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MR. PARASIUK: A final supplementary. Could the Minister of Labour inform ' whether all
employees who are being on the redeployment lists are given 30 days notice to look tor alternative
employment outside the Civil Service?

MR. SPEAKER: The Honourable Member for Brandon East.

MR. LEONARD S. EVANS: Thank you, Mr. Speaker. I'd like to address a question to the Minister
of Labour responsible for industrial safety. In view of the recent accident in the Town of Killarney
involving a farmer transporting anhydrous ammonia, and considering that hundreds of farmers now
in Manitoba are transporting this chemical through towns and cities and other built-up areas, will
the Minister undertake to review this aspect of the handiing of anhydrous ammonia?

MRS. PRICE: Mr. Speaker, as | mentioned yesterday, we have a unified code in Western Canada
that we are abiding by, and we certainly will be keeping an ongoing watch on it but we are following
the regulations.

MR. SPEAKER: Order please. Before the honourable member asks a supplementary, may | ask
the honourable member to speak into his microphone so we can all hear what. . . The Honourable
Member for Brandon East.

MR. EVANS: Thank you, Mr. Speaker. | appreciate the Minister's answer. | understand her answer
! believe, but would the Minister agree that it would be helpful and indeed probably necessary now
at this stage, to engage in some kind of a safety program involving the training of users of this
chemical in handling this material, and I'm thinking particularly of the many many farmers that are
now handling this material and before some unfortunate accident occurs, does she not think that
it would be imperative at this time for her department to take the initiative and engage in some
sort of safety program with farmers, even though she may have some regulations in place.

MR. SPEAKER: The Honourable Minister of Labour.

MRS. PRICE: | think, Mr. Speaker, that would be quite a job to undertake. It would be like trying
to force everybody to take lessons in driving a car. Most farmers in Manitoba are using this particular
commodity. They are people that are handling it, from what | understand, very very carefully. With
regard to the people that work with it in the plants and such, they have all the opportunity to take
the training as | mentioned yesterday. There are extensive training programs put on by imperial
Oil that are available to anybody that would like to or are interested in taking part in them, or
borrowing any of their facilities that they have, and we also have some in our departments too that
are available to all.

MR. EVANS: Mr. Speaker, | appreciate that many companies do have such training programs. At
the moment | am speaking of the users, of the consumers of this particular chemical, the farmers
of Manitoba in particular, and | am concerned that there may be some serious accidents occuring
and therefore would repeat my request, whether the Minister could undertake some type of safety
training program, because | am advised that many accidents have occurred which have not been
reported, and that the situation may get worse before it will get better, and that it may be very
serious, not only for the farmer but for the people in a town or a small community.

MRS. PRICE: Mr. Speaker, as | mentioned yesterday tc the Honourable Member for Brandon, we
are looking into the situation and if we figure it requires further training or further regulations they
will be forthcoming.

MR. SPEAKER: The Honourable Member for Selkirk.

MR. HOWARD PAWLEY: Mr. Speaker, a question to the Minister of Education. is the Minister of
Education able to confirm that a search was done in the Steinbach Regional Comprehensive School
recently in connection with drugs, and that students were stripped and searched in connection with
same?

MR. SPEAKER: The Honourable Minister of Education.

HON. KEITH A. COSENS (Gimli): Mr. Speaker, | can’t confirm the full statement as the Member
for Selkirk outlines it, but | understand that there was some type of search conducted in that vicinity,
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MR. GREEN: Then, Mr. Speaker, will the Minister of Labour agree that one of the main functions,
or will she disagree, that one of the main functions of the Department of Labour is to see to it
that the public is aware as to why a strike is on?

MRS. PRICE: The public is aware at this point what the strike is all about —(Interjection)— | beg
your pardon? —(Interjection)— | am as aware as you are aware. | would like to go on record as
saying that my colleague, the Minister of Northern Affairs, is certainly probably the most fitted person
to be able to describe these, with the experience that he has . . .

A MEMBER: Most stupid, most stupid.
MR. SPEAKER: The Honourable Member for Inkster with a fourth question.

MR. GREEN: Yes, | would then ask the Minister of Labour, who now says that she is aware of
what she said she wasn’'t aware of a few minutes ago, whether it is in her view in the public interest
for her department to not only find out what the issues are, but make it clear to the public as to
why these parties are not getting together?!

MRS. PRICE: My department is aware, Mr. Speaker, of what the problems are, but at this point
it is of a confidential nature and | am not going to stand up here and express any opinions on
it.

MR. SPEAKER: The Honourable Member for Inkster with a fifth question.

MR. GREEN: Yes, Mr. Speaker. Does the Minister of Labour then indicate that she intends to keep
confidential the fact that the Builders Exchange are trying to undo precious rights that have been
gained by the employers over the year, and that is one of the main issues in the strike?

MRS. PRICE: Mr. Speaker, | believe that those opinions are the opinions of the Member for inkster,
and not necessarily shared by the people of Manitoba.

MR. SPEAKER: The Honourable Member for Inkster with a sixth question.

MR. GREEN: Yes, Mr. Speaker. To the Minister of Labour, Mr. Speaker. Then will the Minister
of Labour appoint a Conciliation Board, which she has the power to do, which will be able to hear
evidence and report to the Minister and to the public as to what is keeping these parties apart?
Does she consider that her role?

