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THE LEGISLATIVE ASSEMBLY of MAN I TOBA 
Tuesday, March 29, 1977 

CONCURRENT COMMITTEES OF SUPPLY 

ESTI MATES - CORRECTIONS 

MR. CHAIRMAN, Mr. D.  James Wa lding {St. Vita l): Order please. Order please. We have a 
quorum,  gentlemen ; the Com mittee wi l l  come to order. I wou ld  refer honourable members to Page 34 
in their  Esti mate Books, Resolution 64(f) Prog ram Review, ( 1 )  Salaries. The Honourable Member for 
Swan River. 

MR. BILTON: I wonder if  the Min ister wou ld ,  Mr. Chairman , favour  the Committee with an 
explanation as to th is item , particu larly salaries and the number of staff. 

MR. CHAIRMAN: The Honourable M in ister. 
HONOURABLE J. R. BOYCE (Winnipeg Centre): Yes, Mr. Chai rman , th is part icular component is 

responsible for p rog ram review and implementation.  Now the Member for Swan River was point ing 
out to me that a year ago we had spent a considerable t ime tal k ing about the plans for the upcoming 
year and some of  these p lans have been brought to fruit ion because of  the efforts of  th is part icular 
com ponent. And as I mentioned at that t ime a number of people had been deployed over to our 
department from the Department of Educat ion,  Dr. Alan Hel lyer, M r. C. D .  Bowen, and Mr.  M i l ler, who 
were former school i nspectors with the Department of Ed ucat ion.  At the t ime that the people came 
over it  was because of thei r past experience. I had actual ly asked those school i nspectors who could 
help us i n  this area because of their fami l iarity with government structures and thei r fami l iarity with 
the commun it ies and other experience; and the decision to ask these people to come over and thei r 
wi l l ingness to part ici pate in tryi ng to come to g rips with some of the social ly d isruptive forces in our  
com m u n ity has p roved to be a good i nvestment. 

Now there are $1 36,000 al located for salaries in this part icular area with the support expenditures 
of $44, 1 00. This incl udes the salaries for the program review d i rectorate and the general offices and 
trave l ing costs relative to th is component. 

MR. BILTON: Is the Min ister tel l i ng us that th is  $1 36,000 merely covers one person or two persons 
or three persons - or what is the staff? 

MR. BOYCE: There are a total of six staff man years and two contract employees, one u nt i l  June of 
next year and one for the fu l l  fiscal year, so there would be six permanent staff man years, one term 
position and two contracts. 

MR. BILTON: I n otice there is an increase of a l ittle over $25,000. Does that show an increase i n  
staff over last year? 

MR. BOYCE: Wel l ,  there is a total increase in the dol lars from $1 09,000 to $1 36,000 and th is 
increase is for a fu l l  year's operation;  a lso the negotiated i ncrease i n  the MGEA level of payments. 

MR. BILTON: Just one th ing ,  Mr. Chairman : "co-ord inates research and develops' reviews and 
evaluates programs."  Now that is  a pretty h igh-sounding title. J ust basical ly in layman's terms, j ust 
exactly what are these people doing? We have been talking about programs all the way through your 
Estimates, Mr. M in ister, the develop ing of th is and the research ing  of that and so on .  Why one more? 

MR. BOYCE: Wel l ,  as we have experienced i n  the past few days the m isunderstandings which can 
arise out of people's f igu res d ifferi ng,  one of the th ings that is  i nvolved is the Crim inal  J ustice 
I nformation System. Now it may seem a s imple problem' but nevertheless to ref ine th is component so 
that everyone is talking about apples when we talk about apples instead of talk ing about apples and 
oranges and bananas, this is  one of the thrusts of th is part icu lar d i rectorate and it  is  in co-operation 
with the federal govern ment and some of these funds we hope wi l l  be recovered from them. 

The member is doubtless aware that there is a new i nst itution planned for Brandon that we hope 
to put i n  place in the near future. I am not going to be any more defin ite than that because of the 
problem in havi ng gone to tenders a few years ago and being put i n  a posit ion where we j ust couldn't 
start d igging the hole.  But to acqu i re staff and real ign the person nel i n  the department and offer 
p rog rams which are - I hate to use the word "mean ingful"  - but it is to bring out the programs which 
are in  place in  the correctional fac i l it ies more i nto l ine  with those goals that are attainable.  We talk 
about rehab i l itation ,  but as is com ing to the fore now, rehabi l itation is a h igh-sounding word and i n  
some areas t h e  goals have been set h igher than w e  can attain with the staff that are available. 

I could perhaps make the point by expla in ing that if  you des ign a program which can only be 
operated by a number of people who have doctors of ph i losophy and these people aren't avai lable, 
there is  no sense in  even suggesting that you have it. So real ly we are trying to bring the level of 
program to a prag matic level that we can come c loser to real iz ing our expectations and this is  what 
this part icular component of the staff is  i nvolved in. When you talk about research I agree with the 
Member for Swan River' because if I h i re somebody to bui ld b i rd cages, when I come back a few 
months later, I expect to see some b i rd cages. I don't want books about b i rd cages or ph i losophy of 
b i rd cages, I expect to see some b i rd cages. And this is a chal lenge that the staff is fac ing ,  to come u p  
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with some real istic measures of what we are actual ly doing i n  the correctional i nstitutions and 
faci l ities in Man itoba. 

MR. BILTON: Wel l ,  Mr. Chairman, through you to Mr. M in ister, we have probation and parole 
services, care and treatment of juven i le  offenders, we have care and treatment of adult offenders, and 
then we come on to prog ram review. I am just wondering how necessary that expense is when you 
have the backup staff on those three that I have just out l i ned who are no doubt plann ing  and working 
with these people and I am a l i tt le afraid that there is an ivory castle i n  here somewhere where you 
have got people s itt ing beh ind desks programming and programming and programming  and 
confus ing the people that are real ly  doing the work as I have just o ut l ined to you . Am I right or  am I 
wrong? 

MR. BOYCE: Wel l ,  hopeful ly  the member is  wrong. One of the p roblems of this area is that you 're 
faced with a necessity of del iver ing programs as the system exists; but nevertheless as an example, 
hopefu l ly we wil l  have available enough of the copies from the Sol ic itor General's Office on the 
young people in  confl ict with the law which was tabled i n  the House of Commons here recently. So, 
when we talk about research or plann ing or review, then we have to see how these programs which 
are going to be of a d ifferent nature can be fitted into the existing personnel we have. This involves a 
considerable amount of work. 

MR. BILTON: Thank you Mr. Chai rman. 
MR. CHAIRMAN: The Honourable Member for Rob l in .  
MR. McKENZIE: Mr.  Chai rman' the  Honourable Member for  Swan River explored some of the 

q uestions I was going to raise .. The f i rst one . . .  I 'm looking through Public Accounts here and 
wondering if  the Min ister or h is Committee or staff can advise me on Publ ic  Accountswhere we can 
see how these funds have been managed and d istributed. I fai l  to find them; maybe it's a new wing of 
the department that has j ust been establ ished and it's not in the '75-'76 Publ ic  Accounts. 

The second question relates to the questions of the Honourable Member for Swan River. We are 
asked to approve here an expenditure of some $180,000.00. I'd l i ke the M i nister to g ive me some 
evidence of the usefu l ness of this part icular 180,000 bucks.  Can he show us one or two examples 
where this program review, the research or the review of or  the evaluat ions is worth the $180,000 that 
we are asked to pass here? Or is  it  . . .  there's no positive decisions come out of the program. All they 
are doing is monitoring what's going on in the others. I would just l i ke to justify the expenditure of 
that k ind of money, and the other ones to show me in Publ ic  Accou nts where we can f ind how the 
money was expended . .  

MR. CHAIRMAN: The Honourable Minister. 
MR. BOYCE: To the Member from Robl in 's f i rst question about f ind ing the items in - I'd l i ke the 

chap to pay attention to this - that in 1 975, this was the f i rst year in the formation of this M in istry and I 
wou ld ,  at this t ime Mr. Chairman, take the member's q uest ion as notice, and i n  so doing I would l i ke 
the staff to prepare a paper for d istr ibution i n  the House where these funds, which are i n  my 
appropriation , were located i n  1 975 Publ ic Accounts, because this is  the only veh icle that members 
have avai lable for test ing to see where the money was actual ly spent. I n  the '76 Publ ic  Accounts it  wi l l  
actual ly set them forth l i ne  by line  as compared with the Est imates which is  the usual  way of doing 
that, and i n  future years it  wi l l  be done. 

To the member's second q uestion,  what this component actual ly does? The Associate Deputy 
M in ister returned fromna conference with Deputy Min isters in Reg ina  here the past week, and one of 
the thrusts of this part icular component is  to develop the papers and the contracts for negotiat ions 
with the Federal Government, you recall we announced here a few months ago that we had entered 
into a contract with the Federal Government, that they would actual ly pay so much for train i ng their  
staff and our  staff, to the tune of three q uarters of a m i l l ion dol lars. Wel l ,  that is  a considerable effort i n  
. . .  u nder one of the other items which is  coming up for considerat ion.  I n  fact, i t  has j ust come to 
fruit ion at the moment, in negotiation with the Federal Govern ment, they have agreed to part icipate 
in a trai n ing program with Frontier Col lege that they are, through another department, from Canada 
Manpower they have agreed to pay $400,000 towards the i nvolvement in the programs of the 
department. This is actual ly the staff capacity which deals with those k ind of complex problems. 

MR. SPEAKER: The Honourable Member  for Robl in .  
MR. McKENZIE: I wonder can the Min ister g ive the Com mittee some evidence of  the manner i n  

which the other provinces are part icipat ing i n  t h i s  jo int Federal-Provin cial p rogram. Are you working 
closely with British Columbia, Alberta, Saskatchewan, Ontario? I s  there a c lose-knit program for al l  
the provinces that are joining and sharing these federal dol lars and are not going off in ten d i fferent 
d i rections, but working towards one objective? Or is each province going its own d ifferent way? 

MR. BOYCE: This of cou rse is  why the Cont inu ing Com mittee of Deputy M in isters meet, so that 
each provi nce doesn't try to reinvent the wheel . One province wi l l  do one th ing and another province 
wi l l  do another thing and then we share the information which is  avai lable through the 
instrumental ity of the Cont inu ing Committee of Deputy M in isters. . 

MR. CHAIRMAN: Resol ution 64(f) ( 1 )-pass; 64(f) (2) . Other  Expenditures. The Honourable 
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Member for Swan River. 
MR. BILTON: I wonder if the Min ister cou ld  g ive us a brief word on this.  
MR. BOYCE: Wel l the Other Expend itures are the usual expenditures of Office and Trave l l i ng  

Costs. I cou ld  give the  member the  detai ls but  it has actual:y been decreased from last year. I t  was 
$45.7 thousand a l located and it is ·reduced to $44.1  thousand. 

MR. BILTON: I heard the Min ister rightly saying that this i nc luded Travel. Where would these 
people travel? Wou ld  they not be attached to you r  office co-ordinat ing research ,  developing and 
reviewing and evaluat ing programs? Do they have to travel to do that? 

MR. BOYCE: If, for example,  some of these people have to attend a conference to participate i n  
the working u p  o f  a contract or  t o  f inal ize an agreement, then their part icular travel is  charged t o  this 
part icular appropriat ion.  I t 's a method of accounting for the travel of a l l  the people with i n  the min istry 
in a more detai led fashion than just havi ng it in one l i ne, Travel. Th is inc ludes visiti ng the reg ions also 
with i n  the Provi nce of Man itoba. 

MR. BILTON: Is this a travel item period, $44,000? 
MR. BOYCE: No, no, it's Office Equi pment, Stationery and Suppl ies, Telephone and Teleg raph 

and some computer costs from the Man itoba Data Services, which is charged to this appropriation 
for services done by Man itoba Data for this component. 

MR.BILTON: Mr. Chai rman , to the Min ister through you, are you satisfied Mr. M in ister that this 
$44,000 for what you've outl i ned, Trave l l ing and Office Furniture, now you're not buying Office 
Furniture every year. You spent $45,700 under this program last year. Did you buy some more 
furniture this year? Did you buy more Stationery this year than you bought last year or what? 

MR. BOYCE: When we talk about Office Equ ipment, can g ive you an example. If one of the staff 
here has one of those hand record ing devices on which they d ictate memos, that is actual ly under 
Publ ic Works but it's charged agai nst this appropriat ion.  We pay rental back to Publ ic Works for the 
equ ipment which is charged out to the department general ly  and some of it is  specifical ly a l located to 
this particu lar appropriat ion.  

MR.BILTON: Would  it be fair  to suggest, Mr. M in ister, that this cou ld be somewhat reduced next 
year when we look at it? Thank you very m uch.  

MR. BOYCE: Why I used the example of one of those hand recorders, I sent mine back. 
MR. BILTON: I 'm glad of that. 
MR. CHAIRMAN: The Honourable Member for Pembina.  
MR. HENDERSON: When you' re talk ing about Travel Expenses, I was just wondering,  do you 

i nc lude an expense account on you r  Travel Expenses? Is  that where the Expense Accou nts are taken 
into? 

MR. BOYCE: Yes, if a person travels to a comm un ity, it's the mi leage and hotel bills and meals that 
are charged . 

MR. HENDERSON: It's really down from what it was before and the Other Expenditures are u p  so 
it looks as if you 're p robably not spending at a worse rate anyway than you were before because it's 
down. But when you look at that whole figure there $1 80,800 for this same program year after year it 
does seem l i ke a lot of money although it's not much considering the total budget, but it is a lot of 
money too. That's all I have to say on it. 

MR. CHAIRMAN: Resolution 64(f) (2)-pass; (f) pass. Resol ution 64(g) Staff Tra in ing ( 1 )  Salaries. 
The Honourable Member for Swan River. 

MR. BILTON: You ' re being very courteous Mr. Chairman. Thank you very much.  Again ,  may I ask 
the Min ister, what is the number of staff under this head ing and thei r categories? I notice it's down 
from last year, wou ld  it suggest the staff has been reduced and if i t  has been reduced, by how many? 

MR. BOYCE: This is actual ly a reduction in staff. We had 1 1  staff man years in this part icular 
com ponent last year, Mr. Chairman and it has been reduced to six. And as I mentioned on the other 
item, this is where the del ivery system,  if you w i l l ,  of what was planned for and developed and 
negotiated with the Federal Government, this is where it is put in place. And the agreement with 
Canada al lows for 50-50 cost-sharing It  inc ludes a d i rect payment from the Federal Government of 
$25 a day for every person with in the system who is in a tra in ing p rogram outside of the correctional 
i nst itutions themselves, and a $1 2.50 per day for people that are being trained in  the institutions 
themselves, and on top of it ,  plus the 50-50, the Federal Government is payi ng the Provi nce of 
Man itoba with this staff that's involved in del ivering the train ing ,  $50.00 a day for each Federal Civi l 
Servant who is t rai ned for the i r  correctional or pen itentiary services by this component. 

MR. CHAIRMAN: The Honourable Member for Swan River. 
MR. BILTON: Mr. Chairman, Mr. Min ister, I take it  that this six staff are i nstructors and as 

instructors, where are thei r quarters and where do they do their train ing .  that is,  of the jai l  staff or  
probation officers or  what have you,  where do they do their trai n i ng? 

MR. BOYCE: The six staff man years, two of them are the co-ord inators, there's one i n  the adu lt 
and one in the j uven i le  who co-ord inate the program and the staff. There are two staff tra in ing 
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positions and two support staff. The actual train ing is done on contract so we're not bui ld ing u p  a b ig 
bureaucracy within this, i t  is  done by contract, which are paid 50-50 by the Federal Government. 

The problem, perhaps i f  I just briefly, Mr. Chairman, explain the problem,  between the federal 
system and ourselves with in  the next three years we have to have available some 700 trained staff to 
deal with the federal system and the provincial system. Through retirements and natural turnover, 
there is  a considerable number of positions which wi l l  be available. It has become increasingly 
d ifficult  to attract people to work in correctional facil ities, both by the Federal Government and by 
ourselves. 

Hopeful ly ,  in developing what we have, what we took out, as mentioned by the Member for Robl i n ,  
o f  the  whole research model implementation bag was the  Staff Development and  Train ing Program 
and what we are doing in Manitoba is  u nique in Canada and it's to try and al leviate that problem, to 
make it  more attractive tor people to enter the correctional system as custodial officers and other 
types of people that we need within the system . 

I might say that we had a block ad here recently that we had i n  the various newspapers local ly and 
outside of Man itoba and there were 250 appl ications to enter this particular thrust. So what we want 
to do is, n umber one, deal with the people who are in the institutions themselves, the people who have 
worked in the system tor a while and we have a responsibility to them, some of these people, 1 0, 1 5, 1 7  
years' they want to continue i n  the operat ion.  So i t  i s  to work with them to help them keep u p  with 
what is  going on in corrections and at the same time attract new people from other areas. 

You can wel l real ize that we would be in difficulty it we constructed a new system in which we were 
going to put 700 employees with i n  the next few years, i t  they all came from the 1 8  to 25 year age 
group. So this particular thrust is across the whole spectrum. It's ( 1 ) to deal with the people that are i n  
t h e  federal and provincial system within the Provi nce o f  Man itoba; (2) t o  attract a wide variety of 
people to the system so that we get a mix of age groups and people with different experience and 
p rofessional train i ng. 

The suggestion has been made, tor example, that one of the ways of entry i nto the system is that 
people who were in the min ing industry who are approaching middle age and want to change their 
field of endeavour wi l l  be assisted in becoming correctional officers, so it is quite a complex 
involvement and all the people we have doing all of what I just mentioned are six people. 

MR. BILTON: M r. Chairman, the Minister has got to do a g reat deal better than he is doing.  I 
appreciate what he has outl ined to us and I applaud h is endeavours but he has ind icated to us that 
under this item he had a staff of six and I th ink he mentioned when I questioned him, that two of them 
were co-ordinators, whatever that may mean , he did explain .  But,  to take this a point further, he said a 
moment ago that due to reti rements and people leaving the service and that sort of th ing ,  and I 
u nderstand his problem, he's got a pretty rough situation to deal with, but when he's talk ing about a 
tu rnover of staff of 700 i n  the next five years in the correctional  system, even if he trained 1 25 a year, 
which is  a project in itself, he has never suggested to us in h is remarks how this was going to be done. 

What are you going to do for accommodation? What are you going to do tor i nstructors that are 
going to instruct these 1 25 men , or  the 700 men within five years that he mentioned? 

There's no way, there's no way has he got the person nel at the moment, nor in these Estimates is 
he showing us any accommodation that he is going to be able to handle these people. Experience is 
the g reatest trainer that anyone can have and in the past I th ink  it's reasonable tor me to say that ou r 
penal institutions and our  jai l  institutions, men have come i n  at the one end and have gone through 
the various phases of practical training ,  tor the use of a better term, and u ltimately become men who 
made a career in that particular occupation. Obviously that is  bei ng abandoned it he's talk ing about 
preparing 700 men in the next five years tor this particular service. 

He spoke of min ing  people from Sydney and so on and so forth ,  where the m ines are closed down 
and that sort of th ing ,  and you ' l l  get some wonderful people from those areas, Mr. M in ister, and I 
applaud your think ing ,  you ' l l  get some real down to earth, common sense people who will fit i nto this 
program and do an excel lent job.  But, M r. Chairman, through you to the Minister, you've got to show 
us someth ing to prepare for that program and there's noth ing in these Estimates to suggest it , so why 
are you talk ing about it now? 

I realize that there is  an arrangement between Man itoba and the Federal Government and my 
col league from Roblin asked if the four western p rovinces or other provi nces were co-operat ing 
under this setup, what are they going to do about staff? Is  there any thought being g iven to the use of 
the faci l ities of the RCMP at Regina which have a train ing setup second to none, where these men 
could go? I f  you have talked about this, why d idn't you tell us? 

A MEMBER: I t's too hard to do. 
MR.BILTON: But the Min ister has got to g ive us a better answer than he has g iven us so tar. I f  he's 

talk ing about br inging 700 men , and women probably, i nto the system to take care of our situation 
which is developing here over the next five years, he's not p reparing tor it in these Estimates, the way I 
see it. 

