covering approximately 21% or 39.8 million acres of 
the provincial Crown land base. 

 Discussion of two additional RMBs which would increase the total area of Crown 
land base to approximately 35% or 65 million acres co-managed with the First 
Nations and Communities. 
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      Aboriginal Affairs Secretariat (continued) 

 Negotiation and completion of other settlement agreements with various First Nation 
and Aboriginal communities including the Inuit and the Manitoba Dene. 

 On August 30, 2013 Canada, Manitoba and Sioux Valley Dakota Nation (SVDN) 
signed the Sioux Valley Dakota Nation Governance Agreement and Tripartite 
Governance Agreement. Since then, Manitoba, along with Canada, continue to 
assist SVDN in the implementation of this agreement including the provision for child 
and family services, policing, lands and education.  This may serve as a model for 
future First Nation self government agreements in Manitoba. 

Continued assistance in the settlement of the Treaty #3 First Nation claims against 
Ontario and Canada (13 Ontario First Nations) relating to the adverse effects of 
water regulation on Lake of the Woods and Shoal Lake.

Crown-Aboriginal consultation facilitation for large scale or complex activities:

 Manitoba/Minnesota Transmission Line Project. 

 Lake Winnipeg Regulation Water Power Final License and Jenpeg Generating 
Station Final License. 

 Manitoba Interlake Peat Harvest Developments. 

 Lake Winnipeg East System Improvement Transmission Project. 

 Manitoba Floodway and Eastside Road Authority (ESRA) East Side Initiative:  
Projects P4 and P7. 

The demand for AMAC advisory or facilitation services on smaller-scale projects is also 
ongoing with a number of provincial initiatives or developments. 

In conjunction with Manitoba’s Interdepartmental Working Group for Crown Aboriginal 
Consultations (IDWG), AMAC continues its work as part of a comprehensive strategic 
plan which includes the following objectives: 

 To establish procedures for implementing Crown Aboriginal consultations.  

 To define accommodation measures. 

 To enhance ability of First Nations, Métis communities and other Aboriginal
communities to participate in consultations. 

 To define role of industry and proponents. 
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      Aboriginal Affairs Secretariat (continued) 

 To educate departments on Crown Aboriginal consultation requirements with First 
Nations, Métis and other Aboriginal communities – when, where, how and why. 

 To seek ways to provide adequate funding and resources required by departments, 
First Nations, Métis and other Aboriginal communities for conducting and 
participating in consultations. 

 To review and revise consultation policy and guidelines. 

 To provide advisory support to departments on Crown’s Duty to Consult and 
Accommodate as well as support the operations of AMAC and make 
recommendations as required. 

19.2(C-2) Agreements Management and Crown Consultations 

 Actual Estimate Variance 
Expenditures by 2014/2015 2014/2015 Over Expl. 
Sub-Appropriation $ FTE $ (Under) No. 

Salaries & Employee Benefits 881 11.00 941 (60)  
Other Expenditures 356  316 40  
Agreements Implementation 679  679 0   

Total Expenditures 1,916 11.00 1,936 (20) 
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Aboriginal Affairs Secretariat (continued) 

Policy and Strategic Initiatives Branch: 

The Policy and Strategic Initiatives Branch promotes innovative policy and initiative 
development through the identification of needs, assets, and aspirations of Aboriginal 
and northern Manitobans. The Branch provides support to policy and initiative 
development through the timely provision of relevant information, and through the 
development of partnerships with the Aboriginal communities/organizations, other 
government departments, other levels of government, and the private sector. In 
addition, Policy and Strategic Initiatives: 

 Works with Aboriginal communities and organizations, government departments, 
agencies, other levels of government and industry to develop policies and programs 
that enhance and promote the well being of Aboriginal and northern Manitobans; 

 Negotiates and implements self-government options; 

 Provides and leverages financial and technical resources in support of Aboriginal 
capacity building initiatives;

 Fosters and communicates in a manner that contributes to a relationship founded on  
mutual understanding, trust and respect among the provincial government and 
Aboriginal and northern Manitobans; 

 Brings focus to quality of life issues facing Aboriginal Manitobans; and 

 Provides a global perspective to other departments of progress toward achieving 
improvements to the quality of life for Aboriginal and northern Manitobans. 

Activities:

Policy and Strategic Initiatives Branch continues to work collaboratively with various 
government strategies and initiatives to close the gaps in well-being and quality of life 
that exist between Aboriginal and northern residents and other Manitobans in major 
policy areas: health and well-being, education, housing and infrastructure, economic 
opportunities and relationships, and accountability. 

The Branch actively supports the Aboriginal Education and Employment Action Plan; 
various committees of Healthy Child Manitoba including development of Traditional 
Aboriginal Parenting resources; the third phase of a pilot First Nations school resource 
project with the Assembly of First Nations; and the Aboriginal Affairs Working Group on 
Education to recommend actions for improving Aboriginal education outcomes.
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Aboriginal Affairs Secretariat (continued) 

In support of improving health and well-being outcomes for Aboriginal people, Policy 
and Strategic Initiatives actively contributes to the Intergovernmental Committee on First 
Nations Health and Social Development and Neewin Health Care Inc.  The Branch 
continues to support development and implementation of provincial strategies on 
suicide prevention, maternal child health, poverty reduction and social inclusion, the 
provincial strategy on missing and murdered Aboriginal women and girls, and 
administered funding support to five community based projects under the Manitoba 
Development Initiative.  The Branch also supports the work of the Intergovernmental 
Strategy Alignment on Aboriginal Issues committees to improve health and well-being 
and promote active and safe participation in Winnipeg neighbourhoods with high 
Aboriginal population density.

To enhance  economic opportunities  for Aboriginal people, Policy and Strategic 
Initiatives: administered the Aboriginal Development Program and the Aboriginal
Economic and Resource Development Fund to support Aboriginal business 
development projects, negotiated amended agreements with the First Peoples 
Economic Growth Fund and the Métis Economic Development Fund Inc., continued 
Aboriginal employment partnership agreements with public and private sector 
employers and contributed to the Partners for Career program with the Manitoba Indian 
and Métis Friendship Centers. 

Housing and community infrastructure in northern Aboriginal communities continues to 
be a major area of need. Policy and Strategic Initiatives has been striving to address the 
need through linkages with economic and human resource development programs: 
including work on a water and sewer retrofit and training initiative with the Island Lake 
First Nation communities, Tribal Council, federal and provincial departments and other 
stakeholders.  The Branch continued with flood recovery efforts in the Interlake First 
Nations and Aboriginal Affairs communities. 

Major Accomplishments included:

 $2,781,800 was authorized in fiscal year 2014/15 for the Aboriginal Development 
Program (ADP). It supported operating costs for the Manitoba Keewatinook Ininew 
Okemowin, Southern Chiefs Organization, Assembly of Manitoba Chiefs, Manitoba 
Métis Federation, Manitoba Association of Friendship Centres, which includes 11 
Friendship Centres throughout the province, the Manitoba Sport & Recreation 
Council, the Manitoba Association of Aboriginal Languages., and Manitoba Moon 
Voices Inc., a new Aboriginal women’s organization. It also supported costs 
associated with a tripartite agreement between Canada, Manitoba and the Manitoba 
Métis Federation and a tripartite agreement between Canada, Manitoba and the 
Aboriginal Council of Winnipeg. This amount includes the Small Grants Component 
of the ADP which supports capacity building activities of community-based 
organizations. In 2014/15, the ADP Fund supported 43 small projects which 
leveraged $829,000 from outside provincial resources. 

32



Aboriginal Affairs Secretariat (continued) 

 In fiscal year 2014/15, the Aboriginal Economic and Resource Development (AERD) 
fund expended $910,000 in support of 44 projects. The total budgeted value of the 
AERD projects was over $8 million and leveraged over $6 million from sources other 
than provincial government.

 The five year $10 million Métis Economic Development Fund (MEDF Inc.) 
agreement was amended into a six year agreement and annual funding will remain 
at $1,500,000 to 2016/17. As of June 30, 2015, the total amount Manitoba has 
invested in the MEDF is $7.75 million.  The MEDF investment account is currently 
$3.4 million.  The MEDF has 4 closed equity partnerships transactions and 13 
closed financed transactions. The MEDF has invested over $3.1 million and has 
leveraged over $9.5 million.  202 jobs have been either been created or maintained 
as a result. 

 Currently the MEDF is being evaluated by Pricewaterhouse Coopers (PwC) and it is 
anticipated that it will be completed by fall 2015. 

 The Department supported the work on the Intergovernmental Committee on First 
Nations Health, funding was provided for three projects and an updated report on 
three projects totaling $60,000.

 The Department continues to coordinate provincial government support towards the 
Island Lake Retrofit and Training Initiative (ILRTI) and 100 homes in the four Island 
Lake communities of St. Theresa Point, Wasagamack, Garden Hill and Red Sucker 
Lake were retrofitted with water and sewer services in 2014/15.  This is in addition to 
the 218 homes that were retrofitted in previous years. Manitoba continues to work 
with the Steering and Technical committees which include representatives from the 
federal government, Island Lake Tribal Council and the communities to incorporate a 
community training approach to the 900 identified homes for water and sewer 
retrofits over the coming years in the Island Lake communities.  Essential skills 
assessments have been conducted in all four communities and will continue.  
Workplace Education Manitoba delivered essential skills training for approximately 
45 assessed apprentices.  This training is a critical building block before beginning 
technical training. 