MRS. PRICE: Mr. Speaker, | am not prepared to do that at this time.
MATTER OF PRIVILEGE

MR. SPEAKER: The Honourable Member for Ste. Rose.
MR. A. R. (Pete) ADAM: Mr. Speaker, | rise on a matter of privilege of the House.
MR. SPEAKER: The Honourable Member for Ste. Rose on a point of privilege of the House.

MR. ADAM: Yes, on May 12th, Mr. Speaker, the Minister of Agriculture introduced the second
reading on Bill 25, and at that time he referred to letters that he had received and he read excerpts
of these letters. He received letters and he quoted from the United Grain Growers, and the Manitoba
Farm Bureau, The Diploma Graduates Association, and the Manitoba Beef Growers Association, and
The Manitoba Cow-Calf Association. Mr. Speaker, i believe that it is the rules of this House that
letters received and signed should be tabled. | brought this to the attention of the Minister on May
29th and at that time the Minister said, and | quote: “l will check on that and possibly be able
to do it very shortly.” And he was referring in answer to a question that | posed to him in regard
to these letters. This is a complete disregard for the rules of this House, Mr. Speaker, and | would
request that the Minister table these letters without due delay, because the opposition need these
letters in order to debate this bill properly.

MR. SPEAKER: The Honourable Government House Leader.

MR. JORGENSON: Mr. Speaker, | believe that the Honourable Member is in error if he suggests
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MR. SPEAKER: The Honourable Attorney-General.

HON. GERALD W.J. MERCIER (Osborne): Mr. Speaker, that matter is presently before the courts
and | will take the question as notice for now.

MR. SPEAKER: The Honourable Member for Wellington.

MR. BRIAN CORRIN: Yes, Mr. Speaker. My question is addressed to the Honourable Minister of
Health and Social Development and it is with respect to a report presented, | believe, on Monday
by the city’s Chief Health Officer, Dr. Roper Cadham. This report was with respect to the province’s
request that some four members of the city’s Public Health staff be seconded to identification of
venereal disease carriers in the City of Winnipeg area. | was wondering whether the Honourable
Minister couid indicate at this time, in view of the fact that Dr. Cadham does not feel that they
have sufficient manpower to provide this assistance to the province, whether or not he will be
providing suppiementary dollars, either to the city or through his own department to provide
additional provincial manpower in this respect?

MR. SHERMAN: Mr. Speaker, that procedure or process is not necessary at the moment, although
I will assure my honourable friend that | will keep an eye on it. The whole question is still under
the consideration of the Environment Committee of the City of Winnipeg and i am hopeful that the
city will be participating in the piogram, co-operating in the program. The position that Dr. Cadham
takes is one to which he is entitled, and | don’t quarrel with it, but | believe that the city can be
counted on to co-operate in this program.

MR. SPEAKER: The Honourable Member for The Pas.

MR. RONALD McBRYDE: Yes, Mr. Speaker. A question to the Minister of Labour. | wonder if the
Minister of Labour could tell us whether the Redeployment Committee has been able to find
employment within the Civil Service for any of those persons from the Department of Northern Affairs
and Renewable Resources that were let go by this government?

MR. SPEAKER: The Honourable Minister of Labour.

MRS. PRICE: Mr. Speaker, | know there were a number of jobs available, that they could be placed
back into the employment line, but apparently the MGEA said that they had to go through the normal
procedures of bulletining it, and according to seniority and etc., and wouldn’t let them just
automatically redeploy them, so at this point { can’t really answer that.

MR. McBRYDE: Mr. Speaker, | wonder if | could just get some clarification. If it wasn’t for the
MGEA, is the Minister saying that some persons would have been found alternate employment within
the Civil Service?

MRS. PRICE: Yes, | am, Mr. Speaker.

MR. McBRYDE: Mr. Speaker, while I'm on the subject of unemployment, | would just like to ask
the Minister of Health and Social Development if he is able to give us any statistics on the number
of unemployed employables for the last month for which he has gathered statistics? | believe he
indicated he would when | asked him this question a while ago, and it should be available pretty
soon | would think.

MR. SHERMAN: | did supply some to the Honourable Leader of the Opposition during the
examination of one branch of my Estimates the other evening, Mr. Speaker, but I'll re-examine the
information that was conveyed at that time to determine whether it's precisely that requested by
the Honourable Member for The Pas.

MR. SPEAKER: The Honourable Minister of Consumer Affairs.

MR. McGILL: Mr. Speaker, on Friday last, the Member for Fort Rouge asked certain questions
in relation to the Bell Canada-Saudi Arabian project as it bears upon our Manitoba Telephone System.
In his absence, | would like to respond to those, and he will be able to obtain the answers from
Hansard. One of the questions, Mr. Speaker, which the member put was: Have any MTS employees
made application for the Saudi Arabian project? And the answer to that, Mr. Speaker, is that a
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Education took as notice a question from the Member for Selkirk relative to an incident in one
of the high schools in which the RCMP apparently was involved in forcing students to strip in
semi-public circumstances causing, in my opinion, some undue embarrassment to these people.
Would the Attorney-General take as notice the same question and advise the House on whose
authority such action was taken.

MR. SPEAKER: The Honourable Attorney-General.

