












































 
 

PHOTOGRAPH 1:  Exterior of Site building. 

 

 
 
 

PHOTOGRAPH 2:  General overview interior of manufacturing area. 

 

 

SITE PHOTOGRAPHS 
Date Taken 

9 JUNE 2021 

COLOR AD PACKAGING LTD. 

ENVIRONMENT ACT PROPOSAL 

28-630 KERNAGHAN AVENUE, WINNIPEG, MB 

Project No. 

WX19388 

Figure 1 

 



 
 

 

PHOTOGRAPH 3:  Hazardous wastewater stored in 1000 L totes, prior to being pumped by Miller Environmental.  

 
 

 
 

PHOTOGRAPH 4:  General building materials observed within Site building. 
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PHOTOGRAPH 5:  General building materials observed within Site building.  

 
 

 
 

PHOTOGRAPH 6:  Chemical storage. 
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PHOTOGRAPH 7:  Warehouse. 

 
 

 
 

PHOTOGRAPH 8:  Warehouse. 
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PHOTOGRAPH 9:  Employee locker area.  

 
 

 
 

PHOTOGRAPH 10:  Graphic design station. 
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Policy 

 

→ It is Color Ad’s intent and policy to provide a safe and healthy work environment for its employees. 
 

→ Color Ad believes that injuries can be prevented and that the Company and its employees will accept 
responsibility for safety, and for the safety of those with whom they work. 

 

→ Color Ad Packaging has a Safety Program and will allocate the necessary resources to ensure a safe and 
healthy work environment. 
 

Scope 

 
This policy applies to all the employees of Color Ad. 
 
1.0 Procedures 

 
 1.1 Safety is Everyone’s Responsibility: 
 

1.1.1 Safety is a joint venture between the Employer and the employees. 
 

1.1.2 Employees are expected to take an active part in maintaining a safe working environment. 
 

1.1.2.1 They must observe all safety rules, adhere to all safety instructions, and use safety 
equipment where required. 
 

1.1.2.2 An employee’s workplace must be kept neat and clean at all times. 

1.2 Safety Equipment: 

1.2.1 It is every employee’s responsibility upon receiving training to learn the location of all safety 
 and emergency equipment and to report any defects in the equipment. 

1.3 Reporting Safety Concerns: 

1.3.1 Employees have a duty to report any unsafe practices or breaches of safety procedures to 
 their Supervisor. 

1.4 Discipline for Failure to Comply With Safety Regulations: 

1.4.1 Any employee who refuses to comply with the Safety Procedures in place will be 
 subject to disciplinary action, up to and including termination of employment in  accordance 
 with Color Ad’s Discipline Policy [Doc# ERP-16]. 

1.4.2 Any employee who deliberately disengages any safety device will be subject to immediate 
termination. 
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1.5 Fire Alarm Procedure: 

1.5.1 Emergency evacuation plans are located in strategic locations in each area of Color Ad. 
 1.5.1.2 Employees of Color Ad should become familiar with these plans as well as the  
  location of fire alarm stations, emergency exits, and fire  extinguishers in their area. 
 
1.5.2 In the event that the building needs to be evacuated for any reason, a fire alarm will be 
 activated. 

   
1.5.3 If You Discover Smoke or Fire 

 
1.5.3.1 Attempt to extinguish the fire only if the fire is small and you can do so safely. 

 
1.5.3.2 Keep yourself between the fire and an exit. 

 
1.5.3.3 If the fire cannot be extinguished, vacate the fire area, closing all doors behind you. 
 
1.5.3.4 Activate the nearest fire alarm pull station (Alarm will alert the Fire Department). 
  
 1.5.3.4.1 Warn people in the vicinity. 

  1.5.3.4.2 Evacuate the building via the nearest safe exit. 
 

1.5.4 On Hearing the Fire Alarm 
 

1.5.4.1 If a fire alarm has been activated, make your way to the nearest exit and leave the 
building. 

 
1.5.4.2 Supervision will ensure that all employees are out of the offices and laboratories 

before leaving. 
 
 1.5.4.2.1 If time permits, close doors upon leaving the room. 
 
1.5.4.3 Continue to move out of the building in an orderly manner even if the alarm stops 

sounding. 
 