  Manitoba hosted and chaired the Aboriginal Affairs Working Group (AAWG) forum 
in May 2014. The Department has provided extensive support and coordination for 
the national collaborative process with other provincial and territorial governments 
and National Aboriginal Organizations to address priority areas in Aboriginal 
education, ending violence against Aboriginal women and girls, and Aboriginal 
economic development, Aboriginal housing and disaster mitigation and emergency 
management in Aboriginal communities. 
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Aboriginal Affairs Secretariat (continued) 

 Manitoba hosted the National Roundtable on Missing and Murdered Indigenous 
Women and Girls in February 2015 and agreed to host the National Policing and 
Justice Forum in October 2015.  In addition, Manitoba has extended an invitation for 
families of Missing and Murdered Indigenous women and girls from across Canada 
to attend Manitoba’s annual Wiping Away the Tears Gathering which will be held in 
September 2015. 

19.2(C-3) Policy & Strategic Initiatives 

 Actual Estimate Variance 
Expenditures by 2014/2015 2014/2015 Over Expl. 
Sub-Appropriation $ FTE $ (Under) No. 

Salaries & Employee Benefits 1,203 13.00 1,188 15 
Other Expenditures 322  356 (34) 
Aboriginal Development Programs 2,802  2,782 20  
Aboriginal Economic and  
Resources Development Fund 890  910 (20)  
Partners For Careers 200  200 0 
First People’s Economic Growth Fund   4,200                4,200 0  

Total Expenditures 9,617 13.00 9,636 (19)
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Communities Economic Development Fund

Oswald Sawh - General Manager and CEO 

The Communities Economic Development Fund (CEDF) is a provincial Crown 
Corporation (Communities Economic Development Fund Act – C155 Consolidated 
Statutes of Manitoba) whose objective is to encourage economic development in 
Northern Manitoba with specific emphasis on the needs of small business and 
community development corporations. It may do so by providing financial and other 
forms of assistance. CEDF delivers services under three program areas. 

The Business Loans Program provides financial assistance in the form of loans and 
loan guarantees for viable economic enterprises. The loan applicants must comply with 
specific criteria, established in regulations, to become eligible. Business loans can be 
for the purposes of start-up, expansion, and in certain cases, restructuring. 

The Fisheries Loan Program provides capital to the commercial fishing industry, 
assisting fishers with the purchase or repair of fishing equipment and the purchase of 
quota entitlements, and investing in processing, handling, and marketing facilities. The 
program is available to licensed Manitoba commercial fishermen as well as to Manitoba 
based businesses handling solely products harvested or grown in the province.  

CEDF delivers community economic development based programming including 
technical assistance to local entrepreneurs, and to community development 
corporations and economic development offices. In addition, CEDF delivers programs 
under the Rural Economic Development Initiative on a contract. 

CEDF is managed by a Board of Directors which reports to the Minister Responsible for 
the CEDF Act, currently the Minister of Aboriginal and Northern Affairs.

Details of the CEDF programs, and its Annual Report and detailed Financial Statements 
are available at its website www.cedf.mb.ca .

19.2(D) Communities Economic Development Fund 

 Actual Estimate Variance 
Expenditures by 2014/2015 2014/2015 Over Expl. 
Sub-Appropriation $ FTE $ (Under) No. 

Total Expenditures 1,470    1,470   
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Amortization of Capital Assets 
This represents the amortization of the three assets that the Department owns - a boat 
launch and two bridges. 

19.4 Amortization of Capital Assets 

 Actual Estimate Variance 
Expenditures by 2014/2015 2014/2015 Over Expl. 
Sub-Appropriation $ FTE $ (Under) No. 

Total Expenditures 94  106 (12) 
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Financial Information
Reconciliation Statement

DETAIL 
 2014/2015 
 ESTIMATES 

2014/2015 Main Estimates    $34,226 
      
           

       

2014/2015 ESTIMATES   $34,226 

37



D
ep

ar
tm

en
t o

f A
bo

rig
in

al
 a

nd
 N

or
th

er
n 

A
ffa

irs
 

Ex
pe

nd
itu

re
 S

um
m

ar
y 

Fo
r f

is
ca

l y
ea

r e
nd

ed
 M

ar
ch

 3
1,

 2
01

5 
w

ith
 c

om
pa

ra
tiv

e 
fig

ur
es

 fo
r t

he
 p

re
vi

ou
s 

ye
ar

. 

Es
tim

at
e 

A
ct

ua
l 

A
ct

ua
l 

In
cr

ea
se

 
20

14
/2

01
5 

A
pp

ro
pr

ia
tio

n 
20

14
/2

01
5 

20
13

/2
01

4 
(D

ec
re

as
e)

 
$(

00
0’

s)
 

$(
00

0’
s)

 
$(

00
0’

s)
 

N
o.

 
Ex

pl
an

at
io

n 

 1
9-

1 
1.

 A
bo

rig
in

al
 a

nd
 N

or
th

er
n 

A
ffa

irs
 E

xe
cu

tiv
e 

37
  

  
   

 (a
) M

in
is

te
r's

 S
al

ar
y 

37
 

37
 

0 

   
 (b

) E
xe

cu
tiv

e 
S

up
po

rt 

76
2 

 
  

   
   

  (
1)

 S
al

ar
ie

s 
an

d 
E

m
pl

oy
ee

 B
en

ef
its

 
79

5
79

3
2

26
3 

 
  

   
   

  (
2)

 O
th

er
 E

xp
en

di
tu

re
s 

23
4 

26
5 

(3
1)

 

1,
02

5 
 

  
S

ub
to

ta
l (

b)
 

1,
02

9
1,

05
8

(2
9)

 
  

1,
06

2 
 

19
-1

 
  

1,
06

6
1,

09
5

(2
9)

 
  

38



Ex
pe

nd
itu

re
 S

um
m

ar
y 

(c
on

tin
ue

d)
 

Es
tim

at
e 

A
ct

ua
l 

A
ct

ua
l 

In
cr

ea
se

 
20

14
/2

01
5 

A
pp

ro
pr

ia
tio

n 
20

14
/2

01
5 

20
13

/2
01

4 
(D

ec
re

as
e)

 
$(

00
0’

s)
 

$(
00

0’
s)

 
$(

00
0’

s)
 

N
o.

 
Ex

pl
an

at
io

n 

19
.2

 
2.

 A
bo

rig
in

al
 a

nd
 N

or
th

er
n 

A
ffa

irs
 O

pe
ra

tio
ns

 

   
 (a

) F
in

an
ci

al
 a

nd
 A

dm
in

is
tr

at
iv

e 
Se

rv
ic

es
 

32
0 

 
  

   
   

  (
1)

 S
al

ar
ie

s 
an

d 
E

m
pl

oy
ee

 B
en

ef
its

 
32

8
32

6
2

89
  

  
   

   
  (

2)
 O

th
er

 E
xp

en
di

tu
re

s 
88

 
90

 
(2

) 

40
9 

 
  

Su
bt

ot
al

 (a
) 

41
6 

41
6 

0 

   
   

(b
) L

oc
al

 G
ov

er
nm

en
t D

ev
el

op
m

en
t 

   
   

  (
1)

 P
ro

gr
am

s/
O

pe
ra

tio
na

l S
up

po
rt

 

26
3 

 
  

   
   

   
   

(a
) S

al
ar

ie
s 

an
d 

E
m

pl
oy

ee
 B

en
ef

its
 

25
7

27
2

(1
5)

 

88
  

  
   

   
   

   
(b

) O
th

er
 E

xp
en

di
tu

re
s 

89
88

1

10
,1

51
  

  
   

   
   

   
(c

) C
om

m
un

ity
 O

pe
ra

tio
ns

 
10

,4
37

 
10

,1
51

 
28

6 
   

   
   

   
   

  1
 

1,
30

5 
 

  
   

   
   

   
(d

) R
eg

io
na

l S
er

vi
ce

s 
99

8
48

6
51

2 
   

   
   

   
   

  2
 

32
3 

 
  

   
   

   
   

(e
) G

ra
nt

s 
32

3 
32

3 
0 

1,
24

7 
 

  
   

   
   

   
(f)

 N
or

th
er

n 
H

ea
lth

y 
Fo

od
s 

In
iti

at
iv

e 
88

1
58

5
29

6 
   

   
   

   
   

  3
 

1,
15

0 
 

  
   

   
   

   
(g

) C
ap

ita
l G

ra
nt

s 
1,

14
9

2,
56

9
(1

,4
20

) 
   

   
   

   
   

  4
 

1,
39

3 
 

  
   

   
   

   
(h

) C
om

m
un

ity
 C

ap
ita

l S
up

po
rt 

1,
39

3
1,

39
3

0

(9
00

) 
  

   
   

   
   

(i)
 L

es
s:

 R
ec

ov
er

ab
le

 fr
om

 B
ui

ld
in

g 
M

an
ito

ba
 F

un
d 

(9
00

) 
(1

,5
00

) 
60

0 
   

   
   

   
   

  4
 

15
,0

20
  

  
Su

bt
ot

al
 (b

-1
) 

14
,6

27
 

14
,3

67
 

26
0 

39



  
  

   
   

  (
2)

 N
or

th
er

n 
R

eg
io

n 

1,
22

2 
 

  
   

   
   

   
(a

) S
al

ar
ie

s 
an

d 
E

m
pl

oy
ee

 B
en

ef
its

 
1,

11
4 

97
3 

14
1 

35
7 

 
  