MR. MERCIER: Mr. Speaker, | understand the honourable member’s referring to the incident that
took place at the Steinbach High School. My information is that that matter was conducted in full
cooperation with the school authorities and was only directed towards ten students, although there
were certain newspaper reports which left the impression that there were random searches of
students throughout the High School, the searches only took place of ten students and in full
consultation with the school authorities and no complaints to date have been received by the
RCMP.

MR. BOYCE: Well, perhaps the Attorney-General could clarify his answer. What authorities is he
referring to —"under full cooperation of the authorities” — what authorities?

MR. MERCIER: Mr. Speaker, the principal and vice-principal of the school, at least.

MR. BOYCE: Mr. Speaker, perhaps the Attorney-General could advise the House that ever since
the inception of the public school system under the Public School Act that teachers are in fact and
in law and in policy,in low parentis, how such action can be taken, and is the Attorney-General
satisfied that the obligations and duties of teachers per se in this regard, that they are once again
in fact and in lawin low parentis, has not been transgressed?

MR. MERCIER: If the honourable member would care to read Section 10 of the Narcotic Control
Act | would believe that the authority under that section supersedes any authority of the teachers,
and again | repeat the incident was done in consuitation with the principal, at least the principal
and vice-principal of the school so they were aware of what was proceeding.

ORDERS OF THE DAY

MR. SPEAKER: Order please. The time for questions having expired we will proceed with Orders
of the Day. The Honourable Government House Leader.

MR. JORGENSON: Mr. Speaker, | move, seconded by the Minister of Consumer and Corporate
Affairs, that Mr. Speaker do now leave the Chair and the House resolve itself into a Committee
to consider of the Supply to be granted to Her Majesty.

MOTION presented and carried and the House resolved itself into a Committee of Supply, with
the Honourable Member for Radisson in the Chair for the Department of Health and Social
Development and the Honourable Member for Crescentwood in the Chair for the Department of
Labour

CONCURRENT COMMITTEES OF SUPPLY
SUPPLY — LABOUR

MR. CHAIRMAN, Mr. Warren Steen: Lady and gentlemen, we have a quorum now. We have the
sleepyheads from the government side in attendance. We are on Page 54, Resolution 78, Labour.
General Administration. The Minister has some opening remarks.

The Minister of Labour.

HON. NORMA L. PRICE: Thank you, Mr. Chairman. Firstly | must say | feel very flattered, the heavies
that | have attracted from the Opposition. | am pleased to introduce the Estimates of the Department
of Labour. These Estimates cover programs and services that have for the most part, been provided
by the department for many years. While some of the programs, such as those relating to pension
regulation and those administered by the Women’s Bureau date back only a few years, most
programs in such areas as labour standards, labour relations, public safety, fire prevention and
apprenticeship training have been the responsibility of the department for a long time.

As with other government departments, the Labour department’s estimated requirements have
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and Heaith. For example, the department is responsible for estaplishing and, in certain cases,

forcing building safety standards, mechanical and other equipment safety standar as well as
tire safety standards. We hope to improve our work in these safety areas by rationalizing and maki
more effective use of our staff and resources.

One of our major new responsibilities which has received considerable attention recently and
which has been the subject of considerable speculation in the area of safety and heaith in the
workplace. A number of government departments and agencies have in the past been responsible
for occupational health and safety. Under the new Workplace Safety and Health Act, these
responsibilities have been, or are in the process of being, co-ordinated and unified under a single
authority within the Department of Labour. It is expected that centralizing activities relating to
Workplace Safety and Health will ult in improved safety standards and in improved enforcement
of those standards. We are very concerned with safety and intend to have an effective safety program.
An effective safety program is one of our fundamental concerns. We intend to monitor the program
on a continuing basis to ensure that v are making the most efficient use of our existing resour
The rationalization and centralization of the division will also contribute tc the effectiveness of tne
program.

In summary, Mr. Chairman, the Department of Labour will continue tc provide the same services
and administer the same programs as it h  in the past. In addition. the programs and services
will be assessed on an ongoing basis to ensure that they are efficient and effective and that we
are deriving maximum benefits from our resources.

Finally, | would like to emphasize that the department’s services and legislation are essentially
supportive and regulatory. Real progress in areas such as working conditions. collective bargaining
and safety can best be achieved through the resourcefulness and efforts of t 1ployers, employees
and the general public.

Thank you.

MR. CHAIRMAN: Just before we proceed with questioning and a detailed study, the Minister has
a organizational breakdown or charts here. With the Clerk absent, perhaps the members can ji
take one and pass them along.

item 1.(b) Administration, Salaries — $313,800—pass — the Member for Kildonan and t 1 the
Member for Logan.

MR. PETER FOX: Thank you, Mr. Chairman. First of all | wouid like to commend the Mir er for
the well written statement she read. | enjoyed it and | certainly hope that what was in it will prove
to be so when we get down to the details and discuss the various items in respect to her
Estimates.

As a start, | would like to ask what the SMYs are for this particular area, where the di nce
now apparently is some $30,000 iess. Wouid the Minister while she’s iooking also pro the
comparison to last year so we’'d have something to go by? Not having been in labour fast year,
I wouldn’t know.

MRS. PRICE: The $30,000 iess, we have a reduction of two people in that particular area.
MR. FOX: How many did we have last year?

MRS. PRICE: We have now 22 staff man years; there were two others.

A MEMBER: Twenty four last year?

MRS. PRICE: Yes.

MR. FOX: | was under the impression that there were 26 last year.