MR. BOYCE: The Member for Swan River, it a lmost sounds l i ke he was i nvolved in plann ing  th is.
' 
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MR. BILTON: No, you d idn't tel l  me. 
MR. BOYCE: Of course we haven't f in ished with it yet so now I ' l l  g ive you an answer to your fu rther 

questions. It  d idn 't seem to me to make any sense that we start h i ring a bunch of people to do that 
which is a lready done in other areas. As a specific for instance, the meer, from h is  past experience, 
knows that if you put a gun in somebody's inexperienced hand and tel l h i m  that there's somebody 
beyond that door with a gun  and I'm going to open it, 99 t imes out of a 1 00 you open the door and the 

·fel low starts shoot ing .
So i n  trai n ing people for response teams, it  is  in  co-operation with the RCMP,  that particular job is  

done with i n  the system .  The crisis response teams are trained i n  the correctional system through the 
co-operation of the RCMP. The search programs are done by the RCMP. 

So when I say we have six people deployed, the people who are deployed are people who are 
fami l iar with the capacity of the system to provide the programs without h i ring additional staff, that 
there are, in my judgement, competent people with i n  the Province of Manitoba to train many of the 
people. There are some capacities that we haven't got; they have to go to Regi na or somewhere else 
to pick up this train ing  and this is i ncluded in the program. 

So that there are programs which are offered in conju nction with the Red River Community 
Col lege and other community col leges and i nstructors are al ready there. The experience that they 
gain wi l l  be gai ned by working in the i nstitutions themselves, whether it's a federal i nstitution or a 
provincial i nst itutio n .  And hopeful ly, if we can go further with the exchange programs that we have, 
that we can actual ly exchange some of the staff between the federal and the provincial system and 
between the provinces themselves in this program. 

MR. BILTON: The Min ister sti l l  hasn't satisfied me. I f  my memory serves me right, it was either 
$1 6,000 or $1 8,000 that the federal and provincial government together set up to research the sett ing 
u p  of this development of staff for correctional systems, am I r ight on that? 

MR. BOYCE: Eighteen thousand.  
MR.BILTON: That's been spent, the plans are laid down,  they are written down and they are ready 

to go. What are you going to do about them? 
MR. BOYCE: Do it. 
MR. BILTON: Where? You haven't told me. You've got fou r of a staff; you've got six trai n ing staff 

and two of them are co-ordinators and there's been $1 8,000 spent to set up the program and to a l l  
intents and purposes, Mr. Chai rman, that program is  now i n  place but the Min ister can't te l l  me how 
and where he's going to train the 700 staff in the next five years. 

What are the recommendations from that committee set up federal ly and provincial ly that you 
spent $1 8 ,000 on? 

MR. BOYCE: I f  and when the Leg islature approves this amount of money, as the Member has 
pointed out,  we spent the $1 8,000 developing the prog rams and we are ready to go. 

MR. BILTON: Why isn't it here? 
MR. BOYCE: I t  is  here, the detai ls  of the program, you know, we don't pr int the detai ls  of any 

prog ram in the Estimates. The f i rst place that we are ready to go is in Brandon and the co-operation of 
the Federal Government, from their standpoint they cal l i t  the Western Jud icial D istrict of the 
Province of Man itoba. It  so happens it is coterminous with the Westman Reg ional Development Area 
and other p rovincial j u risdictions and the programs are all set u p  to start as soon as this money is  
authorized , in  co-operation with the Un iversity of  Brandon, which is al ready there, the staff is al ready 
in place. They are ready to provide the programs as soon as we authorize these people, then the 
people wi l l  be selected from with in  the staff. We want to start with i n  the staff f i rst because I th ink we 
have a responsi b i l ity to those people who have dedicated, 1 0 ,  1 2, 1 5 ,  20 years to the system . So they 
are all ready to go in that part icular area in co-operation with the Un iversity of Brandon and the 
Keewati n  Commu nity Co l lege in Brandon. The courses are all designed ,  if  the meer wants me to g ive 
you the course hours ,  the staff can f ind me the detai ls on any particu lar component. It's a three level 
trai n ing p rogram and wi l l  be i n itiated in Brandon start ing Apri l  1 if th is money is authorized by the 
Leg islature. 

MR. BILTON: I than k the M in ister for his patience. I wonder if I cou ld ask h im one more quest ion.  
How many of the 700 do you plan on recruiti ng as of Apri l 1 st when these Estimates are approved . 
That is,  how many are going in for tra in ing i n  1 977 - 78 to meet your commitment of 700 u nder a five
year prog ram? How many have you got l i ned up, or how many do you plan on . 

MR. BOYCE: It's approximately 1 00' I 'm advised. 
MR. BILTON: Thanks. 
MR. CHAIRMAN: The Honourable Member for Bi rtle-Russel l .  
MR. GRAHAM: Thank you, Mr. Chairman. Through you t o  the M in ister, I bel ieve he said that the 

program was on the basis of $25.00 per day whi le they were train ing  them outside the i nstitution and 
$1 2.50 a day inside the i nstitution, is that correct? 

MR. BOYCE: That's correct, yes. 
MR. GRAHAM: That is the Federal i nput i nto the program. I wonder why it would be cut in half 
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once you got into the p ractical train ing  program? 
MR. BOYCE: Wel l ,  Mr.  Chairman, this is money that has been al located to the cost of running the 

program, the people are on salary already. This was negotiated with the Federal Government and this 
what they have agreed to pay, for the cost outside of the institution it  was $25.00 and $ 1 2.50 a day 
inside the institution for provincial employees. For federal employees they wi l l  pay $50.00 a day for 
the training p rog ram. 

MR. GRAHAM: Did the Min ister at any t ime in h is  negotiat ions with the Federal Government 
object to the sched ule that was set up? 

MR. BOYCE: Wel l ,  when the member says "object," when you are negotiating with somebody to 
f inal ize a contract, i t  is  a situat ion of quid pro quo and this is  what the final arrangements were. 

MR. GRAHAM: M r. Chai rman, I find it rather strange, to me, I fig u re that the most i mportant part of 
any train i ng program is the actual f ield work that is invo lved , and yet we f ind here the M in ister was 
q u ite agreeable to cutting in half the federal participation in a train ing program. I don't know, he must 
have some reasons for agree ing to absorbing a g reater portion of the cost of the train i ng at that stage 
of the train i ng prog ram and I would j ust l i ke to know h is reasons for accepting that. 

MR. BOYCE: The reason for accepting that particular part of it, Mr. Chairman, is that negotiations 
were relative to cost of provid ing the program and the cost of providing train ing outside of the 
correctional institutions is  h igher  than it is i nside the correctional institutions because the programs 
which are provided by the community col lege and the rest of it , are on contract. The cost of providing 
experience, by working with experienced guards the cost is  m uch lower because you're not paying 
the g uards additional salaries for train i ng these people. Perhaps that should be considered. 

MR. GRAHAM: At the same t ime the Min ister ind icated that most of the tra in ing would be done 
under contract and yet he realizes that that is  a much more expensive program. Does he not object to 
that? 

MR. BOYCE: No, I'm sorry, I don't recall having commented on what component would be inside 
or outside. Some of it will be ins ide the i nstitutions and some wi l l  be outside. Al l  I said is that that
which is provided outside wi l l  be paid for at these rates and that inside wil l be paid at the $1 2.50. 

MR. GRAHAM: I have another further question of the Min ister. I would l i ke to ask the M in ister, is 
the M in ister taking any steps or has he any qualifications in the appl ications that he is receiving for 
these trai n ing programs, which would attempt to insure for Man itobans, job opportunities i n  the 
Province of Manitoba. And I ask that question at a t ime when we know that u nemployment in the 
Province of Man itoba is r ising at a fai rly rapid rate, and yet we see very l ittle effort here - I bel ieve 
some reference was made to train ing people from Nova Scotia and other parts of the pr::ivince. I s  
there any attempt being made b y  t h e  M in ister t o  insure that Man itoba people wi�! h:-·.1e the 
opportun ity for employment within the boundaries of our Province of Man itol 

MR. BOYCE: Wel l  Mr. Chairman, I didn't mention train i ng anybody from outside OT rv.anitoba, �·ut I 
would ask the staff, if they're in a position to advise me on how many of the 250 appl ications that I 
al l uded to earl ier came from outside of Man itoba. As I said earlier, our f i rst priority is to train the 
people who are al ready with in  the system. As far as the recruitment program and train i ng people 
from without the system, we hope to attract the best possible people to work in the area, and these 
people wil l be hi red in  the usual way, throug h  the Civil Service Commission. 

MR. GRAHAM: Wel l ,  Mr. Chairman, the Minister has indicated that he wants 700 people trai ned i n  
the next five years, h e  has announced that he is going to train approximatelyOO this year, and yet h e  
says that h e  has 250 appl ications. What is  the screening program that h e  is  going t o  use for screening  
out  applicants for  the  job? Is  there going to  be  any preference given to Man itoba people for  jobs i n
Manitoba? 

MR. BOYCE: As I said earl ier, Mr. Chai rman , the people who were h i red in this program, or 
anywhere else in the M inistry, are h i red through the Civil Service Commission.  If  the member is 
suggesting that we rewrite the terms of reference for the Civi l Service Commission, perhaps this 
should be taken under advisement. I am told that 7 percent of the 250 who have appl ied for these jobs 
are from outside of Man itoba, seven percent. 

MR. GRAHAM: When the M in ister talks that way, I have to remind  the M in ister that we have had 
announced in the Chamber, and I 'm not too sure whether it  was announced in Committee or not, but 
there have been prog rams an nounced i n  this Chamber d u ring my t ime of office, which have made 
extra-special endeavou rs to preserve for Man itobans, jobs in Man itoba, and I was just wondering if  
the policy that has been announced previously by certain sectors of government, is  go ing to be 
employed in  this part icu lar section of government. 

MR. BOYCE: Reference was made earl ier by someone' I'm sorry, I don't recall who, M r. Chairman, 
from the mi nes of the Sydney area. Real ly,  that isn't what I had in mind when I used the question of 
mines. I was th inking perhaps of something closer to home such as Lynn Lake, where I u nderstand 
they're phasing out the mine in that commu n ity. Th ings being what they are, as I say, 7 percent are 
from without Man itoba, I th ink  the member would agree that we should try and get the best people. I f  
there is on ly 7 percent out  of  250, I th ink Manitoba wi l l  be  wel l  represented when they are selected.

· 
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MR. BILTON: I n  view of what the Honourable Member for B i rtle-Russell had to say, my partiality 
towards miners takes my memory back to an old Sergeant-Major, and by God he was a d iscip l i narian, 
and he was a mi ner, so get 'em in .  

MR. CHAIRMAN: Resolution 64(g) (1 )-pass; (g) (2) Other Expenditures. The Honourable 
Member for Pembi na. 

MR. HENDERSON: Mr. Chairman, here we have a reverse of the other program review. We have 
expenditures up to $200,000.00, its a reverse of the f igures before, so there m ust be an awful lot of 
expenditures i ncluded in this item, because it's way more. And I just wondered if you would explain 
that. 

MR. BOYCE: Yes. This is  where the moneys for the contracts, outside of the institutions 
themselves, are al located , and about $95,000 is  recoverable from Canada on this appropriation .  

MR. HENDERSON: Yes, b u t  it's considerable money. Don't you t h i n k  possibly some of the reason 
i n  having so many staff train ing  programs and other th ings is  because the guards aren't a l lowed to 
use a lot stronger d isci p l ine out there. 

MR. BOYCE: Wel l ,  Mr. Chai rman, "strong d iscip l i ne" - in Canada, we have developed over the 
years, what is known with i n  the system as a "f i rm but fair" pol icy. I don't want to focus attention on 
any particular events which have transpired over the past few years, but the staff with in  the 
i nstitutions themselves, have hand led many d ifficult  situations which' in other jurisdictions have 
been completely b lown out of proporation, and this is their pol icy, fi rm but fai r. 

Talk ing about the dol lars, of course as I mentioned relative to another item, the arrangements are 
that we have to vote the money and expend it  and then recover, because on these per diem rates that I 
referred to, we actual ly have to b i l l  the Federal Government for those amounts, as I am advised. 

MR. HENDERSON: Yes, but Mr. Chai rman, we go through a lot of research programs and 
evaluation programs and everyth ing else, and I th ink  myself that we cou ld  do away with a lot of the 
money that's spent in  there if we just real ly went back to a much stronger form of discipl i ne. I t's just 
like when we did away with capital pun ishment, we have people who have no fear anymore because 
all they're goin g  to be is put back in jai l  if they shoot somebody and all the rest of it. I have a feel ing 
here that we're far too lax on our d isc ip l ine around these places. I have a feel ing that some of  the 
t imes when they have riots and such l i ke if they could just open up on a lot of them and shoot a few 
down, that we'd have a lot less trou ble, and contro l i n  these jai ls where people are caus ing al l  the 
trouble they do. I feel that it might be rather tough for a few times but I su re feel it would make a 
d ifference. I just feel we're too len ient when it comes to what some of the prisoners do and the way we 
treat them . No wonder we have trouble getting staff and staff tra in ing and al l  the rest of it .  I th ink  if we 
just gave our staff a lot more authority, we'd have less problems. 

MR. CHAIRMAN: Resol ution 64. The Honourable Min ister. 
MR. BOYCE: In that regard, I perhaps would come up a l ittle short of the suggestion made by the 

Member for Pembina, but nevertheless, in ph i losophy, the staff real ly concurs with what I 've asked 
them to do, that people with in  correctional i nstitutions have to accept that they're there as a result of 
thei r own actions. 

MR. HENDERSON: Yes, but many of your staff were i n  there al ready when you d id have capital 
pun ishment, and now it's done away with. So they've made a career of this, and they're there. This 
doesn't help them a bit. They probably are wish ing they weren't i n  there now and it 's going to be a 
bigger changeover of staff as long as you al low prisoners as much freedom and r ights,  as you call it, 
as you do now. I 'm beg inn ing  to wonder if some of the t ime, some of the rest of us haven't a few more 
rights than some of those prisoners. 

MR. BOYCE: Perhaps the Member for Pembina and I are completely out of order, M r. Chai rman, 
but you wi l l  recall that my position was that I am not an abolit ion ist as far as murder in the 
commission of a cri me, or  for h i red assassi ns, so that nevertheless, this debate was resolved i n  
another body, s o  I have to comply with the law. 

MR. HENDERSON: I have to ag ree with you on that and I do know it was confi rmed by another 
body. I just th ink  it's unfortunate, because anybody that even escapes from a jail, even if he's likely to 
shoot somebody else, or k i l l  people, he's got to be captured without any shots being f ired and all the 
rest of i t. I just th ink  someti mes, when prisoners go out and cause the problems they do, I have to 
th ink  what happened here in Winn ipeg a whi le ago when officers went to take in this man in the west 
end there that used an axe. He was coming at them and they both shot h im, I just th ink, wel l ,  they 
saved the government a lot of expense. They got rid of a man that was really a menace to society. 

MR. BOYCE: Mr. Chairman, perhaps the Mem ber for Pembina and I both need you to call us to 
order because we're completely off the item. 

MR. BILTON: One comment, Mr. Chairman, before we pass this i tem. I notice . . .  
MR. CHAIRMAN: Order please. 
MR. BILTON: I notice the M in ister used the term "firm but fai r" and I would ask h im i n  al l  s incerity 

to reverse the order, "fair  and f i rm". I th ink that fi rmness, at that particular time, would probably help a 
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g reat deal .  I agree with some of the remarks made by the Honourable Member for Pembina but by the 
same token,  something's got to be done to eliminate the arrogance and the impudence and nonsense 
that the guards have to take from people that are put in there for pun ishment. They're in there for 
pun ishment, not to be pampered. I think the sooner the department takes a stronger attitude the 
better it's going to be for us al l ,  and the prisoners included. 

MR. CHAIRMAN: Order please. The Chai r does l i ke to al low members a certain amount of 
latitude, but I wou ld remind them that we are on 64(g) Staff Training ,  Other Expend itu res. The 
Honourable Member for Wolseley. 

MR. ROBERT G. WILSON: I just wanted, in all due respect, wanted to d isassociate myself with 
some of the more stronger terms by some of my col leagues. I realize he has a herd of buffalo in M iami 
that comes over the bl uff and they fi lm a lot of these exciti ng scenes. I cou ldn't  help but think of 
equating that to h is remarks when he was talk ing about shooti ng them. However, could we have just a 
general idea what the $200,000 is for? How much of this $95,000 goes towards that? 

MR. BOYCE: As I explained earl ier, I don't know if the Member for Wolseley was here or not. 
Briefly, if I 'm out of order i n  repeating myself, Mr.  Chairman, the Other Expenditures, th is is  on the 
total program that I announced some of the details earl ier. I was i n  negotiations with the Federal 
Government on a contract. The per diem rates recoverable from the Federal Government are $25.00 a 
day for Man itoba employees who are trained outside of the institutions, and $1 2.50 a day for those 
people that are trained in the institutions, and $50.00 a day for train i ng Federal employees. Through 
contracts with various existing institutions, such as the Keewatin Community Col lege - I said they 
were going to in i tiate the program if the legis lature votes me this money effective as of Apri l 1 st - we 
hope to init iate the programs and the cost of provid ing the cou rses, the programs, comes i n  this 
$200,000.00. We have to vote the money and we bi l l  against i t ,  as these rates are - if a staff person is 
trained outside of an institution for five days they would be bil led for $1 25.00. I f  they were trained for 
five days in the instituion institution ,  then it's half of that. 

This is  where the actual expend itu res come. The usual costs of provid ing a service with in the 
government, the stat ionery costs, $30,000, moving people about, travel ,  $40,000, the books, 
publications, video tapes and the rest of it, $ 1 2,600, and auto mi leage, $8,500. Those are the k ind of 
expenditures which f low relative to that $200,000, and the contracts with the various institutions. 

MR. WILSON: I thank the Chai rman for bringing us back on track, because I think the M in ister 
shou ld go after the Federal Government for a greater share because this is definitely a federal 
problem, federal jurisdiction ,  and I think we were a l l  gett ing a l ittle off track' start ing to resolve the 
retention or abolit ion ist quest ion,  so I suggest we move on .  

MR. CHAIRMAN: Resolut ion 64(g) (2)-pass; (g)-pass. Resolution 64(h) External Agencies. The 
Honourable Member for Swan River. 

MR. BILTON: Would the Min ister explain that to us and wou ld he tel l us the n umber of staff that 
are involved and their categories. 

MR. BOYCE: On (h )?  
MR. BILTON: Yes. 
MR. BOYCE: These are the g rants that are made to external agencies and there is no d i rect staff 

involved in th is .  This is money which we al locate to outside organizations. There's an annual g rant of 
$1 00.00 which we give to the Canadian Congress on Corrections, and it  is but a token g rant which 
makes them e l ig ible for certain tax benefits. We have supported this for a number of years. There is an 
increase from $61 , 1 00 last year to $66,600 to the John Howard and Elizabeth Fry Society. There's an 
increase from $37,600 to $41 ,000 for the Native Clan. There's $5,000, the same amount we gave last 
year, to the Man itoba Society of Criminology. There's $3,000, last year and this year, to the Open 
Circle, which is a community organ ization that helps people re-enter employment. 

MR. BILTON: That's in Winn ipeg? 
MR. BOYCE: Yes. It's the agency of the Central Mennonite Committee. This is a g rant we have 

made to pay thei r rent for a number of years. 
Now Converse is a new p rog ram related to the commun ity wh ich we didn 't fund last year, and 

we're going to fund it this year if  the Legislature approves it, to $1 6,300. 
MR. BILTON: What? 
MR. BOYCE: We had just started this up last year. The young people in  confl ict with the law, as an 

example. It's a federal statute and it gets off over into the, it floats around i n  the criminology societies 
and at the Un iversity and Bar Society, the Bar Associations and Law Societies, and real ly there was 
no way of getting it out to the publ ic  for them to have an i n put into what they th ink  we should do with 
young people in conf l ict with the law. So they had just started this k ind of a program last year, in 
trying to get the information out to as many of the community o rganizations as we cou ld so that the 
average citizen would have some input in it. For example we circulated a n um ber of copies of the 
paper that was put out by the Solicitor-General's Office about a year and a half ago to such 
organ izations as the Regional Development Corporation so that they cou ld distribute it with their.
membership. Because of the change in priorities we k ind of held that for awh i le,  but now we want to 
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start it up again so that the commun ities and the people i n  the commun ities through thei r  various 
organizations, through the use of ex i nmates and other people, to talk to the people of the community 
about what they should be concerned about i n  the area of crim inal j ustice. So it's a g rant of $ 1 6.3 
thousand to the organ ization Converse which is  i nvolved in trying to get the average people in the 
commun ity i nvolved in  deciding how the cr iminal justice should be structured for thei r  commun ity. 