   
   

   
   

(b
) O

th
er

 E
xp

en
di

tu
re

s 
34

9 
35

6 
(7

) 

1,
57

9 
 

  
  

Su
bt

ot
al

 (b
-2

) 
1,

46
3 

1,
32

9 
13

4 

   
   

  (
3)

 N
or

th
 C

en
tr

al
 R

eg
io

n 

1,
08

0 
 

  
   

   
   

   
(a

) S
al

ar
ie

s 
an

d 
E

m
pl

oy
ee

 B
en

ef
its

 
1,

11
6

1,
05

7
59

29
7 

 
  

   
   

   
   

(b
) O

th
er

 E
xp

en
di

tu
re

s 
30

5
30

1
4

1,
37

7 
 

  
Su

bt
ot

al
 (b

-3
) 

1,
42

1 
1,

35
8 

63
 

   
   

  (
4)

 N
or

th
er

n 
A

ffa
irs

 F
un

d 

28
2 

 
  

   
   

   
   

(a
) S

al
ar

ie
s 

an
d 

E
m

pl
oy

ee
 B

en
ef

its
 

27
4

19
6

78

50
  

  
   

   
   

   
(b

) O
th

er
 E

xp
en

di
tu

re
s 

54
52

2

33
2 

 
  

Su
bt

ot
al

 (b
-4

) 
32

8 
24

8 
80

 

   
   

  (
5)

 P
ro

gr
am

 P
la

nn
in

g 
an

d 
D

ev
el

op
m

en
t S

er
vi

ce
s 

68
9 

 
  

   
   

   
   

(a
) S

al
ar

ie
s 

an
d 

E
m

pl
oy

ee
 B

en
ef

its
 

67
1

60
2

69

13
5 

 
  

   
   

   
   

(b
) O

th
er

 E
xp

en
di

tu
re

s 
13

2
13

9
(7

) 

82
4 

 
  

Su
bt

ot
al

 (b
-5

) 
80

3 
74

1 
62

 

19
,1

32
  

  
Su

bt
ot

al
 (b

) 
18

,6
42

 
18

,0
43

 
59

9 

   
 (c

) A
bo

rig
in

al
 A

ffa
irs

 S
ec

re
ta

ria
t 

   
   

  (
1)

 S
up

po
rt

 S
er

vi
ce

s 

39
4 

 
  

   
   

   
   

(a
) S

al
ar

ie
s 

an
d 

E
m

pl
oy

ee
 B

en
ef

its
 

40
2

39
6

6

81
  

  
   

   
   

   
(b

) O
th

er
 E

xp
en

di
tu

re
s 

72
81

(9
) 

47
5 

 
  

Su
bt

ot
al

 (c
-1

) 
47

4
47

7 
   

   
   

   
   

   
   

   
(3

) 

40



   
   

  (
2)

 A
gr

ee
m

en
ts

 M
an

ag
em

en
t a

nd
 C

ro
w

n 
C

on
su

lta
tio

n 

94
1 

 
  

   
   

   
   

(a
) S

al
ar

ie
s 

an
d 

E
m

pl
oy

ee
 B

en
ef

its
 

88
1

83
0

51

31
6 

 
  

   
   

   
   

(b
) O

th
er

 E
xp

en
di

tu
re

s 
35

6
36

8
(1

2)
 

67
9 

 
  

   
   

   
   

(c
) A

gr
ee

m
en

ts
 Im

pl
em

en
ta

tio
n 

67
9

65
0

29

1,
93

6 
 

  
Su

bt
ot

al
 (c

-2
) 

1,
91

6 
1,

84
8 

68
 

 

   
   

  (
3)

 P
ol

ic
y 

an
d 

St
ra

te
gi

c 
In

iti
at

iv
es

 

1,
18

8 
 

  
   

   
   

   
(a

) S
al

ar
ie

s 
an

d 
E

m
pl

oy
ee

 B
en

ef
its

 
1,

20
3

1,
18

7
16

35
6 

 
  

   
   

   
   

(b
) O

th
er

 E
xp

en
di

tu
re

s 
32

2
30

7
15

2,
78

2 
 

  
   

   
   

   
(c

) A
bo

rig
in

al
 D

ev
el

op
m

en
t P

ro
gr

am
s 

2,
80

2
2,

73
4

68

91
0 

 
  

   
   

   
   

(d
) A

bo
rig

in
al

 E
co

no
m

ic
 a

nd
 R

es
ou

rc
e 

D
ev

el
op

m
en

t F
un

d 
89

0
75

4
13

6

20
0 

 
  

   
   

   
   

(e
) P

ar
tn

er
s 

fo
r C

ar
ee

rs
 

20
0

20
0

0

4,
20

0 
 

  
   

   
   

   
(f)

 E
co

no
m

ic
 G

ro
w

th
 F

un
ds

 
4,

20
0

4,
85

0
(6

50
) 

   
   

   
   

5 

9,
63

6 
 

  
Su

bt
ot

al
 (c

-3
) 

9,
61

7 
10

,0
32

 
(4

15
) 

  

12
,0

47
  

  
Su

bt
ot

al
 (c

) 
12

,0
07

 
12

,3
57

 
(3

50
) 

1,
47

0 
  

   
 (d

) C
om

m
un

iti
es

 E
co

no
m

ic
 D

ev
el

op
m

en
t F

un
d 

  
1,

47
0 

1,
47

0 
0 

  

33
,0

58
 

19
-2

 
 T

ot
al

 
  

32
,5

35
 

32
,2

86
 

24
9 

  

10
6

19
-3

 
A

m
or

tiz
at

io
n 

of
 C

ap
ita

l A
ss

et
s 

  
94

 
96

 
(2

) 
  

34
,2

26
 

D
EP

A
R

TM
EN

T 
TO

TA
L 

  
33

,6
95

 
33

,4
77

 
21

8 

1.
 

Th
e 

va
ria

nc
e 

is
 p

rim
ar

ily
 d

ue
 to

 in
cr

ea
se

d 
co

st
s 

as
 re

su
lt 

of
 n

ew
 le

gi
sl

at
iv

e 
re

qu
ire

m
en

ts
. 

2.
 

B
ud

ge
te

d 
pr

oj
ec

ts
 w

er
e 

de
fe

rr
ed

 to
 th

e 
ne

xt
 fi

sc
al

 y
ea

r t
o 

fu
nd

 c
os

ts
 id

en
tif

ie
d 

ab
ov

e.
 A

ls
o 

a 
bu

dg
et

 tr
an

sf
er

 fr
om

 1
9-

2b
-1

g.
3.

 
In

cr
ea

se
 fo

r s
oc

ia
l e

nt
er

pr
is

e 
de

ve
lo

pm
en

t f
un

di
ng

. 
4.

 
B

ud
ge

t t
ra

ns
fe

r t
o 

R
eg

io
na

l S
er

vi
ce

s 
19

-2
b-

1d
.  

E
nd

 o
f f

un
di

ng
 a

gr
ee

m
en

t r
ei

m
bu

rs
ed

 b
y 

B
ui

ld
in

g 
M

an
ito

ba
 F

un
d.

 
5.

 
Fu

nd
in

g 
ag

re
em

en
t r

ev
is

io
n 

fo
r E

co
no

m
ic

 G
ro

w
th

 F
un

ds
 o

ve
r a

 lo
ng

er
 te

rm
. 41



D
ep

ar
tm

en
t o

f A
bo

rig
in

al
 a

nd
 N

or
th

er
n 

A
ffa

irs
 

Ex
pe

nd
itu

re
 S

um
m

ar
y 

by
 M

ai
n 

A
pp

ro
pr

ia
tio

n 

Fo
r f

is
ca

l y
ea

r e
nd

ed
 M

ar
ch

 3
1,

 2
01

5 
w

ith
 c

om
pa

ra
tiv

e 
fig

ur
es

 fo
r t

he
 p

re
vi

ou
s 

ye
ar

. 

Es
tim

at
e 

 
 

A
ct

ua
l 

A
ct

ua
l 

In
cr

ea
se

 
 

20
14

/2
01

5 
 

 
20

14
/2

01
5 

20
13

/2
01

4 
(D

ec
re

as
e)

 
Ex

pl
an

at
io

n 
$(

00
0’

s)
 

A
pp

ro
pr

ia
tio

n 
$(

00
0’

s)
 

$(
00

0’
s)

 
$(

00
0’

s)
 

N
o.

 

 
1,

06
2 

19
-1

 A
bo

rig
in

al
 a

nd
 N

or
th

er
n 

A
ffa

irs
 E

xe
cu

tiv
e 

1,
06

6 
1,

09
5 

(2
9)

 

   
33

,0
58

   
  

19
-2

 A
bo

rig
in

al
 a

nd
 N

or
th

er
n 

A
ffa

irs
 O

pe
ra

tio
ns

 
32

,5
35

 
32

,2
86

 
(2

49
) 

   
   

10
6 

 
19

-3
 A

m
or

tiz
at

io
n 

of
 C

ap
ita

l A
ss

et
s 

94
 

96
 

(2
) 

 3
4,

22
6 

To
ta

l 
33

,6
95

 
33

,4
77

 
21

8 

42



D
ep

ar
tm

en
t o

f A
bo

rig
in

al
 a

nd
 N

or
th

er
n 

A
ffa

irs
 

Fi
ve

 Y
ea

r E
xp

en
di

tu
re

 a
nd

 S
ta

ffi
ng

 b
y 

A
pp

ro
pr

ia
tio

n 
($

00
0’

s)

Fo
r y

ea
rs

 e
nd

in
g 

M
ar

ch
 3

1,
 2

01
0 

- M
ar

ch
 3

1,
 2

01
5 

A
ct

ua
l/A

dj
us

te
d 

Ex
pe

nd
itu

re
s 

20
10

-2
01

1 
20

11
-2

01
2 

20
12

-2
01

3 
20

13
-2

01
4 

20
14

-2
01

5 
A

pp
ro

pr
ia

tio
n 

FT
E 

$ 
FT

E 
$ 

FT
E 

$ 
FT

E 
$ 

FT
E 

 
$ 

A
bo

rig
in

al
 a

nd
 N

or
th

er
n 

A
ffa

irs
  

   
 1

3.
00

 
   

1,
06

0 
   

 1
3.