MRS. PRICE: No, there are just two that are . . .

MR. FOX: Just two have been replaced?

MRS. PRICE: Yes, in the administration.

MR. FOX: Does that mean there were two unfilled vacancies last year?

MRS. PRICE: Yes, there is an administrative secretary in Thompson and the Assistant Deputy
Minister.
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Minister of Labour in putting forward her Estimates and frankly this is one area that | think we,
and | think a large number of Manitobans, have been waiting for the Minister to say something
about in that this is her opportunity to say something positive and constructive about her attitude
regarding the entire department. While there is agreement with her position which is, | think, a
commoniy accepted position regarding industrial relations and that is that they are largely best left
to the employer and the employee, the department itself deals with a large number of issues and
we have not, frankly, received a positive statement from the Minister of Labour regarding this. In
fact, we can ask the question: What does she stand for as the Minister of Labour, what is her stamp,
what is she bringing to this department as a Minister who has been in place now for seven months?
What did the Premier see in her to appoint her to this position? Did she have anything that she
wanted to do? Did she say to the Premier, ‘‘Yes, | will take this task on because | in fact have
a commitment to a number of things invoived under the Department of Labour’s aegis and | want
to pursue them and promote them?” Or was this given sort of as a last-chance opportunity for
her to get put in Cabinet and she said, “Well, I'm not really sure; | don’t know what's involved
and I'll take it but | really can’t commit myself to anything but possibly over seven months | might
be able to develop some type of approach to this whole area.”

Well, we've waited for seven months and she’s come to us saying that these are largely the
Estimates of past administrations. She is saying then that these indeed are Russ Paulley’s Estimates
or they’re Jim Goodison’s Estimates but in a sense she has nothing really to add to them. | find
that really quite surprising because when all is said and done, she hasn’'t said anything
positive.

Of course, these aren’t Russ Paulley’s Estimates, that’s right, and they’re not Jim Goodison’s
Estimates either; they're her Estimates and | think that although she will not say anything positive
regarding the departmental Estimates and what she sees as the role for the Department of Labour,
I think we will find out in examining these Estimates in depth that there is indeed a stamp and
that is a negative stamp, that's a negative stamp because there are negative aspects to these
Estimates.

The Workplace Safety and Health Program has been slashed. It has been slashed by 50 percent.
Last year’'s Estimates were for half a year . . .

MR. CHAIRMAN: Can | bring it to the attention of the Member for Transcona that we are on
Administration and we haven’t gotten to the Workplace Safety and Health Section yet.

MR. PARASIUK: | believe the Minister raised a question of Workplace Safety and Health in her
introductory comments . . .

MR. CHAIRMAN: In her opening statement . . . and on the Minister’s salary which is the concluding
item, you can touch base on every aspect of the department. | ask ali members if they would try
and foliow the Estimates.

MR. PARASIUK: Mr. Chairman, | believe that you in fact set the rule when you were chairing this
committee that members could follow the iead of the Minister and the Minister in fact went off and
raised these points and I'm just responding to some of the points that she raised. All I'm pointing
out is that there are indeed negative aspects to the Estimates; they aren’'t the same as last year
even though she indicated that largely they are the same as last year. They have been slashed,
as | said, and we have done so supposedly in - this context of restraint and yet the Minister is
trying to say a few positive things about Workplace Safety and Health but when all is said and
done the program is indeed slashed and, as | said, when we come to the specifics, we’ll find out
how it's been slashed.

The Women’s Bureau which is an area that conceivably she could have had something positive
to say about in her introductory statement, has been curiously omitted as has been the fact that
the position of director of the Women’s Bureau has not been filled for about six months now.

MRS. PRICE: Excuse me, Mr. Chairman. The Women’s Bureau certainly is included. The Women’s
Bureau is on Page 55.

MR. PARASIUK: | said in your introductory statement, Mr. Chairman.
MRS. PRICE: | had the Women’s Bureau in my introductory statement.
MR. PARASIUK: What did you say about it then, I've forgotten.

MRS. PRICE: | had quite a . . .
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transferred to another area?

MRS. PRICE: The Fire Commissioner that was at Thompson is not there now, he retired, and we
have one that goes out on a regular basis from Winnipeg. It’s working quite well, and therefore
we do not require a secretary there at this time.

MR. COWAN: Is the Minister telling me then, that this administrative secretary was secretary to
the Fire Commissioner, who was based in Thompson?

MRS. PRICE: Pardon me?

MR. COWAN: Is the Minister telling me that the administrative secretary position here, was
administrative secretary to the Fire Commissioner that was based in Thompson?

MRS. PRICE: Partly.

MR. COWAN: What other duties, { would ask, Mr. Chairman, what other duties did the administrative
secretary in Thompson have?

MRS. PRICE: It was routine in the office there in general.

MR. COWAN: Mr. Chairman, | would ask the Minister if she could be more specific as to what
routine would be?

MRS. PRICE: Same as the secretary would in your office. They would do a variety of work.

MR. COWAN: Then | would assume, from the comments of the Minister, was an administrative
secretary that did what would be called routine secretarial work, and also was secretary to the Fire
Commissioner who was based in Thompson, who is no longer based in Thompson?

MRS. PRICE: Yes.

MR. COWAN: Does the Minister then intend to replace the Fire Commissioner, who has been
withdrawn from the Community of Thompson, with a Fire Commissioner that would live and work
in that community?