MR. BILTON: M r. Chai rman, I take it  that the M inister handles this fund personal ly;  or  does he 
have a staff that organizes and makes recommendations to him as to the d istr ibution of this money to 
these various agencies? 

MR. BILTON: No, we said when we f irst introduced our Estimates that external agencies and the 
audit ing of the books and how the money flows is done by the Department of Health and Social 
Development external agencies but the request for funds come in  and staff reviews it  and sees i f  it 
does fit i nto what we are tryi ng to do. 

MR. BILTON: Fine,  thank you, Mr. M in ister. 
MR. CHAIRMAN: Resolut ion 64(h)-pass. Resol ution 64(j} Human Resources Development Pi lot 

Project. The Honourable Member for Swan River. 
MR. BILTON: Now this is  a dandy, Mr.  M in ister. Let's have the fu l l  story on this one eh? We just 

don't understand what this is  all about. Would you be good enough to en l ighten us? 
MR. BOYCE: Wel l ,  about a year or so ago there was a critical situat ion in the core area and through 

the Social Plann ing Counci l ,  the Chi ld  Gu idance Cl i n ic ,  the City of Winn ipeg and a number of other 
commu nity organ izati ons, the school boards and others, they asked for the Government to do 
something relative to the problems in the core area. So the Government, in response to this u rgent 
need, deployed some staff to try and keep youngsters out of m isch ief and in school ,  and this is  where 
this particular moneys was al located through my department. Last year it was $50,000 that we 
a l located. Th is year it  is $55.3 thousand .  

MR. BILTON: Is  the  Min ister tel l i ng  us that th is  small  sum of money, the  way thi ngs go these days, 
that there are people developing a pi lot project now? Or d id they develop it  last year? And if it's 
developed now, how many people are work ing in the core area, on this particular p roject that you are 
talk ing about? 

MR. BOYCE: The $50,000 was for half of the year - the $55.3 thousand is  enough to provide this 
particular service up to June 30th of next year, at which t ime we th ink that other arrangements can be 
made. It  is the actual deployment of people work ing with the kids.  I t  isn't somebody sitting i n  offices. 
It's people actual ly out there work ing with keeping kids in school ,  and I'm advised by a couple of 
particular workers that there is 40 kids in  school that wou ldn't be in school if these people weren't i n  
place i n  the core area. 

MR. BILTON: Mr. Chai rman, through you to the M in ister, may I suggest this is where the 
volunteers are working that you talked about throughout your Estimates? Are these volunteer people 
that are working on this project? 

MR. BOYCE: No, this represents moneys paid to people.  There are other people in the community 
involved with them. 

MR. BILTON: On a per diem basis eh? 
MR. BOYCE: No on a contract basis. 
MR. BILTON: Contract, eh.  
MR. BOYCE: You see and we're not a lone in  this,  there real ly hasn't been any emphasis g iven to 

crime prevention and we hope that by June the 30th that some of the events that are going on in the 
core area - as I mentioned earl ier relative to another matter, the City of Winn ipeg pol ice have started 
what they call affi rmative act ion and they have deployed people in the juven i le  end of it i n  the i r  
constabulary to  solve the  problem from thei r viewpo i nt .  We have co-operated with them i n  deploying 
other people to deal with the younger people and I rea l ly  -maybe I shouldn't have this aversion of 
focus ing ,  but I do have an aversion- one of the problems was sniff ing in  the core area, sniff ing g lue 
and the rest of it, and wh i le  we can't take a l l  the credit for the decrease wh ich has occu rred , 
nevertheless it has decreased because of the concerted efforts of the d ifferent agencies, the City of 
Winn ipeg pol ice, private agencies, and this money that we're asking for here. 

MR. CHAIRMAN: The Honourable Member for Wolseley. 
MR. WILSON: I th ink the Min ister should be congratulated on this particular sum,  however, this 

defin itely is not enough. You're not even putting a Band-Aid on the situat ion .  Probably the M i nister 
h imself represents one of the toughest areas i n  town.  He's got juven i l e  gangs on the corner of Spence 
and Sargent which are qu ite famous for thei r gang f ights and what-have-you .  What we need is an 
outreach program. And we need to save more than 40 students because any n ight of the week you 
can see 40 of them hanging around a 7 1 1  Store or any one of the corners. I just th ink the kids need 
someth ing  to do and I would l i ke who you share responsibi l i ty to see the M in ister of . Health with i n  
some o f  these areas some of t h e  $ 2  mi l l ion , spring loose with he's hoard ing i n  t h e  Lotteries Fund and 
g ive these core area kids some recreation and make this grant $250,000. 
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MR. CHAIRMAN: Resolution 64(j) .  The Honourable M i n ister. 
MR. BOYCE: I don't knpw if that's within the p rerogative of the Committee to recommend to the 

House that we i ncrease this.  I th ink we'd both be out of order . . .  
MR. CHAIRMAN: Resolution 64(j) . The Honourable Member for Wolseley. 
MR. WILSON: One last comment, I would g reatly appreciate if the M in ister who retains th is  

portfolio set an example l i ke the Minister of  Health does by giving so many goodies to his area, if he 
would turn around and set h is  area as an example for the freeing of juvenile crime in the City of 
Winn ipeg . I th ink  there are sti l l  a n um ber of problems that have never been exami ned in his own 
r id ing.  

MR. CHAIRMAN: Resolut ion 64(j)-pass. Resolution 64(k)  The Alcohol ism Foundation of 
Manitoba. The Honourable Member for Vi rden . 

MR. McGREGOR: Yes, Mr. Chai rman, it is rather encourag ing when you see the increase here of 
some mi l lion dol lars. and even though it isn't much of a balance when you see the profit from the 
Liquor Commission at $51 m i l l ion,  but I wonder just what this i ncrease curtails. Mai n ly I 'm th ink ing of 
the Detox Centre at Brandon or the equivalent at Ste. Rose. I s  this part of this m i l l ion-dol lar 
expend iture how successful are those establ ishments over the Matheson House program or the 
equ ivalent here in Win nipeg? Probably I cou ld  even carry it on further. I 've been associated with 
people over the years, neighbours ,  and it's rather d iscouraging to see people that are losing thei r 
fami l ies, their businesses, because of this problem, and yet the $51 mi l l ion  is coming in and just a very 
l ittle bit of it  is being put back into try ing to cure or accommodate the problem that is created by the 
same veh icle that's making this kind of money. I ' l l  stop there for the moment. 

MR. CHAIRMAN: The Honourable M in ister. 
MR. BOYCE: Mr. Chai rman, if I may, General Graham is  Chairman of the Board of Governors of 

the Alcohol ism Foundation and Mr.  Puch l i k  at the table is Director of Finance for the Alcohol ism 
Foundat ion.  

MR. McGREGOR: Wel l al l  r ight then,  probably the most successfu l  of a l l  the programs that I 'm 
aware of is i ndeed the Hazelton one i n  either M inneapol i s  or  i n  Minnesota somewhere, and some of 
the people I've known have been that route. I u nderstand they pay a s izeable amount  of cash out of 
their pocket to go that route. And the th ing that makes me wonder, because the percentage of 
success is greater there I bel ieve than most of our establ ished c l in ics, if that's the p roper word - do 
we as taxpayers contribute anyth ing to Man itobans who go the Hazelton route or the Dr.  Johns? 
There o n  Cl in ic are many down in that area that seem to have a pretty h igh ly successfu l  cure ratio. 

MR. BOYCE: Mr. Chairman, I 'm fami l iar with the organizations that the member mentions. It is  
regretable i n  a sense, I suppose, that the people who have been th roug h  the facil ities don't  ral ly round 
to tel l  how wel l we're doing in Man itoba. But nevertheless in this part icular area the people who have 
been there thei r anonymity is respected. There are a n umber of peop le who for some reason or other 
avail themselves of other faci l it ies because they may feel that the program in some other area is better 
suited to their needs. If the member wi l l  recal l ,  a few years ago we had a very modest capacity i n  
Manitoba' most of wh ich was located i n  Winnipeg . I n  t h i s  rapid expansion o f  fac i l i ties i n  other areas 
than Winn ipeg ,  such as the Sun Centre the member mentions i n  Brandon , I 'm advised that the 
program there is  working  wel l ,  work ing wel l in the sense that people who have been i n  the fac i l ity i n  
co-operation with other g roups i n  the commun i ty such as AA groups and others, that they have come 
to g rips with thei r problem. In some areas - I know that one of the programs that's offered in Santa 
Ana, Cal ifornia appears to be a good program which is practical ly d u pl icated here in Man itoba, and 
the fee there is  $1 OOa day. As best we can , withi n  the Province of Manitoba, these programs are made 
available to the taxpayer without charge. 

MR. McGREGOR: Wel l how does the so-called Sun Centre compare with the establ ishment at Ste. 
Rose? Is that a different phase of a d ifferent progress in the cure of alcohol ism.  

MR. BOYCE: It's a d ifferent type of program . The Al l-Care Care Resource Centre I ncorporated, 
through an agreement with the Alcoholism Foundation on a per diem rate does deal with people on a 
longer p rog ram, on a 28-day basis relative to any ind ividual . The Sun Centre is k ind of a d ifferent type 
of program. I t 's a Detox Centre. 

MR. McGREGOR: Then the local AA programs in smaller centres, are they in any way funded? Or 
are they local got-together organizat ions? Maybe I could suggest Virden as one, but one of those 
branches from Brandon .  

MR. BOYCE: No, i t  is one of the requ i rements of Alcohol ics Anonymous that they not take funds 
from any government source whatsoever for any reason. They want to be completely independent of 
any outside inf luence. Nevertheless they are very actively involved and they are rel ied on to a large 
degree' because in many commu nities they are the only organizat ion which can be of assistance to 
an ind iv idual when he moves back to that commun ity. 

MR. McGREGOR: Then what is  the expression ,  "programs throug h  community organ izations"? 
What are we really talking about here? 
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MR. BOYCE: If you recal l ,  when the Alcohol ism Foundation decided to bu i ld  a faci l ity in The Pas, 
it was done with and th rough the St. Anthony's Hospital Board. The St. Anthony's Hospital Board was 
a Board that ran the Hospital .  They actual ly  expanded their Board to inc lude other representations 
and they admin ister Rosai re House which is the component in  The Pas, Man itoba, which deals with 
alcohol ism. 

MR. CHAIRMAN: The Honourable Member for Swan River. 
MR. BILTON: M r. Chairman, I reiterate the remarks of the Honourable Member for Virden, but I 

must point out that there's a m i l l ion-dol lar increase over l ast year, $4,691 ,000. And I 'm not quibbl ing 
about the money, not by any stretch of the i magination ,  because it's a l l  for  good cause. And I notice in  
the material that the  Min ister was good enough to  give us, the  Hospital Boards and Health Boards are 
co-operating,  and the Salvation Army. I wonder - the patients that go through these i nstitutions, is 
that cost charged back to the Foundation by the Hospita l  Commission? 

MR. CHAIRMAN: The Honourable Min ister. 
MR. BOYCE: No, that part of it is not charged to the Hospital Commission .  The services are 

p rovided by medical people under sessional fees; in other words they have a contract with doctors 
that they pay them sessional fees for doing the medical work in some institutions. So if a doctor 
comes in one morn ing a week, for example, to g ive people medical attention,  he would receive a fee 
from the Man itoba Hospital Service Commission for that service, but the other services that a re 
p rovided , room ,  board ,  counsel l ing and the rest of it is where this money is charged. 

MR. BILTON: Mr. Chairman, through you to the Min ister, I 'm  talk ing about hospitals as such,  
where we don't have any other faci l ity to g ive the treatment that is necessary and the person is 
admitted to the hospital with a view to receiving whatever treatment is necessary under these 
c i rcumstances. I 'm wondering if that is charged back to this fund by the Hospital Commission . 

MR. BOYCE: I thank the member for his patience with me th is t ime. I misunderstood your 
q uest ion.  No, if they are in  a hospital for medical reasons then that bi l l  is charged to the Hospital 
Service Commission. They may be assisted or helped as far as alcohol ism is concerned by staff of the 
Alcoho l ism Foundat ion .  

One of  the th ings which happened a couple of  years ago if you recal l ,  Dr. Angus Reid ,  who works 
on staff at the U n iversity of Man itoba, has actual ly worked into the t rain ing of a doctors' program, an
invo lvement with the fac i l ities of the FM,  so that people who are going through medicine wil l  actual ly 
be involved with people who are in these i nstitutions in their trai n ing program so that they wi l l  
become fam i l iar with that which is avai lable outside of  the  trad itional hospital treatment for people 
suffer ing from p roblems of alcohol .  

MR. BILTON: Could I take it a step further, Mr.  Chairman, and ask the Honourable Min ister, the 
n um ber of staff that are connected with the Foundation and their catego ries. And as a sort of a 
closing note, how many patients were taken care of last year? 

MR. BOYCE: The total staff invo lved in the Alcohol ism Foundation is 253. 
MR. BILTON: What are their categories, Mr. M i n ister. Don't go down into deep detai l ,  but . . .
A MEMBER: From P rivates to Generals .  
MR. BILTON: No, we've got the General ,  we've got him. 
MR. BOYCE: Mr. Chairman,  I have a sheet of paper here with some fig ures on it .  I 'm gett ing a l ittle 

bit nervous about c i rc ulating documents ,  but if  it's okay with the member, I w i l l  just read it. 
MR. BILTON: J ust the h igh l ights, Mr. Min ister. I don't want you to go right down to the kitchen 

staff and that sort of th ing .  How many people,  for instance, do you have in  the field trave l l ing  around 
the p rovince, I presume, connected with the school program, g iving i nstruction in  schools. Does th is  
come u nder this department? 

MR. BOYCE: Yes. 
MR. BILTON: How many people do you have doing this wo rk in a preventative way, that are 

travel l ing around the province. This is the sort of th ing I'd l i ke to k now. 
MR. BOYCE: There's eleven in that part icular program. The Alcohol ism Foundation is organ ized 

regional ly.  You have the Win n i peg Region,  the Norman Region ,  and the Westman Region . 
MR. BILTON: And you have a Director in each area. Is that right? 
MR. BOYCE: Yes. 
MR. BILTON: That's f ine. That's all I want to know. Would it be possible to g ive me the number of 

patients you treated last year, or took care of last year' or assisted last year? 
MR. BOYCE: The staff wi l l  get me that i nformation ,  if any other member has a q uestion. In 1 975 it 

was 1 5,707, '76 - 1 6,037. That's in d i rect services to ind ividuals. That doesn 't inc lude the other 
outreach program. 

MR. BILTON: J ust one final q uestion, Mr.  Chai rman . Why do you need a m i l l ion do l lars more this 
year over and above last year. Is  the situation that much more serious to requ i re that k ind of money? 

MR. BOYCE: I t  is a serious problem, M r. Chairman , but we are tryi ng to expand these services as 
p rudently as we can . As I said ear l ier, up unt i l  a few years ago, the only p lace that we had any faci l ity, 
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was i n  the city of Wi nn ipeg, so we're trying to expand these fac i l it ies i n  other areas so that we can 
actually deploy people out of hospitals, as one of the aims. Last year we brought on stream a n um ber  
of  faci l ities. I t  is  planned that we wi l l  be open ing one i n  G im l i .  We have noth i ng i n  that particular area.
East Ki ldonan , that other part of the City of Win n ipeg , we have no faci l ities. We brought on stream the 
Christie Centre which is an out-patient faci l ity i n  the city of Winn ipeg, in  October, so the ful l  year's 
costs are inc luded in the budget for next year. 

MR. BILTON: Mr. Chai rman, the Min ister d id  tell us that he had a staff of 250. Do I take it that in this 
m i l l ion dol lars there's going to be an increase in staff, and if there is going to be an increase in staff, 
how many more does he intend to take on .  

MR. BOYCE: Two hundred and fifty-th ree is the approved level if  you vote these Estimates. Last 
year it's 233, so it's an i ncrease of 20. 

MR. BILTON: An i ncrease of 20. Thank you , Mr. M i nister. That's fine with me. 
MR. CHAIRMAN: The Honourable Member for Wolseley. 
MR. WILSON: I ' l l  be b rief, Mr.  Chairman. I th ink the M i n ister should be congratu lated in moving 

forward in  th is area which he special izes in .  At the same t ime,  I would  feel that he possibly should be 
talk ing to some of his col leagues i n  caucus to get on with some sense of priority. I 'm  one that bel ieves 
that this is a service to people, it's a health problem, and I notice that the Federal Government is only 
giving you 800,000, where they got $40, 1 46,891 .00 profits from us. I notice the Provincial  
Government got 51 ,790,000. I wonder if this Minister has thought of taking the czar, Mr.  Syms, to task 
for a l l  the money he wastes on that r idiculous advertisin g  program of his ,  which would be better off 
spent i n  this particular area. 

I also want to know why there isn't an area where they tie a lcohol and d rug abuse together, where 
one is a matter under the Criminal Code and the other is not considered. Are they in separate u nits? 
Maybe you could explain your D rug Abuse program and I ' l l  just leave it at that. 

MR. BOYCE: I f  the member recal ls ,  last year we put through an amendment to the Alcohol ism 
Foundation Act to i nc lude things other  than alcohol .  Prior to that time the mandate of the Foundation 
was more or  less l i mited to problems related to a lcohol .  So we expanded it last year, and as they deal 
with other programs, perhaps we wil l  make a more sign ificant thrust in this particular area. One of the 
external agencies with which the Foundation is invo lved, is X-Kalay, which deals primari ly with drug 
abuse. Another program which i s  funded partial ly through other agencies, in the core area of the city 
of Wi nn ipeg, is Kl in ic ,  in the member's constituency. Another agency is Kiazan,  which deals with 
d rug programs. I should point out to the Member for Swan River, out of 253, 1 1 1  of those are i n  
external agencies. Kia Z and the X-Kalay, the Salvatio n  Army, the rest o f  them, these are external 
agencies to the Foundation.  

MR. WILSON: Would the Min ister care to comment it  th is program is doing more good for people 
with alcohol ic  p roblems in  d rawing out some of the dangers of d ri nk ing than the massive media 
program of the head of the Liquor Control Commission. 

MR. BOYCE: Well ,  to use the expression,  Mr. Chai rman , "different strokes for d ifferent folks." The 
phi losophy of the government is to try as best we can to put in p lace a number of d ifferent modal ities, 
a n um ber of d ifferent programs, so that it  a person can be helped through one program, he will use 
that p rogram. I f  he can be helped through another program, he'l l use that program . Now, as tar as the 
p rogram of the Liquor Control Commission and their advertising is concerned, I real ly can't say 
whether it is effective or i neffective. I 'm sorry, I can't judge that. 

MR. WILSON: One of the suggestions of myself being  a member, is that if you put these 
preventative outfits in the core area, most people that are i nvolved in the business of - I use the term 
"abusin g  themselves with d rugs" because it is self-infl icted - they have a tendency to f igure that 
someday they're going to need a cure ,  so they have a tendency to l ive near these faci l ities. Wou ldn't it 
be better, if  besides these faci l ities, there might be some d iscussion with the hospitals because we're 
f inding that we're becomi ng - I know there's problems in the schools  - but we're becomi ng, and 
were for a whi le there, sort of the d rug capital of Winn ipeg because of the tact that the d rug users 
seem to congregate around the faci l ities where they cou ld get a cure .  I wondered if the M i nister 
wou ld  g ive some thought to having more of these - how should I say, for anybody that's i nvolved 
with chemicals - have them be able to be treated at hospitals as wel l .  

MR. BOYCE: Wel l ,  of  cou rse, there are hospital based programs. There are two programs at  the 
Health Science Centre. One is the Alcohol Treatment Un it which deals with medical problems which 
become manifest i n  such things as DTs and the rest of it. They also have a chemical withdrawal un it at 
the Health Science Centre. Victoria Hospital and St. Bon i face General, Grace, the major hospitals i n  
the city o f  Win n ipeg have programs and the people that go there are i n  need o f  medical attention i n  
add it ion t o  havin g  a n  alcohol problem. 

MR. WILSON: So the statement from the Min ister says that a l l  the major hospitals have some 
faci l ity to deal with people on acid trips or  whatever you have. Is  there any effort, under this section,  
for the M i nister to advertise the dangers of mix ing chemicals and alcohol .  I 've seen several times a 
pol iceman called out where teenagers have been - well the one I bel i eve at the Constel lation Hote l ·  
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where he was up on the standard about 1 50 feet attempting to jump - it seems that there should be 
some k ind of a s ign i n  the wash rooms of the hotels point ing out the dangers of m ixing chemicals with 
alcoho l .  I th ink  a lot of these young kids don't realize that if they take speed and booze that it  can lead 
to some very serious diff iculties. I t's a matter of education,  again ,  there's no doubt.  