00
 

   
   

98
1 

   
 1

3.
00

 
   

1,
02

0 
   

 1
2.

00
 

   
1,

09
5 

   
 1

2.
00

 
   

1,
06

6
  E

xe
cu

tiv
e 

A
bo

rig
in

al
 a

nd
 N

or
th

er
n 

A
ffa

irs
  

   
 7

9.
00

 
  3

6,
79

8 
   

 7
9.

00
 

  3
7,

06
7 

   
 8

0.
00

 
  3

3,
32

0 
   

 8
0.

00
 

  3
2,

28
6 

   
 8

0.
00

 
  3

2,
53

5
  O

pe
ra

tio
ns

 

A
cq

ui
si

tio
n/

C
on

st
ru

ct
io

n 

A
m

or
tiz

at
io

n 
of

 A
ss

et
s 

   
  1

15
 

   
  1

18
 

   
  1

21
 

   
   

 9
6 

   
   

 9
4 

To
ta

l E
xp

en
di

tu
re

 
92

.0
0 

   
   

37
,9

73
 

 9
2.

00
 

  3
8,

16
6 

   
  9

3.
00

 
  3

4,
46

1 
   

  9
2.

00
 

 3
3,

47
7 

   
  9

2.
00

 
 3

3,
69

5 

43



D
ep

ar
tm

en
t o

f A
bo

rig
in

al
 a

nd
N

or
th

er
n 

A
ffa

irs
 

R
ev

en
ue

 S
um

m
ar

y 
by

 S
ou

rc
e 

($
00

0’
s)

 

Fo
r y

ea
r e

nd
ed

 M
ar

ch
 3

1,
 2

01
5 

w
ith

 c
om

pa
ra

tiv
e 

fig
ur

es
 fo

r t
he

 p
re

vi
ou

s 
fis

ca
l y

ea
r 

A
ct

ua
l 

A
ct

ua
l 

In
cr

ea
se

 
A

ct
ua

l 
Es

tim
at

e 
 

   
 E

xp
l. 

20
13

/2
01

4 
20

14
/2

01
5 

(D
ec

re
as

e)
 

So
ur

ce
 

20
14

/2
01

5 
20

14
/2

01
5 

Va
ria

nc
e 

N
o.

 

O
th

er
 R

ev
en

ue
: 

 
a)

 S
un

dr
y 

 
 

 
 

 
R

ec
ov

er
ie

s 
Fr

om
 C

om
m

un
ity

 C
ou

nc
ils

 
 

 
 

 1
28

 
12

7 
   

   
   

   
   

(1
)  

   
   

   
   

   
   

   
   

C
hi

ef
 P

la
ce

 o
f R

es
id

en
cy

 
12

7 
13

0 
(3

)
 1

28
 

12
7 

   
   

   
  

 (1
) 

12
7 

   
13

0 
(3

) 
 

 
 

 
 

 
 

 
 

G
ov

er
nm

en
t o

f C
an

ad
a:

 

 
41

 
44

   
   

   
   

  
3 

a)
 N

or
th

er
n 

Fl
oo

d 
44

 
10

0 
(5

6)
   

   
   

   
  1

 

16
9 

   
   

   
   

   
   

  1
71

 
   

3 
   

   
   

   
   T

O
TA

L 
D

EP
A

R
TM

EN
T 

17
1 

23
0 

(5
9)

1.
 

Lo
w

er
 th

an
 b

ud
ge

te
d 

co
st

s 
fo

r N
or

th
er

n 
Fl

oo
d 

A
rb

itr
at

or
’s

 o
ffi

ce
. 

44



W
ha

t i
s 

be
in

g 
m

ea
su

re
d?

 
(A

)

H
ow

 is
 it

 b
ei

ng
 

m
ea

su
re

d 
(n

am
e 

of
 

in
di

ca
to

r)
?

(B
)

W
hy

 is
 it

 im
po

rt
an

t 
to

 m
ea

su
re

 th
is

? 
(C

)

W
ha

t i
s 

th
e 

st
ar

tin
g 

po
in

t?
(b

as
el

in
e 

da
ta

 a
nd

 
ye

ar
) 

(D
)

W
ha

t i
s 

th
e 

m
os

t 
re

ce
nt

 a
va

ila
bl

e 
da

ta
?

(E
)

W
ha

t i
s 

th
e 

tr
en

d 
ov

er
 ti

m
e?

 
(F

)

W
el

l-b
ei

ng
 / 

ec
on

om
ic

 
su

cc
es

s 
of

 A
bo

rig
in

al
 

pe
op

le
 in

 M
an

ito
ba

. 

A
s 

m
ea

su
re

d 
by

: 

(a
)th

e 
di

ffe
re

nc
e 

be
tw

ee
n 

Ab
or

ig
in

al
 a

nd
 n

on
-

A
bo

rig
in

al
 m

ed
ia

n 
in

co
m

es
 fo

r i
nd

iv
id

ua
ls

 
ag

e 
15

 a
nd

 o
ve

r; 
 a

nd
  

(b
) t

he
 d

iff
er

en
ce

 
be

tw
ee

n 
m

ed
ia

n 
em

pl
oy

m
en

t i
nc

om
es

 
be

tw
ee

n 
Ab

or
ig

in
al

 a
nd

 
no

n-
A

bo
rig

in
al

 in
di

vi
du

al
s 

ag
ed

 1
5 

an
d 

ov
er

. 

In
co

m
e 

is
 a

 k
ey

 in
di

ca
to

r o
f 

ec
on

om
ic

 s
uc

ce
ss

, p
ot

en
tia

l 
st

an
da

rd
 o

f l
iv

in
g 

an
d 

th
e 

ab
ili

ty
 to

 p
ro

vi
de

 m
or

e 
th

an
 

th
e 

ba
si

c 
ne

ce
ss

iti
es

 o
f l

ife
. 

Th
e 

di
ffe

re
nc

e 
in

 m
ed

ia
n 

in
co

m
e 

le
ve

ls
 is

 a
n 

in
di

ca
tio

n 
of

 th
e 

re
la

tiv
e 

w
el

l-b
ei

ng
 o

f 
Ab

or
ig

in
al

 a
nd

 n
on

-
A

bo
rig

in
al

 p
eo

pl
e.

 

Th
e 

di
ffe

re
nc

e 
in

 m
ed

ia
n 

em
pl

oy
m

en
t i

nc
om

es
 

fo
cu

se
s 

on
 th

e 
ga

p 
in

 
em

pl
oy

m
en

t i
nc

om
es

. 

M
ed

ia
n 

in
co

m
e 

fo
r: 

Ab
or

ig
in

al
 in

di
vi

du
al

s 
ag

e 
15

 a
nd

 
ov

er
: $

13
,9

79
 

N
on

-A
bo

rig
in

al
 in

di
vi

du
al

s 
ag

e 
15

 
an

d 
ov

er
: $

24
,2

70
 

D
iff

er
en

ce
: $

10
,2

91
 

M
ed

ia
n 

E
m

pl
oy

m
en

t I
nc

om
e 

fo
r:

Ab
or

ig
in

al
 in

di
vi

du
al

s 
ag

e 
15

 a
nd

 
ov

er
: $

25
,8

43
 

N
on

-A
bo

rig
in

al
s 

ag
e 

15
 a

nd
 o

ve
r: 

$3
3,

55
3 

D
iff

er
en

ce
: $

7,
71

0 

So
ur

ce
: 

C
en

su
s 

20
01

 

M
ed

ia
n 

in
co

m
e 

fo
r: 

Ab
or

ig
in

al
 in

di
vi

du
al

s 
ag

e 
15

 
an

d 
ov

er
: $

17
,6

90
 

N
on

-A
bo

rig
in

al
 in

di
vi

du
al

s 
ag

e 
15

 a
nd

 o
ve

r: 
$3

0,
70

9 

D
iff

er
en

ce
:  

$1
3,

01
9 

M
ed

ia
n 

E
m

pl
oy

m
en

t I
nc

om
e 

fo
r:

Ab
or

ig
in

al
 in

di
vi

du
al

s 
ag

e 
15

 
an

d 
ov

er
: $

24
,4

56
 

N
on

-A
bo

rig
in

al
s 

ag
e 

15
 a

nd
 

ov
er

: $
31

,3
14

 

D
iff

er
en

ce
: $

6,
85

8 

So
ur

ce
: 

N
at

io
na

l H
ou

se
ho

ld
 S

ur
ve

y 
(N

H
S

) 

S
ta

tis
tic

s 
C

an
ad

a 
be

ga
n 

ad
m

in
is

te
rin

g 
th

e 
ne

w
 

N
at

io
na

l H
ou

se
ho

ld
 S

ur
ve

y 
(N

H
S

) i
n 

20
11

.  
 