MRS. PRICE: Not at this point. We have one going up, as | said, on a regular basis from Winnipeg;
it's proving very satisfactory and at this point there isn’'t any need to alter that course.

MR. COWAN: Mr. Chairman, | would seek some direction from you. Should we pursue at this
juncture, because it’s been brought up by the Minister, the Fire Commissioner, or should we pursue
that under another section of the Estimates, and if so, what section?

MR. CHAIRMAN: | would say to you and other members, the Minister, like most Ministers, makes
an opening statement which embraces all aspects of their particular department, and then what
we usually do is we go to the critic for the opposition, and that person sort of responds to that
opening statement. What we have been doing in a number of other department Estimates, is sort
of going to everybody on the opposition who wishes to respond to that opening statement, and
then from that point on, we try to follow the items in the booklet, item by item. We don’t always
succeed in following them item by item, but that is our wish.

MR. COWAN: The reason | ask, is this was brought up in the perusal of the section (b), |
believe.

MR. CHAIRMAN: Yes, | know where it is, but. . .

MR. COWAN: So, are we in general policy statements in reply to the Minister?

MR. CHAIRMAN: |If you are replying to the Minister’s opening statement, fine and dandy, but once
we get through with everybody replying to the Minister’s opening statement, it is my wish that we

could go item by item.

MR. COWAN: Okay, | will yield to any other member that would wish to reply to the Minister’s
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MRS. PRICE: There is a second meeting held under the direction of the vice-chairman, Professor
Atwell. We have some names brought forth, but | would like to assure the Member for Kildonan
that out of a population of a million people, | am sure that we can get a very suitable replacement.
We do have some names that | am not prepared to say at this point until we discuss it with
them.

MR. FOX: Well, I'm delighted to hear that the Minister is trying to do something because at the
present time with the labour conditions that we have in Manitoba, I'm sure that we could use all
the intelligence that is available in order to try to alleviate some of the industrial strife that is going
to take place, and also that is taking place.

In respect to minimum wage, can the Minister give me an indication when they're going to get
off their butt. They do have a number of Cabinet meetings a month. Is it not possible to discuss
this particular area?

MRS. PRICE: it is discussed on a regular basis, Mr. Chairman, but at this point there hasn’t been
any decisions made regarding it.

MR. FOX: Well, | regret that very much if there’s no decision made. Those people on minimum
wage have been without a raise now for 21 months. As the Minister well knows, there has to be
some lead time as well, and the cost of living has not stopped rising, and those people have no
other means or recourse of getting an increase. And as long as the Minister sits and does nothing,
those people are going to get farther and farther behind in their standard of living.

MRS. PRICE: | don't like you thinking | am sitting down doing nothing. There’s a lot of pros and
cons regarding the raising of the minimum wage. Firstly, | believe that there’s something just under
10 percent of in actuality of people getting the minimum wage; others are above that. But as I've
mentioned in the House, when you raise the minimum wage, you raise every step above that, and
| know from the many many years | was in the private sector, the people that were the ones that
were actually receiving the minimum wage were the first to be laid off, so in essence it didn’t improve
their tot in life at all, they were in the long run unemployed. So there are pros and cons. Raising
the minimum wage is not just the answer to a better economy and a better life for all, | don’t think.
We have to look at it very carefully before there are any decisions made on it in that regard.

MR. CHAIRMAN: The Member for Kildonan.

MR. FOX: Well, . . . it’s a natural Domino theory that everything else goes up, because I'm sure
she’s well aware that many of the people that are in the labour force negotiate their agreements
and are tied in for 12 months, 24 months, and sometimes even longer, and it doesn’t necessarily
mean that people who are without negotiating services will immediately get an increase just because
the minimum wage went up. Those that are above will not necessarily get it immediately, possibly
later on. But the other thing on the other side of the coin is that people at minimum wage level
immediately spend that which buoys up the economy and goes right back in to creating more jobs
and demand for more services, and so on, so that’s the other side of the coin.

The other thing is this, that everyone of those people at minimum wage are probably wage earners
who have families, and there should be some compassion on the Minister’s part in order to help
them out, because after all, at that level they have probably very few skills with which to be )le
to go out and find other kinds of employment.

MR. CHAIRMAN: Before the Minister replies, can ! find out from Mmembers present regarding
Private Members’ Hour. Are their any members attending this committee who have intention of
participating today in the Private Members’ Hour? {f there are none, we would carry through until
5:30, if there are some, then we will break off at 4:30 in the normal fashicn.

MR.JORGENSON: —(Interjection)— That's Private Members’ today. Bill No. 17, An Act to amend
An Act to Incorporate the Brandon General Hospital standing in the name of Mr. Evans; Bill No.
5, The Liquor Control Act; Bill No. 6, The Freedom of Information Act; Bill No. 12, An Act respecting
the City of Brandon; and Bill 32, An Act to amend The Human Rights Act.

MR. CHAIRMAN: Weli, to the Government House Leader, seeing no one indicating or hearing

nobody indicating an interest, that is the answer from this committee. The Honourable Member for
Kildonan, 'm sorry for interrupting you.
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promise, | am prepared to say, ‘‘let’'s go.”