MR. BOYCE: That's a very i nterest ing point that the member raises and I ' l l  convey h is  concerns, 
because it is  an i mportant point, to the Alcohol ism Foundation to have them consider inc lud ing such 
a program in their invo lvement in the commun ity. 

MR. WILSON: I just feel that the Hotel Association would be more than co-operative. in putt ing up 
those type of warn ing  s igns. It's no extra cost to themselves , I 'm sure. Thank you. 

MR. CHAIRMAN: Reso lution 64(k)-pass. I would refer honourable members now back to 
Reso lution 64(a) ( 1 ) The Min ister's Compensation .  The Honourable Member for Rock Lake. 

MR. HENRY J. EINARSON: Mr. Chairman, before my col league from Swan River makes h is  
comments, due to the fact that we have two committees going ,  I was sorry I was u nable to  pose a 
q uestion.  I wanted to ask the Min ister, i n  regards to the areas i n  which our j uven i le  del inquents are 
being kept, the M in ister made mention of Spruce Woods Park. Now I u nderstand there had been 
young people on correctional time out at Spruce Woods Park and I ' m  wondering if  I heard the 
Min ister correctly that it is not being used at the present t ime. If this is  so, is it  the i ntention of the 
M i n ister to use Spruce Woods Park as an area for young people spend ing some t ime to serve thei r 
term there. 

MR. BOYCE: Yes, when we were d iscussing that particular point, M r. Chairman, I had reported to 
the committee that the capacity of was 21 and at the present time it  was c losed . It  has been c losed th is 
winter. The Director of Corrections is  going to re-open it  at  the present t ime. We are plann i ng on 
using it  again this summer. It is being reopened. They're going th rough staff real ignments to re 
Spruce Woods. open 

MR. EINARSON: Mr. Chairman,  do I understand there's going to be the same number again when 
this reopens. Is that the capacity, 21 juven i les, that wi l l  be held there? 

MR. BOYCE: Spruce Woods, when you say juven i les, i t  was usual ly younger people, but they were 
adults that were sent there. What I had said earlier, i n  response to another question , was in co
operation with my col league, the Honourable Larry Desjard ins and his staff, we've got a combined 
effort as far as a new camp is concerned. We're open ing a new camp. And i n  fact, some of the sen ior 
staff, when we get a moment, we're going to Cranberry Portage to look at the efficacy of uti l iz ing 
some of the space wh ich is vacant in  Cranberry Portage at  the present t ime for younger people. 

MR. EINARSON: Mr. Chai rman, do I understand, those that are going to b e at Sprucewoods Park 
will be 18 years and over? They will not be juveni les? 

MR. BOYCE: That is  correct, I am advised . 
MR. EINARSON: Thank you Mr. Chairman. 
MR.BILTON: M r. Chairman, we've arrived at the stage where we're on the last item and that is the 

M i nister's salary. Before I begi n ,  I want to assure him I 'm not going to ask for it  to be reduced to $1 .00, 
but I feel that I should make a few general com ments .  It's been a very interest ing session and I thank 
the M in ister for h is  patience in  many of the search ing questions that we've asked , many of which, of 
course I must say, were not rep l ied to to our satisfact ion,  but I need hardly remind  the Min ister that 
crime is obviously rampant in our  province, and particu larly in the city of Winn ipeg, and it seems to 
me that al l  we need now is for the Mafia to move i n  and he's got a ready-made army of 8,000 
youngsters or juveni les in  the wings ready to go. The i m portant th ing ,  you k now M r. M i nister, is that 
these young people, these juveni les who to some d eg ree are your respons ib i l ity, are the cit izens of 
tomorrow. I'm j ust won deri ng if society doesn 't deserve better. 

It's a l l  very wel l  to hold up the state to rid icu le but the core of the problem, in my h u m ble opin ion 
and i n  the opin ion of my colleagues i n  d iscussing these Estimates before we came i nto this room ,  is 
the lack of parental gu idance, and somehow, Mr. M i n ister, you've got to find a way to get to the 
parents. I t  seems a pity that that should have to happen , but the parents of this mu ltitude of 
youngsters are not confi ned to any part icular part of our society. They're obviously a cross-cut of all 
levels of society, and the parents, and I emphasize "the parents" m ust be held responsible. It seems to 
me, Mr. M in ister, that all the plann i ng and the spending of m i l l ions of dol lars that we've been going 
through wi l l  not provide a solut ion without the general interest of the parents. Somehow, we've got to 
get th rough to the parents. 

Our society, the last few years, have been l iv ing on a level far beyond the scope that they've been 
able to handle, and I know that women have to go out these days to augment the earn ings of the 
breadwinner of the h ouse i n  order to meet many of the commitments. But I must say, in  a l l  s incerity, 
that I bel ieve that with th is happen ing ,  the j uveni les are just runn ing  hog wi ld ,  and in many instances 
the parents have got to sacrifice their t ime and they shouldn't have to be told this.  They've got to q uit 
these trips abroad . They've got to stay at home, and they've got to be responsible for those ch i ldren 
and they've got to take them behind the woodpi le .  I can't help but reiterate again that these 
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youngsters are the products of Manitobans and the Man itobans, whether they real ize it or not, are 
paying dearly, dearly for the neglect of those chi ldren.  Not in dol lars and cents, but in character and 
status of those young people when they become the citizens of tomorrow. 

Now is the t ime, when I th ink  of a b l ind man last Friday n ight being attacked by five youths under 
the age of 1 8, there's someth ing wrong somewhere. When I realize that a young man can go in to a 
sen ior  citizens home and try to rape a 90-year old woman, it's gett ing beyond al l  reason, M r. M in ister, 
and some way has got to be found to arrest this situat ion.  

I 'm suggest ing to you that ways must be found to get r id of this pornographic  material that we see 
i n  these stores, all of which is lead ing to this chi ld del inquency, no question about it at al l .  Ban these 
obscene f i lms, put a ti me l im it on it i f  you l i ke ,  but someth ing has got to be done. There's got to be 
more co-operation with the pol ice. This idea of them being cal led "fuzzes" and r idicu led and all th is 
sort of th ing ,  in carrying out thei r d uties so that you and I can go to bed at n ight and sleep soundly and 
safely, they're n ot gett ing a fai r shake. Here again ,  a program of education has got to be brought 
home and I wou ld ask you to use what i nfluence you can to get i t  i nto our educational system .  My 
God, you know, it 's not that many years ago that we d idn't have pol i ce forces. Communities picked 
reliable ind ividuals in the community and they kept the peace, and before very long we are going to 
have to be doing that in our  country, i n  our city, in our provin ce.  

I f  parents don't get up off their butts and get behind  what we are endeavouring to do as i ndicated 
in these Estimates, people, Mr. M i n ister, wi l l  have to make up their minds that they've got to be harsh 
to be k ind ,  before it's too late. Parents and judges,  pol icemen and teachers, correctional institutional 
workers, church g roups, service c lubs have got to be alerted to the critical situation that we are 
confronted with . It 's al l  come out i n  the d iscussions. You've been criticized because you released that 
form the other day showing the seriousness of the situat ion.  Even if it was only half, it's worse than i t  
ought  to  be and I have faith i n  Man itobans, if i t  is  brought home to them i n  the  proper way, somehow.
rather than h idden beh ind  al l  these developing committees and these planning and al l  this sort of 
th ing ,  get it  out i nto the open and let the people know what is  going on .  

With those few remarks, Mr.  M in ister, I wish you wel l on behalf of  my col leagues, and let's hope 
that your endeavours wi l l  be complemented by u nderstand ing of the people you are trying to serve. 
Thank you very much.  

MR. CHAIRMAN: The Honourable Member for Wolseley. 
MR. WILSON: I th ink  the Meer from Swan River has said j ust about everything that I wanted to say, 

except that I do feel that we have to do something about the juveni le crime rate i n  the City of 
Winn ipeg. Whether the fig u res were right or wrong ,  they were shocking  and I ' m  sure that steps wi l l  be 
taken to i mprove the situatio n  and g ive the youth of today something to do. 

MR. CHAIRMAN: Resolut ion 64(a) ( 1 ) .  The Honou rable Leader of the Opposit ion.  
MR. LYON: Just n ot to delay things, Mr. Chairman, at  al l  and the M in ister can tel l  me, through you, 

Mr.  Chairman, if the question has already been answered, I ' l l  look it up  in Hansard when i t  appears. I 
was going to ask h i m  under the item , but I u nfortunately missed the item, with respect to the Work 
Camps that are operated in connection with the adult fac i l it ies, Head ingley, etc. Do I understand that 
the n umber of camps has been decreased, I know the Falcon Camp, for instance, was closed some 
time ago. What camps are in operation,  what populations are in them and how are they function ing? 
Is  there any chance for expansion of that system or how does he look . . .  ? 

MR. BOYCE: Since the member's last experience with this particular department, I c losed B i rd's 
H i l l  also. I t  was just beyond repair, it was constructed temporarily, as a temporary faci l ity. Spruce 
Woods is not ut i l ized at the moment and as I advised the Member tor Rock Lake, we are bring ing it  
back onstream. I t  is contemplated that there wi l l  be another camp bui lt in co-operation or i n itiated 
with the co-operat ion of the other side of the department for young offenders. The sen ior staff wi l l  be 
going to Cranberry Portage to see if we can uti l ize some of the space that is  vacant at Cranberry 
Portage. I thin k  that part icular fac i l ity has a capacity of about 400 and there's 1 50 students enrol led 
there at the present t ime. 

MR. LYON: There was, Mr. Chairman, a camp, I th ink it  was a day-type camp that was operated a 
num ber of years ago, I th ink at Cormorant Lake to assist i n  the work program at The Pas Jai l .  I don't 
know if that work has been wound up long since or whether there is anything  going on there now or 
not? 

MR. BOYCE: J ust whi le  my Director is  coming up, Mr. Chairman, I wish to take this opportun ity to 
advise the Committee that, it you wi l l  recal l ,  the i nformation that I c i rculated was but a p iece of the 
i nformat ion.  I gave a breakdown of the programs, the staff man years, the dol lars and everyth ing else 
and I gave that to the Committee as but a piece of i nformation .  I also g ive the Members of the 
Com mittee an undertaki ng that has been confirmed by the Di rector of this part icu lar component with 
Stats Canada, Mr.  Prefontaine, that what has occurred wil l be explained i n  detai l  and I wil l  table that 
report as soon as i t  is  avai lable to me, because in my eight years in this Legislature, I bel ieve I am 
responsible to the Members of the Leg islative Assembly. I t  has come from sources outside of the 
Legislature that perhaps I had some motives i n  tabl ing that,  that was not the case. 
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I 'm advised that they cal l  it the Egg Lake Cam p n ow and it is operat ional  with a capacity of 28 and 
there's 27 i n  there at the moment. 

MR. LYON: And the capacity of the other camps, Mr. Chai rman, that are in operat ion today? Is  
Bannock Point  st i l l  going? 

MR. BOYCE: Bannock Poi nt, to the Leader of the Opposition , we had a fi re there some t ime ago 
and it  was just reopened in the past year. Hopefu l ly,  we had tried to, last year, have a bus avai lable to 
take mem bers up for a tour, but then we got in Speed-up so that the time wasn't avai lable. If Members 
of the Leg islature are i nterested in going and tak ing a look at Egg L2.1 r· the staff would be glad to 
accommodate them any t ime at a l l .  I t  is an excel lent camp. It  is run by an ind ividual who is a farmer 
h imself and has been a farmer for a long ti me and he has an excel lent reputation withi n  the 
correctional fac i l it ies and runs an excel lent program. 

MR. LYON: There was a fu rther camp in the Duck Mountai n ,  I don't know if it has been phased out 
o r  if  it 's operational? 

MR. BOYCE: I 'm advised that the one that the member  i s  referri ng to has been closed . 
MR. LYON: I take it there is no d isposition ,  Mr.  Chai rman,  with in the Min ister's department against 

the camp type of operat ion.  I presume that i n  each case where they have been phased out it's been 
because of lack of population or lack of vol unteers for the camps or whatever? Could he i nd icate 
general ly if he and h is  department sti l l  favour that concept or if it's workable in 1 977 as i ndeed it was 
i n  the sixties? 

MR. BOYCE: The posit ion of the M in ister is that he is enti rely in support of these part icular 
programs. In fact there is one prog ram which has al ready been developed i n  the planning stages that 
it would be in  my judgement about six months away from br inging into product ion .  It  is a very 
com plex project which i nvolves a whole logg ing  camp operation which would be - the deta i ls have 
been worked out with the unions,  with Man For and others, but economic condit ions being what they 
were we were not able to proceed with this. Should the wi l l  of the peop le be that there should be a 
d ifferent Min ister next t ime around,  a l l  of the plans are there for i m plementat ion.  

A MEMBER: That's good,  we' l l  take care of that. 
MR. CHAIRMAN: Resol ut ion 64(a) (1 )-pass. Resolution 64: Resolved that there be g ranted to Her 

Majesty a sum not exceed ing $20,688,700 for Health and Social Dev<>lnpment-pass. 
That concl udes the consideration of the Department of Corrective and Rehab i l itative Services. I s  

i t  the wi l l  o f  the Committee t o  hear the M in ister o f  Highways open ing remarks before w e  adjourn this 
even ing? 

MR. BILTON: Mr. Chai rman, I move that Committee rise. 
MR. CHAIRMAN: Committee rise and report. 
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MR. CHAIRMAN, Mr. William Jenkins (Logan): When the  committee rose for  Private Members' 
Hour we were on Page 41 of your Est imates Book, Resolut ion 78(a) . The Honourable M i nister of 
Labour. 

MR. PAULLEY: Mr. Chairman, when the committee rose at approximately 4:30, I had suggested to 
certain members of the committee that they should spend the d inner hour on their knees i n  
meditation because o f  certai n situations that were prevai l ing i n  t h e  p rovince a n d  that I had also 
ind icated to the committee that I had viewed with consternation a s ituation that was p revai l ing in my 
own constituency of Transcona in respect of Griffin Steel and the strike that was ongoing there. 

I had also ind icated to the committee that whi le my hands had been tied for a long period of t ime i n  
negotiat ions that were proceedi ng' a n d  that w h i l e  I a s  M inister o f  Labour had been subjected to 
crit icism both withi n  and without this Assembly, that now I felt that my hands were freed and that I 
could document i n  this Assembly, the true facts, as I see them, of the situat ion prevai l ing  at G riff in  
Steel. And at  that particular t ime I suggested to my major crit ic, the spokesman for  the Conservative 
Party in the field of labour, the Member for Fort Garry, that he shou ld  spend the d inner hour i n  
meditation o n  h is  knees because o f  h is  approach t o  me a s  an ind ividual a n d  a s  t h e  M in ister o f  Labour. 
And as was documented i n  this ' House without my opportun ity of rebuttal, that he and the members 
of this committee and the publ ic at large, should n ow g ive to me the opportunity of, shal l  I call it 
"rebuttal" ,  or should I suggest that I am now in a position . . .  -( Interject ion)- It's a swan song, yes, 
and I would suggest to the Honourable Member for M innedosa that if  he would be prepared after I 
have spoken to introduce a motion asking my Premier to remove me from my posit ion, I wi l l  accept it' 
and the decision that is  made I will accept as wel l .  But I want to say to my honourable fr iend, the 
Member for Minnedosa, that he is  as a chi ld ,  is  not conversant with the facts as they are at the present 
t ime in respect of the situation at Griffin Wheel .  And I can accept his i ncompetence and his lack of 
knowledgabi l i ty but that, Mr. Chairman, is an aside. 

The true fact is  that whi le  I have been critic ized as the M i n ister of Labour and a trade-un ion ist by 
trade-unionists, by members of the clergy, by members of  the trade union movement, I have not been 
able to rebut unt i l  today. I have sat in this seat as Min ister of Labour, and I was in a position where I 
could not rebut. But I th ink  the situation ,  Mr. Chai rman' has changed withi n  the last couple of days. 

I want to say, Mr. Chai rman, as far as the situat ion at Griffin Wheel is  concerned , and the strike, 
that the strike has been going on s ince September 1 Bth of last year and it was not unti l  February 28th 
of this year that the labou r critic of the Conservative Party, or the Liberal Party, or the trade un ions, or  
my own polit ical party . . .  

A MEMBER: And the caucus. 
MR. PAULLEY: That's right. That's r ight, and I just said that - really knew that there was a strike 

going on. Nonsense? I want to say, Mr.  Chairman, that i t  was not until February 28th of this year when 
management attempted to f ight back u nder the process of free col lective bargain i ng that my friends, 
and I take that very very loosely, that my friends in opposition i nc luding the Member for La 
Verendrye, knew that there was a strike on because, Mr.  Chairman, it  was not unti l  February 28th 
when the company started to f ight back, as is their r ight under the free collective bargain i ng process 
i ndoctrinated and legislated by th is  government, that there was any apparent concern . 

I want to say to you ,  Mr.  Chairman, I say to the labour critic of the Conservative Party, where i n  
heaven's name was he a n d  h i s  party between September 1 8th when t h e  strike started a n d  the 
emotional u pset because management fought back on February 28th. I d id not receive, Mr.  
Chairman,  one word from the cr it ic of the labour party of the Conservative government between al l  of 
that t ime as to the situation in respect of this strike. I d id not receive from the trade union movement i n  
Man itoba any request for i ntervention i n  trying t o  resolve this dispute. I d i d  not . . .  -( l nterject ion)
Oh,  shut up.  I did not ,  M r. Chai rman, receive from any of those people . . .  -( I nterjection)- Yes, my 
friend the Member for Portage la Prai rie said that I should have been thankful that i n  that five months 
period I did not receive any concern of the Liberal Party, of the Conservative Party, the rel ig ious 
o rgan izations who are now writ ing to me, or  any other organ ization as to their  concern over the five
month period that the members were on strike at Griff in  Wheel .  The . . .  -( Interject ion)- Oh, just a 
m inute. -(I nterject ion)- It was not, Mr. Chairman, unt i l  there became an emotional appeal, an 
involvement by the pol it icians such as the Member for Morris and others, that there was any concern 
aboutthis strike that had been going on for five months. -( Interjection)- Oh you, you don't even 
know, you haven't any emotions. 

Mr.  Chai rman, I want to say to you and I want to say to this committee that I have sat back here and 
I had to accept the brunt of responsi b i l ity because of the ineffectiveness of the opposit ion in fields 
deal ing with management-labour relations. I want to say, Mr. Chai rman , that the i neffective red
headed leader of the Conservative party has on no occasion prior to the emotional outburst of 
February 1 Bth asked me what I was doing to resolve the d ifficu lties at Griffin Steel. They didn't g ive a 
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dam n about those five months -neither d id the Liberal party or the leader of the Liberal Party unti l i t  
appeared as  though it was pol itical ly advantageous to them because -( l nterjection)-yes, after five 
months, you d idn't give a damn for five months but i t  wasn't unti l  such t ime as it  became an emotional 
outburst, that management were attempting to fight back u nder the terms of our labour relations 
legislat ion to carry on i n  business. What was the posit ion of the oracle, the spokesman of the 
Conservative party, M r. Chai rman? Condemnation of me because I was sel l ing  out to management 
and I could not del iver to management accordance with the Member for Fort Garry, terms and 
cond it ions for settlement. I want to say to my honourable fr iend, the Member  for Fort Garry,  who 
accused me on one occasion when we were deal ing with the matter of the safety of workers that I had 
sold out to the workers over management, and I 'm going back to Hansard in a few moments to repeat 
the d escript ion that the Honou rable Member for Fort Garry has tried to . . .  -( I nterject ion)- Oh, you 
keep q u iet. . .  as to my sel l out to the trade union movement and then a couple of days later that 
inconsistent Member for Fort Garry critic ized me, Mr. Chai rman , because I was sel l i ng  out to 
management. Now then . . .  -( I nterject ion)- oh you don't know anyth ing about anything .  Now 
then, Mr. Chairman, I want to say to you that despite the accusations of the Member  for Fort Garry of 
a sell out to management. . .  