S
in

ce
 

th
e 

N
H

S
 

re
pl

ac
es

 
th

e 
C

en
su

s,
 

re
su

lts
 

m
ay

 
no

t 
be

 d
ire

ct
ly

 c
om

pa
ra

bl
e 

be
tw

ee
n 

20
01

 a
nd

 2
01

1.
 

W
el

l-b
ei

ng
 / 

ec
on

om
ic

 
en

ga
ge

m
en

t o
f 

A
bo

rig
in

al
 p

eo
pl

e 
in

 
M

an
ito

ba
. 

A
s 

m
ea

su
re

d 
by

 th
e 

di
ffe

re
nc

e 
be

tw
ee

n 
Ab

or
ig

in
al

 a
nd

 n
on

-
A

bo
rig

in
al

 u
ne

m
pl

oy
m

en
t 

ra
te

s 
fo

r i
nd

iv
id

ua
ls

 a
ge

 
25

 - 
54

. 

En
ga

gi
ng

 A
bo

rig
in

al
 p

eo
pl

e 
in

 th
e 

ec
on

om
y 

is
 c

rit
ic

al
 to

 
th

e 
fu

tu
re

 s
uc

ce
ss

 o
f 

M
an

ito
ba

’s
 e

co
no

m
y 

an
d 

co
nt

rib
ut

es
 to

 th
e 

w
el

l-b
ei

ng
 

of
 A

bo
rig

in
al

 p
eo

pl
e 

in
 

M
an

ito
ba

. 

Th
e 

di
ffe

re
nc

e 
in

 
un

em
pl

oy
m

en
t r

at
es

 
pr

ov
id

es
 o

ne
 in

di
ca

to
r o

f 
th

ei
r r

el
at

iv
e 

pa
rti

ci
pa

tio
n 

in
 

th
e 

la
bo

ur
 m

ar
ke

t a
nd

 

A
cc

or
di

ng
 to

 th
e 

20
01

 C
en

su
s,

 
A

bo
rig

in
al

 p
eo

pl
e 

ag
e 

25
 - 

54
 

ha
d 

an
 u

ne
m

pl
oy

m
en

t r
at

e 
of

 
17

%
 a

s 
co

m
pa

re
d 

to
 th

e 
no

n-
A

bo
rig

in
al

 u
ne

m
pl

oy
m

en
t r

at
e 

of
 

3%
.

Th
is

 re
fle

ct
s 

a 
di

ffe
re

nc
e 

of
 1

4 
pe

rc
en

ta
ge

 p
oi

nt
s.

 

A
cc

or
di

ng
 to

 th
e 

20
11

 
N

at
io

na
l H

ou
se

ho
ld

 S
ur

ve
y 

(N
H

S
), 

A
bo

rig
in

al
 p

eo
pl

e 
ag

e 
25

 - 
54

 h
ad

 a
n 

un
em

pl
oy

m
en

t r
at

e 
of

 1
3%

 
as

 c
om

pa
re

d 
to

 th
e 

no
n-

A
bo

rig
in

al
 u

ne
m

pl
oy

m
en

t 
ra

te
 o

f 6
%

. 

Th
is

 re
fle

ct
s 

a 
di

ffe
re

nc
e 

of
 7

 
pe

rc
en

ta
ge

 p
oi

nt
s.

 

S
ta

tis
tic

s 
C

an
ad

a 
be

ga
n 

ad
m

in
is

te
rin

g 
th

e 
ne

w
 

N
at

io
na

l H
ou

se
ho

ld
 S

ur
ve

y 
(N

H
S

) i
n 

20
11

.  
 

S
in

ce
 

th
e 

N
H

S
 

re
pl

ac
es

 
th

e 
C

en
su

s,
 

re
su

lts
 

m
ay

 
no

t 
be

 d
ire

ct
ly

 c
om

pa
ra

bl
e 

be
tw

ee
n 

20
01

 a
nd

 2
01

1.
 

45



W
ha

t i
s 

be
in

g 
m

ea
su

re
d?

 
(A

)

H
ow

 is
 it

 b
ei

ng
 

m
ea

su
re

d 
(n

am
e 

of
 

in
di

ca
to

r)
?

(B
)

W
hy

 is
 it

 im
po

rt
an

t 
to

 m
ea

su
re

 th
is

? 
(C

)

W
ha

t i
s 

th
e 

st
ar

tin
g 

po
in

t?
(b

as
el

in
e 

da
ta

 a
nd

 
ye

ar
) 

(D
)

W
ha

t i
s 

th
e 

m
os

t 
re

ce
nt

 a
va

ila
bl

e 
da

ta
?

(E
)

W
ha

t i
s 

th
e 

tr
en

d 
ov

er
 ti

m
e?

 
(F

)

ec
on

om
y 

an
d 

is
 a

 s
tro

ng
 

in
di

ca
to

r o
f s

ta
nd

ar
d 

of
 li

vi
ng

 
an

d 
w

el
l-b

ei
ng

.  

Th
e 

go
al

 is
 fo

r t
hi

s 
ga

p 
to

 
de

cr
ea

se
 o

ve
r t

im
e.

 

W
el

l-b
ei

ng
 / 

ed
uc

at
io

na
l 

at
ta

in
m

en
t o

f 
A

bo
rig

in
al

 p
eo

pl
e 

in
 

M
an

ito
ba

. 

A
s 

m
ea

su
re

d 
by

 th
e 

di
ffe

re
nc

e 
be

tw
ee

n 
th

e 
pr

op
or

tio
n 

of
 A

bo
rig

in
al

 
an

d 
no

n-
A

bo
rig

in
al

 
pe

op
le

 a
ge

 2
5 

- 6
4 

w
ith

 a
 

hi
gh

 s
ch

oo
l g

ra
du

at
io

n 
ce

rti
fic

at
e 

or
 g

re
at

er
. 

E
du

ca
tio

na
l a

tta
in

m
en

t 
af

fe
ct

s 
th

e 
st

an
da

rd
 o

f l
iv

in
g 

an
d 

ge
ne

ra
l l

ev
el

 o
f w

el
l-

be
in

g 
of

 in
di

vi
du

al
s 

an
d 

fa
m

ilie
s.

Th
e 

di
ffe

re
nc

e 
in

 e
du

ca
tio

na
l 

at
ta

in
m

en
t w

ith
 a

 fo
cu

s 
on

 
hi

gh
 s

ch
oo

l c
om

pl
et

io
n 

pr
ov

id
es

 o
ne

 in
di

ca
to

r o
r t

he
 

re
la

tiv
e 

w
el

l-b
ei

ng
 o

f 
A

bo
rig

in
al

 p
eo

pl
e 

in
 

M
an

ito
ba

.  
 

   Th
e 

go
al

 is
 to

 s
ee

 th
is

 g
ap

 
de

cr
ea

se
 o

ve
r t

im
e.

 

A
cc

or
di

ng
 to

 th
e 

20
06

 C
en

su
s,

 
59

%
 o

f A
bo

rig
in

al
 p

eo
pl

e 
ag

e 
25

 
- 6

4 
ha

d 
a 

hi
gh

 s
ch

oo
l g

ra
du

at
io

n 
ce

rti
fic

at
e 

or
 g

re
at

er
 a

s 
co

m
pa

re
d 

to
 8

3%
 fo

r n
on

-A
bo

rig
in

al
 

pe
op

le
.  

 

Th
is

 re
fle

ct
s 

a 
di

ffe
re

nc
e 

of
 2

4 
pe

rc
en

ta
ge

 p
oi

nt
s.

 

A
cc

or
di

ng
 to

 th
e 

20
11

 
N

at
io

na
l H

ou
se

ho
ld

 S
ur

ve
y 

(N
H

S
), 

57
%

 o
f A

bo
rig

in
al

 
pe

op
le

 a
ge

 2
5 

- 6
4 

ha
d 

a 
hi

gh
 s

ch
oo

l g
ra

du
at

io
n 

ce
rti

fic
at

e 
or

 g
re

at
er

 a
s 

co
m

pa
re

d 
to

 8
3%

 fo
r n

on
-

A
bo

rig
in

al
 p

eo
pl

e.
   

Th
is

 re
fle

ct
s 

a 
di

ffe
re

nc
e 

of
 

26
 p

er
ce

nt
ag

e 
po

in
ts

. 

S
ta

tis
tic

s 
C

an
ad

a 
be

ga
n 

ad
m

in
is

te
rin

g 
th

e 
ne

w
 

N
at

io
na

l H
ou

se
ho

ld
 S

ur
ve

y 
(N

H
S

) i
n 

20
11

.  
 

S
in

ce
 

th
e 

N
H

S
 

re
pl

ac
es

 
th

e 
C

en
su

s,
 

re
su

lts
 

m
ay

 
no

t 
be

 d
ire

ct
ly

 c
om

pa
ra

bl
e 

be
tw

ee
n 

20
06

 a
nd

 2
01

1.
 

P
ro

gr
es

s 
of

 T
re

at
y 

La
nd

 E
nt

itl
em

en
t 

(T
LE

) A
gr

ee
m

en
ts

 (9
) 

fo
r E

nt
itl

em
en

t F
irs

t 
N

at
io

ns
 (2

9)
. 