MR. CHAIRMAN: Just let me bring it to all meers’ attention that the comments are being transcribed
on tape, and it's very very difficult if we have more than one person speaking at any one time,
- and so if when a questioner finishes their question if they would just pause for half a moment, then
I can recognize the Minister, and vice versa. They find it very difficult, the people that do the typing
for Hansard, from this committee, much more so than in the House.

MR. FOX: Thank you, Mr. Chairman, your direction is very well put. I'll ask the Minister, “Will she
make that as a promise?”

MRS. PRICE: Yes, we’re not above considering a new formula. The 60 percent formula is not
acceptable because it would have raised the minimum wage to something like $3.35 an hour, which
would be prohibitive at this time, but 1 am willing to reconsider and we will have the board meet
again, reconvene, and | will listen and take their advice to the Cabinet with sincerity.

MR. FOX: Does the Minister believe that about $125 a week is prohibitive for a person who is
trying to maintain a family?

MRS. PRICE: | would imagine that it could be prohibitive depending upon the size of the family
and the type of living that they have. | would also like to remind the meer that there’s something
under 10 percent of the population that actually receive the minimum wage. We are not talking
that many, and as | say, in my experience in the private sector, every time the minimum wage was
raised there were people that were let out, so that would even put it lower than that.

MR. FOX: Thank you, Mr. Chairman.

MR. CHAIRMAN: | have a list of speakers that wish to speak: the Member for Churchill, then Selkirk,
and then Inkster. The Member for Churchill then Logan.

MR. COWAN: Thank you, Mr. Chairman. Foliowing on the comments made from the Minister, |
would ask the Minister to clarify at this point what is exactly wrong, in her opinion, with having
the highest minimum wage in Canada?

MRS. PRICE: We are trying to encourage businesses to come into the province. We are trying
to encourage existing businesses to expand. If we put the minimum wage up so that it’s higher
than any other province or higher than our counterpar across the line, which it is right now, they
will have no interest in settling in Manitoba and if we don't have any employers to employ the people,
our unemployment situation will worsen.

MR. COWAN: Thank you, Mr. Chairman. The Minister says that the reason for not increasing the
minimum wage is to encourage business to come into the province and also to encourage existing
business to expand within the province. Can the Minister indicate to us what other factors would
encourage or discourage, in her opinion, businesses from entering and expanding in the
province?

MRS. PRICE: Well, high taxes, and we have done something about that in that respect, as you
know. We must remember that | think there's something like 80 percent of the people are in the
small business category and we have to keep them in mind. We can’t just look at raising the wages
so that they are absolutely out of sight or even siightly higher or the people will open up their plants
in other provinces.

MR. COWAN: Thank you, Mr. Chairman. Could the Minister inform us as to how many people
approximately, or statistically, are on minimum wage in the Province of Manitoba?

MRS. PRICE: | understand that there is something less than 10 percent, between 6 and 10
percent.

MR. COWAN: The Minister says, between 6 and 10 percent of the work force are on minimum
wage. Could she indicate in numbers how many workers that would be?

MRS. PRICE: Between 30,000 and 40,000.
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MR. CHAIRMAN: The Member for Churchill.

MR. COWAN: Yes, | would like to continue on this. Of the 30,000 to 40,000 people — 6 to 10
percent of the work force — that are currently subsisting on minimum wage, does the Minister have
any indication of how many of those people are employed in other jobs or how many of those people,
to rephrase it, how many of those people rely entirely upon the minimum wage for their full
salary?

MRS. PRICE: | couldn’t tell you that.

MR. COWAN: Does the Minister have any sympathy for those persons, those 30,000 to 40,000
people existing on minimum wage, in regard to the fact that while the wage has been frozen since
September 1st, 1976, the consumer price index has been increasing and those people’s relative
standard of living has had to be decreasing? Does the Minister take that into consideration when
she stands up and says that no, the government will not increase the minimum wage due to the
fact that it would — and she is assuming that it would — discourage business coming into the
province and discourage business from expanding in the province.

MRS. PRICE: | don't think I’'m assuming. | think that is a well known matter of deduction. Firstly,
| presume that some of these people don’t have any dependents and | imagine that many of them
ar new entries into the work force also so | don’t think there are figures available to say how many
have secondary jobs or what size families they have. | think that would be a pretty difficult question
to answer.

MR. COWAN: We would have to assume, Mr. Chairman, then that a certain proportion of those
are subsisting alone on the benefits of minimum wage.

MRS. PRICE: It could be.
MR. COWAN: It could be or is?

MRS. PRICE: | say it could be. You don’t have a positive answer for that either, I’'m sure. Nobody
does around this tabie.

MR. COWAN: The Minister says that when the minimum wage is increased that in fact it naturally
follows that businesses are discouraged from coming into this province and businesses are
discouraged from expanding in this province. | would like from the Minister, Mr. Chairman, some
statistics to prove that and | would like, in particuiar, some statistics as to how many businesses
left the province on September 1st, 1976 in response to an increase in the minimum wage, how
many businesses indicated that they wouid not expand in the province because of an increase in
the minimum wage and how many businesses from outside the province indicated that they would
not come into this province because of our minimum wage?

MRS. PRICE: | would like to suggest to the Member for Churchill that if a business that’s
contemplating opening has the choice of opening in Ontario where the minimum wage is lower or
opening in Manitoba where it is higher, | am sure — or North Dakota or Minnesota — | am sure
that when they would take all these expenses into account, that it would be much more attractive
to open in any of those places other than Manitoba, if our minimum wage is much higher.