MR. CHAIRMAN: Order please. 
MR. PAULLEY: I want to say, Mr. Chai rman , as much as the Honourable Member  for Lakeside 

attem pts to d issuade me by h is  interjections that are nonsensical and n i n compoopish ,  I am not going 
to be deferred, I want to say to the Honourable Member for Fort Garry who accused me of sel l ing  out 
to the management of G ri ff in wheels that I did receive from the legal spokesman for Griffin wheel ,  not 
a br ibe but a book that was written, I bel ieve by the sister of the Honourable Member for Fort Garry 
deal ing with the family of the Sherman dynasty here in the Province of Man itoba, and if I am the 
recipient of any bribery by the management of Griffin wheel , I suggest that the br ibe is that the 
sol icitor of Griff in  wheel, did g ive to me a book deal ing with the Sherman fam i ly and reflections by the 
Archbishop Sherman with recol lections of those who knew him best, compiled by Joan Sherman
Weir, the s ister of my honourable friend the Member for Fort Garry. 

I want to say, Mr. Chai rman , that I read this biography or autobiography with a g reat d eal of 
interest, and if this constitutes bribery because I received the same, I accept the th ing despite the 
i nterjections, asin ine  conjectures of the Member for Lakeside that in this book which I have read and I 
had a g reat admi rat ion for Archbishop Sherman and al l  of the Sherman fami ly but when I read the 
book I felt that this so aptly described the Member for Fort Garry on Page 1 3. Now I don't know 
whether there's any s ign i ficance with words - Page 1 3  - wherein Archdeacon Kelly Kent, a long
time fam i ly friend ,  once remarked after a visit that no one i n  the Sherman fam i ly ever l istens; they al l  
j ust talk.  I th ink that is so appropriate of my honourable fr iend. 

And then again ,  Mr. Chairman, if th is is bribery, may I go on and I do this i n  a l l  respect for the 
Sherman fami ly and I was a good fr iend of the father of our col league here i n  th is Assem bly, I go on to 
say that there is another excerpt from this book that I think that i s  so apt to be attributed to my 
honourable fr iend, th.e Member for Fort Garry. I want to use another excerpt from this book deal ing 
with  h is mother whom I also knew -( Interject ion)- yes, you wouldn 't even know about i t ;  you 
wouldn 't even know about it because you are so unknowledgable of anyth ing that goes on. But 
anyway, in  this book that could be conceived as a bribery to me as suggested by the Honourable 
Mem ber for Fort Garry, h is mother goes on to say her l ove for Ralph Sherman and her loyalty to h im,  
never b l inded by h is  i mperfections- that's right, she was a Sherman and she wrote of her  son .  She 
accepted him as he was, g i fts, v irtues and shortcom ings. Shortly after her younger son ,  Bud, was 
married , she asked her daughter-in-law, "How do you and Bud get along?" "Fine,"  was the reply and 
after a short pause with a del ightful twi nkle that so often appeared i n  Caro l ine Sherman's eyes, she 
rep l ied , "That is good because I know it isn't easy - after al l ,  he is  a Sherman." 

Now, Mr. Chairman, if I have been accused of receiv ing any bribery from Griffin wheel, one of the 
bribes that I have received is a documentation of the Sherman fami ly and an expose i n  that book of 
the true s ign if icance of that man who has accused me of being on the side of management i n  Griffi n 
wheel .  And I want to say, Mr. Chairman, I wamt to say, Mr. Chai rman . . .  

MR. CHAIRMAN: Order please. 
MR. PAULLEY: I want to say, Mr. Chairman, I appreciate very much the receipt of this because I 

had every respect for the father of the p resent Member for Fort Garry and I want to say to h im ,  despite 
what he has said ,  despite what he has said and the record in the Hansard and I hope before I am 
f in ished to be able to replace on the record what he had to say about my acceptance of presumed 
bribery in respect of management of the Gri ff in wheel. 

Now, Mr. Chai rman, I do want to say to this Committee that one of the d ifficu lt ies that I have been 
confronted with and I am sure that the Mem bers of Opposition cannot conceive of those d ifficulties 
because they do not know -( I nterject ion)- That's right, that's right. The M in ister of Labour  has the 
biggest problem because the M in ister of Labou r  is honest; because the Min ister of Labour is 
knowledgable about what has been go ing on in respect of Gri ff in  wheel or  Griffin Steel or cal l  i t  what 
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the hel l  you l i ke, since January of 1 975. The Member for Morris who is not i n  h is  seat but i n  somebody 
else's seat, is not -( Interjection)- I removed you? I th i n k  your e lectorate wi l l  remove you at the next 
election and I would congratulate them if they do. But, Mr. Chai rman , I want to say and I say this in the 
- I may be heaping coals on my head - that neither the opposition,  the trade u n ion movement or 
i ndeed many New Democratic constituencies do not know the facts of the situation that is prevai l ing 
at the present ti me i n  respect of  Griffi n wheel . I want to say, Mr. Chairman, to you and to al l  the · 
members of this House, that I have been subjected to r id icule,  that I have been accused of not 
adhering to the basic pr inciple of a 40-hour five-day work week.  I reject that and I would suggest, Mr .  
Chairman, that there is  no one i n  th is  House who has fought more vigorously for  the adoption of  that 
pr inciple than the p resent M in ister of Labour .  

I want to say to you, Mr. Chairman, that I have been subjected to criticism by my own un ion . . .  
A MEMBER: By you r  own members. 
MR. PAULLEY: . . .  by my own members, yes and I want to say not all my members but I want to 

say, Mr. Chai rman, that I have been subjected up unti l  now with criticism by so many because I have 
not, i n  their opin ion ,  adhered to the principles that I have long been associated with i nsofar as the 40-
hour  work week. Mr. Chai rman, I want to say to my col leagues, to my critics and to the opposition that 
I have never ever deviated from my conviction of the 40-hou r work week. 

How did we arrive at the situation that we're in today when we' re talk ing about compulsory 
overt ime? Is this someth ing new, Mr. Chairman? I suggest to you that it is  not. I suggest to you , Mr.  
Chai rman , that i n  the. legislation of the Province of Man itoba, that reference to a compulsory 
requ isite insofar as overtime is  concerned, was introduced in 1 957 by whom? The Liberal Party, the 
Conservative Party, the NOP? I say to you ,  Mr. Chairman, if my critics would only take the time out to 
set aside emotional ism they would go back to the Employment Standards Act of 1 957 where the then 
Liberal Party of the Province of Manitoba fi rst i ntroduced compulso ry overtime in the Province of 
Manitoba, where they said "No employer shal l requ i re or  permit an employee to be on work or d uty 
for more than eight hou rs in the day un less they pay overtime." The word requ i res the key word that 
u nder Liberal legislation an employee could be requ ired to work compu lsory overt ime at the whim 
and wi l l  of thei r employer. And i ncidental ly, Mr. Chairman, the Liberals make provision for a 
d ifferentiation between a male employee and a female employee, that the female -( lnterjection)
vive /a  difference yes, . . .  and I doubt whether the Member for M innedosa real ly knows what the he l l  
he's talk ing about because the d ifference at  that particular t ime was that a male  would not  receive 
t ime and a half unt i l  after 48 hours whereas the female would receive it after 44. So I can imag i n e the 
bank manager of  the Conservative Party would say, "Vtve la difference. " Because that is  the 
psychology of the Member for M innedosa and the whole ruddy complete outfit called Conservatives. 

And then, Mr. Chairman, in 1 962 what happened was the Conservative government -
( I nterjection) - no, it was the oracle from The Pas, Jack Carrol l  who was the Min ister of Labou r  then 
i n  1 962 -( Interjection)- where is  he now? Out sel l i ng real estate and he could conceivably . . .  oh ,  I 
won't go i nto h im .  But anyway, what d id the Conservative government do? They brought i n ,  i n  1 962, 
the same legislation req u i ring the same standards of a d ifferentiation between 48 and 44 except that 
they say, " It wi l l  not apply to the l unch hour. "  I confess, M r. Chai rman, that we of the New Democratic 
Party made an error in 1 970 when we continued the general phraseology of "requ i red to work" before 
the payment of overtime. But what we d id do at that particular ti me, M r. Chairman, was to reduce the 
hours before t ime and a half would be paid in respect of the d ifference between male and female to 
equal ity between the two to 44 hou rs a week. Fau lt me, Mr. Chairman, that I d id  not real ize the 
sign ificance of the word "perm it" in our  legislat ion.  

Then ,  Mr.  Chairman, i n  1 975, th is government establ ished the pr inciple of the 40-hour work week 
being  the th ird province, as I understand it, in the whole of the Domi nion of Canada to establ ish the 
40-hour work week . . .  

A MEMBER: Who were the fi rst? Who are you referring to, Ontario? 
MR. PAULLEY: No, no, they haven't got it yet. They haven't got it yet. The Province of 

Saskatchewan in  1 944 and the Province of British Columbia and also the federal ju risd iction .  But I 
want to say to my honourable fr iend, the Member for Lakeside, that he'd better look up the leg islat ion 
to see the exemptions. In  the Province of Brit ish Col umbia, an eight-page exemption;  in the 
Domi n ion of Canada with the 40-hour work week, 8 hours ,  an unending number of exemptions 
before the payment of overtime. Such is  not the case here in the Province of Manitoba. And my 
honourable friends opposite and others condemn us and condemn me because we have not seen fit 
in their opin ion to i ntroduce a 40-hour, 8-hour day component in our labour leg islation .  

I reject, M r. Chairman, completely the accusations that have been levied to me by my own u nion , 
the Brotherhood of Rai lway Carmen, that I have not d u ri ng al l  of this d ispute attempted to bring 
about a rationale i nsofar as labour  legislation is concerned. I want, M r. Chai rman, to refer honourable 
mem bers of this House to a convention that took place not too long ago in  Vancouver of the United 
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Steelworkers of America wherein it was stated that the labour  laws of the Province of Man itoba were 
the envy of a l l  ju risdict ions on the North American conti nent. 

I also want to say, Mr.  Chairman, that wh i le  I have confessed to the House that the verbiage 
contained in the Civi l Service Act escaped my attention ,  I want to say to this comm ittee that long 
before the withdrawal of services by Griff in wheel , I and my department, were considering 
amendments to the employment standards legislat ion to withd raw the compu lsory aspects of 
verbiage contai ned in  the present Employment Standards Act. And I can go back and document that 
to last J u ne. Whi le  I have been criticized or wh i le  this government has been criticized particularly by 
the Member for Ass in iboia, that because we have not as yet introduced legislat ion to change the 
Employment Standards Act and whi le he and many in this House have not accepted my statements 
that we wi I I  be i n troducing leg is lation to remove that compu lsory aspect presently contained withi n  
the Employment Standards Act, I want t o  say and repeat t o  this House that that is  o u r  ideal and that i s  
why mention was made i n  the Throne Speech to overt ime. 

I n  conclusion for this portion of my introduction ,  Mr.  Chai rman , I want to say that there is  so damn 
much phoneyism going on at the present t ime with i n  -(I nterjection)- garbage, yes, you're right. 
There's so damn much garbage going on at the present t ime, so much emotional ism that is  going on 
by those who do not real ize what the Department of Labour has tried to do to bring -(lnterjection)
yes, a weak Min ister with a strong head, that, Mr.  Chairman, I want to say, I want to say to a l l  of those 
who have ind icated an interest in  what has happened at Griff in wheel that they are not 
knowledgeable of what the Department of Labou r  have been attempti ng to do si nce January 1 975 
and that is  the date of our f i rst i nvolvement. We did not, Mr.  Chairman ,  await unti l the fig ht-back by 
management on February 28th but I and my associates in the Department of Labour  have been 
attempting since January of 1 975 to resolve the differences between CAI MAW and Griff in  Steel and 
one of the barriers that we have been confronted with is  the attitude or attitudes of the l i kes of the 
Member for Fort Garry, the Conservative Party who are wont to pick on any emotional situation 
prevai l ing at the present t ime to try and increase support. I want to say, Mr. Chairman, to my dear red
headed friend ,  the leader of the Conservative Party, that it wi l l  be in vain .  And to the Member  for 
Lakeside, I know fu l l  wel l he's one of those types of ind ivid uals who attem pt to pu l l  straws out of the 
haystack and it won't do h i m  any ruddy good. 

MR. CHAIRMAN: The Honourable M in ister's time has exp i red. Pu rsuant with the procedures of 
th i"s Comm ittee we wil l  now proceed on to 78(b) Admin istration ( ! )  Salaries $328,900.00. The 
Honourable Member for Fort Garry. 

MR. SHERMAN: M r. Chai rman, it's not my i ntent ion to abuse the t ime of the Committee by 
replying to the Min ister either in detai l  or in k ind ,  except to make a few remarks for the record j ust to 
assure the Committee and all others who may be i nterested that we are supposed to be deal ing here 
with the Estimates of the Department of Labour and not going through an exercise i n  self-flage l lation 
by this performer who continual ly astou nds us, Mr.  Speaker, by his buffoonery in this Chamber. I 
m ust say that I have had some doubts i n  the past that the Min ister cou ld ever top some of h is  previous 
performances i n  this House, but you 've got to say one thing for him, S i r, he is absolutely i ncredible! 
J ust when you th i n k  he has committed the u lt imate in buffoonery, he comes along and tops his own 
act. And he does it  over and over again .  I nterest ing ly enough, it seems to consistently fol low every 
year with in  24 hou rs of the Academy Awards. J ust an incred ib le  performance year after year! I th ink 
that it  shou ld be noted, Mr. Chai rman, that the Min ister's presentat ion,  if it can be cal led that, was a 
flagrant abuse of the accommodations of the members of this Committee who are here to consider 
h is stewardship of this department, a f lagrant abuse of those accommodations and also an insu lt  to 
this Committee. 

We have a situation industrial ly in the Province of Man itoba today that is of considerable 
seriousness for the commun ity and for the economy, general ly.  We have the h ighest u nemployment 
situation i n  Man itoba that we have had i n  years, we have a position i n  terms of relative employment 
across the country that puts us now at the poor, have-not end of the scale along with the Atlantic 
Provinces, we have got a situation in Man itoba where there has been no job creation to keep pace 
with popu lation ,  we have a situation at Griffin Steel to which the Min ister has devoted v irtual ly the fu l l 
hour  of h is t ime i n  attempting to justify h is activities or inactivit ies, and al l  we get from him is a solo 
vi rtuoso performance that ranks with the two or three resig nation speeches and farewel l s  that he has 
g iven in  this House over the last four or  f ive years and has noth ing whatever to do with the problems 
facing labour and the labour commun ity i n  the province. It's j ust absol utely i ncred ible and total ly 
unacceptab le, M r. Chairman, and I refer the Min ister to some of the criticisms I have level led at him in 
the past and ask him if  he now compares the kinds of criticisms I have level led at him with the kind of 
performance he gave tonight, whether he does not th ink that those crit icisms have been j ustified . 

He is supposed to be the M in ister of Labour. I have said in the past he is no M in ister of Labour, he 
is a M in ister of big l abour vested interests, that's what he is .  He does not act for, speak for, or  l isten to 
the rank and fi le working men and women i n  this province. Many persons in the labour  commun ity in 
this province who have attempted to gain the ear of the M in ister in connection with disputes and 
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d ifficu lties have failed i n  that attempt. He has represented the kinds of power g roups and interest 
g roups at the head of big labour  which constitute the base of his support. He poses as a M in ister of 
Labour  and represents only one side, one fraction of the i ndustrial coi n  and he comes i nto this House 
to present h is Estimates to us,  Sir ,  and g ives the k ind of performance he gave ton ight and then wrings 
his hands in  d espair because once or twice, I and some others have stood up here and critic ized him 
as a buffoon .  Well what does he expect when we get that k ind of performance from him, when he is a 
buffoon.  What does he expect? If he wants to be treated l i ke a Labour M i n ister who is concerned with 
labou r  relations and industrial peace and progress in this province, let him act responsibly.  Let h im 
not  come i n  here and put on that k ind of a performance. 

Sir, he says that the strike at Griffin has been going on for some five months and it wasn't u nt i l  
February 28th of th is year that the labou r  critic of  the Progressive Conservative Party showed any 
interest or concern. Wel l ,  Mr. Chai rman ,  I reject that out of hand.  Out of hand !  There was a col lective 
bargai n i ng process going on, there were d i fficu lt ies and disputes resu lt ing as a consequence of no 
settlement in that process, and it was only right that the normal cou rse of action that was being 
fol lowed shou ld  be pursued. But  once th is  House began to s i t ,  and once the ult imatum was del ivered 
that work was goi ng to proceed, work was going to be restored at G ri ff in on the 28th of February, I 
started then as of that date, and I have the Hansards in front of me start ing Thursday, February 24th ,  
ask ing the M in ister what he was goi ng to do to prevent possible trouble on the picket l ine as of  
February 28th when it was i ntended that new h i res wou ld  be taken into the plant.  There was no point 
i n  crying "wolf" or  i njecti ng ourselves i nto a col lective d ispute prior to that t ime because there was no 
potential d ifficu lty of the k ind that became reasonable to expect once the decision was made for 
Griff in to go back i nto product ion.  It  was at that point in time that I asked this M in ister what he was 
doing about 1 40 l ive l ihoods that were pawns in a game that was being fought between two 
antagon ists with part icular interests to pursue and particular old enmit ies and old hatreds. It was at 
that point that I asked h im what he was intend ing to do about it. I never asked h im to sett le the strike. I 
never asked h i m  to impose a settlement. I asked h im to i nvoke-

A MEMBER: Shut up and l isten .  
MR. SHERMAN: I l istened to the M i n ister whi le  he was speaking - I don't know why because I 

d idn 't hear anyth ing - but I showed h im the cou rtesy of at least remain ing  q uiet whi le  he was 
speaking .  

I asked the  Min ister to  invoke the  top expertise of  h is department, of  h is  conci l iation team to try to 
get the two sides around the table so that the impasse could at least be met. That's what I asked h im to 
do.  He f ina l ly  d id that a few days ago and I sal ute h im for that, for having i nvolved , for having got the 
Assistant Deputy Min ister of Labour, probably the top conci l iat ion officer in  the province,  Mr.  Lou 
Plantje, involved at the concil iat ion level to try to break the i mpasse and I acknowledge the M i n ister's 
efforts in that regard. But he d id it because we pressed him and pushed h im and badgered him to do 
it. We d idn't ask him to go in there and impose a settlement on anybody. We asked him to try to break 
the impasse, to try to see what cou ld  be done to take the two antagon ists who have been f ight ing each 
other through five, six, seven industrial disputes over the past out of the arena and to put some people 
in there who could negotiate moderately and reasonably and put a top conci l iator i n  there. Finally, a 
few days ago ,  we d id that. Now, unfortunately, the impasse sti l l  apparently is not broken .  He can't do 
much more than he has done but it took h im an awful long t ime to do it and if the pressure hadn't been 
put on h im in this House by this party and by others, he never would have done it. 

So don't let h im give us that nonsense, Mr. Chairman, that we sat around for five months and 
weren't interested . For five months, i t  was a normal d ispute in the col lective barga in ing arena. It 
ceased to become one once the company announced that it  was going back i nto production and 
tak ing in new h i res. The Min ister should understand that. He claims to be a M in ister of Labour  with 
some experience in  the labour field. That's al l we are asking him to do: to face the fact that the crisis 
and the crunch was coming and do something about it .  He th rew u p  h is  hands i n  despair or  accused 
us of wanting him to i ntervene in the process. None of that was ever suggested or asked by any of us. 
We d idn't ask him to bring in legislation. We said if you bring it i n ,  we' l l  deal with it , but we never asked 
him to bring i t  i n .  Al l  we asked him to do was use the experts that he's got here to try to get the two 
sides together. 

Now we have the new twist and the Min ister is  saying that he had to bear al l  the anguish and all the 
s l i ngs and arrows of this misfortune because of the ineffectiveness of the Off icial  Opposition i n  
hand l ing the i ndustrial relat ions problems i n  t h i s  province. -( Interjection)- Wel l ,  how about lett ing 
us change sides. We can't do much about it when you s i t  over there and pose as a M i n ister and a 
member  of a min istry and a member of a frontbench that i sn't governing .  What are we supposed to 
do? Run the provi nce for you? This is real ly the u lt imate i n  the pol itical cop out, for th is M inister to say 
that he has had to bear al l  these wou nds and a l l  this angu ish because, to use his words, "of the 
ineffectiveness of the Official Opposit ion i n  deal i ng with province." Wel l  you give industrial relat ions 
in  this us the mandate to deal with those problems and we' l l  deal with them and a lot better than 
you've done in  the last seven years. 
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Mr. Chairman, there are serious problems facing the ind ustrial community, the labour commu n ity 

MR. CHAIRMAN: Order please. Order please. Order please. Now, there are remarks passing back 
and forth across this floor from people sitt ing on their backside. If you've got anyth ing to say, make 
an ind ication to the Chair. You ' l l  be recognized and you can make them. I don't th ink some of the 
remarks that are going back and forth from the seats of honourable members in this Chamber are 
doing anything to improve the debate in  this House, and I want it to stop. The Honourable Member for 
Fort Garry. 