A
s 

m
ea

su
re

d 
by

 th
e 

nu
m

be
r o

f a
cr

es
 o

f l
an

d 
m

ad
e 

av
ai

la
bl

e 
by

 
M

an
ito

ba
 to

 C
an

ad
a 

fo
r 

R
es

er
ve

 c
re

at
io

n.
 

A
cr

ea
ge

 tr
an

sf
er

re
d 

by
 

C
an

ad
a 

un
de

r T
LE

 in
di

ca
te

s 
a 

fu
lfi

llm
en

t o
f M

an
ito

ba
’s

 
C

on
st

itu
tio

na
l o

bl
ig

at
io

n 
to

 
E

nt
itl

em
en

t F
irs

t N
at

io
ns

 a
nd

 
m

ay
 le

ad
 to

 in
cr

ea
se

d 
ec

on
om

ic
 a

nd
 s

oc
ia

l 
op

po
rtu

ni
tie

s 
fo

r t
he

m
 a

s 
th

ei
r l

an
d 

ba
se

 is
 in

cr
ea

se
d.

 

U
nd

er
 e

xi
st

in
g 

TL
E

 a
gr

ee
m

en
ts

 
(n

in
e)

, E
nt

itl
em

en
t F

irs
t N

at
io

ns
 

(2
9)

 m
ay

 s
el

ec
t o

r p
ur

ch
as

e 
a 

to
ta

l o
f 1

,4
23

,1
10

 a
cr

es
 o

f l
an

d.
  

Be
tw

ee
n 

20
06

 a
nd

 M
ar

ch
 3

1,
 

20
15

 M
an

ito
ba

 h
as

 m
ad

e 
av

ai
la

bl
e 

70
6,

13
3 

ac
re

s 
(4

9.
5%

) o
f C

ro
w

n 
la

nd
 a

nd
/o

r 
re

si
du

al
 in

te
re

st
s 

in
 la

nd
 to

 
C

an
ad

a.
 

Th
e 

nu
m

be
r o

f a
cr

es
 m

ad
e 

av
ai

la
bl

e 
w

ill 
de

cr
ea

se
 a

s 
E

nt
itl

em
en

t F
irs

t N
at

io
ns

 
co

m
pl

et
e 

th
ei

r 
se

le
ct

io
ns

/a
cq

ui
si

tio
ns

 a
nd

 
as

 C
an

ad
a 

ac
ce

pt
s 

pr
ov

in
ci

al
 la

nd
.  

A
s 

is
su

es
 th

at
 im

pa
ct

 th
e 

tra
ns

fe
r o

f l
an

d 
ar

e 
ad

dr
es

se
d,

 tr
an

sf
er

s 
of

 
la

nd
 fo

r E
nt

itl
em

en
t F

irs
t 

N
at

io
ns

 w
ill 

in
cr

ea
se

.  
  

46



W
ha

t i
s 

be
in

g 
m

ea
su

re
d?

 
(A

)

H
ow

 is
 it

 b
ei

ng
 

m
ea

su
re

d 
(n

am
e 

of
 

in
di

ca
to

r)
?

(B
)

W
hy

 is
 it

 im
po

rt
an

t 
to

 m
ea

su
re

 th
is

? 
(C

)

W
ha

t i
s 

th
e 

st
ar

tin
g 

po
in

t?
(b

as
el

in
e 

da
ta

 a
nd

 
ye

ar
) 

(D
)

W
ha

t i
s 

th
e 

m
os

t 
re

ce
nt

 a
va

ila
bl

e 
da

ta
?

(E
)

W
ha

t i
s 

th
e 

tr
en

d 
ov

er
 ti

m
e?

 
(F

)

C
ro

w
n 

co
ns

ul
ta

tio
n 

by
 

C
an

ad
a 

m
ay

 re
su

lt 
in

 a
 

sl
ow

er
 tr

an
sf

er
 p

ro
ce

ss
 o

f 
TL

E
 la

nd
s.

 

Th
e 

pr
og

re
ss

 o
f h

yd
ro

 
el

ec
tri

c 
de

ve
lo

pm
en

t 
se

ttl
em

en
t

ag
re

em
en

ts
. 

A
s 

m
ea

su
re

d 
in

 p
ar

t, 
by

 
th

e 
nu

m
be

r o
f 

ac
re

s/
pa

rc
el

s 
tra

ns
fe

rre
d 

by
 M

an
ito

ba
 to

 C
an

ad
a 

an
d 

co
nv

er
te

d 
to

 R
es

er
ve

 
or

 s
ur

ve
y 

an
d 

tra
ns

fe
r o

f 
“fe

e-
si

m
pl

e”
 la

nd
s 

to
 th

e 
Ba

nd
-b

as
ed

 L
an

d 
C

or
po

ra
tio

n.
 

To
 e

ns
ur

e 
M

an
ito

ba
’s

 
ob

lig
at

io
ns

 a
re

 m
et

 u
nd

er
 

ea
ch

 A
gr

ee
m

en
t (

14
). 

14
 h

yd
ro

el
ec

tri
c 

se
ttl

em
en

t 
ag

re
em

en
ts

 w
er

e 
si

gn
ed

 b
et

w
ee

n 
19

77
 a

nd
 2

01
0 

w
ith

 a
 to

ta
l o

f 
ap

pr
ox

im
at

el
y 

39
5,

67
8 

ac
re

s 
of

 
la

nd
 to

 b
e 

co
nv

er
te

d 
to

 R
es

er
ve

 
st

at
us

 o
r t

ra
ns

fe
rre

d 
to

 a
 b

an
d-

ba
se

d 
la

nd
 c

or
po

ra
tio

n.
 

A
s 

of
 M

ar
ch

 3
1,

 2
01

5,
 

M
an

ito
ba

 h
as

 tr
an

sf
er

re
d 

82
,4

54
 a

cr
es

 o
f l

an
d 

fo
r 

R
es

er
ve

 c
re

at
io

n 
or

 
tra

ns
fe

rre
d 

to
 a

 b
an

d-
ba

se
d 

co
rp

or
at

io
n.

 

It 
is

 e
st

im
at

ed
 o

ve
r t

he
 n

ex
t 

fiv
e 

ye
ar

s 
(2

01
2 

to
 2

01
7)

 th
at

 
M

an
ito

ba
’s

 fi
na

nc
ia

l 
ob

lig
at

io
n 

un
de

r t
he

se
 

ag
re

em
en

ts
 is

 $
7,

57
9,

77
7.

 

In
 2

00
3/

04
, M

an
ito

ba
 a

nd
 

M
an

ito
ba

 H
yd

ro
 im

pl
em

en
te

d 
a 

15
-m

on
th

 A
ct

io
n 

P
la

n 
w

ith
 

C
ro

ss
 L

ak
e 

Fi
rs

t N
at

io
n.

 O
n-

go
in

g 
an

nu
al

 A
ct

io
n 

Pl
an

s 
ha

ve
 b

ee
n 

im
pl

em
en

te
d 

at
 a

 
co

st
 o

f a
pp

ro
xi

m
at

el
y 

$5
.6

 
m

illi
on

 a
nn

ua
lly

 to
 m

ee
t 

ob
lig

at
io

ns
 w

ith
in

 th
e 

N
or

th
er

n 
Fl

oo
d 

A
gr

ee
m

en
t 

an
d 

O
rd

er
s 

of
 th

e 
N

FA
 

A
rb

itr
at

or
.

S
im

ila
r t

o 
th

e 
TL

E
 p

ro
ce

ss
, 

th
e 

am
ou

nt
 o

f l
an

d 
tra

ns
fe

rre
d 

un
de

r e
ac

h 
se

ttl
em

en
t a

gr
ee

m
en

t i
s 

de
pe

nd
en

t o
n 

nu
m

er
ou

s 
fa

ct
or

s,
 s

om
e 

of
 w

hi
ch

 a
re

 
be

yo
nd

 M
an

ito
ba

’s
 c

on
tro

l. 

Th
e 

20
14

/1
5 

A
ct

io
n 

Pl
an

 
($

5.
6M

) i
m

pl
em

en
te

d 
at

 
C

ro
ss

 L
ak

e,
 M

an
ito

ba
’s

 
co

st
 w

as
 $

31
0,

42
1.

51
. 

P
ro

gr
am

s 
in

cl
ud

e 
C

om
m

er
ci

al
 T

ra
pp

in
g,

 
D

om
es

tic
 F

is
hi

ng
, H

ot
 

Lu
nc

h 
Pr

og
ra

m
, L

an
d 

E
xc

ha
ng

e,
 C

om
m

un
ity

 
In

fo
rm

at
io

n 
C

en
tre

, 
A

lte
rn

at
iv

e 
Fo

od
s 

an
d 

G
ar

de
ni

ng
 a

nd
 N

el
so

n 
R

iv
er

 S
tu

rg
eo

n 
B

oa
rd

. 

Fu
lfi

ll 
C

on
st

itu
tio

na
l 

an
d 

ot
he

r a
gr

ee
m

en
t 

ob
lig

at
io

ns
 to

 

P
ro

gr
es

s 
of

 th
e 

R
es

ou
rc

e 
M

an
ag

em
en

t B
oa

rd
s 

(R
M

B
s)

 is
 m

ea
su

re
d.