 1.5.4.3.1 Never return for personal items left behind. 

 
1.5.5 Upon Exit of the Building 

 
1.5.5.1 Once outside, stay clear of the building. 

 
1.5.5.2 All employees will meet on the east side of the building (towards Beghin Ave.). 

 
1.5.5.3 A head count will be done by department supervision. 
 
 1.5.5.3.1 After all employees are accounted for, supervision will move  

  forward as needed. 
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1.5.5.4 Do NOT re-enter the building until authorized by the Fire Department or 

supervision. 
 1.5.6 Also see the following documents for detailed procedures 

    
   1.5.3.1 Document# ERP-25 - Emergency Evacuation & 
   1.5.3.2 Document# ERP-26 - Fire Safety Evacuation 

 1.6 Personal Hygiene Requirements: 

1.6.1 Your personal hygiene is very important. 

1.6.1.1 Personal hygiene is a set of practices performed for the preservation of health and 
proper caring for our body. 

1.6.1.1.1 Personal hygiene is very important.  All staff are expected to 
maintain a high degree of personal cleanliness. 

1.6.2 Hands:  Employees must wash hands before beginning work, and after eating, drinking, 
 smoking, using the restroom, or otherwise soiling hands. 

 
 1.6.2.1 Employees are encouraged to use company-provided hand sanitizer periodically. 
 

1.6.2.2 Employees are subject to random hand swabbing to ensure proper personal 
hygiene. 

  
 1.6.2.3 Employees are encouraged to practice good personal hygiene at all times. 
 

1.6.3 Nails:  Keep fingernails clean and neatly trimmed. 
 
 1.6.3.1 Dirty nails are a popular place for bacteria to hide and grow. 
 
 1.6.3.2 Nail polish and / or false nails are not permitted in the production area. 
  [The polish may flake off and contaminate the product.] 

 
1.6.4      Hair:  You must wear a protective hair net in the production area. 
 

1.6.4.1 There must be no exposed or loose hair protruding from under a hairnet. Hair net 
must cover ears (see photo below). 
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 1.6.4.2  A beard net must be worn if facial hair is over ¼ inch in length. 
  [See Facial Hair Policy Doc# ERP-27.] 
 
1.6.5      No person with boils, sores, infected wounds or any other infections or communicable  

  disease is permitted to contact packaging as defined by Municipal, Provincial or Federal law. 
 

1.6.6     All exposed cuts and grazes / skin abrasions are to be covered by a facility-issued detectable 
metal strip bandage. 

 
1.6.6.1 In case of hand injuries, in addition to a plaster / bandage, a single-use glove shall be 

worn. 

 1.7 Personal Protective Equipment: 

1.7.1 In accordance to the Occupational Health and Safety Act Part 6.5(1) (a-c), the worker must 
 use or wear the protective equipment, protective devices and clothing specified by the 
 management of the company. 

1.7.2 The following safety guidelines should be adhered to, to maximize worker health and safety: 

 1.7.2.1 Always inspect the personal protective equipment (PPE) prior to use. 
 
 1.7.2.2 Wear only the type of PPE specified by the Supervisor as appropriate for the job. 
 
  [Inappropriate and improperly worn PPE can result in injury, illness and  damage to 

 equipment resulting in high costs to both you and the company.] 
 

 1.7.2.3 Be certain your PPE fits properly, especially in the case of hearing or respiratory 
 protection. 

 
 1.7.2.4 Keep personal protective equipment clean and stored in designated container or 

 location when not in use. 
 

 1.7.2.5 If you are uncertain as to how to wear or operate the required PPE, ask your 
 Supervisor for assistance immediately. 

 1.8 Designated Walkways: 

1.8.1 Designated pedestrian walkways are areas in the plant intended for those on foot. 

 1.8.1.1 They may lead to specific areas, fire exits or storage zones. 
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1.8.2 The intent behind pedestrian walkways is safety, to keep people walking apart from those in 
 forklift trucks and other vehicles and to reduce the incidence and possibility of accidents in 
 the workplace.  

 

1.8.3 Marking 
 

1.8.3.1 The pedestrian walkways are well marked by yellow safety paint similar to the color 
 of highway lines, which show up well under all lighting conditions so those using 
 them know to stay inside those lines, and those outside know not to stray over. 
  