MR. SHERMAN: Mr. Chairman, there are serious problems facing the labour commun ity and the 
i nd ustrial commun ity in this province and they cannot be dismissed and turned aside by the kind of 
fatuous indu lgence in  self-wound ing that we saw from the M in ister this even ing .  We want to know 
what k ind of i n it iatives he is taking in terms of tripartite approaches to industrial agreements i n  this 
province, what k ind of i n it iatives he is p repared to take in terms of generating jobs,  creat ing job 
opportunities for the people we have i n  the job market who are u nemployed and the people who are 
coming i nto the job market in this province, what he is doing to cope with the u nemployment 
situation beyond discussi ng the matter with the M i n ister of Publ ic  Works. There is  nothi ng the 
M in ister of Public Works can do for him. There is noth ing that department can do to help us out of that 
problem. 

As I said at the t ime that the latest unemployment f igures were released i n  the House,  it 's not 
make-work projects that are going to help us out of that situat ion.  What we need is a program that is 
put together between the Min ister of Labou r  and his col leagues in I ndustry and Commerce and 
Finance that wil l  take the shackles off in i t iative and enterprise i n  this province so that business and 
industry can g row. The M in ister of Public Works can't do anything to help him. He can put a few 
make-work projects together and a l l  we're doing is taking it  out of one pocket and putting it i nto the 
other. But the M in ister of F inance, the Min ister of Labou r  and the Min ister of I ndustry and Commerce 
cou ld  do someth ing  about it , by freeing up the incentive and the d rive and the energy to get this 
province moving i n  business and industry and g rowth and expansion so jobs would be created i n  the 
private sector and some of that slack cou ld  be taken up .  We don't have a word from the M i nister on 
that. Al l  we have is ,  as I have suggested, the k ind of  a hand-wri nging justif ication for  h is long period of  
inactivity and t imid ity in  the part icular dispute at  Griffin Steel . 

S i r, there is the question of the hearings that the Min ister has been hold ing on B i l l  83, The 
Workplace Safety and Health Act from last session.  There have been considerable new 
commentaries developed from a broad spectrum of the economic community with respect to that 
leg islation and we wou ld l i ke to know what the M i nister's present attitude is  toward that piece of 
legislat ion,  whether there wi l l  be an opportunity for some amendments to be introduced because it's 
a piece of legislation that I bel ieve now deserves some amend ing .  

The M in ister, I know, wi l l  rely on the  argument that he used before that it had u nanimous passage 
in this House at the t ime it  came before us, but I w i l l  s imply rely on the argument that I used before, 
that it  was a piece of legis lation that was forced upon us in the pressure cooker of Speed-up ,  it  was a 
piece of legislation on which we attempted to move about s ix amend ments, we attempted to move 
about six amendments on it, and were u nsuccessfu l .  And we now have had the opportun ity, as the 
enti re economic community has, to look at it , examine the weaknesses and the d ifficu lties and the 
flaws in  it  and the i nequ it ies i n  it. 

The Min ister must consider that some of those th ings exist h imself or he would not have cal led for 
the ki nds of hearings that he's been holding un less they're just window dress ing ,  u n less there is no 
i ntention on his part to act on them in any way. I f  he has been wi l l i ng to hold hearings and if  he is 
s incere about those heari ngs, then he must share our concern and the concern of those g roups who 
have been coming forward to speak to him on that legislat ion.  He must share the fee l ing that there 
possibly are some aspects of it that are inequ i table and i napp l icable and u nworkable. And we would 
l i ke to know what his i ntentions are in that area. We would l i ke to know what his i ntentions are with 
respect to further examination of the Workers Compensation Act and possibly the eventual open ing 
up of the ent i re Act for examination i n  committee hearings.  

We have been wait ing for some considerab le t ime to hear f rom h im i n  the area of occupational 
health measu res independent of those that are covered i n  the Workplace Safety and Health Act. 

We are concerned with the situation facing young people coming  out of our educational 
i nstitutions this summer and in succeed ing summers looking for employment on a tem porary basis 
to mai ntai n themselves in thei r educational pursu its. 

None of these th ings have received the s l ightest mention or notice from the M in ister thus far in h is 
presentation to this Committee as steward of the Department of Labour,  and that, S i r, can only be 
described as a shocking travesty of a M in isterial performance, a shocki ng travesty of M in isterial 
duties. So, we're asking for a l ittle less play-act ing,  a l i tt le less buffoonery, a l ittle more seriousness 
about a serious situatio n  for Man itoba which is fal l ing  behi nd economical ly in this country because 
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of the measures , which i n  some instances have been i ntroduced by this M in ister and his col leagues, 
and in many instances have not been i ntroduced by them , despite the u rg ings of those of us in  the 
opposition who can see, and have po inted out, the d ifficu lt ies that are confront ing our economy and 
our society today. We want some answers from the Min ister as to how Man itoba is  going to be turned 
around under the stewardsh i p  of h imself and his col leagues on the front benches . . .  

A MEMBER: It's not possible. 
MR. SHERMAN: . . .  and ret u rned return to some degree of economic prosperity and promise. 
A MEMBER: That won't happen under this M in ister 
MR. SHERMAN: This is  the chal lenge that we put to this M in ister, Mr. Chai rman, and I suggest it's 

not too much to ask or expect of a man who professes to have been a servant of the industrial 
commun ity al l  his l ife. 

So, I wou ld suggest that we move i nto those serious aspects of the Department of Labour and the 
Estimates of the Department at this stage, Mr. Chai rman , and I wou ld ask the M in ister to address 
h imself to some of these problems. The Griff in  Steel situation is a serious problem for 1 40 persons 
whose l ivel ihoods were i nvolved . We asked for certain act ion to be taken there. We're satisfied that 
f inal ly the M in ister took that act ion.  

Now, let's get on with the job of taking the action that's necessary to get the provi nce moving 
econom ical ly. Let's get on with the job of trying to f ind a solution to the constant confrontat ion that 
occu rs between this government and many other sectors of society when it  comes to industrial 
settlements and industrial progress. Let's get on with some answers to the confrontations that take 
place between this government and the Manitoba Government Employees' Associat ion,  how th is  
government deals with and hand les i ts  own civi l  servants, what it  expects of its c iv i l  servants. Let's get 
on with some answers to the search for a better way to arrive at col lective agreement, to arrive at 
industrial harmony and peace, better than the strike weapon and the i nvoking of that strike weapon . 
Let's get on with some examination of, and some answers to the question of whether we have not 
reached a point in society now, whether strikes in certain essential services m ust now be considered 
detrimental to the publ ic  interest at large, not in the interest of the publ ic  at large, and therefore 
situations which must be hand led in a different way, d i fferent than the normal work stoppage and the 
strike process. 

These are all questions that confront industrial ized society across North America, no less i n  
Manitoba than anywhere else in  this continent. But we're not gett ing any reference t o  those problems 
from this Min ister. We get no acknowledgement of the fact that those chal lenges even exist. They do 
exist and they're going have to be solved if th is province and this country and i ndeed if  the Western 
industrial ized world is going to prosper and profit and g row. That p roblem of confrontat ion of the 
ult imate weapon ,  the st rike weapon and its ind iscriminate use, as wel l as its d iscrimi nate use, is going 
to have to be assayed and assessed very scientifical ly by Labour  Min isters across the length and 
breadth of the land, and that search for a better way than the i nvoking of  the strike weapon must be 
spear-headed by provincial  M in isters of Labour here i n  Man itoba and i n  Western Canada as i n  every 
other j u risdiction, and this M in ister has as much responsib i l ity to participate in that search as any 
other. 

So I would l i ke to ask him to address hi mself to some of those p roblems and some of those 
questions and get on with the business of deal ing with his Estimates instead of apolog izing for having 
f iddled whi le  1 40 l ivel ihoods at Griffin Steel burned l i ke ancient classical Rome. He fiddled dur ing 
that dispute, let's get on with deal ing with some of these other problems. 

MR. PAULLEY: Mr. Chairman, how typical it is of my honourable friend, the Member for Fort 
Garry, to di bble and doodle as he does, and maybe it is  regrettable that it  was in Hol lywood last n ight 
that some people received an orchid mer it  of  buffoonery. Because what my honourable friend 
attempted to do ton ight i n  his opening remarks was to slough-off the i nvolvement of the Department 
of Labour in Griffin Wheel and to pose a number of other q uestions that I'm prepared to answer to h im 
and to h is i ncompetent col leagues before the Estimates of the Department of Labour happen to be 
concluded . 

Fi rst of al l ,  may I say to the Member for Fort Garry, that I can answer without equ ivocat ion,  without 
buffoonery, al l  of the matters that he has proposed . But I do th ink that fi rst of al l  I should go back to 
the situat ion that prevai ls at G riffi n Wheel because he and h is col leag ues, along with so many others 
have attempted to heap coals of scorn on me as the M in ister of Labour and of this government, 
because of the opin ion of the inept unknowledgeable labour spokesman of the Conservative Party. 
And, Mr. Chai rman,  I ask my honourable friend, I ask my honourable friend wi l l  he be honest, and wi l l  
he disclose to this House the fact that he came i nto my office and apolog ized to me -(l nterject ion)
yes, damn near on ben ded knee,  because he, after consu lt ing with management at Griffin Steel and 
the Un ion ,  -(I nterjection)- yes, you' re damn right it 's pretty low, and it 's pretty low of the Member 
for Fort Garry to stand u p  in this House as he has stood up, a sancti monious apostle of righteousness, 
without disclosing -( I nterjection)- Yes, you're damn right you' l l  do it again and I'm going to tell you 
my honourable friend that I on ly wish that I had had a tape recorder to record exactly what you said to 
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me i n  my office. I hate Jekyl ls  and Hydes and you are one. 
Mr.  Chai rman , the Member for Fort Garry came i nto my office and said to me, after a series of 

q uestions that he had posed to me i n  this House, deal ing with Griffin Wheel, i n  which he had i nvolved 
me, or  tried to i nvolve me' in answers, he came into my office and said to me, "Russ" -
( I nterjection)- as a matter of fact, he d id .  As a matter of fact he d id .  He came i nto my office, Mr. 
Chai rman, and said, "Russ, I have not had the information u nt i l  recently as to what you have been 
attem pting to do to resolve the dispute at Griff in  Wheel . "  And he' Mr. Chairman, and I g ive h im the 
opportun ity of denying it  because what I am saying wi l l  be on the record of Hansard, and through 
Hansard , on the record for publ ic  scrut iny,  and if perchance, Mr. Chairman, my honourable friend 
wants me to repeat it , outside of the House, i n  order that he may lay charges agai nst me, I 'm prepared 
so to do. Because of the immun ity that I have inside of this House I'm prepared so to do. But I ask my 
honourable friend to disag ree or dismiss what I am now saying,  Mr. Chairman, that he came in to my 
office and said to me, "Russ, I want to apologize to you for what I have inferred in th is  House and I now 
recogn ize, after consu ltation with management at Griffin and the members of the trade union 
i nvolved, that you have, in  effect, tried to do al l  that you can or cou ld  do to bring about a resolut ion." 
.\nd my honourable fr iend,  the Member for Fort Garry said to me, "Do you want me to publ icly 
apolog ize?" I said ,  "No, Bud,  that's not necessary." But in view of the utterances of my honourable 
friend tonight, Mr. Chai rman, and the inference from him that I have been negl igent i n  my duties to 
this province, I feel that I should put on record that i ncident i n  my office. And I want to say to the 
Honourable Member for Fort Garry and al l  the members of this Assembly, that I have tried -
( I nterjection)- No, I d idn 't have any as far as you are concerned because I don't th ink you're damn 
wel l i nterested in  what's going on at Griffin Wheel .  -( I nterject ion)- How do you know it 's garbage, 
you weren't there? I don't th ink you have with i n  you r capabi l it ies the capabi l ity of d iscern i ng between 
garbage and anyth ing else. -( Interject ion)- Yes' that's rig ht. I say to the Member for Lakeside, 
"Easy, Russ." 

Mr.  Chai rman , I recog n ize and I 'm sure that al l  members of this House recognize that my term of 
office is fast coming to an area of complet ion,  and I am sure that the Member for Lakeside and other 
members in  this House wi l l  say, "Hurrah."  But I do want to say, Mr.  Chairman, that si nce my 
involvement in  this House si nce 1 953, I have been honest and above-board and endeavoured to do, 
what I th ink on the basis of principle,  is r ight.  Condemn me if  you l i ke, fel low mem bers, but you 
can not take away from me the fact that I have tried to fulf i l l  my obl igations, to my constituency and to 
the popu lation of Man itoba and this Assembly, to the best of my abi l ity. 

But aside from that, Mr. Chai rman , -( I nterjection)- Yes, we shal l overcome, and the only way in 
which we shall overcome is by honest assessment, by an honest approach of what we accept as our  
responsib i l ities of  members of  th is  Assembly. And if  the  Honourable the  Member for  M innedosa feels 
that he is in  here on a free ride at $1 5,000 a year, or  whatever the i ndemnity is, I say to he and his 
employers i n  the bank that he is  wasting his talents if  he has any talents. 

I want to say ,Mr. Chairman, in order that the record is fairly put to this Assembly, that my 
involvement with the situation at Griff in  Steel started on January 1 8th ,  1 975. I d idn 't wait u nt i l  the 
com pany started to fight back and picketers, some with babes in arms, sat down in the front of the 
entrance to Griff in Wheel .  I had gone through the process long before that, Mr. Chairman. I want to 
say, that going back to those years' that the f i rst d ifficu lty that arose between management and 
labour  at Griff in Wheel was not an imposement of management for compulsory overt ime, but it was 
because of an edict of the u nion d i rected to thei r members that they shou ld  not part icipate i n  
vol untary overtime for production in  thei r work. I want t o  say, M r. Chai rman , that prior . . .  

MR. CHAIRMAN: The Honourable Member for Lakeside state his point of order. 
MR. ENNS: Mr. Chai rman, we have ag reed , mutual ly I bel ieve, in an order of deal ing with the 

Estimates as appear before us, except for the fact that we move off the Min ister's Salary where there is 
the wide latitude to d iscuss al l  matters pertain ing to the Min ister's Department, and my 
understand ing is that we're deal ing with Item (b) Admin istrat ion,  and in  fact, the Admin istration 
salaries i nvolves the part icular admin istrat ion of his salary. There's room in the Estimates where we 
can speak about the specific item that the M in ister obviously chooses to bend our  ears on for the rest 
of the even ing'  but I remind you, Mr.  Chairman, that the Committee members are here to deal with the 
Estimates of this Department in  the order that has been accepted by al l  of us. 

MR. PAULLEY: Mr. Chai rman, on the point of order. We're deal ing with the item as enunciated by 
my honourable fr iend, the Member for Lakeside, as to the admin istration of the Department of 
Labour, I ,  as M in ister, am responsible for the admin istration of the whole of the Department of 
Labour and it is on that basis that I am talk ing ,  Mr.  Chairman. I n  a l l  due respect to my honourable 
fr iend, the Member for Lakeside, if he doesn 't recogn ize that, then I suggest that h is years i n  this 
House have been lost. That the Honourable the 

Member for Fort Garry said on February 28th, "This man is not a M in ister of Labour in the broad or 
necessary sense i n  my view; he is the Min ister of a vested g rou p i n  the labour movement, he is the 
M in ister of big labour leadership,  that's al l  he is. He is an errand boy for the u n ion bosses; he is an 
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h istorical rel ic ,  he shou ld be stuffed and mounted in the Museum of Man and Nature, he should be 
right up there alongside of Joe Davidson, the m issing l ink ."  

Now then ,  Mr. Chai rman, on the point  of  o rder raised by the Honourable Member for  Lakeside 
( l nterject ion)- yes, you're damn right it was beautifu l  ph raseology from a n i ncompoop. But, Mr. 
Chai rman, I say to you, the point of order raised by the Honou rable the Member for Lakeside is i nval id 
because I am responsible for the admin istration of the Department of Labour,  I am the M in ister and 
u n less the Honourable Member for Lakeside is prepared to introduce a motion asking my premier to 
remove me from office, then I'm prepared to continue and there's no point of order by that man from 
Lakeside. 

MR. CHAIRMAN: Order please. The Honourable Member  for Lakeside. 
MR. ENNS: Mr. Chai rman, whether or  not there is a point of order is  not for the M in ister of Labour  

to decide, it is for  you to decide, Mr. Chairman. Now, Mr. Chairman, on the same point of  order, I 
thank the Honourable Min ister for once again read ing i nto Hansard that able and capable description 
of h imself that was made by the Member for Fort Garry and I 'm prepared to al low the point of o rder to 
s l ide.  I 'm just suggesting to the Honourable M in ister that if he chooses to operate this way in h is  
Estimates, then of  course he cannot expect any d ifference from Members of  the Opposit ion.  That i f  
we want to cover the waterfront on the item before us (a)  Admin istrat ion,  then that's fai r  game with  us, 
we're very amiable, Sir .  

MR. PAULLEY: I 'm p repared to defend myself as the M in ister responsible for the admin istration of 
this department, yes,  this department and get back to your seat if you want to talk. I 'm prepared, Mr.  
Chai rman, to defend the ad min istration of this department despite the accolades heaped upon me by 
the Member for Fort Garry or the assin i ne statements of the M ember for Lakeside. But I do want to 
say, Mr. Chai rman, i n  rebuttal to the Member for Fort Garry who attempted to get off the track by 
br inging in other matters such as the i nvolvement of my col league, the M in ister of Publ ic  Works, that 
after h is  invo lvement in the Griff in Wheel ,  that I at least should have the opportun ity of establish i ng 
before this Committee my position .  And long before a strike occurred at Griff in  Wheel , I was i nvolved 
as M in ister of Labour. For it was I ,  Mr. Chairman, who appointed the Chairman of a Board of 
Arbitration that looked i nto a grievance deal ing with the possible dismissal of employees at Griff in 
Steel .  And that selection ,  I suggest, was a good one and the result  of that select ion was that G riff in 
Wheel had not the right to impose compu lsory overtime on thei r employees. 

Mr. Chai rman , that was long before that guy who represents Fort Garry raised the question of 
compulsory overt ime that I had taken that step. That arbitration board decision which was opposed 
to compu lsory overt ime was then appealed to the Court of Queen's Bench and M r. Justice Hami lton 
upheld the decision of the Chai rman that I appointed because he was the majority and then this 
Mem ber for Fort Garry has the temerity to suggest that this isn't a matter of concern as far as I am 
concerned, that I conducted myself ineffectively or  inefficiently as M in ister of Labour. 

Mr. Chairman, I have a complete chronological docu mentation before me of al l  of the 
i nvolvements with myself as M in ister, my conci l iation officers, my deputy min ister, meet ing with both 
management and labour in an endeavour to resolve this dispute. And what do I get from the Member 
for Fort Garry, from members of the trade un ions and others, criticisms because I 've been sitting on 
my fanny and doing noth ing .  I suggest, Mr. Chairman, that if the populat ion,  if the trade un ion 
movement, if members of this Committee and the publ ic general ly only knew the hours that I and my 
department have put in  to try and resolve this dispute, they wou ld not be forward ing to me the 
crit icisms that they have and even the Member for Fort Garry would recognize, if he's competent of 
recogniz ing,  the n umber of hours of involvement that have been made in tryi ng to resolve this 
d ispute. 

You know, Mr. Chairman, my honourable friend,  the Member for Fort Garry, on February 28th i n  
this House, condemned m e  and I could not reply t o  h im,  i n  the type of verbiage that I th ink that even 
he was incapable of uttering except under emotional stress. But as one goes on in the field of pol it ics, 
one becomes more and more cogn izant of the fact that sometimes ind ividuals go beyond al l  due 
bounds.  On February 28th ,  my honourable friend accused me of being the champion of b ig labour;  
he accused me of being an i ncompetent Min ister of Labour - and I accept that, in  h is  opin ion it  may 
be so - he compared me as a trade un ion ist with a doctor of ch i ropractics, a former min ister, and has 
that rig ht. That, Mr. Chairman, was on February 28th. 