 

M
ea

su
re

d 
in

 p
ar

t b
y 

th
e 

nu
m

be
r o

f m
ee

tin
gs

 h
el

d 
ea

ch
 y

ea
r a

nd
 p

ro
gr

es
s 

of
 

R
es

ou
rc

e 
M

an
ag

em
en

t B
oa

rd
s 

ar
e 

re
sp

on
si

bl
e 

fo
r t

he
 n

at
ur

al
 

re
so

ur
ce

 c
o-

m
an

ag
em

en
t o

f 

N
in

e 
of

 th
e 

se
ttl

em
en

t 
ag

re
em

en
ts

 h
av

e 
R

es
ou

rc
e 

M
an

ag
em

en
t B

oa
rd

s,
 e

ac
h 

A
s 

of
 M

ar
ch

 3
1,

 2
01

5,
 

M
an

ito
ba

 h
as

 c
oo

rd
in

at
ed

 
a 

m
in

im
um

 o
f f

ou
r 

47



W
ha

t i
s 

be
in

g 
m

ea
su

re
d?

 
(A

)

H
ow

 is
 it

 b
ei

ng
 

m
ea

su
re

d 
(n

am
e 

of
 

in
di

ca
to

r)
?

(B
)

W
hy

 is
 it

 im
po

rt
an

t 
to

 m
ea

su
re

 th
is

? 
(C

)

W
ha

t i
s 

th
e 

st
ar

tin
g 

po
in

t?
(b

as
el

in
e 

da
ta

 a
nd

 
ye

ar
) 

(D
)

W
ha

t i
s 

th
e 

m
os

t 
re

ce
nt

 a
va

ila
bl

e 
da

ta
?

(E
)

W
ha

t i
s 

th
e 

tr
en

d 
ov

er
 ti

m
e?

 
(F

)

Ab
or

ig
in

al
 a

nd
 

no
rth

er
n 

co
m

m
un

iti
es

. 
P

ay
m

en
t s

tre
am

s 
ar

e 
co

or
di

na
te

d.
  

la
nd

 u
se

 p
la

nn
in

g 
an

d 
pr

oj
ec

ts
 u

nd
er

ta
ke

n.
  

ap
pr

ox
im

at
el

y 
21

%
 o

r 3
9.

8 
m

ill
io

n 
ac

re
s 

of
 th

e 
P

ro
vi

nc
ia

l C
ro

w
n 

la
nd

 b
as

e.
  

P
os

si
bl

e 
in

cr
ea

se
 b

y 
tw

o 
m

or
e 

R
M

B
s 

re
su

lti
ng

 in
 a

pp
ro

x.
 3

5%
 o

r 
65

 m
ill

io
n 

ac
re

s 
of

 th
e 

pr
ov

in
ci

al
 

C
ro

w
n 

la
nd

 b
as

e.
 

w
ith

 a
 re

qu
ire

d 
m

in
im

um
 o

f 
fo

ur
 m

ee
tin

gs
 p

er
 y

ea
r. 

  
m

ee
tin

gs
 p

er
 y

ea
r w

ith
 th

e 
R

es
ou

rc
e 

M
an

ag
em

en
t 

B
oa

rd
s.

 V
ar

io
us

 p
ro

je
ct

s 
ha

ve
 b

ee
n 

in
iti

at
ed

 
in

cl
ud

in
g 

la
nd

/re
so

ur
ce

 
us

e 
pl

an
ni

ng
. 

P
ro

gr
es

s 
of

 
ne

go
tia

tio
ns

. 
A

s 
m

ea
su

re
d 

by
 n

um
be

r 
of

 a
gr

ee
m

en
ts

 fi
na

liz
ed

 
an

d 
im

pl
em

en
te

d.
 

Fu
lfi

llm
en

t o
f M

an
ito

ba
’s

 
ob

lig
at

io
ns

 u
nd

er
 v

ar
io

us
 

co
m

m
itm

en
ts

, (
e.

g.
 s

ig
n-

of
f 

on
 th

e 
ou

ts
ta

nd
in

g 
hy

dr
oe

le
ct

ric
 a

dv
er

se
 e

ffe
ct

s 
se

ttl
em

en
t a

gr
ee

m
en

t w
ill

 
m

ee
t t

he
 re

qu
ire

m
en

t o
f t

he
 

le
ga

l c
la

im
 fi

le
d 

by
 N

or
w

ay
 

H
ou

se
 C

om
m

un
ity

 C
ou

nc
il)

.  
 

E
ig

ht
 a

gr
ee

m
en

ts
 a

re
 c

ur
re

nt
ly

 in
 

va
rio

us
 s

ta
ge

s 
of

 n
eg

ot
ia

tio
ns

. 
A

M
A

C
 is

 in
 a

dv
er

se
 e

ffe
ct

s 
ne

go
tia

tio
ns

 w
ith

 th
e 

N
or

w
ay

 
H

ou
se

 C
om

m
un

ity
 C

ou
nc

il.
 

A
M

A
C

 is
 c

ur
re

nt
ly

 
ne

go
tia

tin
g 

an
d 

pa
rti

ci
pa

tin
g 

in
 o

th
er

 a
gr

ee
m

en
t 

pr
oc

es
se

s:
 T

he
 In

ui
t 

re
ga

rd
in

g 
In

ui
t i

nt
er

es
ts

 in
 

N
E

 M
an

ito
ba

, S
ay

is
i D

en
e 

R
el

oc
at

io
n 

C
la

im
, S

ko
w

na
n 

La
nd

 E
xc

ha
ng

e 
an

d 
Tr

ea
ty

 3
 

Fi
rs

t N
at

io
ns

’ n
eg

ot
ia

tio
ns

 
w

ith
 O

nt
ar

io
 a

nd
 C

an
ad

a.
 

A
ug

us
t 2

0,
 2

01
3,

 th
e 

S
io

ux
 

V
al

le
y 

G
ov

er
na

nc
e 

Ag
re

em
en

t w
as

 s
ig

ne
d 

by
 

th
e 

si
gn

at
or

y 
pa

rti
es

 
in

cl
ud

in
g 

Si
ou

x 
Va

lle
y 

D
ak

ot
a 

N
at

io
n 

(S
V

D
N

), 
M

an
ito

ba
 a

nd
 C

an
ad

a.
 

Th
e 

ne
go

tia
tio

ns
 a

re
 a

t 
di

ffe
re

nt
 s

ta
ge

s 
in

 th
e 

pr
oc

es
s 

an
d 

fin
al

 
ag

re
em

en
ts

 a
re

 s
ub

je
ct

 to
 

C
ab

in
et

 a
pp

ro
va

l 
In

cr
ea

si
ng

 p
re

ss
ur

e 
fro

m
 

Fi
rs

t N
at

io
ns

/C
om

m
un

iti
es

 
to

 c
on

cl
ud

e 
ne

go
tia

tio
ns

 
an

d 
fin

al
iz

e 
ag

re
em

en
ts

. 

P
ro

gr
es

s 
on

 C
ro

w
n-

Ab
or

ig
in

al
 

C
on

su
lta

tio
ns

 

A
s 

m
ea

su
re

d 
by

 th
e 

nu
m

be
r o

f C
ro

w
n-

A
bo

rig
in

al
 C

on
su

lta
tio

ns
 

th
at

 a
re

 o
ng

oi
ng

 o
r 

To
 e

ns
ur

e 
th

at
 th

e 
A

gr
ee

m
en

ts
 M

an
ag

em
en

t 
an

d 
A

bo
rig

in
al

 C
on

su
lta

tio
ns

 
B

ra
nc

h 
(A

M
A

C
) a

ss
is

ts
 

A
M

A
C

 w
as

 c
re

at
ed

 in
 2

01
4 

as
 a

 
re

su
lt 

of
 th

e 
m

er
ge

r o
f t

he
 fo

rm
er

 
A

bo
rig

in
al

 C
on

su
lta

tio
n 

U
ni

t 
(A

C
U

) a
nd

 A
gr

ee
m

en
ts

 

A
M

A
C

 h
as

 e
le

ve
n 

C
ro

w
n-

A
bo

rig
in

al
 C

on
su

lta
tio

ns
 th

at
 

ar
e 

cu
rr

en
tly

 in
 p

ro
gr

es
s 

at
 

va
rio

us
 s

ca
le

s 
an

d 
st

ag
es

.  
 

A
s 

a 
re

su
lt 

of
 th

e 
A

C
U

 a
nd

 
A

M
B

 m
er

ge
r, 

th
e 

ca
pa

ci
ty

 
fo

r A
N

A
 to

 fa
ci

lit
at

e 
m

or
e 

C
ro

w
n-

A
bo

rig
in

al
 

48



W
ha

t i
s 

be
in

g 
m

ea
su

re
d?

 
(A

)

H
ow

 is
 it

 b
ei

ng
 

m
ea

su
re

d 
(n

am
e 

of
 

in
di

ca
to

r)
?

(B
)

W
hy

 is
 it

 im
po

rt
an

t 
to

 m
ea

su
re

 th
is

? 
(C

)

W
ha

t i
s 

th
e 

st
ar

tin
g 

po
in

t?
(b

as
el

in
e 

da
ta

 a
nd

 
ye

ar
) 

(D
)

W
ha

t i
s 

th
e 

m
os

t 
re

ce
nt

 a
va

ila
bl

e 
da

ta
?

(E
)

W
ha

t i
s 

th
e 

tr
en

d 
ov

er
 ti

m
e?

 
(F

)

co
m

pl
et

ed
.  