1.8.3.2 Lines with black hatch marks designate that forklift operators to move material 
 around and through the building use certain areas. 

 
1.8.4 Inspection & Training 

 
1.8.4.1 Pedestrian walkways and surrounding areas will be inspected on a regular basis to 
 ensure that the markings are clear and that there are no obstructions. 

1.8.4.2 Staff will be trained during the orientation process in the way to use pedestrian 
 walkways as part of their orientation in the workplace (although it might seem like 
 common sense, reminders can cut down on accidents). 

 1.9 Allergen Control: 
 

1.9.1 Health Canada and the Canadian Food Inspection Agency (CFIA) have jointly identified 10 
 food products that are primarily responsible for about 90 percent of severe adverse food 
 reactions among the Canadian population. 

 
 1.9.1.1 These products are peanuts, tree nuts, wheat, soy, milk, eggs, fish, crustacean and 
  shellfish, sesame seeds, and sulphites.  

 
1.9.2 This policy will ensure at no time is an ‘undeclared’ allergen allowed into Color Ad facilities 

exposing employees to potential harm. 
 

1.9.3 Current allergens banned even in the lunch room are: 
 

→ Peanuts 

→ Tree Nuts 
 
   Related Policy – Doc# F-124 
  

1.9.4 Allergens currently identified as not posing a risk to any employees are: 
 

→ Wheat 

→ Soy 
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→ Milk 

→ Eggs 

→ Any fish, crustacean or shellfish 

→ Sesame seeds 

→ Sulphites 
 

1.9.5 Color Ad has, as part of our hiring / orientation process, a declaration of any allergies and 
their effect on the employee. 
 
1.9.5.1 Any allergens discovered as posing a risk are either banned, or if they cannot be 

banned, (i.e. in the case of an adhesive used in our manufacturing process); the 
employee is accommodated whenever possible to ensure there is no danger of 
contact with said allergen. 

 1.10 Chemical Control: 

1.10.1 This policy will outline the chemical approval, storage and transportation process; and as 
 well will ensure only chemicals from approved suppliers are received at the facility.   
 [See Doc# GMP-9 – Supplier Chemicals] 

1.10.2 This policy also specifies the procedures for chemical storage, handling and disposal of 
 containers. 

 1.10.2.1 The intended use of the chemical in the building will be clearly defined by 
   use of color-coded stickers. 

1.10.3 Color Ad Packaging only purchases chemicals from approved suppliers. 
 
 1.10.3.1 Only specific designated personnel in Purchasing and Quality Assurance  

  departments can order chemicals. 
 

1.10.4 Any new chemical must go through an approval process. 
 
 1.10.4.1 Appropriate documentation must be accompanied with each new chemical 

  including Workplace Hazardous Materials Information System (WHMIS), 
  current Material Safety Data Sheet (MSDS) and label information and  
  regulatory approval, if applicable. 

 
 1.10.4.2 The new chemical, along with the information listed above is submitted to 

  the Quality Assurance and Health and Safety departments. 
 
 1.10.4.3 The information will be reviewed and if the documentation is satisfactory, 

  the chemical will be added to the approved chemical list. 
 

1.10.5 Chemicals are to be received only via the designated Receiving/Shipping personnel. 
 
 1.10.5.1 Leaking or damaged containers are to be promptly rejected.  
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Context and Purpose 
 
Procedures to follow during a fire. 
 
Scope of Work Instructions 
 
This procedure applies to all employees at Engraving & FG Warehouse. 
 