I want to quote a couple of statements that my honourable friend made at that particular time and I 
do want to appeal to my honourable friend' the Member for Fort Garry, if he would do me the courtesy 
of real ly read ing what he had to say at that particular t ime. I don't know whether or not my honourable 
friend was i nfl uenced by some external input or  not. But he d id say at that t ime that I was the 
champion of the labour movement and he said , Mr .  Chairman: "And if the M i n ister denies ,  Mr. 
Speaker, that he is on a total ly un reasonable, anachron istic, anti-management crusade, let us look at 
some of the legislation he has i n  store for us right now. Let us look, for example, at last session's Bi l l  
No. 8 3  which was for the protection of the workers at the workplace." And m y  honourable friend at. 
that particular t ime went out on a tangent in support, not of labou r but of big management and so the 
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story of February 28th and I w i l l  not repeat it at this part icular moment but I may later, I w i l l  not repeat 
a l l  that the labour crit ic of the Conservative Party had to say. 

I then, Mr. Chai rman, want to go on to what my honourable friend had to say about me on March 
9th .  "We don't want to see government i ntervene in the process of collective bargain i ng ."  And I don't 
either and I reject that. "The situation as the consequence of immovable positions having been 
adopted by certain ind ividuals invo lved from both parties, both management side or government cum 
management side," etc. etc. And then my honourable friend goes on to say to me that in this 
part icular case, I was tak ing the part of management in sel l ing  the u n ion down the r iver by a 
p resumed commitment and I say "presumed comm itment, " Mr. Chairman, i n  the feeble mind of my 
honourable fr iend, the Member for Fort Garry. And I say to h im that such is not the case; it was never 
the case but here on one side, here on one side, that man who presumes to be the critic for the 
Conservative Party condemns me because I am the supporter of the trade u n ion movement on 
February 28th; turns around on March 9th and accuses me of being the d isciple for big management. 

Mr. Chai rman, I 've been in the pol it ical game long enough to know that you're damned if you do 
and you're damned if you don't and I accept that. But, Mr.  Chairman, may I say to you and to members 
of this Assembly, that this is  the fi rst time in the whole of my pol it ical career that I have been damned 
both ways, with i n  a period of a week. 

I want to say without equ ivocation to th is House that I have ind icated to management of G riff in 
Wheel that I oppose compu lsory overtime and they have accepted my position.  I have ind icated to the 
representatives of the union that I have no inc l ination to bring about legislation of a compulsory 
nature to solve their  d ifferences and yet, Mr. Chai rman , we have this Jekyll and Hyde approach of the 
honou rab le, the son of a bishop, who endeavours to confuse the issue that we are confronted with . 

Yes, Mr. Chairman, I am prepared and I don't g ive a continental how long the d iscussion on the 
Estimates of the Department of Labour  take. I am prepared to answer al l  of h is q uestions in  respect of 
unemployment and employment but I do only wish that the Honourable the Mem ber - and we have 
to use that phraseology in this House - I do suggest that in using that phraseology "the Honou rable" 
Member for Fort Garry wou ld  be factual and that he would d isclose to this House some conversations 
that we have had .  I wil l  match anyth ing that he or any of his col leagues in  h is  pol itical party or the 
trade u n ion movement or  the rel igious orders who are writ ing me letters, and pol it ical movement as 
well who are writ ing letters to me asking me to get up off my fanny to have d iscussions take place 
between management and labour,  I chal lenge them to look into the record and become conversant 
with the true facts of the situation that is prevai l ing at the present time in my constituency of 
Transcona. It  is most unfortunate, Mr. Chai rman , that these groups are not knowledgeable, real ly, of 
what has taken place. They fault me as Min ister of Labour because it appears on surface, through the 
media - and I have not taken part i n  any publ ic  debate because I 've been knowledgeable of what's 
going on on both sides of the picture - but it  seems to me' Mr. Chai rman , that I have been faulted for 
being s i lent. I know what has taken p lace, I know that we have been i nvolved, as a department, since 
the beg inn ing of 1 975 i n  order to try and resolve the d ifferences. I haven't had the opportun ity u nt i l  
today and I intend to pursue it  in  this Committee, Mr.  Chai rman , u nt i l  I have my story before th is  
Comm ittee and the people of Man itoba. 

MR. CHAIRMAN: Order please, the Honourable M in ister's t ime has expired. Resolut ion 78(b}
pass; (b) ( 1 ) -pass; (b) (2) Other Expenditures-pass; (c) Research,  Salaries $1 58,000-pass; (2) 
Other Expenditures $8,200-pass. Resolution 79 - Workplace Safety and Health;  79(a) Admin istra
tion Research and Education ( 1 ) Salaries $74,700-pass. The Honourable M i n ister of Labour.  

MR. PAULLEY: I cannot al low this item to pass without some comment . . .  
A MEMBER: . . .  vote it down? 
MR. PAULLEY: No, but you would .  You would because you're not concerned as far as employees 

are concerned at their workshop and this has been so ruddi ly evident of past Conservative 
admin istrations. But I ,  Sir ,  am not going to al low the asin ine comments of the labour  crit ic of the 
Conservative Party to pass without comment. 

When my honourable friend, the Member for Fort Garry, was taking part in the Throne Speech 
Debate, he saw fit at that part icular t ime to criticize our  endeavours i nsofar as the Workplace Safety 
and the Health Act were concerned. And also, at that part icu lar t ime, the Honourable, the Member for 
Fort Garry, used the occasion to personal ly heap abuse on the D i rector of the Health and Safety 
Workplace Act, a man, Mr.  Chai rman, who had no opportun ity of rebuttal in this House and I say to 
you , Mr.  Chairman, how typical this is of those across the other side of the House. 

The Honourable, the Member for Fort Garry now claims that the Health and Safety Act which was 
u nanimously adopted by this Assembly a year or so ago was adopted u nanimously because they 
d idn't know what the hel l  i t  was all about. The i nference there of cou rse is obvious, that that outfit on 
the other s ide of the House who I presume are going to make an appeal to the electorate of Man itoba 
at the ensuing elect ion,  whenever that's going to take place, id ly  sit by and vote for something they 
don't know what it's all about. Now how in heaven's name can the electorate of Man itoba trust those 
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characters over there when they don't even know, by the confessions of the Member for Fort Garry, 
what they are voting about. 

But I part icularly want to say to the - no, that's right, Harry, tel l h i m  to shut up because he'l l on ly 
get h imself i nto hot water. 

MR. CHAIRMAN: Order please. 
MR. PAULLEY: But I say to the Member for Fort Garry and I say to all of the Conservatives that 

real ly it  is indefensible to pick on a guy that can't defend h imself in this House and that when the 
Honourable, the Member for Fort Garry, chose to pick on the Di rector of the Safety and Health Act of 
Man itoba, that he was go ing beyond all due bounds of p ropriety and fair play. Because what did he 
say, Mr. Chai rman, on February 28th? "If the M in ister denies ,  M r. Speaker, that he is  on a total ly 
u n reasonable, anach ron istic, anti-management crusade, let us look at some of the leg islation he has 
in store for us, right now. Let us look, for example, at the last session's Bi l l  83, the Workplace Safety 
and Health Act, the so-cal led cu lmination of this Min ister's l i fework. Wel l ,  we can be fau lted for 
having voted for Bi l l  83 and I accept fault for that, but that's a coin that cuts two ways. This M i n ister 
surely was far more in favou r  of that leg islation than we were. He is the one who i ntrodu ced it and 
pi loted it through the House, and that he is now going through antagonizing reappraisals of that 
legislation because he appreciates how impossible and how real istic it  is  going to be to impose in its 
present framework. Not on ly that, but it  has so much reaction from such a broad section of the 
commun ity that he has been forced to ask for opin ions." 

Mr. Chairman, when I introd uced the legislat ion,  I said at that t ime that I was hopeful that the total 
commun ity would be i nvolved in all aspects of safety at the workplace. But,  "Oh no,"  said my 
honourable fr iend, "we had to get everything through at three o'clock in the morning," and then he 
went on to say, "Examples of that are placing workers on jobs which they are physiological ly and 
psycholog ically suited for, interference with job assignments." 

You know, Mr. Chairman, I have n oted in  the recent weeks that the Conservative Party, in  concert 
with the Canad ian Manufacturers Association and the Chamber of Commerce, have u n ited in thei r  
efforts t o  try a n d  d issuade the present Min ister o f  Labour  a n d  t h e  publ ic  general ly from going 
forward with the Workplace and Safety Act unani mously accepted by this Assembly. -
( I nterject ion)- Condemning the Chamber of Commerce i n  th is  respect? You're dam n right I am , 
because they have no concern in accordance with thei r presentations made to the comm ittee, other 
than the dol lar f igu re. They don't g ive a continental about the l i fe of a worker i nsofar as the workplace 
safety is concerned. 

My honourable friend says it's not q u ite true, wel l ,  okay, give or take a l i tt le bit as to what he means 
by "qu ite" and I w i l l  accept it .  But the fact of the matter is  that despite the u nanimous assent of this 
Assembly, the outfit, of which the Member for M innedosa apparently now is the spokesman, does not 
want to proceed with a measu re to protect the workers in industry. And I want to tell h im,  and I ' l l  say it 
ton ight -(I nterject ion)- Red herring ,  you're damn right it's a red herring.  I say tonight without 
equ ivocation that as far as I am concerned, that you can go back to you r masters, the Chambers of 
Com merce and the Canadian Manufacturers Association ,  and tell them that I am going to p roceed as 
far as I can with the Act to provide for safety at the workplace despite the dol lar figu re of the bankers 
that you represent. 

Gett ing back to my honourable -(l nterjection)- yes, I 'm stupid ,  of course I'm stupid. I am stupid ,  
I admit that, but there are others who are far more stu pid than I and maybe if that cap fits, you can 
wear it. 

But, Mr. Chairman, when the Honourable Member for Fort Garry chose to heap scorn on the 
person that I had selected because of his knowledgabi l ity as a d i rector i n  the field of human 
endeavour, I think that it  was beneath contempt. And what d id the Honourable Member for Fort Garry 
have to say? "Now we have Victor Rabinovitch and who is  this guy? Wel l ,  I ' l l  tell you who he is, Mr.  
Speaker, he is  a product in  fact a refugee from the crumbl ing edifice of social ized business industry. 
That's what he is. He is  an academic, not that there is anyth ing wrong with that except that he is an 
academic who has never been out of the ivory tower, a trade un ion ivory tower at that, and he is 
com ing over here, S i r, to tell us how to i nvoke and enforce workplace safety and health." 

And that is  not enough i n  any cou rse, my honourable friend went off onto a t i rade again 
condemning me and l i nk ing me with Joe Davidson -( I nterjection)- Oh, Joe Clark, oh hell ,  he's -
it's a l l  r ight, I was just giving my i nd ication of how some of us feel about that. 

And my honourable friend went on to say: "He has never worked in industrial safety in his l i fe, yet 
this is the man who is being put i nto a position to ensure and g uarantee for the M in ister of Labou r  that 
the cu lm ination of his l i fe's work, namely work," namely mine, "his classic poem, the Workplace 
Safety and Health Act is  going to be put i nto place d u ring his tenu re of office as M in ister of Labour. 
Wel l ,  Mr. Speaker, I i mag ine that what happened was that the structu re i n  British industry came 
cru l ing  and tumbl ing down . 

"Sir ,  let me refer once again i n  passing to the aspects of this legislation which I th ink are very 
severe and very destructive and inh i bitive of the work eth ic,  of enterprise and incentive, of progress, 
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not for industry, not for industry as such but for work ing people, for men and women i n  the workplace 
and in the factory and in  the work ing places themselves." 

In other words, M r. Chairman, what I am saying,  that this is the attitude and the approach of the 
Conservative ad min istration to the workers in the workplace, a condem nation of leg islation that they 
supported, and that the Member for Fort Garry chooses to take it out on a man of competence and 
knowledgab i l ity that we selected as a Di rector of the Workplace Safety Act. 

And I want to say to my honourable friend, the Member for Fort Garry, I want to say to his red
headed leader, let h i m  go up to the mines of Northern Man itoba, let h im go i nto the workplaces 
where, because of the i neffective provisions that have been carried on over the years i nsofar as safety 
at the workplace . . .  I chal lenge them to go into the workp lace and say that we oppose even though 
we supported it a year ago, we now oppose the Workplace Safety and Health Act as legis lated by this 
New Democrative Government of Man itoba. 

Mr. Chairman, I want to say that this legislation that we passed is now legislation that is  being 
considered and passed, partial ly,  by the Conservative admin istration i n  Ontario and even i n  Quebec. 
The new admin istrat ion there are looking forward to accepti ng and adopti ng the leg islation that we 
passed last year. 

So I say to the Leader of the Opposit ion, I say to the Member for Fort Garry, put you r  mouth where 
your utterances are, and say to the workers of Man itoba that we oppose the legislation that we voted 
for last year. I would suggest, Mr.  Chairman, in this possib le year of an elect ion,  they haven't got the 
guts so to do. 

MR. CHAIRMAN: Reso lution 79(a) (1 )-pass; 79(a) (2) Other Expenditu res $20,000-pass. 79(b) 
Mechan ical Engineering ( 1 )  Salaries $787,000 - pass. Order please. (b) Other Expend itures 
$ 1 67 , 1 00-pass; (c) Occupational Medicine and I ndustrial Hygiene ( 1 )  $ 1 7 1 ,400-pass; (2) Other 
Expend itures $78, 1 00- pass; F i re Prevention ( 1 )  Salaries $332,700-pass; (2) Other Expenditures 
$1 06,800-pass; (3) Canada-Manitoba NORTHLAN DS Ag reement (a) Salaries $28,400-pass; (b) 
Other Expenditures $35,000-pass; (d) (3) i n  its enti rety $63,400-pass. 

Resol ution 79, Resolved that there be g ranted to Her Majesty a sum not exceed ing $1 ,801 ,200 for 
Labour-pass. 

Reso lution 80, Employment Relations (a) Employment Standards ( 1 )  Salary. The Honourable 
Min ister of Labour. 

MR. PAULLEY: I notice it  appears to be an inc l ination to pass a considerable number of items -
( I nterjection)- No, not i n  connection with my objections, Mr.  Chairman, but because of the 
importance of employment relations in the Province of Man itoba that I th ink  that I should at this stage 
in the consideration of the Estimates rise and deal with this particular section of the Estimates. 

Despite all of the crit icisms that have been heaped on this department in the field of f i re prevention 
and the field of work place safety and the field of mechanical and engineering I haven't heard one 
word this even ing from members opposite i n  criticism of what we are doing.  But when we get i nto the 
field of industrial relations and it did appear to me, Mr. Chai rman, that the ineffective, i ncompetent, 
unknowledgeable members of the opposition have taken thus far that it  was incumbent u pon me to 
i nd icate to the opposition what has been going on in the field  of employment relations in the 
Department of Labour. 

I n  my introductory remarks I ind icated to the com mittee what the i nvolvement was i nsofar as 
employment relat ions were concerned of the department and how we i n  our  approach to these 
problems had tried to br ing about a harmonious relat ionship between management and labour i n  
Man itoba. And as we g o  through these Estimates, i t  seems t o  me, Mr. Chairman, that i nsofar as the 
Official Opposition is concerned they don't seem to g ive a continental -( I nterject ion)- Pardon? 
You agree with me. Then , if as the Honourable Member for Sturgeon Creek says, that if he agrees, or  
if the opposition agrees with the steps that we in  this department have taken to enhance harmonious 
relationships between management and labou r, why is it  I ask, Mr.  Chairman, that we are subjected to 
crit icisms outside of th is committee? 

I 've heard , and I am sure, Mr. Chai rman, you have heard and you have read through the media, 
crit icisms of our conduct as a department i n  tryi ng to fi rst of al l ,  to prevent the strike say of Griff in  
Wheel , and then fol lowi ng that to take steps to bring a resolut ion of the d ifficu lties between 
management and labour. On surface it  appears to me that the Conservative Party express a concern 
and yet, Mr.  Chai rman , when they have an opportun ity in this Committee to express those concerns 
what do we get from the Members of the Conservative Party in this committee meet ing but chort l ing 
and laughter. 

You know, Mr. Speaker, at the p resent time as I v iew the i nterest of the Members of the 
Conservative Party deal ing with the important matter of employment relations I f ind that the Member 
for Riel ,  the Leader of the Conservative Party and the Member for Lakeside are having a football 
huddle about something that I am sure is d ivorced from the problems of a harmonious labou r 
relat ionship i n  the Province of Manitoba. Then, as I look further to the back row of the Conservative 
Party I f ind the Member for La Verendrye, the Member for Robl in  and the Member for St. James also 
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i n  a huddle and I feel confident, Mr.  Chai rman, that they are not d iscussing the problems of labour 
management relat ionsh ips i n  the Province of Man itoba. 

Oh yes, oh yes, Mr. Chai rman , come tomorrow, or  come after the passing of the Estimates of the 
Department of Labour, the Members of the Conservative Party wi l l  go out onto the h usti ngs and try 
and convince the people of Man itoba that they are concerned about industrial relations. I can just 
visual ize the Member for Fort Garry as I have tried to exh ib it tonight by using h is  own words, w i l l  be 
saying to management, I am a friend of yours, and saying to labour, I am a friend of yours. He wi l l  be 
doing that possi bly tomorrow. He has not refuted any of h is d iatribes or verbiage that he ennunciated 
previously in this House. He has not suggested to me, as M in ister of Labour or neither has any of h is 
col leagues as to what steps they would take to settle the confl ict i n  Transcona with Griff in wheel and 
CAIMAW. Oh no. 

Wou ld they accept compu lsory return to work by leg islat ion? I ask that. The Honourable the 
Member for Fort Garry posed a number of questions to me i nsofar as employment and other aspects 
of confrontation or concern in the industrial arena today. I ask h im,  the oracle of the Conservative 
Party in labou r matters, if he were the M in ister of Labour instead of me, what would his suggestions 
be to solve the problem that we're confronted with at Griffin Steel?  I trust and hope that with this 
i nvitation on my part that the Member for Fort Garry on behalf of h is  party would g ive me an 
ind ication as to steps that they would take. Would he bring in  compu lsory legislation? Or  would he 
adhere to what the Winn ipeg Free Press ind icated to me back in  1 975 when after a speech that I had 
g iven to the Man itoba Federation of Labour that I ind icated that I would not agree to compulsion i n  
industrial disputes of the nature that we're confronted with? I ask m y  honourable friend , the Member 
for Fort Garry, who among other Members on the opposite side are wont to pick u p  news editorials' 
whether or not he wou ld  agree with the editorial which appeared tonight i n  the Winn ipeg Free Press 
in respect of compu lsory overt ime and the suggestion of that paper - for which I have no use - that 
we should not legislate in  respect of compulso ry overt ime. 

You know, Mr. Chairman, my days i n  this House may be numbered but I do want to say that I 've 
always had the i ntesti nal fortitude of putting my dol lars where the cards are. And I say to the 
Honourable the Member for Fort Garry who conceivably could be the M in ister of Labour if 
u nfortunately the ratepayers or the taxpayers or the voters of Manitoba lost their senses and voted for 
that i nept outfit on the other side of the Assembly and that he became the M in ister of Labou r, I ask 
him in all fairness , what would his approach be? He has been , as indeed his party has been, Mr. 
Chai rman , just yapping l i tt le Pekingese dogs, f iguratively speaking ,  on the sidel ines, ch i rp ing away 
without offering any constructive criticism or any alternate suggestions which reminds me of days 
gone by when the p resent Leader of the Opposition sat over here and said to me on one occasion,  
"We have the responsib i l ity to govern. We wi l l  govern. I t 's  up to you to offer alternative proposals to 
our  government." 

Mr. Chairman, h istory has recorded that this New Democratic Government we have now, d id offer 
alternate proposals to the ineffective Conservative Government of which the present Leader of the 
Conservative Party was Attorney-General. And as a result  of our crit icisms of that day against the 
i neffectiveness of the l i kes of the Attorney-General of that day, the present Leader of the 
Conservative Party, we are on this side of the House and I ask the Leader of the Opposition or the 
Member for Fort Garry an obvious question before we go i nto a confrontat ion at the bal lot box, what 
is you r alternative? 

Mr. Chairman, thus far in consideration of the Estimates of the Department of Labour  they have 
offered none. There has been no rebuttals. There has been no rebuttal from the i neffective Leader of 
the Opposition or any of h is col leagues as to the position that the Department of Labour  has taken o r  
t h i s  government has taken i n  the field o f  labour relations i n  t h e  Province o f  Man itoba. I t h i n k  that it  is  
evident and I 'm sure that Hansard wi l l  reveal that they sat id ly on their fann ies when we were going 
through what they l i ke to cal l  outside of  this House, one of  the major crises that Man itoba is  
confronted with. So I chal lenge, I challenge the leader of the opposition to state now, where stand 
you and your ineffective party i nsofar as industrial relat ions are concerned in the Province of 
Manitoba. 