 
A

dd
iti

on
al

 m
ea

su
re

s 
in

cl
ud

e 
sc

op
e 

of
 

co
m

m
un

ity
 e

ng
ag

em
en

t 
an

d 
re

so
ur

ce
s 

to
 s

up
po

rt 
co

m
m

un
iti

es
 in

 th
ei

r 
pa

rti
ci

pa
tio

n 
in

 C
ro

w
n-

 
A

bo
rig

in
al

 C
on

su
lta

tio
n 

pr
oc

es
se

s.
 

M
an

ito
ba

 in
 m

ee
tin

g 
its

 
C

on
st

itu
tio

na
l D

ut
y 

to
 

C
on

su
lt 

an
d 

up
ho

ld
in

g 
th

e 
H

on
ou

r o
f t

he
 C

ro
w

n.
 

M
an

ag
em

en
t B

ra
nc

h 
(A

M
B

). 
 It

 
co

m
pl

et
ed

 5
 C

ro
w

n-
A

bo
rig

in
al

 
C

on
su

lta
tio

ns
 o

f v
ar

yi
ng

 s
ca

le
s 

in
 

20
14

/1
5.

 

A
dd

iti
on

al
 m

aj
or

 p
ro

je
ct

s 
ha

ve
 b

ee
n 

fo
re

ca
st

ed
 fo

r 
M

an
ito

ba
 in

cl
ud

in
g 

To
lk

o 
In

c 
20

 Y
ea

r O
pe

ra
tin

g 
P

la
n,

 a
nd

 
E

ne
rg

y 
E

as
t P

ip
el

in
e 

P
ro

je
ct

, 

N
ot

e:
  T

he
 d

em
an

d 
fo

r 
A

M
A

C
 s

er
vi

ce
s 

on
 s

m
al

le
r-

sc
al

e 
pr

oj
ec

ts
 is

 a
ls

o 
on

go
in

g.
 

co
ns

ul
ta

tio
ns

 o
n 

be
ha

lf 
of

 
th

e 
pr

ov
in

ce
 h

as
 

in
cr

ea
se

d.
  A

dd
iti

on
al

 
se

rv
ic

e 
pr

ov
is

io
n 

ha
s 

al
so

 
im

pr
ov

ed
 a

s 
a 

re
su

lt 
of

 th
e 

m
er

ge
r. 

P
ro

gr
es

s 
on

 
Ed

uc
at

in
g 

C
iv

il 
S

er
va

nt
s 

is
 m

ea
su

re
d 

by
 th

e 
nu

m
be

r o
f t

he
 

“D
ut

y 
to

 C
on

su
lt 

&
 

A
cc

om
m

od
at

e:
C

ro
w

n-
A

bo
rig

in
al

 
C

on
su

lta
tio

n 
– 

To
w

ar
ds

 
R

ec
on

ci
lia

tio
n”

 
W

or
ks

ho
p 

co
ur

se
s 

ar
e 

pr
es

en
te

d 
by

 
O

S
D

 th
ro

ug
ho

ut
 e

ac
h 

ye
ar

. 

A
s 

m
ea

su
re

d 
by

 th
e 

nu
m

be
r o

f C
ro

w
n-

A
bo

rig
in

al
 C

on
su

lta
tio

ns
 

th
at

 a
re

 o
ng

oi
ng

 o
r 

co
m

pl
et

ed
.  

 

C
iv

il 
S

er
va

nt
s 

w
or

ki
ng

 w
ith

 
C

ro
w

n 
re

so
ur

ce
s 

an
d 

th
os

e 
w

or
ki

ng
 re

gu
la

rly
 w

ith
 

A
bo

rig
in

al
 p

eo
pl

e 
ne

ed
 to

 
ha

ve
 th

e 
kn

ow
le

dg
e 

an
d 

sk
ill

s 
to

 c
on

du
ct

 C
ro

w
n-

A
bo

rig
in

al
 C

on
su

lta
tio

ns
 in

 a
 

m
an

ne
r c

on
si

st
en

t w
ith

 th
e 

In
te

rim
 P

ro
vi

nc
ia

l P
ol

ic
y.

 

Th
e 

“D
ut

y 
to

 C
on

su
lt 

&
 

A
cc

om
m

od
at

e:
  C

ro
w

n-
A

bo
rig

in
al

 
C

on
su

lta
tio

n 
– 

To
w

ar
ds

 
R

ec
on

ci
lia

tio
n”

 
W

or
ks

ho
p 

w
as

 p
re

vi
ou

sl
y 

re
vi

se
d 

fro
m

 a
 tw

o-
da

y 
to

 a
 o

ne
-d

ay
 

se
ss

io
n 

an
d 

is
 a

ls
o 

av
ai

la
bl

e 
to

 
in

di
vi

du
al

 d
ep

ar
tm

en
ts

 o
n 

re
qu

es
t 

an
d 

in
 p

ar
tn

er
sh

ip
 w

ith
 O

S
D

. 

Th
e 

co
ur

se
 is

 d
el

iv
er

ed
 to

 
ci

vi
l s

er
va

nt
s 

tw
ic

e 
pe

r y
ea

r.
Th

e 
w

or
ks

ho
p 

ha
s 

al
lo

w
ed

 
fo

r 
an

 
in

cr
ea

se
 

in
 

de
pa

rtm
en

ta
l 

aw
ar

en
es

s 
an

d 
un

de
rs

ta
nd

in
g 

w
hi

ch
, 

in
 

pa
rt,

 
ai

de
s 

in
 

a 
m

or
e 

co
ns

is
te

nt
 

co
ns

ul
ta

tio
n 

pr
oc

es
s 

ap
pl

ic
at

io
n 

ac
ro

ss
 

go
ve

rn
m

en
t. 

 

49



W
ha

t i
s 

be
in

g 
m

ea
su

re
d?

 
(A

)

H
ow

 is
 it

 b
ei

ng
 

m
ea

su
re

d 
(n

am
e 

of
 

in
di

ca
to

r)
?

(B
)

W
hy

 is
 it

 im
po

rt
an

t 
to

 m
ea

su
re

 th
is

? 
(C

)

W
ha

t i
s 

th
e 

st
ar

tin
g 

po
in

t?
(b

as
el

in
e 

da
ta

 a
nd

 
ye

ar
) 

(D
)

W
ha

t i
s 

th
e 

m
os

t 
re

ce
nt

 a
va

ila
bl

e 
da

ta
?

(E
)

W
ha

t i
s 

th
e 

tr
en

d 
ov

er
 ti

m
e?

 
(F

)

P
ro

gr
es

s 
on

 in
fo

rm
in

g 
an

d 
ed

uc
at

in
g 

Fi
rs

t 
N

at
io

ns
, 

M
ét

is
 

co
m

m
un

iti
es

 
an

d 
ot

he
r 

A
bo

rig
in

al
 

co
m

m
un

iti
es

.  

A
s 

m
ea

su
re

d 
by

 
th

e 
nu

m
be

r 
of

 
C

ro
w

n-
A

bo
rig

in
al

 
C

on
su

lta
tio

ns
 

th
at

 
ar

e 
on

go
in

g 
or

 
co

m
pl

et
ed

.  
 

A
dd

iti
on

al
 

m
ea

su
re

s 
in

cl
ud

e 
sc

op
e 

of
 

co
m

m
un

ity
 

en
ga

ge
m

en
t 

an
d 

re
so

ur
ce

s 
to

 s
up

po
rt 

co
m

m
un

iti
es

 
in

 
th

ei
r 

pa
rti

ci
pa

tio
n 

in
 

C
ro

w
n-

 
A

bo
rig

in
al

 
C

on
su

lta
tio

n 
pr

oc
es

se
s.

 

Fi
rs

t 
N

at
io

ns
, 

M
ét

is
 

co
m

m
un

iti
es

, 
an

d 
ot

he
r 

A
bo

rig
in

al
 c

om
m

un
iti

es
 h

av
e 

va
ry

in
g 

le
ve

ls
 o

f 
ex

pe
rie

nc
e 

w
ith

 M
an

ito
ba

’s
 a

pp
ro

ac
h 

to
 

C
ro

w
n-

A
bo

rig
in

al
 

C
on

su
lta

tio
ns

. 

A 
st

an
da

rd
 c

om
m

un
ity

 
pr

es
en

ta
tio

n 
on

 C
ro

w
n-

A
bo

rig
in

al
 

C
on

su
lta

tio
ns

 h
as

 b
ee

n 
de

ve
lo

pe
d.

 

A
M

A
C

 c
on

tin
ue

s 
to

 d
el

iv
er

 
pr

es
en

ta
tio

ns
 to

 c
om

m
un

iti
es

 
an

d 
or

ga
ni

za
tio

ns
 a

nd
 w

ill
 

co
nt

in
ue

 to
 s

ee
k 

ou
t 

op
po

rtu
ni

tie
s 

to
 m

ee
t w

ith
 

co
m

m
un

iti
es

 a
nd

 
or

ga
ni

za
tio

ns
 to

 p
ro

vi
de

 
in

fo
rm

at
io

n 
on

 M
an

ito
ba

’s
 

D
ut

y 
to

 C
on

su
lt.

   

In
cr

ea
se

d 
aw

ar
en

es
s 

ha
s 

co
nt

rib
ut

ed
 to

 im
pr

ov
ed

 
co

m
m

un
ity

 e
ng

ag
em

en
t 

an
d 

m
or

e 
fo

cu
se

d 
co

ns
ul

ta
tio

ns
.

50