MR. COWAN: Then | would ask the Minister, Mr. Chairman, why she is not reducing the minimum
wage so that it is the lowest within the country and thereby creating an influx of new businesses
and expansion in this province unheralded in many decades?

MRS. PRICE: What is unheralded in decades, | didn’t get . . .?

MR. COWAN: Why the Minister is not reducing the minimum wage, which is within her power, as
to create an economic climate that would bring forth an influx of business expansion and an influx
of outside business into this province?

MRS. PRICE: We're not trying to make steps backwards; we’re trying to go forward and in our
opinion the only way to get the economy back on a sound track is to get business stimulated in
Manitoba again and that’s precisely what we're doing.
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MR. COWAN: Mr. Chairman, | commend the Minister for being prepared to have the Minimum
Wage Board meet at fong last but | wouid still like to hear from her, not from the Minimum Wage
Board, but from herself, not from myself but from herself, what she considers philosophically to
be the advantages of raising the minimum wage or does she consider there to be any advantages
to raising the minimum wage?

MRS. PRICE: Well, | just made the statement for the Member for Churchill, that at this particular
moment with the economy as it is in Manitoba, | can’t see the advantages of raising the minimum
wage. I've repeated that to you. | don’t know what else you want me to say.

MR. COWAN: | would like to clarify the matter, Mr. Chairman, for the Minister and for her colleagues,
| am not asking the Minister to relate to us why she is opposed to an increase in the minimum
wage at this particular juncture in the economic history of Manitoba, but | am asking her to relate
to us her own philosophical ideas, her own philosophical opinions on why the minimum wage should
be increased ever.

MR. CHAIRMAN: | might point out to the member, if the Minister chooses not to expound upon
the theories you wish her to it's her prerogative not to.

MR. COWAN: Thank you, Mr. Chairman. 'm just trying to clarify the situation. The Minister keeps
pointing out that at this particular moment. i think the Minister believes that | am asking her why
she does not want to raise the minimum wage at this particular moment. | am not asking that at
all of the Minister; | am asking the Minister — if | can clarify it — philosophically, I'm asking her
for her philosophical opinions on the minimum wage. And we can carry it a bit further. Does the
Minister believe there should be a minimum wage? Does the Minister believe that our minimum
wage should ever be the highest in the country or does she believe that it should always be the
lowest or in the middie? Does she believe that the minimum wage shouid be increased or not
increased? These are questions that | would like to ask the Minister and | don’t believe that I'm
repeating the same questions. | think that there has been a misunderstanding and I'm trying to
clarify it.

MR. CHAIRMAN: Has the Minister any further comment?

MRS. PRICE: | do not think our minimum wage shouid be the highest in the country, nor do |
think it should be the lowest in the country. | think it should be in a competitive field so that we
can have businesses be able to keep their doors open and hire the people and the better economy
we get, the higher the wages and standard of living will be.

MR. CHAIRMAN: | might also bring to the attention of ali members that the Member for Logan
does have a resolution relating to minimum wage before the House.

MR. COWAN: Thank you, Mr. Chairman, that is all the more reason for us to discuss the minimum
wage at this point to acquaint ourselves with some of the ideas of the Minister and her colieagues
and my colleagues also in regard to minimum wage.

The Minister mentions that the minimum wage shouid be — in her words — in a competitive
field. Would the Minister explain what a competitive field is?

MRS. PRICE: | think the word ‘“competitive’” means that we can deal with people on both sides,
that it isn’t too high and it isn’t too low. That is my idea of competitive, that we can be enticing
enough so that businesses will open and develop in Manitoba. | think we’re going around in circles
with the minimum wage, Mr. Chairman.

MR. COWAN: Thank you, Mr. Chairman, | don’t think we’re going around in circles. Can the Minister
then explain to us where she feels our minimum wage should sit in relation to the other provinces?
Is there a policy on minimum wage? Is she saying that the minimum wage should be sandwiched
somewhere in between our neighbouring provinces, the minimum wages of those neighbouring
provinces, or should it be the lowest in the west or shouid our minimum wage be the highest in
the west but lowest in comparison to Quebec? Just what is the policy in determining what is a
competitive field upon which our minimum wage is embraced?

MRS. PRICE: | would like to remind the Member for Churchill that Quebec has the highest minimum
wage and they also have the highest unemployment so that should tell him something.
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| would like to ask the Minister if it is her view that the minimum wage in Manitoba is presently
too high?

MRS. PRICE: No, it isn’t, in my opinion.

MR. PAWLEY: For how long has the Minister of Labour felt that the existing minimun wage in
Manitoba has not been too high?

MRS. PRICE: Well, | guess since | have taken office. | feel that it's high enough at this present
moment, as I've been trying to explain to the Member for Churchill. | don’t think it's too high but
I don’t think it's too low at this point.

MR. PAWLEY: But you obviously felt at some point that the minimum wage was too high?
MRS. PRICE: When did | say that?

MR. PAWLEY: I'd like you to attach a date or time to it.

MRS. PRICE: | never made that statement.

MR. PAWLEY: Well, we understood you to say earlier that you felt that the minimum wage in
Manitoba was causing the province to be non-competitive.