MR. CHAIRMAN: (Resolution 80 was read and passed .) 
Resolution 80: Resolved that there be g ranted to Her Majesty a sum not exceed ing $1 ,363,800 for 

labour. - pass. 
Order p lease. We have one more item to go. Now refer honourable members to Page 41, 

Resolution 78(a) ( I )  - Min ister's Min isters' Compensation Salary and Representation Al lowance. 
The Honourable Member for Fort Garry. 

MR. SHERMAN: Mr. Chairman, I i ntend to be brief and I i ntend to be to the point. I did not wish to 
abuse or vio late the rules and privi leges and goodwil l  of this Committee any more than has been done 
by the Min ister i n  h is disgraceful exercise this even ing .  It  would not be fair to my party, to the people 
of Man itoba, to my col leagues, to the fourth estate, to men and women of goodwi l l  anywhere and 
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everywhere to remain enti rely s i lent as these Estimates pass at this juncture, so I want to take just one 
moment of  the Committee's t ime to explain our  position for the record so that there is no 
misunderstanding and so that it wi l l  not  be exploited unfairly and misrepresented and d istorted by 
the Min ister outside this House and outside this Committee the way he has attempted to do inside 
this Comm ittee. 

We came in to these Estimates keenly i nterested i n  chal leng ing the M i nister i n  the areas of h is 
stewardship in this very crit ical f ield of Man itoba affai rs. He came i n  to this Committee unprepared to 
accept that responsi b i l ity of stewardsh i p  and he has n ow, if he never d id before, demonstrably made 
it  plain to everybody in this Comm ittee that he is not fit to be the Min ister of Labour. He has come i n  
here, M r .  Chairman, a n d  made a travesty o f  what should b e  a serious report on h i s  stewardship a n d  a 
serious opportun i ty for us to ask questions and to examine the cond uct of h is office, the conduct of 
the affai rs of the Department of Labour. He has rendered that exercise futi le and impossible.  

I t  has not been possible or  practical to receive a rat ional or  a reasonable answer from the M i nister 
this even ing. As a consequence, there has been no point in delayi ng the work of the Committee, 
abusing the accommodation and goodwi l l  of members of the Committee by putting questions to h im 
and delaying passage of  this these Estimates any further. There are goi ng to be a number of  pieces of 
labour legislat ion confronting us in the House before the session is f in ished. We wi l l ,  and I wi l l  at that 
t ime, in  examin ing  those pieces of legislation and coming to a determinat ion as to what posit ion we 
wi l l  take on them, attempt to get at some of the critical questions in the whole field of labour relations 
that should have been examined on these Estimates. 

But there is no way on God's g reen earth,  Mr. Chai rman,  and I put it  to you as a man of reason and 
good conscience, there is no way, I suggest to you, that we could have got any reasonable, rational 
sensible answers from this M in ister tonight i n  this examination of these Estimates. So what was the 
point of ask ing him about Workplace Safety and Health? What was the point of ask ing him about 
Employment Standards, employment relations? Al l we wou ld have got was vitr iol ,  bitterness, 
bombast, personal attack, personal invective and self-justificat ion,  noth ing  to do with the questions 
and the issues that are specified here in the Estimates Book before us. I have never i n  my t ime i n  this 
House, which doesn't come anywhere close i n  length to the M inister's, I have never seen such a 
travesty and such a disgraceful performance of a M in ister. I th ink, Sir ,  that this government has no 
alternative but to replace this M in ister. He should have been replaced , i n  my view, two orthree years 
ago. This isn't the fi rst t ime I have suggested it but ton ight, he has certa in ly g iven the evidence for a l l  
Manitobans that he is  not f i t  to hold this office. 

He asked us for suggestions. He says, "What would you do?" I 'l l  tell you what we wou ld  do, Mr. 
Chai rman . We'd f i re the M in ister. Our suggestion for the people of Man itoba is to replace that 
M in ister and replace that government because we are not gett ing any answers and any reason and 
any sense from the Min ister occupying the office today. 

Sir, the i nterest of the Prog ressive Conservative Party, Party in labour management relations, i n  
workplace safety, i n  j o b  creat ion,  i n  attacks on employment, i n  employment opportun ity, i n  industrial 
tra in ing ,  the interest of the party in  those areas needs no defending whatever. I t  certa in ly needs no 
exercise in self-justification just to satisfy the i rrational goad ing  of the M in ister who has j ust sat 
down . The interest of the PC Party in these areas is on the record. Our desire to get this M in ister to 
face up to the chal lenges of stewardship in these areas is s imi larly on the record. We don't have tc;> 
defend that just to satisfy his whim in this exercise this even ing .  So, I want to make that c lear for the 
record that we have a keen and crucial interest i n  determ in ing  what the solutions can be, can 
practical ly be, for the people of Man itoba in  the areas that are covered in these Est imates and we 
must conclude that the on ly solutions, the only hope is  for us to have the chance at stewardsh i p  that 
has been so bad ly advocated by the Min ister in office at the p resent t ime. 

Now I know, I am certain of the attempted misrepresentation that he wi l l  undertake because of the 
si lence that we mai ntai ned as we went through these particular items. But I just want to underscore 
the fact for the record , Mr. Chai rman, that we have more respect for the members of the this 
Committee than to su bject them to the k ind of personal attack and vi l if ication that would have 
continued ad infinitum, wou ld have continued unending all evening ,  had we g iven the M in ister any 
more opportun ity than he al ready got. So let us make no mistake about what kind of situation this 
Committee was being forced i nto this evening.  We're not going to put up  with that, and we are not 
going to subject the people of Man itoba to that sort of th ing .  We want to get on with the busi ness of 
this province. 

I suggested to the M in ister in my response to his open ing remarks that there were areas from 
which we wanted to hear from h im ,  that there were areas of concern, the ch ief one being the critically 
h igh  level of unemployment i n  this province at the present t ime, h igher than it's been for years past, a 
position that puts us at the low end of the economic scale i n  Canada and to which h is  on ly response 
has been to hold some d iscussions about a couple of publ ic works projects downtown with h is  
col league, the M in ister of  Pub l ic  Works. Not  even that has been a subject that the M in ister has felt 
constrained to address h i mself to. 
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So we' l l  deal with those i n  our approach to the people of Man itoba outside this House and we' l l  
deal with them i n  our approach to what labour leg islation comes i nto this House i n  the remainder of  
this session .  There is  no point  in  tryi ng to add ress ourselves to them with this M in ister i n  this frame of 
mind ,  in this mood this even ing .  It is a futi le exercise and one that's an insu lt to the people of 
Man itoba. We would l i ke to get on with the work of i nsuring some progress and some prosperity and 
some profits for Manitobans. We can't do that m i red down i n  this kind of exercise that we've had this 
even ing .  So that's al l  we have to say on the Estimates at this ju ncture, M r. Chairman. 

We i ntend to go forward from here regardless of what remarks, what response, what i rrational 
misrepresentation wil l  come from the Min ister i n  this respect, we i ntend to go forward from here not 
wast ing the time of Man itobans but doing a job for Man itobans. No thanks to a l l  the d ifficu lties that 
have been put in our  way by that sorriest excuse for a Min ister, an abysmal fai l u re as a M in ister of 
Labour, if there ever was one. 

MR. CHAIRMAN: The Honourable Min ister of Labour. 
MR. PAULLEY: Mr. Chairman, I want to say to my honourable friend ,  the Member for Fort Garry, I 

appreciate h is  utterances, I appreciate that after much cajo l ing on my part that I have got the answer 
from the Conservative Party as to the i r  approach to labour- management relations in the of Manitoba, 
wh ich approach,  of course, Mr. Chai rman, as exh ib ited by my honourable friend, is the heaping of 
coals of scorns on the M in ister of Labou r  of this admin istration ,  who has had more invo lvement in the 
field of labour  than my honourable friend has had i n  any field that he has been del inquent in 
pursu ing .  

My honourable friend says to me that the reason that the Conservative Party ton ight d u ring the 
considerat ion of  these Estimates, has remained si lent was because of  my personal approach i n  
considerat ion o f  the Estimates, and h is resentment that I chose t o  b e  a l i ttle agg ressive instead of 
sitti ng back and taking all of the barbs that I have been having to take for a long time by my 
honourable friends opposite, and part icularly the Member for Fort Garry. 

In h is remarks a moment ago, Mr. Chairman, he ind icated that I had been less than sociable to he 
and the Liberal Party, the Conservative Party. Forgive me, Mr. Johnston.  I wonder if my honourable 
friend would not agree that the ground rules were set by he, not me, i nsofar as our personal it ies were 
concerned, that they were not set when he chose on Monday, February 28th ,  in h is  contribution in the 
Throne Speech to attack me personal ly as he did. I doubt very much, Mr.  Chairman, whether my 
honourable friend wi l l  recall it ,  or  whether he is capable of recal l i ng  what he said at that part icular 
t ime, as to my person and my i nvolvement, but let the record clearly say that ton ight, for the fi rst since 
the House met, that I have had an opportun i ty of rebuttal to the asin ine, n incompoopish statements 
of the Member for Fort Garry. I refer to Page 197 of of Hansard of February 28th wherein the member 
who has just taken his seat, and he should have stayed i n  h is seat before he made such id iotic 
statements that he has just made, said this: "I have my share of grievances, Mr. Speaker, I suppose 
with almost every member of the benches opposite, nearly every member, But,  Sir, the grievances I 
have against the other occu pants of those benches pale i nto insig n ificance along the grievances that 
I have against the Min ister of Labour. I th ink this Min ister of Labour is the most bul l-headed , pathetic, 
the most retarded throwback ever to masquerade in the office. I hope that won't be construed as 
crit icism." 

What i n  heaven's name is that type of an utterance, and I th ink ,  Mr.  Chai rman, that is indicative of 
the i ntel l igence, or the lack of intel l igence of the Member for Fort Garry. And I th ink also, going 
beyond h is  i nvolvement and h is statements, I th ink it is  typical of the whole of the Conservative Party 
of the Province of Man i toba and I am glad to see that the Member for Lakeside agrees with me. I hope 
that that won't be construed as crit icism. 

Then my honou rable dear friend,  the son of a bishop goes on to say, "No wonder the old CCF 
Party never won more than a dozen seats when he was their leader. Mr.  Speaker, here is  a man who 
came out of the trade u n ion movement who pu rports to be a labour  union man and the rank and f i le 
cannot even get through his office door." He got through my office door,  Mr.  Chairman, as I ind icated 
a l ittle whi le  ago, to make an apology to me that he hasn't made in this House. The door was open 
then,  and I ask him to be honest. I don't th ink he's capab le. 

Here is a man who came out of the trade u n ion movement, which I do and I make no apolog ies for 
it. I asked h i m  to tell th is House where he was and how accessible he was a year or two ago when the 
strike vote was taking place at l nco in  Thompson. I want to say to my honourable friend and to the 
trade un ion movement in Man itoba, that it was this government that made it possible for them to have 
a vote, because u nder the previous admin istration of the Conservative government, they were denied 
that right, and we gave it to them. "This man is not a M in ister of Labour  in  the broad or necessary step, 
in my view," he went on to say. "He is a Min ister of vested interest g roups in the labour movement, he 
is  a M in ister of big labour leadership ,  big labou r leadership ,  that's al l  he is. He is an errand boy for the 
un ion bosses. He is a h istorical rel ic ,  he should be stuffed and mounted in the M useum of Man and 
Nature. He should be rig ht up there alongside of Joe Davidson, the missing l ink .  School ch i ldren. 
should be brought down on tours and shown the wonders of the palaeol ithic age. You know, they 
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could have two hoary old crusaders u p  there, a plaque on the wal l with a big question mark on it, and 
the print ing should say, "Origins Unknown '" .  

With that background,  M r. Chairman, is there any wonder, that I ,  on the fi rst opportun ity of 
rebuttal to that asin ine representative of the people of Fort Garry choose this opportunity to state my 
posit ion. Yes, laugh fel lows, laugh. I suggest to you that with that background,  I am justified. 

I want to ask my honourable friend , the Member for Fort Garry, who was it  that gave to the trade 
un ion movement the right to speak up for themselves in the Provi nce of Man itoba by the legislation 
that we i ntroduced s ince becoming the government of the Provi nce of Man itoba? I ask my 
honourable fr iend - he mentioned the MGEA i n  passing reference when he was speaking - who 
gave to the MGEA the right to speak as free citizens i n  a free society but th is government, having been 
denied that opportun i ty by the government of previous years. Who was it, Mr. Chai rman , that gave 
the right to workers in  the Province of Man itoba, access to shopping centres, by changes . . .  Yes, 
some honourable member over there says "Jake Froese". Mr. Chairman, that is very ind icative of the 
knowledgabi l ity of the Conservative Party in the realm of labour  relations. They don't know a 
continental or g ive a damn about the p l ight of the workers i n  Man itoba. Who gave them the right to 
picket as they're doing at Griff in Wheel but th is government? Who changed the labour laws i n  
Man itoba t o  remove ex-party injunctions in  industrial d isputes b u t  t h i s  government? 

Mr. Chairman, I suggest that the interjection ists of my remarks, when they say "Jake Froese d id  
this",  ind icate the i r  stu pidity and their lack of  knowledgabi l ity of  the  progress that has been made on 
behalf of  the labour  movement in  Manitoba si nce th is government took office i n  1 969. 

I had the occasion,  the other day, to read the Labour Man ifesto of the Conservative Party of 
Man itoba, at one of their more recent sem inars, and M r. Chairman, if those items were adopted, we 
wou ld ,  in fact, turn the clock on i ndustrial relations and the freedoms of the work ing movement i n  
Man itoba, back 1 00 years or more. During this confrontat ion i n  my rid ing o f  Transcona, I have been 
accused of turning the clock back in  respect of the 40 hour work week and the 8 hour  day. I say to 
mem bers opposite, who was it, and what government brought that i nto legislation in Man itoba but 
this government? I looked up the Hansards the other day to try and see whether the champion of the 
Conservative Party on behalf of the workers had anyth ing to say at that time and I found that he d id ,  
Mr.  Chai rman . What d id he have to say? "Pity the poor free-enterpriser that wi l l  have to pay t ime and a 
half for overt ime after the 40 hour work week ."  That was the approach of the Conservative Party. 

What has been the approach of the Conservative Party in respect of increases in the m in imum 
wage of  Man itoba, wh ich  now stands among the  h ighest i n  the  whole of  the  Domin ion of  Canada and 
is under consideration at the present time - stand ing at $2.95, 5 cents less than the h ighest I bel ieve 
in the whole of Canada. What was the reaction of that outfit on the other side of this Assembly when I 
made the announcement as M in ister of Labour  of the last i ncrease? "Oh pity the poor free
enterpriser." The Honourable Member for Robl i n ,  fig u ratively speaking ,  stood up with tears wel l ing  
out  of h is eyes about the poor  l ittle merchant who may have to  pay a m in imum wage of  $2.95. He 
d idn 't seem to give a continental or  a damn about the employee who was try ing to get along on those 
m in imum wages. 

That is the sorry, sordid record of the Conservative Party in labour  relat ions in this province. The 
Honourable Member for Sturgeon Creek who has n ot taken part in any of these debates, chastized 
me very vigorously a year or so ago because I dared to bring into this Assembly a b i l l  govern ing the 
safety of mobi le homes, because I wanted, or d id at that particu lar t ime suggest that those concerned 
should pay for a permit to pay for the cost of the civil servant that was performing the service. That 
was the objection.  I'm g lad to see that today the Honourable Member for Sturgeon Creek ag rees with 
the extension of that proposition to take care of construction of prefabricated homes that wi l l  be 
going i nto remote areas. So maybe I got through just a teensy weensy l ittle bit into the m ind  of the 
Honourable Member for Stu rgeon Creek. 

My honourable friend,  the Member for Fort Garry, as much as he wants to rant and rave about the 
Estimates of the Department of Labour that have been presented ton ig ht, cannot and wi l l  not be able 
to establ ish on the pu bl ic pod ium or anywhere else, the fact that he and his colleagues showed an 
utter disdain for the operations of the Department of Labour. But I ' l l  bet you this,  Mr. Chairman, that 
when the election is  cal led - I ' l l  be a participant although I will not be runn ing for office, I can assure 
you of that - but when the election is cal led, I can imag ine members opposite wi l l  stand up on the 
h ustings and say how much they are in  favour of the work that is being done by the Women's Bureau 
of the Department of Labour.  But wi l l  they, if they be honest, and I doubt their s incerity or honesty, 
wi l l  they be able to say that when we were considering the matter of the Women's Bureau , We were 
stony s i lent. 

Every t ime there's a f ire i n  the Province of Man itoba, how wil l the Conservative members of this 
Assembly be able to say that they had a concern i nsofar as f i re prevention i n  Manitoba, when the 
Estimates of the Department of Labour  concern ing f i re was passed without one comment by the 
Conservative Party? Oh, yes, Mr. Chai rman, if the head l ines tomorrow ind icate a further travesty, a 
further death as a result of f ire, I can imagine that the Member for Wolseley, or other members of the 
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Conservative Party, wi l l  stand up and say, "What the hel l  is the government doing about it?" And yet, 
when they had the opportun ity, Mr. Chairman, of saying someth ing d uring the consideration of the 
Est imates and making some contribution in respect of the f i re code, the bu i ld ing code, f i re 
prevention, they were stony si lent because they d idn 't l i ke the M in ister. Wel l  I don't g ive a cont inental, 
Mr .  Chai rman , whether they l i ke the Min ister or not. That is thei r prerogative. I accept the fact, as 
suggested by the Member for Fort Garry, that he does not l i ke the M i nister of Labour,  and Mr. 
Chairman, I s imply want to say, I don't g ive a continental whether he l i kes me or not. But,  he shou ld  
recognize,  and so shou ld  the Conservative Party recognize that they have a responsib i l ity in  
opposition to make suggestions, - and I suggest they can't make constructive suggestions, I would 
agree with that - but I do suggest that they at l east should make some suggestions as to -
( Interject ion)- That's r ight. And I say to the Honourable Member for Morris, I can produce a 
certificate of soundness of mind ,  and my Honourable Member for Morris cannot. - ( I nterject ion)- It  
doesn't have to be  updated. 

Mr.  Chairman, I can accept that and I think that is  j ust along the l ine that I was talk ing of the 
approach of the Conservative Party, of their attitude and approach to the present M in ister of Labour. 
And I don't g ive a damn what they th ink  about me, but I do  say to the people of Man itoba, it has been 
evident ton ight i n  the passage of a l l  these important items i n  the Department of Labour, that they 
don't g ive a damn for the people of Manitoba, and I 'm going to tell them, the electors of Man itoba, 
whenever we're called to go before the electorate. I t's very evident, Mr. Chairman, that this is the case, 
and no matter what the Honourable Member for Lakeside, the Member for Morris, or any other 
member in  this House now may say, it is evident, and Hansard wi l l  reveal that not one s ing le 
contri bution of  crit icism, of  suggestions for  improvement, was made by that ineffective, 
u nknowledgable and incompetent g roup in opposition and I predict,  Mr. Chai rman , that u n less the 
L iberal Party moves over' that outfit w i l l  continue in opposition as long as my l ifespan on this earth 
cont inues. 

MR. CHAIRMAN: Resolut ion 78(a)-pass. The Honourable Member for Morris. 
MR. JORGENSON: I u nderstand you have to cal l the Yeas and Nays on that particular item, but I 

u nderstand it won't be cal led ton ight,  that w i l l  be cal led tomorrow. 
MR. CHAIRMAN: It wi l l  be the f i rst item Thursday in front of the committee meet ing .  
MR. PAULLEY: Committee rise, Mr.  Chairman. 
MR. CHAIRMAN: Committee r ise. Cal l in  the Speaker. 

The Chairman reported upon the Committee's deliberations to Mr. Speaker and requested 
leave to sit again. 

IN SESSI O N  

MR. SPEAKER: The Honourable Member for  F l in  F lon.  
MR. BARROW: Mr. Speaker, I beg to move, seconded by the Member for Ste. Rose, that the report 

of the Committee be received. 
MOTION presented and carried .. 
MR. SPEAKER: The Honourable Min ister of Labour.  
MR. PAULLEY: Mr. Speaker, I beg to move, seconded by the Honourable the M i n ister responsible 

for the Civi l  Service, that the House do now adjourn. 
MOTION presented and carried, and the House adjou rned unti l 2:30 p.m. Thursday. 

1392 