1.0 Instructions 

 
1.1 All employees must know 

1.1.1 the location of exits closest to their work stations 
1.1.2 location of the nearest fire alarm pull station and how to use it 
1.1.3 the location of fire extinguishers closest to their work stations 

 
1.2 Upon noticing fire, activate the building fire alarm immediately. 

1.2.1 The alarm system will 
1.2.1.1 Notify the Fire Department for help 
1.2.1.2 Ring the fire alarm bells in the building  
 

1.3 If the fire is small enough, use a nearby fire extinguisher to control and extinguish the fire. 
1.3.1 Do not fight a fire if 

1.3.1.1 You don’t know what is burning 
1.3.1.2 The fire is large and spreading rapidly 
1.3.1.3 You don’t have the proper equipment 
1.3.1.4 The fire might block your means of escape 
1.3.1.5 You might inhale toxic smoke 
1.3.1.6 You are not confident enough (or unsure of handling the situation) 

 
1.4 If the first attempts to put out the fire do not succeed, evacuate the building immediately. 

1.4.1 Assist any person in immediate danger of safety, if it can be accomplished without 
risking yourself. 
 

1.5 If possible, doors and windows should be closed if you are the last person to leave the 
room/area (if you know you are the last person). 
 

1.6 Only use stairwells. 
1.6.1 Crawl low under smoke (heat and smoke rises leaving cleaner air closer to the floor) 
1.6.2 Do not run; remain calm. 

 
1.7 Upon evacuation all must proceed to the Muster Point near the front entrance.  

(See attachment 2.1) 
 

1.8 Do not re-enter the building unless permitted by the Fire Department. 
 

1.9 Safety Evacuation Plan: 



 
 

 

STANDARD OPERATING PROCEDURES 
AND WORK INSTRUCTIONS 

Page: 2 of 2 

Document# ERP-26 Published date: Nov 3, 2008 

Pre-Approval: Health & Safety Last revision date: Apr 20, 2021 

Final Approval: COO Next review date: Apr 20, 2024 

Department: Health & Safety Version: 6 

Subject: Engraving & FG - Fire Safety Evacuation Procedure  

 
 

Engraving Facility 
 

 
 
FG Warehouse 

 

 



























































































































 
 

 

LIMITATIONS 
 

1. The work performed in the preparation of this report and the conclusions presented are subject to 

the following: 

(a)        The Standard Terms and Conditions which form a part of our Professional Services 
Contract; 

(b)        The Scope of Services; 

(c)        Time and Budgetary limitations as described in our Contract; and 

(d)        The Limitations stated herein. 
 

2. No  other  warranties  or  representations,  either  expressed  or  implied,  are  made  as  to  the 
professional services provided under the terms of our Contract, or the conclusions presented. 

 

3. The conclusions presented in this report were based, in part, on visual observations of the Site and 
attendant structures. Our conclusions cannot and are not extended to include those portions of the 
Site or structures, which are not reasonably available, in Wood’s opinion, for direct observation. 

 

4. The environmental conditions at the Site were assessed, within the limitations set out above, 
having due regard for applicable environmental regulations as of the date of the inspection. A 
review of compliance by past owners or occupants of the Site with any applicable local, provincial 
or federal by-laws, orders-in-council, legislative enactments and regulations was not performed. 

 

5. The Site history research included obtaining information from third parties and employees or agents 
of the owner. No attempt has been made to verify the accuracy of any information provided, unless 
specifically noted in our report. 

 

6. Where testing was performed, it was carried out in accordance with the terms of our contract 
providing for testing. Other substances, or different quantities of substances testing for, may be 
present on Site and may be revealed by different or other testing not provided for in our contract. 

 

7. Because of the limitations referred to above, different environmental conditions from those stated in 
our report may exist. Should such different conditions be encountered, Wood must be notified in 
order that it may determine if modifications to the conclusions in the report are necessary. 

 

8. The utilization of Wood’s services during the implementation of any remedial measures will allow 
Wood to observe compliance with the conclusions and recommendations contained in the report. 
Wood’s involvement will also allow for changes to be made as necessary to suit field conditions as 
they are encountered. 

 

9. This report is for the sole use of the party to whom it is addressed unless expressly stated 
otherwise in the report or contract. Any use which any third party makes of the report, in whole or 
the part, or any reliance thereon or decisions made based on any information or conclusions in the 
report is the sole responsibility of such third party. Wood accepts no responsibility whatsoever for 
damages or loss of any nature or kind suffered by any such third party as a result of actions taken or 
not taken or decisions made in reliance on the report or anything set out therein. 

 

10. This report is not to be given over to any third party for any purpose whatsoever without the written 
permission of Wood. 

 

 

 

Wood Environment & Infrastructure Solutions, a Division of Wood Canada Limited 
 

 

 

Limitations 4-2018 