MRS. PRICE: | said that if we raise the minimum wage, we will get in an uncompetitive area. |
didn't say it was now, | said that we can’t raise it anymore or we won't be in a competitive
state.

MR. PAWLEY: So you then would be in agreement that at no time since 1976 has Manitoba been
in an incompetitive position due to the minimum wage?

MRS. PRICE: | think that's part of the reason, | think part of the reason is that unemployment
is prevalent through Canada. | don’t think that we are the only ones that have it, but that’s all the
more reason why we have to try and keep in a competitive position in order to stay alive.

MR. PAWLEY: Well, are you suggesting that at some point since 1976 Manitoba has been
incompetitive due to the minimum wage?

MRS. PRICE: No, | haven’t made that statement, but | say if we raise the minimum wage, if we’re
going to raise it — we are the fourth highest now — if we raise it, then we will certainly be in
an uncompetitive state.

MR. PAWLEY: Well, my difficulty, and possibly you can assist me, if you are unable to point to
a particular time period from 1976 to the present, in which Manitoba has been incompetitive due
to the minimum wage and due to the fact that the minimum wage has been increasing in every
other province since that date and the consumer price index has been increasing, then surely we're
not in a status quo position with the position in 1976 when the minimum wage was last
adjusted?

MRS. PRICE: We keep referring back that we haven’t raised the minimum wage since September
1, 1976. Most of the other provinces, including the federal government, have had a number of months
like that. The federal government has been 25 months since they have changed their minimum wage,
B.C. 23 months, Manitoba is 20 months, Ontario is 25 2 months, New Brunswick is 18 months
and Nova Scotia is 16 months and Newfoundiand 28 months, so we’re not the only ones that haven’t
raised our minimum wage.

MR. PAWLEY: Well, could | ask the Minister of Labour then if she is indicating to the committee
that the increase in minimum wage in Manitoba will relate to increases in other provinces.

MRS. PRICE: To a degree. It would relate to it if . . . I’'m saying that we have to keep in a competitive
position with the other provinces.

MR. PAWLEY: Well, when the Minister speaks of competitive, could she advise me as to what
industries in Manitoba presently would she say that the minimum wage pertains to mainly?
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I assume that they're advising the Minister. The point is, has the Minister met with them?

MRS. PRICE: When | took over the Portfolio in October, there were a number of boards. In fact,
the bulk of the boards were not in working condition. They were not in existence. We have now
been in contact with people who are pertinent to all the different types of industry that have the
boards and we have most of them about ready to be in operation. Some of them are and most
of them that aren’t will be very shortly. But there was two-thirds of them that weren’t even functioning
when | took over.

MR. PARASIUK: The Pension Commission wasn't functioning? | think it was functioning.
MRS. PRICE: The Pension Commission was and still is.

MR. PARASIUK: The Advisory Council on Workplace, Safety and Health was functioning. | think
that you are terminating its functions, or reducing those functions tremendously.
The Fire Services Advisory Committee, was it functioning then?

" MRS. PRICE: | would like to suggest to the member that, and maybe he doesn’t know this, there
are 36 boards and committees.

MR. PARASIUK: Well, i've only got these that I've got in front of me, Mr. Chairman.
MRS. PRICE: Well, there’s 36 there.

MR. PARASIUK: If there are 36 there, fine, | will ask which ones weren’t functioning and which
ones the Minister is getting to function now; because the only thing that I've heard the Minister
do is reduce the function and reduce the activity of these bodies.

The Workplace, Safety and Health Advisory Council was meeting quite frequently, this is a new
piece of legislation. People are concerned about how it would be implemented. They were meeting
quite frequently. | gather that the Minister has said that they shouid only meet once a year.

Again, going back to the minimum, the minimum requirements in the statute — and not something
beyond that — even though this is a newly proclaimed piece of legislation; even though | would
think that the Advisory Council would have to meet more frequently than the minimum of once a
year; and again | wonder if the Minister is following the path of least restraint in these respects,
or whether in fact she intends to do something more than that.

If | could get a list from her at some time during the course of the Estimates as to which boards
and commissions were not operating last year and which ones are now operating, | would be . . .
'm wondering if | could get a list of the changes of membership of these boards.

MR. CHAIRMAN: Can the Minister reply to your question? The Minister of Labour.

MRS. PRICE: Mr. Chairman, | am prepared to table a report of the different boards that are in
existence, and weren’t, and the people who are on them.

MR. PARASIUK: Thank you. Can she also take as notice one other question? Can she give me
the date of the last meeting of every committee, or every board and agency? | don't think that's
an unfair question in the light of the replies that we had had.

MRS. PRICE: Yes.

MR. PARASIUK: Thank you. | would now like to ask a question pertaining to the boards and
commissions. | gather from this organization chart, that a number of the boards and commissions
— or committees, | guess they're committees, boards and commissions report directly to the
Minister and, therefore, that accounts for the fairly high administration cost in (1¥b). The total there
is fairly large and it's a fairly large percentage of the total department’s Estimate; and | assume
that that is because the staff for these boards and commissions are funded by this appropriation.
Is that correct or am | incorrect?

MRS. PRICE: Each one of the boards are paid under the division that they are related to. For
instance, the Minimum Wage Board is paid for by the Employment Standards Division; the Manitoba
Labour Board is paid for under the Labour Relations DiVision, etc.

MR. PARASIUK: Are there any that are paid for through this appropriation?
3272

141


































































